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‘GUNS AND ROSES’

Sh M.S.Rraghava, IGP, Central Sector, Lucknow greeted H.E. Sh B.1I. Joshi during U.P Assembly
Elections -2012
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Dr. Raman Singh, Chief Minister Chhattisgarh trying out the X-95 rifle, when he visited the
Chintalnar CRPF camp. Also seen are Home Minister Chhattisgarh, Shri Nankiram Kanwar, ADG
(Naxal) Chhattisgarh, Shri Ram Niwas and IG (Operations), CRPF Chhattisgarh, Shri Pankaj Kumar
Singh,
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Shri P. Chidambaram, Union Home Minister inaugurates the “Institute of IED Management” at
Group Centre, CRPF, Pune
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National Glory
CRPF

PROTECTOR OF NETAJI’'S MONUMENT

5

;-'ﬁr-ﬂf

W -
_al A

A.N. Srinivasan, IG ( Retd.)
The caption of this article may cause surprise to many as to how CRPF has
come in the historical background of Netaji Subhas Chandra Bose, the
Supreme Commander-in-Chief of the ‘Azad Hind Fauj’. Well it is the

Central Reserve Police Force which is providing security cover day and
night to the erstwhile Provisional Headquarters of “Indian National Army”



(INA) Netaji Subhas Chandra Bose located at a place called Moirang in the
militancy affected State of Manipur. This sensitive and challenging work is
being carried out by CRPF since many decades despite various odds and
threats being faced. This complex which is under the control of the
Government of Manipur houses large number of photographs relating to
Netaji and his activities towards the Freedom Movement of India, arms and
ammunition, hand grenades, oxygen mask, Japanese amulet, exhibits of
Allied Forces, significant badges bearing the Motto of the INA with the
words “Ittefaq, Ittemad, Kurbani” (Unity, Faith, Sacrifice), the spiritual and
inspiring promise of Netaji. The foundation stone laid by Shri U.N. Dhebar,
President of Indian National Congress, on 25th November, 1955 in
commemoration of the services of the unknown INA soldiers is also a
prominent landmark in this complex. More importantly, the place where
Netaji Subhas Chandra Bose first hoisted the Tri-colour National Flag on
14th April, 1944 is also within this complex.

The history of Indian National Army indicates that after training the INA in
Singapore in 1942, Gen. Mohan Singh and Capt. Mohammed Akram had
jointly written a letter to the Japanese government to bring immediately
Netaji Subhas Chandra Bose from Germany to take the leadership of Indian
National Army in East Asia. Thus, Netaji came to Singapore. The INA was
re-organized, Netaji took the command of the INA, formed “Azad Hind
Fauj” and declared war against UK and USA. Out of three million Indians
settled in South East Asia at that time, about three lakhs joined the INA.
Even women in thousands, for the first time in world history, were trained
militarily and Rani Jhansi Regiment formed under the command of Dr. Col.
Lakshmi. The Indians of South East Asia donated crores of rupees to
Netaji’s War Fund. Even a bank called “Azad Hind Bank” was started. On a
long distance of 2700 miles from Singapore to Kohima (Nagaland) and
Imphal (Manipur) in India, the INA with the help of Japanese Army,
marched to India. Thus the INA entered India during April, 1944. The
whole of Nagaland, the then Kohima district of Assam and 2/3rd of Manipur
were liberated and Moirang, the old capital of Manipru was made the
Provisional Headquarter of the liberated areas under Col. S.A. malik. The
INA had awakened the spirit and Nationalism among the twenty five lakhs
of British Indian Army, Navy and Air Force personnel and thus the British
“Govt. Was forced to quit India.”

Sardar Vallabh Bhai Patel had rightly said in the INA Relief committee



Meeting held during 1946 that what the Indian National Congress could not
do during it’s sixty years’ life, Netaji and his INA could do by uniting
Hindus, Muslims, Christians and Sikhs and formed a big Army of several
lakhs which had broken the ribs of British Imperialism.

Above description will show the importance and sanctity of the Monument
of Netaji at Moirang, an interior town in the troubled State of Manipur,
which depicts the history of valour, sacrifice etc.of the personnel of Indian
National Army of general and of Netaji Subhas Chandra Bose in particular.
Located in the heart of Moirang town, this monument, which is very
sensitive due to various reasons is being closely guarded by CRPF since
many years due to the threat of attack this monument by militants/
miscreants.

Due to the sensitive nature of this memorial complex, the Govt. Of Manipur
shows serious concern for the security of the sacred place and is always
worried that no untoward incident should occur there. Therefore, the
responsibility entrusted to the CRPF at Moirang to guard the complete
Memorial Complex is delicate, sensitive and challenging. CRPF, which is
well known for it’s efficiency to undertake and effectively carry out any
duty assgined, had been ensuring fool proof security to this Memorial
Complex day and night with proper contingency plan as the monument had
always been vulnerable from all directions. As this complex was of National
importance, I, in my capacity as IGP, Manipur and Nagaland Sector of
CRPF, used to pay even surprise visits to this complex and find the officers
and men of CRPF posted there exercising utmost vigil and alertness to
protect the precious monument which is considered to be a Piligrim centre
for a large number of freedom fighters. A visit ot Moirang, which is about
40 kms. from Imphal, the capital of Manipur, will make one feel that really
CRPF is the protector of this prestigious monument of INA.



Special feature

Manage your Anger-Diluting Stress

RAKESH KUMAR SINGH Commandant 69 Bn.



“Anger is temporary madness”- OSHO

Anger is one of the biggest obstacles for happiness in life. Anger is not
only incompatible with happiness but it impedes our ability to think and
decide rationally, increases stress and destroy relationships. Things become
extremely complicated in life. It manifests in violence in organisations like
ours where accessibility to guns is easiest; which may and often results in
violence like fragging & suicides. Rightly in our culture also anger has been
equated with death (calamity).

Anger is one of the critical reasons for unhappiness and stress in one’s
life. It not only temporarily creates hazards like high B.P, Cardio and other
health related problems etc. but also leaves adverse impact on health. The
after impact of anger due to its consequences is more dangerous, as it may
result in broken relationship, unpleasant atmosphere at job, poor social
interaction, bad performance etc. Anger is a painful sate of mind. It is
reflection of fear, disgust and ignorance of man. Anger basically unnerves
people and thus they loose their wisdom and judiciousness. It increases
stress and stress makes one vulnerable to anger. Thus anger creates a vicious
circle.

The management of anger by way of eliminating it or expressing it in a
healthy way becomes essential owing to adverse consequences of not doing
so. An individual should properly prepare strategies to counter it. In my
opinion, for managing anger there are following strategies-

e Identify the anger when it comes
e Immediate steps to stop/dilute it
e Anger resolution techniques/ behaviour

To control anger, it is desirable that one should observe oneself carefully
to understand when does he get angry and what are the factors which fires
anger in him? The “moment” which escalates into anger must be known; if
some one misses it then, while angry he should make efforts to trace back
path from where such “emotions” originated. Such mapping of emotions
will help in identifying the anger and its causes so that such environmental
factors are eliminated or diluted.



Initially, it will be difficult to identify and understand such emotions
which transforms into anger but with sincere observation one can find it out.
However, inspite of best efforts if one gets angry then he must make
constructive efforts to control it. A few techniques which are often
suggested are-

e Take deep breath, inhale deeply and hold for a few seconds and then
exhale deeply.

e Have a glass of water.

e Just count some numbers.

e Divert your attention.

e If possible, involve in some creative work immediately.
e Hold expression of anger.

¢ Involve in physical activities like exercise, jogging, swimming, brisk
walking etc.

e Visualize some relaxing or pleasant experience.

Above measures are to stop anger for adverse consequences of an
immediate out burst. It is adopted if one fails to control anger at initial stage.
However, the most judicious approach would be to mould your behaviour
and approach to work as well in life in such a way that the potential
causative factors are neutralized. A few steps which may help:-

e Practice the principle of patience.

e Review your “beliefs.”

e Accept some sufferings and pain as part of life.

e Change your attitude.

¢ Be different, tolerant and balanced.

e Think carefully before saying anything.

e Don’t hold a grudge. Adopt the attitude of forgiveness.

A man mostly suffers because of his ego to protect his belief, lack of
patience, attitude of revenge and for his pettiness. All these factors cause
anger which permanently dents a hole in life. To overcome this, a man
should have large heart, tolerant attitude and patience in all walks of life.



One should have mind set of being grateful. Happiness comes from being
satisfied in life. Happy hearts will never let stress enter in life. Creative
thinking and innovativeness will sort out lots of irritants in life thus
reducing causes of anger. One should understand that individuals differ
from one another in ability, attitude and behaviour. People also take their
own time in adapting to things, have their own perception, priority and
passion. Thus, the behavioural manifestations of others should not deeply
impact an intelligent man. Rather, a man should make efforts to shape his
mind like one attempts of having eight pack abs these days. This will bring
music to life.

Memoir

Tryst of An Assistant Commandant with Kashmir
Valley

MANORANJAN KUMAR, DEPUTY COMDT, RTC AVADI.




In 2006, after training I landed in the valley of Kashmir, termed as heaven
by Mughal emperor jahangir. My first unit was 162 Battalion, which was
based in Khannabal, situated on the bank of the river Jhelum. The
companies of 162 Bn. were located in Khudwani, Tulinowpura & Yaaripura
in Kulgam and Bijbehara and Mattan in Anantnag. Kulgam at that time was
hub of militancy due to its location as it was located on the downhill of Pir
Panjal The whole area right from Banihal tunnel, having undulated land
along Pir Panjal range to valley encompassing Anantnag and Kulgam
witnessed high intensity of terrorism.

The militancy was more intense in rural area of Kulgam and the very
reason behind this menace was unemployment, illiteracy, poverty and the
allurement from the other side of the border, apart from the so called theory
of self determination of Kashmiri, in these far flung areas where socio-
economic development had not reached even the ‘take off stage’. A second
important reason behind growth of militancy was the support of agencies
operating across the border. One major operation jointly conducted by
CRPF and RR in Mah, Kulgam showed that the militants killed belonging to
LET were residents of Pakistan. Third important reason for militancy to
continue was no opposition from local people. Some of them were scared of
gun, some were neutral and some covertly supported it. In Kulgam district
after an operation the police informer was beheaded by LeT.

In Kulgam district security forces had become very successful in 2006.
Around sixty militants were killed in this area and security forces had also
lost around twelve lives. The best thing found in operation was the
coordination between Rashtriya Rifles, CRPF and the special task force of
Jammu and Kashmir. The militant organizations which were active in
Kulgam area were LeT and HM prominently. Most of the militants killed in
operations by security forces belonged to these organizations in Anantnag
and Kulgam area.

On 7th of March 2006 I reached Jammu station. As I came out of station
it appeared as if the whole town has been fortified. I could smell that I had
come to a turbulent area. Next morning, for officers up to the rank of
Deputy Commandant, 43 BN CRPF did the transit arrangement to stay.
Next morning, we boarded a mini bus and left for valley. We were moving
along Chenab and as we crossed Ramban. The traffic was moving slowly, as
it was land slide zone. We could make out seeing downstream of Chenab



that life was not going to be easy. The weather was getting colder as we
were approaching Banihal.

We finally reached the Jawahar tunnel around 1400hrs. This is the same
tunnel where we lost our gallant ITBP soldiers when it was covered with
snow due to heavy snow fall. As we entered tunnel, it appeared as if we
entered the mouth of a giant. We were inside the longest tunnel of the
country used for the road transport. As we reached the other side of tunnel
after almost 15 minutes, the radio talkie set started warning about the
probable fidayeen attack on the convoy. The unseen face of militancy was
casting a shadow of fear but at the same time the adrenaline was on high to
have a chance to teach terrorists a lesson.

We reached Headquarter around 1600hrs and 2I C cum Commandant CCD
welcomed us.

Next morning we had to join the PT but in a different way. We were not
doing PT on the command of PTI. We had become commanders to conduct
PT for subordinates. We were introduced to all the ranks during the morning
marker parade as new sahibs of the unit. A sense of belongingness was born
there. After a small stint at HQ we were sent to operational companies for
attachment duties. I was instructed to undergo operational training with
Foxtrot 162 and this proved a boon in disguise. During this familiarization, I
got the chance to be the part of an encounter with militants, though I was on
the cordon with my troop. This was a joint operation of 9RR, 162 BN
CRPF, 161 BN CRPF and civil police. First time I was feeling the heat of
the encounter up close. It was a mere co-incidence that one of my batch
mates was leading the troop of 161 BN in the same operation. The operation
was very successful with the killing of two hard core LeT militants along
with a guide with no collateral damage.

After a fortnight of my attachment, I was given the charge of the company
commander of Bravo 162 and a new journey started with lots of
responsibilities including of men and the assigned duties. Initial days were
tough but basic training came handy and I was getting involved with my
new family and as a young man I was feeling that my role was changed into
the role of guardian of 134 men under my command. I felt that 268 eyes
were expecting everything, right, from my side.

Soon after, taking charge of the company, I was assigned the task of
organizing Inter battalion Anantnag OPS range football competition. It was



a very cumbersome task. We had no playground and the unit HQ was
located in the college hostel of Khannabal. I went to meet the principle of
college. She was a graceful lady with a good command over English and
Urdu. She was not ready to give the ground, as it could affect the studies in
the college and could also pose security problem. After an hour of
discussion I got her nod to organize the competition with our assurance that
the studies will not be hampered and we will have proper security umbrella.
As a coordinator we successfully organized the football competition without
any complain against us. Accolades poured from all and Sundry as we
invited the local populace to make the tournament a successful event and to
bridge the gap between security forces and people. Then onwards people
held our unit in high esteem.

In 2006, during rainy season, it was an incessant rain in Kulgam and my
company was located in he paddy research centre of Kashmir University on
the bank of river Vaishav, in a small town called Khudwani. The river’s
water level was going up and there was danger of flood. My company was
protecting the bund round the clock. We were able to rescue a family from a
house which was about to collapse. Through Collector Anantnag, we helped
the family as he roped in the Red Cross to assist their family. Our good
work was reflected in a local Urdu daily.

River swelling with water could break the embankment any time but due to
our close protection of embankment we were able to stop water to intrude
into he adjoining village. Embankment developed cracks but our company
repaired it in time. According to Shere Kashmir University of Agriculture
Science and Technology’s Khudwani Research Centre Director, Prof. G M
Bhat, our efforts to ward off flood water saved their paddy research worth
crores. He gave us a commendation letter and forwarded a copy of it to DIG
ops Anantnag and our Commanding Officer. He personally talked to DIGP
Ops Shri Z F Khan in this regard.
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Inauguration

HOME MINISTER INAUGURATES
“INSTITUTE OF IED MANAGEMENT” AT GC
PUNE

7 A
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Sh. P. Chidambaram Hon’ble Union Home Minister delivering his address on the occasion of
Inauguration of “Institute of IED Management”

An Officer explains the mode of usage of IED to Sh. P. Chidambaram Hon’ble Union Home Minister
and Shri Prithviraj Chavan, CM Maharashtra



The largest Paramilitary Force of the World, CRPF has finally
established its own Institute of IED Management at Group Centre Campus
CRPF Talegaon, Pune (Maharashtra) which has been inaugurated by
Hon’ble Home Minister of India Sh. P. Chidambaram on 23rd February
2012 in presence of Hon’ble Chief Minister of Maharashtra Sh. Prithviraj
Chavan.

Union Home Minister Sh. P. Chidambaram said that the Centre is
making determined efforts to add to the capacity of the Central Paramilitary
Forces to secure the nation. Sh. Chidambaram said that he is very happy to
inaugurate one more school of CRPF. He said that CRPF is a leading
Central Armed Police Force and we have already inaugurated a Dog
Breeding & Training School at Taralu, Bangalore and Intelligence School at
Kadarpur, Gurgaon. The Home Minister said that we will soon have a
CoBRA Training School at Belgam, Karnataka and a Training of Trainers
School at Dharmpur. He said on one hand we need more human resources
more constables, more officers, more leaders in forces and on the other hand
we need to train them better. For this we will have to induct technology. Sh.
Chidambaram said that IEDs remain the most potent instruments in the
hands of terrorists. They invent newer and newer ways to fight us, we must
therefore be ready to think out of the box and come up with newer and
newer ways of neutralizing the adversaries. Home Minister complemented
CRPF and engineers for putting together the institute in a very short time.

s Wiy

Sh. P. Chidambaram takes a look at “UAV-Netra”

On the occasion Chief Minister of Maharashtra Sh. Prithviraj Chavan said
that many people died of IED explosion and scientific management of IED
is necessary. He said that Institute of IED Management is a very critical



institute and police forces of various states including Maharashtra will be
benefitted by this.

Welcoming the distinguished guests DG CRPF Shri K Vijay Kumar said
we have promised to take CRPF institutes to national level and Home
Minister has helped and supported the Force in this effort. Home Minister
also unveiled the plaque of the Institute of IED Management and Chief
Minister launched logo of the institute. The Home Minister honored six
personal including Shaurya Chakra Awardees Ct.D.Santosh Kumar and
Asst. Comdt. R.K.Singh. The distinguished guests also witnessed the
demonstration of Remotive Operative Vehicle - Daksha and UAV- Netra.
Shri P.M. Nair, Spl. DG (Operations) gave a detailed presentation on the
occasion. The function was witnessed by dignitaries, senior officers and
men of the Force. State-of-the art Institute of IED Management is dedicated
to finding ways of managing IED threat. It is equipped with World class
model room with models of all major IED incidents across India and aboard.
Its IED training lab will train soldiers to detect, neutralize and destroy 1EDs.

