
No.D.I.11/2019-Pers-DA-8                         Dtd        12/04/2019 

U/C (.) Filling of vacant posts of Joint Director/Regional Director (Level-12) and Deputy Director (Level-
11) in Bureau of Civil Aviation Security on deputation (.) DG, BCAS vide D.O.letter dated 05/04/2019 has 
requested nomination of suitable candidates from CRPF for filling the subject vacancies on deputation 
basis (.)  The details of vacancy posts and its eligibility criteria are as under :- 

Sl.NO. Name and 
Number of 
Post 

Eligibility conditions 

1 Joint 
Director/ 
Regional 
Director 

(20 Posts) 

  

  

2-IC & DC 
Level 

i) Pay Scale :-Level-12 of pay matrix  as per 
7th CPC (pre-revised Scale: Pay Band-3           
 (Rs. 15,600 – Rs. 39,100) with Grade Pay of 
Rs. 7600/-. 

ii)   holding analogous posts on regular basis in 
the parent cadre/Department. 

iii)   with five years’ service in the grade 
rendered after appointment thereto on regular 
basis in posts in Level-11 or equivalent in the 
parent cadre/department: and 

iv)  possessing the following education 
qualification and experiences:- 

      a) Bachelor’s  Degree from a recognized 
University: and 

      b) ten years experience in police, security, 
or intelligence department of Govt. of India or 
State or Union territories or Public Sector 
Undertaking or Autonomous Organization. 

v) Period of deputation/ISTC including period 
of deputation/ISTC in another ex-cadre post 
held immediately preceding this appointment in 
the same or some other 
organization/department of the Central 
Government shall ordinarily not to exceed four 
years. 

vi)  The maximum age limit for appointment “ 
by deputation/ISTC’ shall not be exceeding 56 
years as on closer date of receipt of 



application to the post. 

vii) The candidates selected for 
deputation/ISTC to the post  will be governed 
by the terms and conditions of deputation laid 
down in the Ministry of Personnel, Public 
Grievances & Pensions (Deptt. of Personnel 
and Training OM No. 12/1/2009-Estt(Pay-I) 
dated 28/08/2014 and 06/08/2009-Estt (Pay-II) 
dated 17/06/2010 as applicable and amended 
from time to time. 

viii) The candidates will  have option to either 
draw in the scale of pay applicable to them in 
their parent organization plus 
deputation(duty)allowance or have pay fixed in 
the scale of pay applicable to the 
deputation/ISTC post. 

  

2 Deputy 
Director 

 
(13 posts) 

  

DC Level 

i) Pay Scale :-Level-11 of pay matrix  as per 
7th CPC (pre-revised Scale: Pay Band-3           
 (Rs. 15,600 – Rs. 39,100) with Grade Pay of 
Rs. 6600/-. 

ii)   holding analogous posts on regular basis in 
the parent cadre/Department. 

iii)   with five years’ service in the grade 
rendered after appointment thereto on regular 
basis in posts in Level-10 or equivalent in the 
parent cadre/department: and 

iv)  possessing the following education 
qualification and experiences:- 

      a) Bachelor’s  Degree from a recognized 
University: and 

      b) five years experience in police, security, 
or intelligence department of Govt. of India or 
State or Union territories or Public Sector 
Undertaking or Autonomous Organization. 

v) Period of deputation/ISTC including period 
of deputation/ISTC in another ex-cadre post 



held immediately preceding this appointment in 
the same or some other 
organization/department of the Central 
Government shall ordinarily not to exceed four 
years. 

vi)  The maximum age limit for appointment “ 
by deputation/ISTC’ shall not be exceeding 56 
years as on closer date of receipt of 
application to the post. 

vii) The candidates selected for 
deputation/ISTC to the post  will be governed 
by the terms and conditions of deputation laid 
down in the Ministry of Personnel, Public 
Grievances & Pensions (Deptt. of Personnel 
and Training OM No. 12/1/2009-Estt(Pay-I) 
dated 28/08/2014 and 06/08/2009-Estt (Pay-II) 
dated 17/06/2010 as applicable and amended 
from time to time. 

viii) The candidates will  have option to either 
draw in the scale of pay applicable to them in 
their parent organization plus 
deputation(duty)allowance or have pay fixed in 
the scale of pay applicable to the 
deputation/ISTC post. 