Sh. Prithviraj Chavan also addressed the gathering



Shri Prithviraj Chavan, Chief Minister of Maharashtra unveiled the logo of ‘Institute of IED
Management”, at Group Centre, CRPF, Pune. Also seen are Sh. P. Chidambaram, Sh. K. Vijay
Kumar, DG and Dr. P.M. Nair, Spl. DG (Ops.)

CRPF TO HAVE ITS OWN INTELLIGENCE
CELL : HM INAUGURATES CRPF
INTELLIGENCE SCHOOL



The Home Minister inaugurates the “Intelligence School”

Hon’ble Home Minister Shri P.Chidambaram inaugurated CRPF
Intelligence School at Kadarpur, Gurgaon on 8th February, 2012. Speaking
on the occasion he said that the role of CRPF has significantly changed from
maintaining law and order to counter-insurgency in J&K, LWE area and
North Eastern States. Intelligence gathering plays very important role to
combat Naxalism and insurgency. Shri Chidambaram said that although
Intelligence collection is the task of IB and state police, the Intelligence set
up of CRPF is designated to collect specific intelligence within the ambit of
CRPF’s role like Counter Insurgency and naxalism. He praised CRPF for
being on frontline in maintaining Internal Security.

Welcoming the Chief Guest, Shri K. Vijay Kumar, DG CRPF thanked
Home Minister for sanctioning Intelligence School and tremendous support
for expanding training institutions and infrastructure. He said that this will
enable the Force to work in a more professional manner. Shri P.M. Nair,
Spl. DG (Operations) made a powerpoint presentation about the intelligence
set up of CRPF. On this occasion, Director IB Shri N. Sandhu, DG CISF
Shri Rajiv and other senior officers of CRPF were present.

With the establishment of CRPF Intelligence School, the Force now will
have its own Integrated Intelligence set up right from Unit to Directorate
level. It will help a vertical and seamless flow of intelligence. The force is
planning to conduct various training programmes to train the officers and
men at the cutting edge level, besides training the trainers.

The Faculty from BSF, 1B, R&AW, Military Intelligence and CBI will train
the personnel. Ministry of Home Affairs has recently sanctioned total 468



posts for Intelligence set up from Commandant to Constable. CRPF has
already appointed one retired IG of BSF as Consultant (Int.) to head the
Intelligence set up and streamline it.

The Home Minister also inaugurated hospital in Group Centre at Kadarpur,
Gurgaon. Sh. Chidambaram said that the government is keen that best
medical facilities are available to Paramilitary personnel. He also launched
the website of CRPF Academy, Kadarpur. Shri Chidambaram. Later he,
along with DG CRPF and other senior officers witnessed a shooting skill
demonstration

DG CRPF presented a bouquet to the Chief Guest
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Shri P. Chidambaram, Hon’ble Home Minister delivers his address during the occasion



New “Training Node” Established at Upcoming
Group Center Campus Leathpora Kashmir

A new policy came into existence during the month of October’2011 that
couple of training companies of CRPF units would perform rotational
training under a designated training node. Keeping the sanctity of training
the upcoming Group Centre campus at Leathpora Srinagar (J&K) was
designated as a training node.

Seven barracks meant for above purpose were inaugurated by Special DG
CRPF, J & K, Shri Aniruddh Uppal. Four training companies of 49, 82,115
and 161 Bn. were earmarked to undergo rotational training at Leathpura
under Nodal Officer Commandant 82 Bn Shri Sudhir Kumar. No other
infrastructure apart from the barrack was available. The first batch of
rotational training comprising of G/49, F/82,F/115 and A/161 started their
rotational training.

The task ahead for these companies was to develop the ground and also
continue their training . These companies worked very hard and developed
the BOAC ground, PT/Running ground, Squad post etc. under able guidance
of IGP. Srinagar Dr. Ravi Prakash Mehrda. The ground area around the
barrack was transformed into a full fledged training ground with obstacles
by our own men with the available resources.

Another prestigious and remarkable responsibility was given, i.e. to impart
familiarization training in AK-47 to Railway Protection Security Force
(RPSF) personnel of 9 th and 12 th Bn. This was imparted successfully till
disruption of training due to assembly elections.

Frequent visits by IGP Srinagar Dr. Ravi Praksh Mehrda has boosted the
moral of the trainees at training node Leathpora. Further many minor works

to improve the infrastructure at training node has been sanctioned by IGP
Srinagar Dr. Ravi Praksh Mehrda.



A view of the ongoing training at the training node

Visit of CM

Shri Raman Singh, Chief Minister of Chhattisgarh,
visits Chintalnar CRPF camp

CRPF is deployed in the State of Chhattisgarh to counter the naxal
menace since 2003. Presently, 21 Bns of CRPF have been deployed in 14
districts of Chhattisgarh where the naxal problem is being fought along with
the State Police in an effective manner. CRPF has received good support
from the State and as a result effective operations have been launched in a
number of places where the naxal problem exists.

The Chief Minister Chhattisgarh was requested by IG Operations CRPF
Chhattisgarh to visit one of the company locations in order to have a better
understanding of the conditions and the preparedness of the CRPF to fight
the naxals. This was also done with an intention to boost up the morale of
the CRPF personnel and also to cement the excellent co-ordination that
existed between the State and the CRPF Forces. The Chief Minister agreed
to visit the well known Chintalnar CRPF camp on the 4th of March 2012.



He was accompanied by the Hon’ble Home Minister Shri Nankiram
Kanwar, Chief Secretary Mr Sunil Kumar, DGP Shri Anil Navaney, MLA
Shri Kedar Kashyap, ADG (Naxal) Shri Ram Niwas, IG (Int) Shri Mukesh
Gupta and the local District Magistrate and Superintendent of Police. On
arrival, the Chief Minister took round of the entire campus. He appreciated
the excellent double storied Mud-Morchas prepared by the CRPF personnel
and also enquired about the area weapons and heavy calibre weapons
available with CRPF namely 51lmm Mortar, 8lmm Mortar, AGL, CGRL,
LMG and MMG. The Hon’ble Chief Minister accompanied by the Chief
Secretary and DGP visited different Morchas and Sentry locations and
encouraged the personnel to give their very best for the State. A Sainik
Sammelan was held next within the campus and the Hon’ble Chief Minister
was very vocal about the excellent work CRPF had done in the last one
year, in not only defending their area of responsibility, but also launching
aggressive in-depth operations in Morpalli, Timapuram, Bheji, Treval,
Chhota Donger and Sonabeda areas. He talked of excellent co-ordination
that existed between the state police and the CRPF and appreciated the
synergy between the forces today. The Chief Minister at the end of his
speech encouraged the personnel to ask questions regarding their living
conditions and whether they had any problems regarding infrastructure,
communication or other welfare matters. In reply, the jawans raised the
issues of Bank with ATM facility at Dornapal, BSNL Towers at
Kankerlanka, Chintagupha and Chintalnar, repair of Dornapal - Jagargunda
road, requirement of Doctor at Kankerlanka, Chintagupha and Chintalnar,
requirement of Pathology lab at Dornapal and electric supply at
Chintagupha and Chintalnar

The event was followed by Civic action, for which around one thousand
villagers, a majority of them women, gathered. The Chief Minister
addressed the entire gathering by saying that he was all for the development
of the area and would go all out to embrace even active Naxals if they gave
up their weapons and anti-state activities. A number of utility items,
including sports items, were distributed to the children, women folk, men
and elderly people. This visit of the CM and HM along with the highest
officials of Administration and Police at a CRPF camp in peace times was
indeed historic. They not only appreciated the CRPF for their excellent
performance in Anti-naxal operations but were also keen to look into their
problems and find a solution for the same. This visit will certainly boost the



morale of the CRPF personnel and will provide an extra fillip to Joint
Operations between CRPF and State forces.

Left to right Chief Secretary Sunil Kumar, Chief Minister Dr Raman Singh and Home Minister Shri
Nankiram Kanwar at 150 Bn CRPF Civic Action Programme.
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The Hon’ble CM Chhattisgarh Dr. Raman Singh and Home Minister Shri Nankiram Kanwar at
CRPF Morcha Chintalnar

Unique Initiative

Cost Effective Training Ground Prepared by 11 Bn.



As we all know regular training is mandatory for all ranks and it should be
an integral part of our normal duty also. Now a days commitment in field is
so high that we generally do not concentrate much on training. We have
some reasonable justification also for that :-

e Lack of sufficient strength

e Lack of ambient field area

e Lack of infrastructure

e Lack of trained staff.

e Lack of motivation in all ranks

e Lack of training equipments as we do have in training institutes and
many more.

As a Commandant, I personally realise that all above limitations are true up
to an extent but taking plea on above who is the ultimate sufferer? Who is
the ultimate loser? It is we who are working in the field who face the brunt
of bullets and explosions. If a Jawan loses his life in the field, it is not only
the individual or his coy/unit, but his complete family is at loss. No amount
can compensate the loss if we see the condition of that particular family.
Hence, it is our duty to save ourselves and our troops from any such loss. I
started thinking on that line and tried to convince my troops to do training
not only for themselves, but for their family also so that they can see their
children growing up, taking proper education and further to settle them
properly. So the training should be religiously done under any
circumstances with whatever resources we have.



Burma Bridge

This type of briefing motivated my troops for training. Now if the troops
volunteer for training, resources part becomes immaterial.



DR. P M NAIR SPECIAL DG OPS CRPF DURING HIS VISIT To SWATI (NOW JOTI) AT PATKI,
DISTT LATEHAR, JHARKHAND

However, the problem of training ground came in front of us. Thanks to Sri
D.K.Pandey, IGP (Ops), Jharkhand, C.R.P.F and Sri B.K.Sharma, DIGP
(Ops), Ranchi, C.R.P.F, who advised me to develop a particular place at
Patki reserve forest as training area. We liaised with district police as well as
forest authorities who had no objection to our training in Patki forest area.
First of all with the help of our officers and troops we made a running track
of about 800 mtrs around a small hillock near Patki police picket using JCB
machines obtained through liaison.
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SH D K PANDEY IGP OPS CRPF JKD, SH BK SHARMA DIG OPS RANCHI AND SH
KULDEEP DWIVEDI SP LATEHAR

Once the running track came up we started thinking about developing
obstacles on the side of running track for BOAC. For making improvised
BOAC all we needed was mainly, wooden bailies and Manila ropes. We
arranged some bailies from forest officials, local district police sources on
loan basis and from our own sources also. Not even a single tree was cut but
they were used as a natural obstacles to the maximum advantage, i.e.
according to the field area where we use to operate. Altogether 21 obstacles
were prepared within a short span of only 15-20 days since either DG CRPF
or Spl. DG (OPS) CRPF was to visit the site shortly. Unit Carpenters,
Armourers, Fitters & Painters were put on job Sh Deepak Kumar DC (OPS)
put his heart and soul in it. SP Latehar Shri Kuldeep Dwivedi was again
kind enough to provide Manila ropes, some more quantity which was
required later bought. Since Officers and Jawans were motivated, they
themselves suggested various kinds of obstacles/places of particular
obstacle which made their interest live. These types of natural obstacles
gave a real feeling of battle ground to the troops and to make them efficient
to react in odd situation and hinderances. Coys were put on rotation and the



work was on during late evening hours also by using extra generator sets, of
course keeping all the security aspects in mind. Continuous rain was indeed
an obstacle to prepare these obstacles but the dedication, enthusiasm and co-
ordinated team work by the officers and men proved no hinderance to get
the job done timely. We are still on job and much more is to be done to
make it as an independent training institution. Training staff has already
arrived from the nearby units as directed by Shri B.K.Sharma, DIGP (Ops)
Ranchi.

Dr. P.M. Nair Special DG (Operations) interacting with Jawans of 11 Bn.

Spl. DG (ops) Shri P.M.Nair visited the training area and appreciated our
efforts. In his address he said to the men (I have seen training institutes at so
many places but what you people of 11th Bn have made, I have never seen
before ). There was a pleasant smile and expression of satisfaction on their
faces. After this much of appreciation what else was required? They are
happy that their effort has been recognized by the senior officers.

- Contributed by Shri D.N. Lal Comdt. 11 Bn.

Inspiration



Success in Life

Every human effort has a hope of success behind it. As long as there is a
faintest ray of hope in the man’s mind, he tries, plans and labours. Success
seems to be the only good thing in life and the present age gives much credit
to it. If success is so precious, what contributes to success? These factors
fall in two groups-those in our control and those over which we have no
control. Physical and mental abilities fall in the first group. Time, place and
opportunities mark the second.

When one realises an aim, there arises a ray of hope that ultimately
results in success. Physical and mental abilities contribute a lot to success.
Since life is a struggle, a body fit for the struggle is an essential condition.
Mere physical strength does not matter much. A person should also be smart
and intelligent. Mental fitness is a combination of many virtues. A ‘clear
vision’ is of great importance. A man with divided aims is good for nothing.
Steadiness and perseverance are obviously essential for success. It is
because achievements are always slow in coming. The path to success is full
of obstacles. Success goes to the man who fights these obstacles with
patience and fortitude. There is no gain without pain. “He who strives never
perishes”. These are the words of Mahatma Gandhi which is always a
source of inspiration.

A person who expects success should be an expert in time management.
Charles Darwin has said “A man who dares to waste one moment of time
does not know the value of life.” So we should be involved in one or the
other thing always. Also, we should think twice before taking any decision.
Believe in ourselves, and the necessity of the aim we have set, no matter
how hard the obstacles are on our path to success.



Constable Arjun Kumar 171 Bn C.R.P.F

Operational Achievements in Photos

IED Recovered by 11 Bn. Jharkhand




164 Bn. Recovers Arms and Ammunitions in J&K

Recovery of Arms and Ammunitions by A/50 Bn. jungle area of
Mathurapur pathri-Dakshinsol, under P.S,:-Salboni, W/Midnapore,
W.B.

C/134 Bn. apprehends hardcore naxals including Sub
Zonal Comdr in Palamu (Jharkhand)



Balkesh Yadav (Sub Zonal Comdr)

P
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Hiraman Ram (Area Comdr)



Madan Ram (Sub zonal Comdr)

A view of recovered arms/ammunitions and naxal literature

Force in Action

191 Bn. in Action

(In the jungles of Darachi-Marma, Gadchiroli, Maharashtra)
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Shri Veer Raju, Commandant leads the operation

The Commandant in conversation with a local lad






Shri Satish Khandare, DIG (Ops.) and Shri Veer Raju Comdt. 191 Bn. inspecting recovered articles
from busted naxal camp

Photos of Patrolling by 178 Bn. at Budgam,
Srinagar
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Regular patrolling duty by troops of 178 Bn. at Lolipora, Budgam



Troops enjoying snowfall at Budgam
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Visit of DG
DG Visits A/4th Bn. at Kumbhikota, Odisha on New
Year

DG CRPFSh. K. Vijay Kumar along with DGP Odisha, Sh. Manmohan Praharaj arrive at
Kumbhikota



DG CRPF and DGP Oridha in discussion with Sh. S. N. Sabat, IG (Ops.), CRPF Bhubaneshwar

DG wishing new year to a jawan at morcha and (right) distributing sweets amongst jawans

Barren land lying in front Bihar Sector, CRPF,
Patna, is now eye catching garden having lush green
lawn and flower beds.



DG CRPF INSPECTS BHUBANESHWAR
COMMISSIONERATE



Shri K. Vijay Kumar Inspecting the Bhubaneshwar Commissionerate

Agents of Change: 115 Battalion during U.P.
Elections

Directorate News



HOME MINISTER INAUGURATES TWO DAY
OPERATIONAL CONFERENCE AT
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The Home Minister arrives for the Ops. conference (left) and the Conference in progress (right)

DG MEETS CONTINGENT OF REPUBLIC DAY
PARADE
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DG exhorts the parade commanders to excel in RD parade and addressing the contingent (right)

RAF Drill at MT Park of Directorate
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Mock Drill of RAF: Controlling unruly mob (left) and evacuating an earthquake victim (right)

SHRI G K PILLAIL EX-HOME SECRETARY
PAYS A VISIT TO CRPF HQ

Shri K. Vijay Kumar, DG CRPF greets Shri Pillai (left) and Shri Pillai in discussion with DG and
other senior officers

“GOLD SPARK?” Gallops To Glory: “Wins CRPF
Race Cup”
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Left: Shri P.S. Bedi, President, Delhi Race Club presenting bouquet to Shri K.Vijay Kumar, DG,
CRPF Right: DG CRPF Shri K. Vijay Kumar presenting the ‘CRPF Cup’ to the winner
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“Gold Spark” paces ahead of all to win the CRPF Race Cup

6th BATCH OF FFPU/RAF CONTINGENT
HEADED FOR LIBERIA - SEEN OFF BY DG,
CRPF

6th batch of the FFPU (Female Formed Police Unit) of CRPF, which is a
part of UN Mission in Liberia (UNMIL), was seen off by the DG CRPF,
Shri K. Vijay Kumar, in a ceremony organized at CRPF Academy,
Kadarpur, Gurgaon on 16th February, 2012. The 124 personnel contingent
is led by Commander Ms. Karuna Rai.

The primary duties of the unit in Liberia would be helping the local
police in restoring law and order in the Civil war torn country and guarding
the Office premises of the President of Liberia and other VVIPs. The
members of the contingent have been put through seven weeks of
specialized training as per international standards and they are apt in



handling any type of emergency. Moreover, the contingent is not only meant
for maintaining peace and riot control in Liberia but in addition to their
duties, this contingent is conducting training of Liberia Police in various
aspects to overcome prolonged civil war and management of law and order,
assisting to address civil disorder problem protecting civilian lives and
property.

First batch of the FFPU was sent in January, 2007. This time one male
and one female contingent of CRPF are deployed in Liberia.

Speaking on the occasion, Shri K. Vijay Kumar, DG, CRPF said that the
contingent not only represents CRPF, but also the Indian Paramilitary and
the country. He advised them to be good Ambassadors and make the
country proud. He stressed that reputation of our force is very high in
Liberia and we have to maintain it. He also emphasized that all should
maintain high standards of discipline during their stay in Liberia. He gave
his best wishes to the contingent.

Shri Mehboob Alam, IG RAF gave brief details of selection, training and
equipping of the contingent personnel. Ms. Karuna Rai, Commander of the
contingent gave vote of thanks. Senior officers and jawans were present on
the occasion in large number.

DG advising the contingent to be Good Ambassadors of the country (left) and with the contingent and
other senior officers
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ALL INDIA CRPF ATHELETIC MEET HELD

CRPF organized a five day All India CRPF Atheletic meet from 31st
January, 2012 to 4th February, 2012. The meet was inaugurated by Shri D.
K. Pathak, ADG (Training) & subsequently declared closed by Shri K.V.
Madhusudhanan, IG (Training) in a ceremony held at Group Centre, CRPF,
Jharoda Kalan, Delhi. 500 athletes including 350 men and 150 women
participated in the meet from 15 sectors of CRPF from all over the country
in 23 athletic events.

Men of Southern Sector of CRPF bagged the overall championship
trophy whereas the Special Sector came runners up. Women of 135 Mabhila
Battalion lifted the overall championship trophy in Women’s section and
RAF sector was declared runners up. Constable Kunar of Special Sector set
a new meet record of 64.9 mtrs. in Javelin Throw and was adjudged as the
Best Athlete and Ms. Seenu C.D. was declared Best Women Athlete of the
Meet.

In his address Shri Madhusudhanan said that we have seen lots of



talented athletes who will bring laurels to the force and the nation in the
future. He also congratulated the organizers who made the meet successful.

Eminent sportspersons, dignitaries, senior officers and men in large
number were also present to witness the above programme.

Runners Up trophy in Women’s category was bagged by RAF Sector



Mahila Constable Seenu C.D. receiving Best Woman Athelete prize from Shri K V Madhusoodanan,
IG (Training)

A Band Display was organized on the occasion

Messengers of Peace

DG Meets Children of “Karwan-e-Aman”



The children were all smiles when DG presented them gifts (left) and their joy is reflected in the
group photo with Ms. V. Mohini Giri, Chairperson, ‘Guild of Service’ and DG (right)

“Karwan-e-Aman”

Visits South India

The peace and friendship tour of Kashmiri Children - “Karwan-e-Aman”
(The Caravan of Peace) to South India was organized and conducted by
CRPF Srinagar Sector from 15th February to 3rd March 2012. The tour was
flagged off on 15th February by Shri Aniruddh Uppal, Special Director
General, CRPF from Srinagar. All the twenty children (only girls) from
Rahat Ghar, Srinagar visited Chennai, Coimbatore, Ooty, Trivandrum and
Kanyakumari. They also called on His Excellency- Governor of Tamil Nadu
and CM of Kerala besides site seeing at prominent tourist locations
including Marina beach, Snake and Fun Park, planetarium in Chennai, Ooty
hill station, Vikram Sarabhai space centre, Kovalam beach and national park
in Trivandrum.

The tour aimed to provide the children with a platform and an

opportunity to enhance their knowledge and broaden their horizons so as to
make themselves both better students and members of society.



Joy of children overflowed when they reached Marina Beach

Republic Day Symposium

5 Bn. holds symposium on Republic Day : Swami
Vivekananda’s philosophy re-visited



Shri Jaidev Kesri Commandant 5t Bn. presenting a bouquet to Shri Vivek Bharti ‘Swami
Vivekananda’ ideologue (left) and (right) the distinguished guests on stage (from L to R) Shri Ashok
Thakur, Shri Jaidev Kesri, Shri Vivek Bharti, Shri Eeshan Mahesh (Spiritual healer) and Shri Satya

Narayan (Social worker)

Shri Vivek Bharti (left) addressing the spellbound audience, officers and jawans of 5th g, (right)

JORHAT OPERATIONAL SECTOR OBSERVES
17’s 7TH RAISING DAY

On 22nd Feb, 2012 a colourful programme was organized in the Parade



Ground of IG (Ops.) Rowriah, Jorhat (Assam) on the occasion of “7th
Raising Day” of this Sector. This programme was inaugurated by Sh. Sunil
Joon, DIG(Adm), of the office of IG(Ops), CRPF, Jorhat. Sh. N.K.S
Gautam, Comdt. 149 Bn, Sh. P. K. Tiwari, 2-1/C, of the office of IG(Ops)
Jorhat, Sh. Kalyan Singha, 2-1/C, 119 Bn, Sh. Pradeep Kumar, 2-1/C 142 Bn,
and other GOs, SOs & ORs of Ops Sector Jorhat and 119 Bn and their
families attended the programme. Entertainment programme, games and
colourful cultural programme were organized on this occasion. Moreover,
SI/M B. N. Ghosh, SI/M Mamin Hussaini, HC/GD D.N. Bhai and HC/RO
G.S. Nathan were declared as best worker of the Month (January, 2012) in
different categories and they were awarded commendation certificates.

Civic Action Programmes

YOUNG MINDS ILLUMINATED BY 107 RAF’s
INTER-SCHOOL DEBATE

Shri K.K. Sinha, Commandant 107 RAF Awarding the Winner’s Trophy

In order to promote desire for knowledge, reasoning, confidence and



conviction among young hearts and minds, an Inter-School debate and
cultural programme competition was organized by 107 Bn RAF inviting
children from 15 well known schools of Bhopal. Idea was to expose
children’s to the environment of RAF and in return get a chance to know the
way new generation feels, receive thoughts and forms opinion, Debate
exhibited youngsters’ knowledge, reasoning, conviction of thought and
capacity to produce their opinion in a logical sequence, whereas cultural
programme tested their creativity, artistic inclination, team work and pride
in their cultural heritage. In the debate competition Ryan International
School Bhopal was the winner whereas Gyan Ganga Public School Bhopal
won the cultural competition.

Jubilant Children with commandant 107 RAF



Lecture on “Observation Capabilities and
Overcoming Boredom” Organized

Srinagar sector under guidance of IGP, Dr. R. P. Mehrda organised a lecture
on “Observation Capabilities and Overcome Boredom” for men/officers of
all units under Ops control of Srinagar Sector. Under the supervision of DIG
Srinagar North Shri P. K. Pandey, 82 Bn. conducted the programme. The
lecture was delivered by Dr. A. G. Wani, (Director Institute of Counselling
and Social Research Srinagar) and Shri Sudhir Kumar Commandant 82 Bn.
Lecture was attended by 400 members of CRPF in RTC Srinagar (J&K).
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197 Battalion Coducts Civic Action Programme in
Saranda

197 battalion organized civic action programme at Nawagaon on 18
march, 2011 under police station Kiriburu to develop strong ties with the
villagers in the most sensitive areas of Saranda in West Singhbhum district.



197 Bn. personnel tried to understand the day-to-day difficulties regarding
health, education, transportation faced by local villagers and extended their
helping hand to mitigate their problems and winning their hearts during this
programme. Local villagers of Nawagaon village and other nearby villages
applauded the efforts of CRPF in its effort to reach those nook and corners
of West Singhbhum district where the civil administration has little say and
reach due to naxal related sensitiveness.

On this occasion Shri Lamkhokham Lhoujem, 2I/C-197 Bn, CRPF
described “Operation Anaconda” as a successful operation after which
naxals have fled from the region and many developmental works were
started with the help of central and state governments. He urged locals to
disassociate themselves from helping nefarious designs of maoists and help
administration in successful conduction of developmental works so as to
join the national mainstream. He exclaimed that how the dismantling of
school buildings, Panchayat bhawan, roads & rails by naxals will help in
general development of the region and urged locals to distance themselves
by not giving levy/shelter to naxals and assist security forces to trace their
movements by giving pin-point information. He also distributed solar
lanterns, fogging machines, mosquito nets, water filters, saree, lungi,
football, football nets, hockey sticks, cutting/digging tools like spades,
sickles and other equipments amongst at least 300 villagers and urged them
to be a constructive part and parcel of integrated Saranda development plan
run by MoRD, Govt. of India. On this occasion local state police
representatives were also present to hear the grievances of the local
populace present there. They also assessed the progress of developmental
works initiated on the national and state levels in Saranda region with the
representatives/mundas of villages.



8th Battalion Conducts CAP in Rayagada Odisha

8™ Bn. deployed at RMC, Muniguda, Dist. Rayagada (Odisha) recently
conducted Civic Action Programme in remote area of District Rayagada &
Kandhamal. Unit Commandant Shri Dinesh Kumar Singh distributed bi-
cycles, Solar light systems Note Books, School Bags, Sport Items etc. to the
villagers and school students of the area.

g T r - O ;
i - & b 1 1y | P —
1 N i -~ - 4 -

A view of the CAP in which Solar Lights and Bi-cycles etc. were distributed




Computer Course conducted by 45 Battalion in
Kashmir

Sh. Pawan Kumar Bassan, Commandant-45 Bn Addressing the Students and Prominent Persons
During Inaugural Session of Computer Course Organized for Poor Students of the Sumbal and Hazin
Area.
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Students listening to Commandant 45 Bn During Inaugural Session of Computer Course at Sumbal




151 Battalion organizes Medical Camp

151 Battalion, CRPF organized a Medical Camp under CPG (Core
Psychological war Group) action plan in (J&K) Programme at Gandoh,
Distt-Doda (J&K) under the supervision of Shri D.N. Yadav, 2-1/C,
Commandant (CCD) and distributed medicines to weaker section of the
society and vulnerable persons. Brig (Retd) Prahlad Singh,
DIGP(OPS),CRPF, Jammu North donated medical equiptments i.e. wheel
chair, Body walker, Nebulizer and Needle Destroyer to CHC-Gandoh,
District Doda (J&K). Dr. Latif Khan, CMO(SG), CRPF and Medical
Officers of CHC Gandoh, medically checked & treated the patients and
distributed free medicines to them. Mr. Delip Singh Parihar, Local leader of
BJP and other Party leaders and Officers of Sub Division Gandoh District
Doda participated in the programme. Huge response from local leaders and
people was received who took advantage of this medical camp. It was




People queueing up for medical check up (left) and a jawan donating blood (right)

109 Battalion organizes “Inter District Football
Tournament”

109 battalion, is deployed in Imphal, Manipur, commanded by Shri
Premjit Meitei. Two companies and seven sections of this unit are deployed
for security of His Excellency, the Governor of Manipur and physical
security of the Raj Bhavan complex. It may also be mentioned that Manipur
is a state known for its sporting prowess and an acknowledged power home
of Indian foot ball. However due to lack of facilities leading professional
clubs in the rest of country eluding Manipur. 109 Bn, CRPF realizing the
talents available in Manipur has initiated “Inter District Football
Tournament” to tap available resources right from the grassroots. Eight
teams participated in the above tournament Accordingly the final match was
organised at Khuman Lampak Stadium, Imphal. On this occasion Chief
Guest of the final match DIGP Imphal Range CRPF distributed “T” shirts,
football uniforms, tracksuits, football shoes and footballs to all the
participating teams. Handsome cash rewards were also given to all the
players of the winner and runners-up teams on the final match

The Chief Guest, accompanied by Commandant 109 Bn. is introduced to the players (left), presenting
the cheque to the winner team (right)

In addition, sewing machines were distributed to women from the area of
responsibility (AOR) of 109 Bn. They were imparted training in tailoring by



unit tailors at the battalion headquarter, to empower them financially.
Lastly, bookshelves with books for students of our AOR were distributed to
Pillow Library, Mongsangei, Imphal West District and Hmar Student
Association, Lamphel, Imphal West District.
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Shri Premjit Meitei, Commandant 109 Bn. with the beneficiaries of Civic Action Programme
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Profile: Shaurya Chakra Awardee

Shri R.K. Singh, Assistant Commandant wins the
coveted “Shaurya Chakra”: ‘The Highest Peacetime
Gallantry Medal’



Even an amputated left-leg did not deter Assistant Commandant R K
Singh from blowing up a Naxal hideout secured by hundreds of landmines
in Jharkhand and this daring act has made him the only non-Army officer to
be decorated with the ‘Shaurya Chakra’ this Republic day. Credited in the
paramilitary force as the man who averted another ‘Dantewada type’
ambush on CRPF in which 75 personnel were killed in 2010, Singh has
been awarded the military medal for “great determination, extraordinary
courage and conspicous bravery despite being grievously injured” during
the operation where the Naxals blew a total of 192 landmines
simultaneoulyin May last year leading to the killing of 11 policemen.

The incident, where a 100-strong Naxal cadre surrounded the joint patrol
party of CRPF and Jharkhand police in Lohardaga district, left Singh with
an amputated leg and throwing him out of operations for all his life now.

The encounter was so deadly that it claimed the lives of 11 security force
personnel (six CRPF and five Jharkhand police) while 44 were injured,
many of them grievously. “Singh, despite being grievously injured and
bleeding profusely faced the risk of succumbing as few of his troops had
already succumbed, but did not lose nerve. He remained in communication
with the senior officers. He kept exhorting troops to fight back and defeat
the Naxals. His exhortation galvanised the troops to retaliate even more
fiercely.



With every passing minute the morale of injured troops was going down
in the face of naxal onslaught but he kept on motivating them. Had it not
been the extraordinary leadership of Singh, a calamity like Chitalnar
(Dantewada) would have been repeated and it could not have been only loss
of men and arms and ammunition but incalculable demoralisation of the
forces engaged in anti-naxal operations across the country.

Civic Action Programme undertaken by 188 Bn. at
Kondagaon, Chhattisgarh

Clothing items were distributed by G/188 Bn. at Vishrampuri distt-Kondagaon, Chhattisgarh
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Nothing would have made her happier: C/188 Bn. gives cycle to a little girl at Dhanora, Dist-
Kondagaon, Chhattisgarh
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Medical News

Medical Infrastructure Strengthened for Central
Police Force Personnel

Rs.120.57 crores have been sanctioned for construction of a 200 bedded
Referral Hospital in Greater Noida. A number of steps have been taken by
the Government to improve the medical facilities to the Central Armed
Police Forces (CAPFs).The medical cadre of the Central Police Forces was
revamped for the improvement of healthcare and medical cover to the Force
personnel.

This was done to:

¢ Introduce speciality treatment through specific lines of specializations
by upgradation of existing hospitals into 100 bedded Composite
Hospitals six, 50 bedded Composite Hospitals (32 Nos.), and one. 200
bedded Referral Hospital.

e Provide medical facilities even in the remote areas by making the career



prospects more attractive. A common medical cadre with posts right
upto the level of Additional Director General (Medical), more posts at
the level of Inspectors General (Medical) and introduction of the grade
of Dy. Inspector General (Medical) was therefore created with a
provision for inter-force mobility.

e Enable pooling of facilities available, upgradation of infrastructure and
equipment, provision of staffing pattern appropriate to the needs.

e CAPFs have been authorised, to avail free treatment in any of the CAPF
Composite Hospitals, located across the country, including
disturbed/violence affected areas, irrespective of force affiliation.

Seven Specialists in 50 bedded Composite Hospitals and nine Specialists
in 100 bedded Composite Hospitals have been authorised and their line of
specialization has been specified.

In order to augment and standardize the strength of Paramedic staff
across all Central Armed Police Forces hospitals, order for authorisation of
staff for the 50-bed (thirty two), 100-bed composite hospitals (six) and one
200-bed referral hospital and creation/abolition of posts for these institutions
in CAPFs have been issued.

CRPF has signed Memorandum of Understanding with various tertiary
care hospitals for cashless treatment in case of emergency.

To provide Medical Officers at the level of both General Duty and
Specialists, appointment on contractual basis, against 100% vacant posts,
have been approved Instruction relating to contractual period of 1 year and
upto 60 years have been revised to allow contractual appointment for a
period of 3 years or 65 years of age whichever is earlier.

The following medical infrastructure and personnel have been made
available to Central Armed Police Forces

In all CAPF Units, one Medical Investigation (Ml) Room with indoor
facilities is available with standard authorisation of medical/paramedical
staff applicable.

The CRPF Unit ambulances in Left Wing Extremism (LWE) affected
areas have been equipped with life saving medicines, equipments and fitted
with air conditioner for transportation of patients.

The authorisation of Peace Equipment Table (PET) of Unit Ml Room has



been revised and a number of life saving equipments have been authorised
by MHA

This was stated by Minister of State for Home, Shri Jitendra Singh in
response to a Question in Lok Sabha.

CWWA Function

Training Programme in ‘Weaving and Spinning’ organized for women
by Regional CWWA, Gandhinagar

Guests having a look at the installed facilities



Smt. Annie Abraham, DIG GC Gandhinagar presenting memento to Smt. Shanta Thampi, Dy. Secy.,
Ministry of Textiles

Humour

If you’re wrong and you shut up, you’re wise.
If you’re right and you shut up, you’re junior! !
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free Eye Camp Organized by 88 Mahila Bn.

Patients being checked at the camp (right) and Dr. Meena Kumari, SMO of 88 (M) Bn. with
others (right)

CRPF in news
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Visit of UN Dignitaries






‘Ab tak Chhappan’ - DG meets renowned film star Nana Patekar during Shooting competition at



CRPF Academy, Kadarpur, Gurgaon






g, 2012




Sh. M.S.Raghava, IGP, Central Sector, CRPF presenting a memento to the H.E. Governor of
U.P. Sh. B.L. Joshi, during Passing Out Parade of recruits at GC, Allahabad



Sh. K.Vijay Kumar, DG, CRPF taking salute at the Passing Out Parade of recruits at
Additional Training Centre, Greater Noida
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Cover Photo Caption

Sh. Jitendra Singh, Hon’ble Minister of State for Home with Sh.
N.Ramchandran, DGP, Meghalaya, Sh. Ranjit Singh, IGP, CRPF, NE Sector
and other officers, on a visit to North-Eastern Sector of CRPF at Shillong,
Meghalaya
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GLORIOUS PAST OF CRPF RECALLED

Dinesh Kumar,
Ex-1G, CRPF

Blessed with new colours- Dy. Prime Minister & Home Minister Sardar Vallab bhai Patel presenting
colours to CRPF on 10th March 1950

Iam writing this article with reference to visit of Shri Kuldeep Singh, AIGP
(Retd.), who is presently living in Mota Singh Nagar, Jallandhar ( Punjab ).
He visited GC Bantalab, Jammu during the month of August, 2011 and
during his visit, we had occasion to look into the past of CRPF in its
glorious colour. Shri Kuldeep Singh joined CRPF in 1960 and retired in
1993. He joined as Sub-Inspector and retired from the rank of Commandant.

Through Shri Kuldeep Singh, we came to know that he is the son of a
distinguished soldiere Late Subedar Major Banta Singh, who was VCO in
4/2nd Punjab Regiment. He joined CRPF on 27th July, 1939 as Jemadar and
he was allotted quarter no. 1 by name. This also reminds us of a photograph,
where this gentleman has been shown taking colour from Dy. Prime
Minister and Home Minister Sardar Vallabbhai Patel, presented on 19th



March, 1950. Subedar Major Banta Singh was born in 1903 in Punjab. His
father was Numbardar and Head of village Daroli Khurd, district Jallandhar
(Punjab). After completion of High School, he joined 4/2nd Punjab
Regiment of Indian Army as a recruit in 1921. He served most of the period
on North West Frontier ( now in Pakistan ), while in Army. By the dint of
unswerving devotion, dedication to duty, coupled with remarkable rectitude
of integrity and loyalty, he was granted Viceroy’s Commission in 1935.

In 1941, a detachment of 45 men under his command was sent to Mount
Abu (Rajasthan). Family accommodation was provided to the SOs and men
there. Shri Boor Singh, who retired as Dy. SP in CRPF was a Constable in
that contingent. He was conspicuously tall, smart, an eye catcher and
upcoming. He proved to be excellent instructor in CRPF. He repulsed the
Pakistan’s intruder attack at Yus-Marg post in Kashmir during 1965 war
while in 13th Bn., CRPF with dogged determination. He was awarded
Police Medal for valour, gallant and single minded devotion.

Hur menace in Khairpur state of Sindh Province ( Now in Pakistan ) was
a great challenge to the British during 1942-43. CRPF was deployed to
tackle this unprecedented revolt. Contingent of CRP was pressed into
service with soldiers on the camel back to curb, control and crush the
insurrection. Jemadar Banta Singh, the Late distinguished father of Shri
Kuldeep Singh, AIGP (Retd.) was a part of this contingent spearheading the
operation on camel back for days together on dry ration (packed) showing
utter disregard for his life & limb.

Shri Banta Singh became Subedar in 1946. He was promoted at a time
when promotion prospects were a real steep pyramid and prospects very
bleak.

During 1947, Shri Banta Singh was deployed in Junagarh (Now in
Gujarat), which was a turbulent state and the ruler of the state had
inclination of annexation to Pakistan. Shri Banta Singh commanded the
company for some time due to shortage of officers. He accomplished the
assigned task with zeal and enthusiasm. The troops performed the duties of
arduous and audacious nature and thus the nefarious design of ultra
elements fizzled out and the turbulence of Junagarh was brought under
control. Shri Banta Singh was also deployed for anti-dacoity operations in
1952 at Nowgong, Malhera in Madhya Pradesh. He also commanded a
company. These were fiercest operations launched by CRPF under very



hostile conditions. Shri Banta Singh had a towering personality and he was a
true soldier. Thus he was specially picked up to receive colour from Sardar
Vallabhbahai Patel on 19th March, 1950. Not only that, during 1954 he
commanded a Guard of Honour presented to Sh. Jawaharlal Nehru, the then
Prime Minister of India at Neemuch During 1955-56, Shri Banta Singh was
also deployed at Bombay under command of Shri G.W. Khot, IP to control
the situation. Gujarat Government and it’s people wanted Bombay to be part
of their state against the wishes of Maharashtra
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Photograph of Subedar Major Banta Singh, leading patrol as a part of Khairpur Dett during 1942-43

Government and people. CRPF exhibited resolute authority, utmost
vigilance, intensive and extensive patrolling to control the situation and and
restore normalcy.

Late Subedar Major Banta Singh was popularly known as “Patel Sahib”
amongst his colleagues and juniors. He was a strict disciplinarian so far as
the duties and administration were concerned.

Subedar Major Banta Singh retired in 1958 from CRPF as Subedar
Major from 3rd Battalion after 37 years of successful service. He was a true
soldier and always satisfied with the service conditions of CRPF in those
days, when living conditions were really rough and tough.

Presence of Shri Kuldeep Singh, AIGP (Retd.) gave officers of Group
Centre, Bantalab an opportunity to peep into the glorious past of the Force.
The period, in which his father served, saw one of the worst turbulences in
Indian History and under their able leadership the problems were negotiated
with fortitude. At this juncture also, when CRPF is in the thick of war
against naxalism and fundamentalists aided militancy, the great heroes like



Late Shri Banta Singh will ever remain a beacon light and source of
inspiration for the Nation in general and CRPF in particular.

Sh. Jawaharlal Nehru, Prime Minister inspecting a Guard of Honour at Neemuch, being commanded
by Shri Banta Singh

Sh. Kuldeep Singh, AIG (Retd.), S/o Sub. Maj. Banta Singh.

HUMAN RIGHTS: SECURITY FORCES



Manoranjan Kumar, DC
RTC AVADI, CRPF

In his famous book ‘The Social Contract’, J. J. Rousseau starts with the
lines that human beings are born free and everywhere they are in chains.
This does not mean that human beings are not free. It only means that we
are bound by laws and customs of the land and the society. The law of the
land across the world encourages the human liberty in modern era. The
famous existentialist philosopher Jean Paul Sartre said that “Man is
condemned to be free.” So, as a human being, we have no right to snatch
others’ liberty or deprive them of the right they are endowed with their birth
on this blue planet, which boasts of being only place in the universe having
human civilization.

e “Human Rights are those minimal rights, which every individual must
have against anyone in authority by virtue of being a member of the
human society.”

e Universal Declaration of Human Rights has become a part of Customary
International Law. As per its Art 1, “ All human beings are free and
equal in dignity & rights. They are endowed with reason and conscience
and should act towards one another in a spirit of brotherhood”.

Part 3 of Indian constitution deals with fundamental rights of citizen.
 Art 14. Equality before law.-

The State shall not deny to any person equality before the law or the
equal protection of the laws within the territory of India.

 Art 21. Protection of life and personal liberty.-

No person shall be deprived of his life or personal liberty except
according to procedure established by law.

Sec 12 (e) of Protection of Human Rights Act reviews the factors,
including acts of terrorism



that inhibit the enjoyment of human rights and recommends appropriate
remedial measures.

Universal Declaration of Human Rights has explicitly elaborated the
ambit of human rights through following articles.
* Article 3

Everyone has the right to life, liberty and security of person.
* Article 5

No one shall be subjected to torture or to cruel, inhuman or degrading
treatment or punishment.
* Article 9

No one shall be subjected to arbitrary arrest, detention or exile.
* Article 11

1. Everyone charged with a penal offence has the right to be presumed

innocent until proved guilty according to law in a public trial at which he
has had all the guarantees necessary for his defence.

Convention against Torture vide its Article 10 says :-

1. Each State Party shall ensure that education and information regarding
the prohibition against torture are fully included in the training of law
enforcement personnel, civil or military, medical personnel, public officials
and other persons who may be involved in the custody, interrogation or



treatment of any individual subjected to any form of arrest, detention or
imprisonment.

Honorable Supreme court has interpreted the constitutional right to life
and liberty as “ an inbuilt guarantee against torture or assault by the State or
its functionaries,” irrespective of the crime committed by the person.

In today’s world, media has access to every nook and corner. Human
rights agencies are vigilant and one mistake can make security forces’ life
hell. We are living in a civilized world, where we must do away with
barbaric form of dealing with criminals/ terrorists/anti national elements.

We, as members of security forces must abide by the law of the land,
international covenants on civil & human rights and strictly adhere to
Universal Declaration of Human Rights. As a member of Force we must
have knowledge of Dos and Don’ts to avoid human right violations in our
sphere of duties.

DO’S AND DON’TS WHILE ACTING UNDER
ARMED FORCES SPECIAL POWER ACT, 1958.

ACTION BEFORE OPERATION

a) Act only in the area declared ‘Disturbed Area u/s 3 of the Act.

b) Power to open fire using force or arrest is to be exercised under this Act
by an officer/ JCO/WO & NCO.

c) Before launching any raid/search definite information about the activity to
be obtained from the local civil authority.

d) As far as possible co-opt representative of local civil administration
during the raid.

ACTION DURING OPERATION

a) In the case of necessity of opening fire and using any force against the
suspect or any person acting in contravention to law and order, ascertain
first that it is essential for the maintenance of public order. Open fire only
after due warning.

b) Arrest only those who have committed cognizable offence or who are to



commit cognizable offence.

c) Ensure that troops under command do not harass innocent people, destroy
property of the public or unnecessarily enter the house of law abiding
people.

d) Ensure that women are not searched or arrested without the presence of
female police. In fact women should be searched by female police only.

ACTION AFTER OPERATION

a. After arrest prepare a list of the arrested persons.

b. Hand over the arrested person to the nearest police station with the least
possible delay.

c. While handing over to the police a report should be accompanied with
details mentioning circumstances leading to arrest.

d. All recovered arms, ammunition, stores etc should be handed over to the
police station along with the seizure memo.

e. Obtain receipt of persons and arms/ ammunition, stores etc. handed over
to the police.

f. Make records of the area where operation is launched mentioning the
date and time and persons participating in such raid.

g. Make a record of the commander and other officers/JCOs/NCOs
forming part of such Force.

h. Ensure medical relief to any person injured during the encounter.

If any person dies in the encounter his dead body be handed over
immediately to the police along with the details leading to such death.

LIST OF DOS & DON’TS WHILE PROVIDING
AID TO CIVIL AUTHORITY

DOS

1) Act in closest possible communication with civil authorities throughout.
2) Maintain inter-personal communication if possible by telephone/radio.

3) Take the permission/requisition from the magistrate when assigned the
task.



4) Use minimum force for attainment of objective in view.
5) In case you decide to open fire :-

a) Give warning in local language.

b) Attract attention before firing by bugle or other means.

c) Distribute your men in fire units with specified Commanders.
d) Control fire by issuing personal orders.

e) Note number of rounds fired.

f) Aim low at the front of crowd actually rioting or ring leaders.
g) Aim low and shoot only for effect.

h) Keep LMG in reserve.

i) Cease firing immediately once the object has been attained.

j) Take immediate steps to secure wounded.

6) Maintain cordial relations with civilian authorities and Para Military
Forces.

7) Ensure high standard of discipline.

DON’TS

1) Do not use excessive force.

2) Do not get involved in hand to hand struggle with the mob.
3) Do not ill treat any one, in particular, women and children.
4) No harassment of civilians.

5) No torture.

6) No communal bias while dealing with civilians.

7) No meddling in civilian administration affairs.

8) No military disgrace by loss/surrender of weapons.

9) Do not Accept presents, donations and rewards.

10) Avoid indiscriminate firing.

Security forces of a country are expected to render their unbiased and
prudent services to their country and countrymen. In extreme cases also they
are expected to follow rules and regulations without violating the human
rights.



According to the Father of Nation Mahatma Gandhi, “The Military and
the Police should really be the first to feel the glow of freedom. Let it not be
said of them that they could only be well behaved under terrible restraint
superimposed upon them. Let them show by their correct conduct that they
could be as worthy and model citizens of India as any in the world. If these
guardians of law disregarded the law itself, running the government might
become an impossibility.”

Mental and physical stresses among Force personnel,
CRPF in prticular, affecting counter insurgency
operation.

Dr P.S.Quiriyal
DIG (MEDICAL),
CH NEEMUCH

Stress is the mental process of countering the existing/expected stressors,
involving both mental and physical process. A stress is an event/ situation
demanding adjustment on individual. Physical stressor is the one which
affects body. A mental stressor is the one through which the information
reaches the brain without direct physical impact on body. Mental stress may
be cognitive (thought) or emotional (feeling) in nature. In operational field
areas force personnel get stressed both physically and mentally.

Physical and mental stresses are part and parcel of Force personnel.
Specially those who belong to CRPF which, if not timely taken care of, may
adversely affect their physical and mental well being. It does not happen to
all but a few of them do develop depression of different intensity. Stressors
are multifarious, some common to all forces and some specific to CRPF,
One of the specific stressor to CRPF personnel is frequent and
sudden/unplanned movement from gne place to any where in the country
and that is why people call it “Ted W WeTHe”. The other most
specific stressor to CRPF personnel is fight against extermiste, through-out
their service period. Mental and physical stresses strart right from the first



day of basic training and persists through out the service period.

Stresses during basic training

They could be —

1 - Problem at home.

2 - Frustration

3 - Regular strenous physical exertion
4 - Lack of emotional support

5 - Fear

6 - Change of life style

7 - Discipline

8 - Loss of privacy and independence
9 - Competition

Stresses during field duties

They are-

1 - Separation.

2 - Uncertainty of place and duty.

3 - Frequent change of climate

4 - Isolation

5 - Unending exposure to insurgency.

Physical Stress

A - Environmental- include

- Heat

- Cold

- Dry

- Humid

- Blasts

- Hypoxia

- Infectious agent

- Thick forested area
- Difficult terrain



B - Physiological- include
- Sleep disterbances like insomnia
- Lack of food and /or water
- Lack of physical work.
- Fatigue
- Injuries
- Diseases

Mental stresses are

A - Cognitive stresses
Some of the cognitive stresses are-

- Too much and /or too little information or knowledge
- Doubtfulness or ambiguity

- Uncertainty

- Unpredictability

- Isolation

- Sensory deprivation

- Difficult judgment

- Hard or no choices

- Rumours

B - Emotional stresses
Some of the emotional stresses are -

- Grief like loss of friends

- Threat caused by anxiety and fear.
- Frustration

- Anger

- Rage

- Problem at home

- Surviving losses

Purpose of compulsory stress in forces

The original porpuse of keeping force personnel in stress is to keep them
in optimum state of mind and body to cope up physical and mental stresses
which helps them accomplish a given task, achieve success and reduce
mortality in the field areas.



Stress Behaviour -

These are action of an individual related to stress and observed by others.
These stress actions may be aimed to overcome , adopt or to escape from
stressors. These action and behavior may be successful or make stressor
worse. They may resolve a given stressor but may create a new one.

Characteristics of mentally healthy soldier
1 - Is aware and alest to this surroundings.

2 - Accepts responsibility willingly.

3 - Accepts orders without resentment.

4 - Gets along with others without undue friction and with natural
happiness.

5 - Works with enthusiasm and wants to contribute his bit.

6 - Perseveres to solve problems both at workplace and in personal life
despite mental and physical stresses and disappointments.

7 - Has no symptoms and signs of mental disorder.
8 - Possesses high morale
Morale

Morale can be defined as capacity to stick or stay on the allotted job with
zest sincerity and strong determination Zest is the love of life and eagerness
to even risk life in a good undertaking. Morale is the good indicator of
mental health which is best defence against stress.

7 C’s of Morale

1 - Physical condition is first requirement for good morale and good sleep,
warm food and availability of potable water, futher contribute to morale 2-
Confidence in commanders of each rank -

2 - A good Commander-

- Has upright character.

- Shows courage, competence and concern for troops.

- Communicates well with troops

- Shows camaraderie without being familiar to 6 ‘c’s of leadership

3 - Confidence in training
Morale of a soldier is high who believes that he is well trained.



4 - Confedence in weapons
Soldier must be confident and conversant with his equipment.
5 - Cohesion

One who is bounded well to his platoon, coy and feels all members of the
unit stand for him develops confidence. One who identifies himself with his
group has high morale. Morale depends on group character more than on
individual personalities.

6 - Care of Family

A soldier who believes that his family is well taken care of has high
morale.

7 - Conviction

Force member needs to be convinced about the importance of the
individual and collective role of his unit for achievement of a larger goal. It
is the responsibility of commanders to enthuse and generate conviction in
troops.

Assesment of morale

Generation and maintenance of morale of troops is an important
command function. Commaders must be well versed with symptoms and
signs of low morale so that they can conduct assessement of morale.

Listing
Attention to the following questions should be paid-
1 - Do the troops feel they are well trained?
2 - Do they feel their weapons are adequate?
3 - Do they want to get at insurgents?
4 - Are they proud of their units?
5 - Do they have suggestions for improvements of their units?
6 - Do they have any worries of their home?
7 - Do they feel importance and have self respect?
8 - Are they proud of their commaders of unit level?

Observing

Pay attention to the following behavior —



1 - Are they ready to volunteer for special duties

2 - Are they frequent violators of displine?

3 - How many of them are AWL?

4 - How many of them are in Quarter guards?

5 - What is the rate of STD?

6 - How do they dress and turn out?

7 - How much is the sick report?

8 - How do they receive and react to the bad rumours?

9 - Are there any fight (conflict) based on religion, communal differences,
race or language?

Operating Systems- The changing phase

Insp/T K Sivakumar,
CIT, Bengaluru

Introduction

An operating system is a control program used to manage user programs,
prevent errors, protect resources, and resolve conflicts. It’s basically the
interface between us users and the programs/hardware that we want to use.
The first computers did not have operating systems. By the early 1960s,
commercial computer vendors were supplying quite extensive tools for
streamlining the development, scheduling, and execution of jobs on batch
processing systems.

It’s difficult to say since things can change so rapidly. New paradigms
are always being introduced. As you can see operating systems have
evolved much during the years. Ever improving computer hardware has
enabled operating systems to evolve from simple batch systems to
multitasking, multi-user, multimedia, networking systems. The interface
evolved from a very simple text based Ul to user customizable graphical
icons. Operating systems now have the ability to produce high quality
graphics, provided they have the hardware.



Windows 8 the new Operating System

1. Support for both x86 PCs and ARM tablets

Windows 8 is the first edition of Windows to operate on both ARM-
based tablets and traditional x86 PCs based on ARM processors from Intel.
“Support for ARM-based chipsets, touch, sensors makes Windows 8 work
beautifully on your choice of a full spectrum of devices, such as 10-inch
slates with all-day battery life, ultra-lightweight laptops, and powerful all-
in-ones with 27-inch high-definition screens,”

2. Speedy Boot Time

The load and boot up speed has improved significantly over Windows’
predecessors. This is partly due to the better resource allocations to
applications and the system. When compared to Windows 7 desktop CPU,
Windows 8 has an even speedier boot time. Under Windows 7, our average
startup time was 56.2 seconds. Under Windows 8, that time dropped to 36.8
seconds.
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Why is Windows 8 so quick to start up? With the latest incarnation of
Windows, Microsoft has introduced a new “hybrid boot,” combining the
speed and functionality of Windows’ hibernate mode and the benefits of a
fresh startup session.

A bit of background: When you choose to shut down your PC, Windows
closes all running applications and services, and then powers down. When
you choose the hibernate option, Windows writes everything currently in
RAM to a file on your hard drive, and then shuts down. This adds some time
to the shutdown process, but your PC will boot faster and be right where
you left it before hibernating. In Windows 8, shutting down your PC closes
all running applications, but hibernates the underlying operating system.
When you turn your PC back on, Windows 8 will load that saved state much
faster. The bottom line is that it’s just like a clean boot in a fraction of the
time.

3. Innovative & Dynamic Desktop

The tiles-based interface, or the Metro UlI, will be the first thing you see
upon logging in to Windows 8. At first glance, the Ul seems to go
intuitively with touchscreen devices like tablets and smartphones. Indeed, in
such devices, you tap on those apps to open them. The grid layout seems to
facilitate such interactions. Needless to say, you can customize your grid by
adding and arranging applications.

The coolest thing, however, is that not only does Windows 8 allows you
to personalize your desktop with the organization of the apps, it is also able
to display real-time information through them. Microsoft had demonstrated



how the tile for a weather app could reveal the current temperature in a city
without having to activate the app. The same goes for emails and such. In
one glance over your files tiles, you can have access to all that you need to
be notified and take action on those which are urgent.

4. Improved Search Function

Unlike Windows 7, Windows 8 has no search box at the bottom of the
Start menu. It doesn’t even have the trademark Start menu! That doesn’t
mean that there’s no convenient search function available. All you need to
do is to type anything, and a search box will appear from the right and give
you the results. The search capability is even stronger this time, displaying
all the matching apps and files instantaneously. You can also search within
apps that utilize Windows 8’s search function. The search pane that pops out
on the right of your desktop will contain the list of apps which you can
conduct the search in. For instance, if you’re looking for the emails sent by
a particular contact, typing that name and clicking on the email app would
allow you to search from within.



5. Windows To Go

Of the entire list here, this is one feature that offers the most convenience
to users. “‘Windows To Go’ allows users to make a copy of their OS
complete with their settings, wallpapers, files and even apps, into a USB
thumb drive. Plugged it into another computer with Windows 8 already
installed, and you can boot up the PC and make it look exactly alike the OS
you normally use, with all settings intact. It sounds rather amazing, doesn’t
it? The potential for such a feature is high and possibilities, many. For one, a
virus-infected and crashed system could be revived by simply plugging in
the USB thumbdrive with your last saved settings, inclusive of all your files,
apps, etc. Users don’t have to worry about losing the ability to work on their
projects just because their PC is down; they can always rely on plugging in
that thumbdrive into another Windows 8-installed PC. Another is that users
may simply bring back work from the office with that thumbdrive rather
than a much bulkier laptop.




6. Touch-friendly user interface

Say goodbye to the Start Menu, at least when it comes to the main
desktop. Microsoft has demoed a flashy new user interface filled with
touch-friendly live tiles that show everything from the news to your social
media updates. Windows 8 also supports full-screen HTML 5 applications
on the desktop and the ability to switch between apps with a single swipe to
the left or right.

7. Improved file copy feature

Windows’ obtuse file copying function has been a minor annoyance for
years. Every copy operation has its own dialog box that shows you a single
progress bar which may or may not provide an accurate estimate of how
long the operation will take to complete.

With Windows 8, Microsoft puts all current copy operations into a single
dialog box where you can check their progress and pause/resume them.
You'll also have access to a more detailed report that shows the file transfer
rate of each file copy and a more transparent warning when you try to copy
one version of a file over another.
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8. Native USB 3.0 support

With speeds up to 10 times as fast as USB 2.0 and the ability to carry
more voltage for charging, USB 3.0 offers a whole new world of speed and
convenience. Though USB 3.0 controllers and devices will work under
Windows 7 with third-party drivers, Microsoft is building native drivers into
Windows 8 and developing an efficient new USB software stack. Your
blazing fast external SSD should work better than ever!

Conclusion

What’s next, a 3-D OS environment? Possibly, that depends on whether
the graphics power needed for such a system is available. No matter what
happens, you can be sure that we haven’t come across the perfect OS yet,



but from the progress we've had so far, it might not be as far off as one may
think. It will be interesting to see how the OS market evolves yet again in
the next few years.
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Global Positioning System (GPS)

Ajay Dwivedi,
Dy. Commandant,
CIT Bangalore

The Global Positioning System (GPS) is a space-based satellite navigation
system that provides location and time information in all weather, anywhere
on or near the Earth, where there is an unobstructed line of sight to GPS
satellites. It is maintained by the United States government and is freely
accessible by anyone with a GPS receiver.



The GPS project was developed in 1973 to overcome the limitations of
previous navigation systems, integrating ideas from several predecessors,
including a number of classified engineering design studies from the 1960s.
GPS was created and realized by the U.S. Department of Defence (DoD)
and was originally run with 24 satellites. It became fully operational in
1994.

Applications

While originally a military project, GPS is considered a dual-use
technology, meaning it has significant military and civilian applications.

GPS has become a widely deployed and useful tool for commerce,
scientific uses, tracking, and surveillance. GPS’s accurate time facilitates
everyday activities such as banking, mobile phone operations, and even the
control of power grids by allowing well synchronized hand-off switching.

Basic functions of GPS

e To know Position and coordinates.

e The distance and direction between any two waypoints, or a position and
a waypoint.



e Travel progress reports.
e Accurate time measurement.

History of GPS

LORAN (Long Range Navigation) is a terrestrial radio navigation
system of early 1940s which enables ships and aircraft to determine their
position and speed from low frequency radio signals transmitted by fixed
land based radio beacons, using a receiver unit.

The Decca Navigator System was a low frequency radio navigation
system which allowed ships and aircrafts to determine their position by
receiving radio signals from fixed navigational beacons with a receiving
unit. The system used frequencies from 70 to 129 kHz. It was first deployed
during World War II when the Allied forces needed a system which could
be used to achieve accurate landings. As was the case with Loran, its
primary use was for ship navigation in coastal waters.

In 1960, the Air Force proposed a radio-navigation system called
MOSAIC (Mobile System for Accurate ICBM (inter continental ballistic
missile Control) that was essentially a 3-D LORAN.

A follow-on study called Project 57 was work done in 1963 and it was
“in this study that the GPS concept was born.”

In the 1970s, the ground-based Omega Navigation System, based on



phase comparison of signal transmission from pairs of stations, became the
first worldwide radio navigation system. Limitations of these systems drove
the need for a more universal navigation solution with greater accuracy.

The first satellite navigation system, Transit (satellite), used by the
United States Navy, was first successfully tested in 1960. It used a
constellation of five satellites and could provide a navigational fix of
approximately one per hour.

In 1967, the U.S. Navy developed the Timation (satellite) that proved the
ability to place accurate clocks in space, a technology required by GPS.

The first satellite of GPS was launched in 1989, and the 24th satellite
was launched in 1994. GPS is owned and operated by the United States
Government as a national resource. Department of Defence (DoD) is the
steward of GPS.

Timeline

e In 1978, the first experimental Block-I GPS satellite was launched.

e By 1985, ten more experimental Block-I satellites had been launched to
validate the concept.

e On February 14, 1989, the first modern Block-II satellite was launched.

e The Gulf War from 1990 to 1991 was the first conflict where GPS was
widely used.

e By December 1993, GPS achieved initial operational capability,
indicating a full constellation (24 satellites) was available and providing
the Standard Positioning Service . Full Operational Capability was
declared by Air Force Space Command in April 1995.

e In 1996, recognizing the importance of GPS to civilian users as well as
military users, U.S. President issued a policy directive.

e In November 2004, QUALCOMM announced successful tests of
assisted GPS for mobile phones.

e In 2005, the first modernized GPS satellite was launched and began
transmitting a second civilian signal (L2C) for enhanced user
performance.

e The oldest GPS satellite still in operation was launched on November
26, 1990.The GPS satellite, GPS II F-2, was launched on July 16, 2011.



Basic concept of GPS

A GPS receiver calculates its position by

Principle
dosition is Based on Time

Signal leaves satellite

T tSlgnallsplckadupby
* 1 the receiver at time "T+t”

Distance between satellite
and receiver = "t x speed of
signal”

precisely timing the signals sent by GPS satellites high above the Earth.
Each satellite continually transmits messages that include

e the time the message was transmitted



e satellite position at time of message transmission

The receiver uses the messages it receives to determine the transit time of
each message and computes the distance to each satellite. These distances
along with the satellite’s locations are used with the possible aid of
trilateration (In geometry, trilateration is the process of determinating
absolute or relative locations of points by measurement of distances, using
the geometry of circles, spheres or triangles), depending on which algorithm
is used, to compute the position of the receiver. This position is then
displayed, perhaps with a moving map display or latitude and longitude;
elevation information may be included. Many GPS units show derived
information such as direction and speed, calculated from position changes.
Three satellites might seem enough to solve for position since space has
three dimensions and a position near the Earth’s surface can be assumed.
However, even a very small clock error multiplied by the very large speed
of satellite signals results in a large positional error. Therefore receivers use
four or more satellites to solve for both the receiver’s location and time.

Structure

The current GPS consists of three major segments. These are the space
segment, a control segment, and a user segment. The U.S. Air Force
develops, maintains, and operates the space and control segments. GPS
satellites broadcast signals from space, and each GPS receiver uses these
signals to calculate its three-dimensional location (latitude, longitude, and
altitude) and the current time.

The space segment is composed of 24 to 32 satellites in medium Earth
orbit and also includes the payload adapters to the boosters required to
launch them into orbit. The control segment is composed of a master control
station, an alternate



master control station, and a host of dedicated and shared ground antennas
and monitor stations. The user segment is composed of hundreds of
thousands of U.S. and allied military users of the secure GPS Precise
Positioning Service and tens of millions of civil, commercial, and scientific
users of the Standard Positioning Service.

Communication

The navigational signals transmitted by GPS satellites encode a variety
of information including satellite positions, the state of the internal clocks,
and the health of the network. These signals are transmitted on two separate
carrier frequencies that are common to all satellites in the network. Two
different encodings are used: a public encoding that enables lower
resolution navigation, and an encrypted encoding used by the U.S. military.

All satellites broadcast at the same frequencies 1.57542 GHz (L1 signal)
and 1.2276 GHz (L2 signal). Signals are encoded using code division
multiple access (CDMA) allowing messages from individual satellites to be
distinguished from each other based on unique encodings for each satellite
(that the receiver must be aware of). Two distinct types of CDMA
encodings are used: the coarse/ acquisition (C/A) code, which is accessible
by the general public, and the precise (P) code, that is encrypted so that only
the U.S. military can access it.

Because all of the satellite signals are modulated onto the same LI carrier
frequency, the signals must be separated after demodulation. This is done by



assigning each satellite a unique binary sequence known as a Gold code.
The signals are decoded after demodulation using addition of the Gold
codes corresponding to the satellites monitored by the receiver.

Accuracy enhancement

Augmentation - Integrating external information into the calculation
process can materially improve accuracy. Such augmentation systems are
generally named or described based on how the information arrives.
Examples of augmentation systems include the Wide Area Augmentation
System (WAAS), European Geostationary Navigation Overlay Service
(EGNOS), Differential GPS, Inertial Navigation Systems (INS), Assisted
GPS and GAGAN.

The GPS Aided Geo Augmented Navigation System (GAGAN) is a
planned implementation of a regional Satellite-Based Augmentation System
(SBAS) by the Indian government. It is a system to improve the accuracy of
a GPS receiver by providing reference signals.L.5 (1176.45 MHz).

The Indian Regional Navigational Satellite System (IRNSS) is an
autonomous regional satellite navigation system being developed by the
Indian Space Research Organisation which would be under total control of
Indian government. The requirement of such a navigation system is driven
by the fact that access to Global Navigation Satellite Systems, GPS, is not
guaranteed in hostile situations. The IRNSS would provide two services,
with the Standard Positioning Service open for civilian use and the
Restricted Service, encrypted one, for authorised users (military). The first
satellite of the proposed constellation, developed at a cost of 1,600 crore, is
expected to be launched during 2012-2013 while the full constellation is
planned to be realized around 2014. A goal of complete Indian control has
been stated, with the space segment, ground segment and user receivers all
being built in India.



Some ABBREVIATIONS
Which Are Not Known To Many Of Us

NEWS »  North, East, West, South
CHESS : Chariot, Horse, Elephant, SoldierS

COLD :  Chrontie Obstructive Lung Disease
JOKE : Jov Of Kids Entertainment

AIM  : Ambition In Mind

DATE :  Day And Time Evolution

EAT :  Energy And Taste

TEA :  Taste & Energy Admuitted

PEN . Power Enriched in Nib

SMILE : Sweet Memories In Lip Expression
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IMPROVISATION IN TRAINING AND VISION
FOR ZONAL TRAINING CENTRE

VIPUL KUMAR MISHRA, A/C



CIAT SCHOOL, SILCHAR.

Training is the foundation of every organization, it may be civil or armed. It
is a multi-fold, multi-level process of development and progress. In modern
combat environment, forces like CRPF require skill levels that are more
varied and are of higher order than in past. In present scenario situation
demands an optimization of training resources- “A Return On
Investment” that results in a high level of efficiency and readiness, at the
lowest possible cost and in the shortest time. To accomplish this goal,
special attention needs to be paid regarding improvement and up-gradation
of training to effectively deal with high operational tempo and increasingly
complex operational environment.

Starting with the very first level of training i.e. Basic Training, it is
necessary to touch every aspect and dimension of our organization and
presently that is very well going. It is very much similar to the situation of a
medical student which completes his MBBS, touching every field of
medical science.

But then comes the needs for specialization. Conventional warfare
techniques alone are not sufficient enough, it need to be accompanied by
special warfare techniques in accordance with the present scenario. This can
be included in the In-Service Courses, Specialized Courses, Promotional
Courses and other additional courses.

“Change Is The Only Constant” - it is evident that alteration in social,



economical, psychological & technical aspects and conditions are inevitable
and similarly idealism, modus-operandi and approach

_ - e e

of anti-national elements are also changing with time. Hence in the same
way knowledge level of force personnel needs to be updated regularly. In
this regard Anti-Virus System is a best example before us. No matter how
strong the anti-virus was at the time of installation, it needs to be updated
regularly to tackle new viruses and in the absence of proper update, its
efficiency is affected, resulting in damage to the computer system. In the
same manner force personnel in CRPF need proper update of knowledge
related to special zones & specific area of operation, no matter how much
proficiency he has shown in earlier stages of his service. In this direction
Establishment of Zonal Specific Theatre Training Centre is an

appreciable approach.

At present there are three main operational theatres related to CRPF;
LWE, NE and J&K. Personnel are moved among these operational



theatres either due to exigency of service or during annual change over etc.
Further personnel after their basic training and personnel repatriated from
other organizations are also posted in one of these operational theatres. It
has thus become necessary to put the newly inducted personnel on theatre
specific pre induction training so as to familiarize them with the specific
operational requirement and topographical conditions of the theatre and to
provide them proper exposure of the extremity which they will face during
their service in that theatre. It is just like a workshop where the process of
physical & psychological overhauling, of a soldier newly inducted in a
different theatre specific region, will take place.

Here law of economics always prevails i.e. investment has to be made
initially to reap the desired profit. Same is the case of Zonal Specific
training Centre. It is an Endeavour in the direction to make the troops with
conventional knowledge of warfare to a professional soldier for theatre
specific region. Definitely in the time to come this training center will scale
new heights & bring laurels to the force by producing professional soldiers.
It is an effort to match the pace with changing scenario in the present world.

This effort will make our soldiers acquainted with the new environment
and will certainly



invigorate and revitalize them which ultimately results in enhanced
efficiency of organization.



Can Mushroom Divert the Energy of youth in naxal
areas to Creativity and Productivity ?

Sunand Kumar, Commandant
GC Muzaffarpur

Aworkshop on cultivation of Mushroom was organised at GC CRPF
Muzaffarpur on the occasion of Senior Citizens’ Day for, members of
CWWA, in Group Centre, CRPF Muzaffarpur on 6th May, 2012 in
coordination with Rajendra Agriculture University as part of National
Agriculture Development Plan. In this workshop Dr. Daya Ram with his
team of scientists educated and demonstrated the method of Mushroom
cultivation as part of employment generation.



Workshop on Mushroom production:-

During the workshop, the team emphasised that Mushroom cultivation
needs least of space and water. Its use can counter malnutrition and at the
same time it can help in recycling agro wastes which helps to convert
carbon into protein. Its commercial cultivation can give financial security
with small capital investments. It can be done on part time basis.

Dr. Daya Ram with Commandant GC Muzaffarpur in Workshop

In rural areas, due to lack of awareness, there is insufficient consumption
of mushroom as nutritional source. Hence there is a need to give wide
publicity about the nutritional and medicinal qualities of mushroom to
create awareness



.

Ladies and children learning how to grow mushroom !

Mushroom is a low calorie food as it has got 90% of water in it, 2.5 % to
3 % of protein, 4 % to 6% carbohydrates and only 0.4% to 0.6% of fats. It is
suited to the patients of diabetes as a low calorie and high protein food and
being less in cholesterol is also good for heart patients. Its protein value is at
par with fish, meat or chicken and it could be an alternative to the non
vegetarian foods. It is a great source of nutrition to children and pregnant
women.

Mushroom Cultivation and Countering Naxalism:-

After experience of organising Workshop on Mushroom Cultivation for
CWWA members, I just had an idea that we can organise Mushroom
Cultivation Programme in rural Bihar as part of Civic Action Programme, in
coordination with Rajendra Agriculture University, PUSA. I had a
discussion with Dr. Daya Ram of PUSA University and he appreciated the
idea with special emphasis on naxal hit villages.

It was estimated that with a budget of approximately one lac rupees, one
battalion can create awareness about Mushroom growing in



Children also had a gala time at the seminar

twenty one villages by organising workshops as part of the Civic Action
Programme. Such programme can also be introduced in other naxal hit areas
of Bihar and other states. It is also noticed that such workshop is very easy
to organise as it took only two and half hours to make the CWWA members
understand the cultivation of Mushroom. Thus one CRPF Company can
organise such camp in three villages on the same day or on three different
days depending upon the security situation in that area. We can help in
canalising the energy of the poor people to productivity so it is not diverted
to destructive activities. The Rajendra University also agreed to impart
training to create master trainers



A scene of the Mushroom cultivation workshop for this purpose.

Can it work?

Now the question arises whether it can work? I am sure about it. It is just
a matter of taking some initiative. This reminds me of organizing a twenty-
20 cricket cup in militancy hit Hajan area of Bandipura district in J&K
during March 2010. Despite boycott call given by Militants around three
hundred youths from different clubs had participated in the tournament and
it was viewed by thousands of people which continued for ten days. In the
closing ceremony, more than five thousands people had witnessed the
ceremony. Later on we came to know that there was a news story published
on this event by one of the leading national newspaper ‘the Tribune’ on 20th
of March 2010 with the title, “CRPF bowls googly to Curb Stone-pelters.’



Sh. Sunand Kumar, Commandant addressing the gathering

To conclude I want to submit that this idea can click and ‘Mushroom can
canalise the energy of our poor brethren to productivity in Naxal affected
areas and they can be diverted from destructive activities.
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SERVING MOTHER EARTH : 5TH BN,
DEVELOPS CAMP AS ‘OXYGEN BIOSPHERE
CAMPUS’

The Mahavir Nagar campus housing the 5th Bn. has been developed as
an Oxygen Biosphere camp with eco-friendly & bio-diversity imitations.
The unit has planted more than 5000 saplings in and round the camp area.
The unit has devised “Zero tolerance” to disposal of waste by burning them.
All kinds of bio-degradable material is dumped in the compost pits and used
as manure on decomposition. The whole camp has been declared a ‘No
Polythene Zone’. A multi-species ornamental ‘Plants Bank’ with a green
house of more than 2000 saplings has been developed by the unit. To
promote the culture of safety, all staff concerned has been provided with
reflective protective jackets, disposable gloves, face masks, especially while
working in open areas. Each of the mess staff, who normally work round-
the-clock, is taken to places of tourist interest, on picnic to break rigmorale
and monotoneity of their work.
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69Bn. Honours CBSE Topper

Photograph of Md. Ismat being honoured by Shri Rakesh Kumar Singh, Commandant - 69 bn CRPF



at Imphal (Left). He attended the function with his father Md Bashiur Rahman ( Right ). Ismat scored
99.6% in class XII CBSE . He hails from a village 16 km from imphal city and is from very poor
family. Function was organised on 31st May at mantripukhri, Imphal, Bn HQ. The gesture was highly
appreciated by all.
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FREFE MEDICAL CAMP BY 116 BN. IN J&K



On 28th June, 2012 a free medical camp under Core Psychological War
Group (CPG) was organised by 116 Bn, CRPF at village- Frisian,
Pahalgam. The Medical Camp was formally inaugurated by the Comdt-116
Bn, CRPF. Dr. Manoj Kumar, Medical Officer 96 Bn, Dr. S. Rshidal,
Medical Officer 164 BN and Dr Akhtar Hussain, Medical Officer of civil
hospital, Pahalgam including Medical Officers of civil hospitals of various
disciplines like Gynaecology, Medicine Orthopaedic, ENT Eye, Dentistry
were also present at the said camp to provide their services. All the patients
were distributed medicines free of cost. This free medical camp earned huge
response from the local village/people. Approximate 366 villagers from
Frisian village attended the camp.



bt Uk
On the next day another free Medical Camp was organised at Village-
Mamal, Pahalgam, Anantnag (J&K). The Medical Camp was formally
inaugurated by the Comdt-116 Bn, CRPF. All Officers and men of the unit
also witnessed the function. Free medicines were distributed in both the
above camps. Approximate 519 people of Mamal village
(male/Female/Children) were benefited by the programme.

During Shri Amarnath jee Yatra 2012, the unit did exemplary work by
assisting the needy yatris. Free Medical Camps were also organised at
Pahalgam and Chandanwari to extend treatment to the ill personnel
(Including Yatries/Pony wala/Taxi wala/ Pithu wala and free medicines
were provided to them.
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Sh. K. Vijay Kumar, DG CRPF congratulates Sh. G.J.Singh, IG (left) and Sh. Ajit Kulshreshtha, IG

on their promotion (right)



Sh. K.Vijay Kumar, DG congratulates Sh. Umed Singh, IG (left) and Sh. D.K.Pathak, ADG (HQ)
congratulates Sh. S.P.Singh, IG (right) upon their elevation

Sh. K. Vijay Kumar, DG presenting a bouquet to Sh. S.N. Rudrappa, IG upon his retirement (left) and
the newly promoted IsG with Sh. K.Vijay Kumar, DG, Sh. Aniruddh Uppal, Special DG, J & K Zone
and Sh. D.K. Pathak, ADG (HQ) ( right)

FIRST TRAINING DAY CELEBRATION OF CIT
BENGALURU

Prinicipal, Vice Prinicipal along with Staff & trainees of College of
Information Technology, Bangaluru celebrated its first raising day on 2nd
May, 2012 with great passion and enthusiasm in which IGP(KK) was the
Chief Guest.

College of Information Technology, Bangaluru, set up in 2011, is
striving to make CRPF personnel computer savvy, Improvement in
implementation of e-governance in CRPF, co-relation of
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Plantation by Officers on this occasion

Information Technology with CRPF operation through GPS & GIS
which is very helpful in field area during Counter Insurgency Operations.

In this endeavor, this institution trained more than 2000 CRPF personnel
through various courses during the first year of it’s inception. Courses being
run at this institution are -- Basic Course on Computers, Basic Course on

Intranet SELO, Basic GIS course, GPS Capsule Course, VPN/Web Mail
Capsule Course.
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RTC Neemuch Holds 15 Inter ATC/RTC Training
Competition



An Inter ATC/RTC Training Competition was conducted in RTC
Neemuch, in which 17 training institution, imparting training to recruits at
different training locations came together to compete with each other in
various disciplines of training as has been earmarked by the Training
Directorate. This idea was the brainchild of our DG Shri K. Vijay Kumar
who is a passionate trainer and has always encouraged healthy competition
and persistent learning. The Competition was a grand success developing a
camaraderie between the recruits of different institutions bringing them
together on the same platform. It gave them an opportunity to bring and
Share good practices taught by their institutions and take back life long
memories from RTC Neemuch.

The competition opened with March past and oath ceremony followed by
detailed briefing by the Board members. In four days of competition, the
recruits toiled hard to put up their best show, be it in their uniform, bearing,
arms drill, weapon drill, physical efficiency test or their firing skills. The
teams were tested in foot drill, arms drill, weapons handling, 5 Kms race in
PT Dress, 3.2 Kms in BPET, firing, map reading and BOAC. The Squads
for the competition were selected randomly by the Training Directorate. The
performances given by the teams is an ample reflection of the efforts put in
by the trainers of respective institutions who have raised the standard of
training. The recruits were successful in executing what they had learnt in
their training institutions.



The highlights of the competition was the BOAC. The construction of
the BOAC course was a challenge in itself but the team of officers of RTC
worked in tandem with the CPWD authorities and under the able
stewardship of Principal RTC Neemuch, the obstacle course was fabricated,
erected and successfully put to use in a record time of one month. The new
BOAC course has been able to raise the basic physical efficiency of the
recruits as it is tougher and more arduous to negotiate and requires extreme
physical stamina and will power. RTC Neemuch secured first position
followed by ATC Neemuch and ATC Greater Noida.

B S S — st . =
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RTC Neemuch provided accommodation, messing, recreational facilities
to the guests. The competition concluded with colourful closing ceremony
in which the chief guest Shri Praveen Kumar Sharma, DIG (Trg-II)
congratulated the teams for participating and working hard in the
competition. He appreciated the efforts of RTC Neemuch for successfully
organizing the competition.



FINANCIAL COMPETENCE IN CASE OF RISK
FUND

Consequent on increase of Risk Fund benefits, the financial competence
to incur expenditure for making payment from Risk fund will be as under

ADG ( HQ) Above Rs. 15,60,000/- ( Rs. 15,00,000/- from Risk Fund and 60,000/- from CWF ) in
each case of death.

IGP ( Adm) | Above Rs. 8,60,000/-( Rs. 8,00,000/- from  Risk Fund and 60,000/- from
CWF ) & up to Rs. 15,60,000/- in each case of death.

DIGP (Wel) a) Up to Rs. 8,60,000/-( Rs. 8,00,000/- from Risk Fund and 60,000/- from
CWF ) in case of death & Invalidation.

b) Final endowment amount - Unlimited.

¢) Sanction of any amount above Rs. 1,000/- for miscellaneous payment
in connection with administration of fund.

2. The financial power at Directorate as mentioned above for sanction of
death benefits only is hereby delegated to Spl. DG/ADG/Sector IsGP/Signal
Range DIG for according sanction of amount in their area of jurisdiction.
(Auth.:- IG ( Adm.) order no. RF3/12-13-DA -3 dated 13th June, 2012 )

SANCTION OF LEAVE

There is wide ranging feeling in the force that the leave (Earned as well
as casual) is sanctioned to men at the eleventh hours. The applicant is
virtually not sure till the day leave starts whether the leave is being granted
or otherwise. This is a matter of concern and creates an hostile atmosphere
and causes unnecessary stress among such personnel. Besides, one is forces
to move without rail reservation due to such late sanctioning of leave, thus
causing him avoidable stress.

Sanction of leave is one of the major welfare measures. Though the
procedure of leave plan is prevalent in field formations, yet the same some
times could not be fully executed due to ops commitments and other
administrative reasons. Keeping this in mind, the case was examined in the
directorate to obliterate the leave related anxiety and mental agony and
following decided:-

The commander should evolve a transparent system in this regard to
ensure that:-



a) Decision on leave is take within three days and communicated same to the
applicant by taking his signature on his own application. Leave should be
considered amicable and liberally;

b) In case the applied leave is to be re-scheduled due to Ops commitments /
administrative reasons, applicant may be communicated accordingly;

c) Even if the leave is to be denied or date of leave is to be changed due to
Ops strength it should be communicated within three days. The day of
submission should be included in these three days;

d) If the individual still persists on his leave plan, it may be considered
sympathetically.

Such transparent and quick responding administrative system would
certainly build confidence at lower level and ease the mental tension and
agony at all levels,. caused due to indecisiveness shown by some leave
sanctioning authorities.

(Authority- DIG (Adm)/Dte. Letter no. L.II -1/2012-Adm.-3 dated
2/2/2012)
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Block No. Flat No. No. of flats available
Block - A 603 01

Block - C 803,902,903 1001, 1003, 1004, 1006, 1007, 1102, 1103, 1104 12

Block - D 802, 806, 902, 906, 907, 1002, 1003, 1006, 1007, 1103, 1106, 704 12

Block - E 1101. 1102, 1103, 1105 04

Block - F 1106, 1107, 602, 1002 04

Block - G 1101 01

Total 34 Flats

Credit Facilities for Bhopal Hospital extended for one year.

IG Special Sector HQ, Raipur had earlier entered into Memorandum of
Agreement with Career Institute of Medical Sciences (CIMS),
Bhopal(M.P.) for a period of one year with effect from 23rd May, 2011 to
22nd May, 2012 to provide cashless (Credit basis) treatment for CRPF
personnel and their family members covered under CCS(MA) Rules - 1944,
Now Memorandum of Agreement with above Hospital is renewed for
another year from 23rd May, 2012 to 22nd May, 2013.

(Auth.: IG, Special Sector, Raipur letter no. M.I11-1/2012-EC-6 dated
13th June, 2012 )

PHOTOS OF 14 BN. AT SHOPIAN, J & K

A view of the HQ of 14 Bn. (left) and Commandant’s office ( right)
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Anti-Terrorism Day

DG CRPF Sh. K.Vijay Kumar administering oath to officers and men on the occasion of Anti-
Terrorism Day(right) while the gathering comprising Officers and men of Directorate took the oath
(left)

FOOTBALL TEAM OF CRPF PUBLIC SCHOOL,
ROHINI MEETS DG

DG greets members of football team from CRPF Public School. Rohini (left) and poses with them
(right)

Inauguration of Communication Exchange at Directorate



Sh. R.K. Vishwakarma, IG (Works & Commn.) inaugurates the new Communication Exchange of
Dte.

LEADING FROM FRONT : DG VISITS JHARKHAND

Sh. K. Vijay Kumar, DG and other senior officers explore the jungles of Jharkhand on motorbikes

Operational photos of Range Chaibasa



VISIT OF SH. JITENDRA SINGH, HON’BLE
UNION MoS FOR HOME TO NORTH EASTERN
SECTOR HQ

Sh. Jitendra Singh, Hon’ble Union MoS for Home visited North Eastern
Sector HQ at Shillong on 27th May, 2012. He was presented a Guard of
Honour at 67 Bn. HQ in presence of Sh. Ranjit Singh, IGR NES. Thereafter,
he was introduced to Sh. N. Ramchandran, IPS, DGP Meghalaya and
Sh.G.H.P.Raju, IPS, IGP (Adm/Ops), Meghalaya and other officers of
CRPEF. A bouquet each was presented to him by DGP Meghalaya and IGP,
CRPF, NES. A presentation, on the following, was made before him :-

(1) Activities of Maoists in Upper Assam &ACP (2) Activities of
ULFA(AT) in Upper Assam and their growing nexus with the Maoists (3)



Activities of NSCN (IM) & (K) in Tirap and Changlang Distt. of ACP (4)
The trouble in Karbi Anglong Distt. (5) The Bodo militancy in Upper &
Lower Assam. (6) Smuggling of Arms & FICNs. (7) The move by Chinese
agencies as well as ISI, to unify various groups in N.E. under one umbrella.

™ : R - PR ) i Bl
Sh. Jitendra Singh, MoS Home being given Guard of Honour at 67 Bn. HQ at Shillong (left) and Sh.
Ranjit Singh, IGP, CRPF, NES presenting him a memento, while Sh.N. Ramchandran, DGP
Meghalaya looks on (right)

CRPF honours Civil Police personnel of U.P. for apprehension of
naxals in joint operation

Sh. M. S. Raghava IGP, Central Sector, CRPF presenting memento to Sh. Mukesh Babu Shukla, IGP,
Mirzapur (U.P.) (left) and DG’s disc to SP Sonebhadra (U.P.) (right) at police Station Churk, Distt-
Sonebhadra (UP) on 6th June, 2012 for apprehension of two hardcore naxals Munna Vishwakarma &
Ajit Kole on 24th May, 2012. in a joint operation by CRPF and civil police
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Medical preventive aspects in training

Here are some potential Medical problems and preventive aspects to
prevent morbidity and mortality during Training-

1-Heat related injuries- Diseases-Serious type-Heat Stroke/ Heat
Exhaustion with dehydration. (Most potential threat) -Less serious type-
Heat Syncope/Heat Cramp/Heat rashes.

Importance-Heat Injuries are frequent and most lethal during training

Prevention-1-Acclimatization- At least 3-5 days should be given to
trainees to acclimatize with weather conditions before starting of training
programme. During this period only light exercise shall be allowed.

2-Hydration-(Most important preventive step) Adequate water and
ORS(or Nimbu-Pani with Salt) intake during outdoor exercise which will
replenish water and Electrolyte loss during Outdoor Exercises. -Water with
ORS intake must be started before starting the outdoor exercise/ run.-%-%4
glass water with ORS must be taken regularly by trainees during long run. -
Water hydration must be continued after conclusion of long run/exercise for
1-2 hours.

3-Outdoor exercises to be conducted only during cooler hours of the day
(Morning/ Evening).

4-Lecture delivery to trainees elaborating Causes/ Sign/Symptoms and
prevention from Heat Illness.

2-Physical injuries- Diseases-Injuries to Ankle/Knee Joints. Other
injuries due to fall on ground/fall from height

Importance-These injuries may cause long lasting/ permanent damage to
body parts.

Prevention-Regular Muscle /Ligament strengthening specific exercises
for Ankle and Knee joint.

Early diagnosis and complete Treatment of injuries(this will prevent long
term complications).

3-Communicable diseases and Malaria-Diseases-Upper Respiratory
Infection (like Common Cold) Gastro-Intestinal Diseases(Diarrhoea and
Vomiting)



Importance-These Health problems are very frequent and can affect mass
population causing greater per person per day loss of training.

Prevention-Simple Hygienic habits adaption like keeping cloth in front
of mouth before Coughing and Sneezing.

Frequent hand washing (Specially after returning back from outdoor)

Drinking safe and purified water by adequate Boiling/Chlorine
treatment/RO filtered water.

Use of Impregnated Mosquito Nets, Mosquito repellent cream/coil to
prevent Mosquito Bite.

4-Any old Disease- Diseases-Diabetes Mellitus/Hypertension/Cardiac
diseases

Importance-These Diseases may aggravate during training.

Prevention-Pre Training Medical examination including Blood test/ECG
etc must be done to rule out unmanifested/asymptomatic Health problems.

These Medical problem were frequently encountered during Training,
preventing them, we may prevent precious life and per person per day loss
of training.

Compiled by-
Dr. Shekhar Kansara
SMO,CIAT Silchar



DG CRPF, Sh. K. Vijay Kumar presenting memento to DG (Investigation), NHRC, Sh. Suni
Krishna



Sh. Subhash Joshi, DG NSG with Sh. K.Vijay Kumar, DG CRPF and other senior officers at
CRPF HQ
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Sh Sushilkumar Shinde, Hon ’ble Union Home Minister meeting schoolchildren from J&K. Sh
Pranay Sahay DG CRPF is also seen



Sh.Pranay Sahay, DG CRPF presenting a memento to Sh Jitendra Singh, Hon ’ble MoS Youth

Affairs & Sports during the opening ceremony of All India Police Wrestling, Weightlifting, Judo,
Gymnastics & Boxing Championship



o U 41 YU e, HeTHeRId

YUEH T ATEPR HUSH

el 81, b, U3, 3R HeHeRIP (TBATTY), 9a': Slo TH. .
SR, & (THROT), Slo AT THTRT HERal, HeRIES (HIHD),
TA.4L T, 3, SuHRIRIEG® (GHRO), .19

fif ) Iy, IUETS 0T HAR T
(PllHD), 31'1L|H R &b (UM PHIR R
&P &UN) Udd pHR R Ili, &b (qliamq), e
3FaTd, 3 fati HeTgdR

Femuus TR T fGHRie ufHieT 81 398 JebiiRrd fad o ard
g?m AP b wfo?cﬁi CERES %mﬁ%ﬁﬁ P Bl TEY Tl
|

~ YUIG |

Hrafad uRwR, et s, 75 faeell -110003, %@?&: 2436064%)
ARIHCR® HRYTTE & 3R A 3R YHIRIa: v sifpde 0,
T-1, HRITGS -1, Ts‘%?vﬁ-noog?ﬂ

Cover Photo Caption

The Chief Guest, Shri Sushilkumar Shinde, Home Minister and Shri Pranay Sahay, DG CRPF
presenting Best Ops. Bn. trophy during 73rd CRPF Anniversary
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HOT SPRING PILGRIMAGE 2012

Mahesh Thwal, DC (Comn) Directorate General CRPF
(Now on deputation)

Igot the opportunity to visit HOT SPRING last year i.e. 2012 as a blessing
in disguise. Shri Pankaj Kumar Singh, IGP(Ops)Dte had been detailed by
CRPF but due to some ops commitments, he could not go and the reserve
candidate was selected for the civil services. Thus due to some divine
intervention, I got the opportunity to pay Homage to martyrs at Hot Spring.
I enjoyed every moment of the tour, right from reporting at Chandigarh to
visiting Hot Spring & returning back to Chandigarh.

To start with, I would like to inform all readers that this pilgrimage is
organised under the aegis of Intelligence Bureau or Indo Tibetan Border
Force(ITBF), LHE. Our journey started from reporting at Chandigarh on 24
Aug 2012. Almost, all CAPFs & state police had nominated members for
this pilgrimage but only 18 members reported at Chandigarh, including one
lady IPS officer of Andhra cadre(2009 batch). On 25 Aug 2012, we all were
welcomed & briefed by Joint Director, IB, followed by a nice breakfast.
After that, our long journey to Hot Spring commenced in two mini buses
and one three tonne truck.

We left Chandigarh at 0830 hrs for Kullu (first night halt). The journey
was very good through the Shivalik ranges of Himachal and we had to face
the first landslide of our trip about 50-60 kms short of Kullu, HP. The
landslide took around one & half hours away from us and we reached the
first night halt point late in the evening. Good arrangements were made by
the district administration in Kullu(4000 feet) and after nice dinner, we were
in our beds very soon.

Next morning, after breakfast, we started at 0830 hrs for Keylong
(second night halt). For reaching Keylong (10100 feet), we had to cross the
Rohtang pass (13060 feet) through Manali-Leh highway. This highway is
designed, built and maintained by the Indian Army’s Border Roads
Organisation (BRO). It connects Manali valley to Lahaul and Spiti valleys



and Zanskar valley in Ladakh and is a part of NH 21. The highway crosses
some of the highest mountain passes in the world, including Rohtang La
3,978 m (13,051 ft) in Pir Panjal range and three passes in Zanskar range
that separate Zanskar valley from Leh valley, namely, Baralacha La 4,892 m
(16,050 ft), Lachulung La 5,059 m (16,598 ft) and Taglang La 5,328 m
(17,480 ft). The Rohtang La pass and Baralacha La receive more snowfall
than the Taglang La, but all three passes are blocked in the winter. (Manali -
Rohtang Jot -Gramphu - Koksar - Tandi - Keylong - Jispa - Darcha -
Zingzingbar - Baralacha La - Bharatpur - Sarchu (state border) - Gata Loops
- Nakee La - Lachulung La - Pang - More Plains - Tanglang La - Gya -
Upshi - Karu - Leh)

The journey to Rohtang pass was very tiresome as while manoeuvring
the heights of Rohtang, our vehicle got stuck in the traffic jam for almost
two hours. The mud mixed with water on the road was causing a lots of
problem to the traffic to move smoothly. Finally, we crossed Rohtang pass
appreciating the scenic beauty around. We had lunch at Koksar. Koksar is
the first village north of Rohtang pass. We had to face the second landslide
of our trip, about 15 kms prior to our second destination, near a village
Tandi. Tandi is situated at the bottom of the river valley at the confluence of
the Chandra river and the Bhaga river (flowing down from north) which
merge to form the Chandra-Bhaga river (It flows downstream in Jammu and
Kashmir where it is known as Chenab river). Finally, we reached Keylong
by 1800 hrs. Keylong is the headquarters of Lahaul & Spiti district and has a
population of around 2500 which decreases to meagre 150 people only in
winters, due to harshness of the weather there. Airlifting is the only way of
connecting to the rest of the world. After having a sound sleep at Keylong
circuit house, we started our journey to Sarchu (third night halt) at 1000 hrs
and reached Sarchu at 1600 hrs. In between, we passed through Baralacha
La pass at 16,500 ft. Both the Bhaga river and the Chandra river originate
from melting snow at opposite sides of Baralacha La, the former flowing
southwest and the latter flowing first southeast and then northwest to merge
at Tandi village.

Sarchu (Himachal Pradesh), lies near the border of Himachal and Jammu
& Kashmir & is situated at 14100 feet. Halting at Sarchu was a real
nightmare for all the police party members. Since neither of us was
acclimatized yet to such heights, no member of the police party was spared
by the mother nature and everyone was grounded due to severe headache,



joint pain, feeling of breathelessness, nausea, vomiting and all type of Acute
Mountain Sickness (except two Ladakhis in our group i.e. first, our LO Shri
Sonam Angchuck, DCIO, ITBF & second, our Doctor Dorjee of ITBP). You
name any mountain sickness, we had it at SARCHU. We wanted to leave
Sarchu at the earliest. So, next morning at 0615 hrs, after having early
breakfast, we left for Leh. The Sarchu-Leh (255 Kms) highway passes
through Nakeela, Lachlungla Pass (16,598 feet), Skyangchu Thang (Biggest
and Highest Plateau on Earth at a Stretch of 42 kms), Tanglang La Pass
17,480 ft and Indus Valley. After traversing the treacherous Pir Panjal
ranges and overcoming the constant starting problem of our Mini bus, we
finally, reached Leh in the late evening where we received a warm welcome
from the JDD, ITBF, Leh in their nice & elegant mess, which washed away
all the suffering & pain behind.

We stayed in Leh for three days for acclimatisation and had our medicals
done at ITBP hospital, followed by briefing by a Medical officer of ITBP.
Briefing of the ITBP MO had such a catastrophic impact on the group that
every member of the group, then became very much concerned about their
skin, eyes, face and general health. We also had local sight seeing during
that period and came to know about the rich culture, heritage and legacy of
the Ladakhis. We all enjoyed every bit of our stay at Leh.

Finally, on 01 Sept’ 2012, our three days’ journey to Hot Springs
commenced. We left Leh, with packed lunch, at 0945 hrs and after crossing
mighty Chang-La (17586 feet, worlds second highest motorable road), we
reached Pangong lake( 14000 feet) at 1445 hrs. Pangong lake(High altitude
lake) is a long narrow basin of inland drainage, hardly six to seven
kilometre at its widest point and over 130km long. It is bisected by the
international border between India and China. The view of Pangong lake
was mesmerizing, its blue n green water was so enchanting that we forgot
the tiresome journey. The last few minutes of the movie “Three Idiots” were
shot near this picturesque lake. After Pangong lake, tourists are not allowed
to go further and they return back to Leh after this point, but we had to
move forward with our journey. After having our packed lunch at Pangong
lake, we left for Phobrang (Night halt point). It was half an hour journey to
Phobrang from Pangong lake. ITBF has a check post at Phobrang and it is a
very beautiful small village at a height of 14,800 feet.

From Phobrang, the nightmarish journey of five tonner truck commenced



at 0930 hrs. We had to travel around 86 kms upto Hot Spring in the back of
these giant trucks with one night halt in between at Tsogtsalu. Tsogtsalu is a
platoon post of ITBP at a height of 15,000 feet where we received a warm
welcome by 2IC of 24 Bn ITBP and then, had a very good lunch. We took
early dinner as we had to proceed to Hot spring next day at 0400 hrs. To our
dismay, it rained heavily that night and higher reaches had snowfall. Next
day, when we wake up in the morning, it was all dark as there was some
short circuit problem in the ITBP campus due to rain. Somehow, we all
were ready by 0430 hrs and left Tsogtsalu for Hot springs at 0445 hrs. After
around two hours of hectic journey, we finally made it to Hot springs
(15,400 feet) at 0630 hrs on 03 Sept’ 2012. It had took 10 days, after we
started from Chandigarh, to reach the final destination. All of us were filled
with joy, pride and a sense of achievement, when we saw the memorial at
Hot Spring for the first time. It was the moment for which we had waited for
last ten days. A platoon of 24 Bn ITBP along with one section of Army was
deployed at Hot springs.

We all, for the first and the last time in this tour, donned our beautifully
ironed uniforms and gathered at the memorial site at 0740 hrs. Since the
climate was not conducive, as a result, the Helicopter ferrying DIG ITBP &
JDD, ITBF, Leh could not take off from Leh for the ceremony at Hot spring.
So our team leader, Shri S Praveen Kumar, DCP Cuttak, Orissa Police,
being the senior most, was the chief guest of ceremony. We all paid
Homage to the martyrs of 21 Oct’ 1959, who had given the supreme
sacrifice of their lives fighting the enemies in very adverse conditions. After
the ceremony, we took ‘n’ number of pictures of the memorial along with
each other to rejoice the moments later. We visited the Hot springs which
were the lifeline for the jawans of ITBP posted there.

We remained at Hot spring for about 3 hours and then, after having
breakfast, we started return journey back to Leh. We reached Phobrang at
1545 hrs, had lunch and after having a long discussion within the group, we
all decided to return to Leh the same day instead of halting at Phobrang.
Somehow, we reached Leh at around 2230 hrs after a long tiring journey of
thirteen hours. On 05 sept’ 2012, we had a debriefing session and on the
same day, a nice farewell dinner was also organised by ITBF, Leh for the
Police Party. All the adm arrangements made by ITBF, Leh as well as ITBP
were excellent. We had awesome food and had a very pleasant stay
everywhere we went & stayed.



We decided to leave Leh by 0300 hrs on 06 Sept’ 2012 to skip Sarchu
and reach Keylong the same day as Sarchu had given us the most horrifying
night of our lives. However, we left Leh by 0330 hrs and after a tiring
sixteen hours journey, we reached Keylong by 1900 hrs on 06 Sept’2012.
On 07 Sept’2012, after having breakfast, we left Keylong at 0930 hrs and
reached Kullu by 1915 hrs. In between, we got down in Manali, visited
Hidimba Mata temple & did local sight seeing for two hours. Next day, on
08 Sept’2012, we left Kullu at 0800 hrs and reached Chandigarh at 1900
hrs. Finally, this beautiful, mesmerizing, unforgettable trip to Hot Spring
came to an end and all members of Police party were dispersed to their
respective units on 09 Sept’ 2012 with the everlasting memories of this tour
which will remain embedded in the core of our hearts till time immemorial.

Jai Hind.

POST BLAST INVESTIGATION AND POLICE
FORCES



Manoranjan Kumar, Dy Commandant 104 RAF

In last few years India has witnessed a lot of blasts in different nooks and
corners of the countries. The explosions in crowded places have become the
biggest challenge for the security forces and for countries like India where
the cities are over populated the blasts have robbed police forces of there
sleep.

Though with the development of technology, it is easy for us to
manoeuvre in the duty area but again the crowded place sometimes defeats
the technology. Over Vigilance and the assistance from the locals can help
in nabbing the culprit and it has a deterrent effect.

It becomes most important to study the spot of the crime as lots of clues
and evidences can be collected from there. Locard’s principle says that
whenever there is an interaction between two animate bodies or between
animate and inanimate body, it is likely that some traces will be left.

The scene of crime should be immediately cordoned and no one should
be allowed to enter the cordoned area. It is seen that electronic media
personnel have habit to report from ground zero. But, they too should not be
allowed to enter as there are chances of contamination of the area. Expert
camera men should be called and they must be told to click pictures of all
possible area from all possible angles.

One should always collect the blood & hair sample along with the finger
prints. This helps in getting a lead during investigation. At the place of
explosion it must be ensured that the photos of crater has been taken and its
size also has been measured and recorded as this will also help to determine
the quantity of explosive used in an explosion.

The soil of crater should also be collected to send it to forensic lab to
find out as to what kind of explosives have been used. It is most important
to mention that no sample should be picked with bare hands. Gloves should
be always worn while performing such works. The wrapping of explosives
should be seriously examined. It is seen that due care is not taken while
collecting the evidences.

While collecting evidences it must also be ensured that no suspicious
items are touched. We must wait for the bomb squad to check them. The
area of explosion should be thoroughly searched for hidden/concealed



explosives. Now-a-days extremists trigger explosion in series. So this fact
can’t be undermined.

What can be physical evidences? These may be Gun powder, slurry
explosives, electrical circuits, wire, fuse, splinters, shells, batteries/cells,
detonators, containers, leaflets, destructed material, biological stains/fluids,
mobile, sim, rough used paper, chits etc.

Value and its potential use in case of each and every article seen at the
scene of crime must be recognized immediately and these are required to be
seized, labeled and packed in separately. After full proof packing same
should be sent to forensic lab for further analysis.

Soil, soft material and debris are required to be kept in separate
containers. All the items picked from the site should not be contaminated
and this is the golden rule of post blast investigation.

Being force personnel we must be well trained in Post Blast Investigation
as it provides lead to catch the culprits. On job training will be handy for our
Force personnel. A sector capsule course can be run level in CRPF to
prepare trainers, who can subsequently train the personnel in a battalion.
The facets and modus operandi of terrorism has been changing in last one
decade. Different kinds of blasts are taking place and to nab the culprits the
training of post blast investigation is must for our security forces.

Geographic Information Systems “GIS”

“GEOSPATIAL IS A GOOD SUPERVISORY
AND MONITORING TOOL”

(The LWE & Border area warriors)
- SI/TANIL KR. SHARMA GISCELL, IT WING DTE GENL

Introduction of GIS



Tragic events of 9/11 in the USA and the 26/11 in Mumbai Terrorist attacks,
“Homeland Security Concept” emerged as a sensitive issue. Homeland
security covers prevention, protection, response and recovery which is
defined as “National strategy”. Homeland security is a comprehensive and
concerted exercise aimed at maintaining the sovereignty and integrity of the
state to ensure sustained peace, public order and the rule of law. Today, it
encompasses not only normal policing but also border management, coastal
surveillance, counter insurgency, cyber security, disaster management and
the Left Wing Extremist (LWE) activities in several parts of India and
addressed accordingly with the help of modern technology like
GIS/Geospatial technology.

Geo-Spatial Technology is the
“Third eye”

The logic!!!

Think visually.

GIS is a Technological frame work for safe and secure cities in India.
Todays security operations are increasingly played out over unfamiliar
terrain. Peacekeeping operations involve extremely complicated and
politically sensitive situations. Time often demands that commanders take
immediate decision for which they need to have the tools to promote
situational awareness. Some of the questions like..........

Where are my forces?

Where are the warring factions?

How is the current situation likely to develop?

Where can troops be housed and fed?

How can relief convoys be routed?

....... can be easily answered with the help of GIS making GIS a very
powerful tool in the hands of the security forces.

A Geographic Information System (GIS) is a computer-based tool for
mapping and analyzing things that exist and events that happen on earth.
GIS technology integrates common database operations such as query and
statistical analysis with the unique visualization and geographic analysis
benefits offered by maps.



A Definition of GIS

A system of computer software, hardware, data and personnel to help
manipulate, analyze and present information that is tied to a spatial location

OR
A system for capturing, storing, checking,

Land Use

—Streels,w

manipulating, analyzing and displaying data which are spatially referenced
to earth.

* The Computer Based system to

* A method to capture, store, retrieve, visualize, manipulate, analyze, and
display spatial data. “Smart Maps” linking a database to the map. * A
decision support system tool.

Importance of Geo Int

With an increase in asymmetric warfare, the threat to internal security
becomes more complicated, challenging the very existence of economic
growth. Geospatial data, such as surface profile, terrain, etc, thus assumes
greates importance. The easy availability of imagery of right resolution, an
instant communication between the provider and the user, the focused
parameters and protocol and user friendly software becomes an input at par
with intelligence. Geospatial technology, thus becomes an integral part of an
intelligence input, commonly called Geo Int. In times to come, Geo int.
would not only be a catalyst but also an operational parameter in the
security of the nation.



However, geospatial data, in its original form, is incapable of proving
very effective. It needs to to be interpreted as per the requirement of the
user.

Describe our world information
We can describe any element of our world in two ways :-

Location information (Spatial data)

Where is it ?

Describes where a particular geographic feature is situated on earth in
spherical co-ordinate system that is Degrees, Minutes and Seconds(DMS). It
is spatial data.

Attributes information (Non-Spatial data)

What is it ?

Describes the feature like what it is, how much it contains etc.
Users/Methods

Data Management:- GIS can do the following.

Any GIS should be capable of the following fundamental operations in
order to be useful for finding solutions to real-world problems.

e Capturing Data :-

e A GIS must provide methods for inputting geographic (coordinate) and
tabular(attribute) data. The more input methods available, the more
versatile the GIS.



e Storing data:- There are two basic data models for geographic data
storage :Vector and Raster,A GIS should be able to store geographic
data in both models.

e Querying data :- A GIS must provide utilities for finding specific
features based on location or attribute value.

e Analyzing data :- A GIS must be able to answer questions regarding the
interaction of spatial relationships between multiple data sets.

e Displaying data :- A GIS must have tools for visualizing geographic
features using a variety of symbology.

e Qutput:- A GIS must be able to display results in a variety of formats,
such as maps, reports, and graphs.

GIS Data Models

Raster Data :- The Raster data is a grid of cells covering an area of
interest. Each pixel, the smallest unit of information in the grid, displays a
unique attribute. An example of raster data is a scanned image or
photograph. A line drawn in a raster format must be defined by a group of
pixels along the length of the line. As a result the size of a raster file is
larger than that required by a vector file. Data displayed by pixels and grid
cells, eg- BMP, JPEG, GIF, DTEM, TIFF, IMG etc.

Vector Data : The vector data model represents geography as collection
of points, Line and polygons. Vector models are useful for storing data that
has discrete boundaries, such as country borders, land parcels and streets.
Data represented by pair of coordinates which has magnitude and
direction.eg-SHP,DXF,DGN,DWG,DLG etc.

Attribute Data : The attributes refer to the properties’ spatial entities.
They are often referred to as non-spatial data since they do not in
themselves represent location information and they are text data in digital
form.

Why GIS In CRPF?

 Currently, CRPF is using conventional maps which were surveyed about
30-35 yrs old for operational duties as well as LWE and border
management and they have some limitions like:-



- Terrain visualization not possible
- 3D view not possible - Distortion in scale

- Difficulty in incorporating data on the map - Difficult to focus on desired
details

- Difficulty in incorporating other data on the map
- Updation is a cumbersome task
- Regeneration of maps not possible........ etc....

» However all this is possible with digital maps, specially with GIS, thus
helping the user to take quick and effective decision at all levels. That’s
why GIS is now being used in CRPF.

CRPF Perspective

Geospatial technology or GIS is one of the key components of the
modernisation plan of CRPF. After the success of GIS pilot project, the
technology is currently being used in both LWE and J&K areas. The
successful example of Geospatial technology-

- Naxal Leader Kisanji killed - Terrorist Osama Bin Laden killed.
Why GIS in CRPF?

There are number of areas where the technology can be utilized by the
forces.

e Command and Control Centre (Security Ops Centre).

e 3D Terrain Analysis

e Visualization and accurate analysis of near real time geographical data
e For Mission Planning in Naxal affected area.

e For strategy in spl operation.

e Riot and social tension.



WEST BENGAL

EARLY NOVEMBER
INT regarding presence
of Kishenji, Suchitra
Mahto & 3-4 squad
members .

e State security.

e Counter insurgency.

o Briefs officers at all levels about Geographic features for operations.
e Effective deployment of troops.

e Archives paper maps.

¢ Get data and information for effective operational planning.

e Intelligent sighting of observation posts and ambush points, that is,
analyzing location, height, visible areas, dead zones, strength and
maintenance status.

e Does macro/micro level analysis of information from office.
e Proper LWE area violation incident reporting and analysis.
e For faster and more effective decision making.

Concept of Geospatial application

e Use of geographic spatial data

e Immense benefit when used for Governmental applications like
Homeland Security, Military Defense, Fire/Emergency Medical



Services/ Disaster, and Law Enforcement.

Homeland Security- Geo spatial Technology assets at local, regional,
and national levels are used in emergency response in the areas of
detection, risk assessment, mitigation and prevention, preparedness,
response, and recovery. Utilized in both natural and human-induced
disasters, it has merged into the common operating procedures for public
safety and emergency response activities. City, state, and district level
agencies use this technology as a common framework for organizing
and sharing data in a digital world.

Military Defense-Military defense uses Geospatial Technology for
intelligence, terrain analysis, mission planning, and facilities
management. Geographic analysis is critical in military operations,
tactical or logistical planning, and infrastructure management.

Fire/Emergency Medical Services/Disaster-

Geospatial Technology allows public safety personnel to effectively plan

for emergency response, determine mitigation priorities, analyze historical
events, and predict future events.

Law Enforcement- Geospatial Technology is an effective crime-
fighting tool. Police analysts use GIS for planning and event modeling,
tactical and strategic planning, and incident mapping.

Flood mapping data.

LBS(Global location based services) market.
Shipping moving location watched.
Peculiarities of road construction in mountains.

GIS Platform being used in CRPF

Terra Explorer Pro (Sky Line)
ARC GIS (ESRI)

Google Earth 6.0.3

Quantum GIS 1.6

GPS Bable

Map Source (Garmin)



Conclusion*®

“GIS is a part of life of every person”

Being a force multiplier, geospatial technology will make decision
making faster and more informed with supervision becoming more effective
and quick in CRPF. To sum up, GIS is the “third Eye” in LWE area for
CRPF, a decision support system tool for defence and “Homeland Security”.

(OPS PLAN OF NAXAL LEADER KISAN]JI (KILLED ON 24-11-2011)
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CARDIO VASCULAR DISEASES (HEART
ATTACK)

Onkar Singh Charak Dy Inspector General of Police



CVDs include diseases of the heart, vascular diseases of the brain and
disease of blood vessels CVDs are responsible for over 17.3 million deaths
per year and are the leading causes of death in the world.

The different types of CVDs are listed below :-

1. CVDs due to autherosclerosis : Ischemic heart disease or coronary artery
disease (e.g. heart attack) cerebrovascular disease (e.g. stroke), disease of
the and arteries, including hypertension and peripheral vascular disease.

2. Other CVDs

i) Congenital heart disease
ii) Rheumatic heart disease
iii) Arrhythmias
iv) Cardiac Arrhythmias
Factors that promote the process of atherosclerosis are known as risk
factors and include, behavioral risk factors :

Tobacco use
Physical inactivity
Unhealthy diet (rich in salt, fat and calories)

e

Harmful use of alcohol
Metabolic risk factors:

Raised blood presure [Hypertension]
Raised blood sugar [Diabetes]
Raised blood lipids [e.g. cholesterol], as in dyslipidaemia

e

Overweight and obesity Other risk factors:

Poverty and low educational status
Advancing age

Gender

Inherited (Genetic) disposition
Psychological factors (e.g. stress, depression)

@k wh =

Other risk factors (e.g. excess homocysteine)



There is strong scientific evidence that behavioral and metabolic risk
factors play a key role in the etiology of atherosclerosis.

RHEUMATIC HEART DISEASE:

Rheumatic heart disease is caused by damage to the heart muscle and
heart valves from rheumatic fever, following a streptococcal
pharyngitis/tonsillitis.

CONGENITAL HEART DISEASE:

Malformations of heart structures present at birth are known as
congenital heart defects. They may be caused by:

(i) A close blood relation between parents (consanguinity)
(ii) Maternal infections (e.g. rubella)
(iii) Maternal use of alcohol and drugs (e.g. warfarin)
(iv) Poor Maternal nutrition (e.g. deficiency of folic acid).
In some cases the cause remains unknown. Examples of congenital heart
disease include holes in the septum of the heart, abnormal valves and
abnormalities in heart chambers.

OTHER CVDS

Other CVDs such as disorders of the heart muscle (e.g. cardiomyopathy)
disorders of the electrical conduction system of the heart (e.g. cardiac
arrhythmias) and heart valve disease are less common than heart attacks and
strokes.

Atherosclerosis, the underlying basis of heart attacks and strokes.
Atherosclerosis; the underlying basis of heart attacks and strokes.

One of the main underlying pathological processes that leads to heart
attacks (coronary heart disease) and strokes (cerebravascular disease) is
known as known as athersosclerosis. The early signs of atherosclerosis
develop in childhood and adolescence due to the overall effect of a number
of risks.

Factors : They include tobacco use physical inactivity, unearthly diet
harmful use of alcohol, hypertensions, diabetes, raised blood lipids, obesity,
poverty, low educational status, advancing age, male gender genetic
disposition and psychological factors. Atherosclerosis is an inflammatory



process affecting medium and large-sized blood vessels. When the lining
(endothelium) of these blood vessels is exposed to raised levels of low
density. Lipoprotein cholesterol (LDL cholesterol) and certain other
substances such as free radicals, the endothelium becomes permeable to
lymphocytes and monocytes. These cells migrate into the deep layers of the
wall of the blood vessel. A series of reactions occur, attracting LDL
cholesterol particles to the site. These particles are engulfed by monocytes
which are then transformed into macrophages (foam cells). Smooth muscle
cell migrate to the site from deeper layers of the vessel wall (the media) later
a fibrous cap consisting of smooth muscle and collagen is formed at the
same time.
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Right atrium
atrium '
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The macrophages involved in the original reaction begin to die, resulting
in the formation of a necrotic core covered by the fibrous cap. These lesions
(atheromatous plaques) enlarge as cells and lipids accumulate in them and
thus plaque is formed.

SIGNS AND SYMPTOMS OF HEART ATTACK:

Severe chest pain.

Sudden onset of sweating.

Difficulty in breathing.
e Unconsciousness.

PREVENTIVE MEASURE:



e Take salt restricted diet.

e Avoid fatty/oil diet.

e Stop using tobacco products.

e Use unsaturated oil for cooking.

e Do daily exercise.

e Reduce body weight according to their BMI (body mass index)

BMI = weight (kg/height (Mt)?
If anyone gets heart attack: One tablet of Sorbitrate mg to be given

sublingually (under tongue) and one tablet of aspirin to be given with water.
The patient should be evacuated immediately to any nearest hospital.

English Vindish - HM RABBA

Seema Dhundia, DIG RAF, New Delhi



Humans have the tendency of acquiring & using complex systems of
communication, and language is an example of such a system of complex
communication.

But is it needed?. Why cannot it be simpler and in its purest form where
eyes & face tell & communicate effectively. It is a delight to watch a face
become the mirror of the soul when it communicates so beautifully. I have
come across so many people in CRPF who were extraordinarily brilliant in
communicating their piece of mind irrespective of whether they had
mastered the language they used .

As I ponder over the last 25 years spent in this great Force, I came across
moments of good communication, bad communication & communication
gap in my surroundings but those moments were incomparable to the
moments of simple joy, laughter, ecstasy which were generated when our
troops tried their hand communicating in English. I can bet that even
skimming through these moments will ease off all tension and stress from
your lives. Let me share a few.

A group of young officers freshly passed out from Academy went to
Punjab for practical training. After chiselling and sharpening their outdoor



skills they started their journey from Amritsar to Chandigarh. One of the
learned, smart, intelligent officers gave a signal to GC Pinjore “Ref Ops
instructions dated 26/2 (.) Reaching Chandigarh at 1600 hrs (.) Get it
Xeroxed (.) Shall collect it on arrival” When these officers reached Group
Centre Pinjore, an old Havaldar, spectacled man came running towards
them heavily panting and said “Sir Market me Xerox bahut dhoonda lekin
mila nahi.”.

The young bunch of officers learnt their first lesson. Never ask for Xerox
because for them it is always “ Fotu Copy ™.

Another incident I remember is when a strict, disciplinarian
Commandant wanted to visit one of his Coys located in a far-flung area. To
reach the Coy location one was supposed to travel on foot for 20 Kms. The
terrain was undulated, difficult and the area was bestowed with thick
rainwater forests. All that he asked his Adjutant to ensure is that by the time
he reaches the