  

(.) Competent authority has desired to call for nomination of willing and eligible  officers 
of the rank of 2-IC and DC for filling up the above mentioned posts on deputation in 
BCAS through concerned Zones/Sectors imdtly (.) In view of above, request forward 
nomination of willing and eligible officers of the rank of 2-IC and Dy.Comdt, who fulfills 
the above mentioned eligibility criteria as well as eligibility conditions given in MHA’s 
Policy Guidelines on deputation issued vide letter No. I-21022/03/2016-Pers-II dtd 
22/11/2016, in the enclosed prescribed format, so as to reach this Dte by 25/04/2019 
positively (.)  Incomplete bio-data in the prescribed format and without ink signature and 
countersignature of the employer/Controlling authority with seal will summarily be 
 rejected  (.) Reqst ensure submission of nomination by target date duly completed in all 
respect (.) Info addressees only (.) Reqst ensure similar action ///// 
 

 
sd/- 12/04/2019 

Digcent (Pers) 



 

 

BIODATA PROFORMA 

 

 

Post Applied for    : 
 

To be pasted here 
passport size photograph 
 
 
 
 
 

 
1. Name ( in block letters)   : 

2. Address     : 

(i) Permanent  address  : 

(ii) Address for communication :     

(iii) Email ID   : 
(iv) Phone No. 
(v) Mobile No.   : 
(vi) Fax No.    : 

3. Date of Birth( in Christian Era)  : 

4. Date of retirement under Central/ 
 State Government   : 

5. Educational Qualifications  : 
6. Whether educational and other qualifications  required for the post are satisfied ( if any 

qualification  has been treated as equivalent to the one prescribed in the rules, state the 
authority for the same) 

Qualification/experience required  Qualification/experience possessed by the 
Officer 

(i) Holding  analogous post on regular 
basis in the parent cadre  or 
department; 

 

7. Please state clearly whether in the light of entries made by you above, you meet the 

requirements of the post. 

8. Details of Employment, in chronological order. Enclose a separate sheet, duly authenticated by 

your signature, if the space below is insufficient. 

Office/Instt/ 

Organization 

Post From  To Scale of pay  and 

basic pay/PB/Grade 

pay  

Nature of duties. 

      



9. Nature of present employment i.e. ad-hoc or temporary or quasi permanent or permanent. 

10. In case  the present employment is held on deputation/contract basis please state: 

i) The date of initial appointment 

ii) Period of appointment on deputation/contract 

iii) Name and address of the parent office/organization to which you belong. 

11. Additional details  about present employment: Please  state whether working under:- 

(a) Central Govt. (b) State Govt (c) Union Territory (d) Central Police Organization 

12. Are you in the Revised scale of pay ? If yes, give the date from which the revision took place and 

also indicate the pre-revised scale. 

13. Pay level in the pay matrix, Basic Pay and total  emoluments per month now drawn. 

14. Whether belongs to SC/ST. 

15. Educational detail ( degree upwards) 

College/University. 

16. Any other information regarding suitability the candidate may like to add                                               

(may use separate sheet if required). 

17. Declaration : 

I hereby declare that all statements made in this application are true, complete and correct 

to the best of my knowledge and belief. I understand that in the event of any information 

being found suppressed/false or incorrect or ineligibility being declared before or after 

the selection, my candidature/appointment is liable to be cancelled. 

 

 

        Signature of the applicant 

 

       Address:___________________ 

Place: 

Date: 

 

CERTIFICATE TO BE GIVEN BY HEAD OF OFFICE OF THE APPLICANT 

 

1. It is certified that the particulars furnished by the official is correct. 

2. It is certified that no disciplinary/vigilance case is pending or contemplated 

 against the applicant and he is clear from the vigilance angle. 

3. His integrity is certified. 

4. It is certified that no major or minor penalties have been imposed on the official 

 during the last 10 years. 

 

 

Countersignature 

 

(Employer/Controlling authority  with seal) 


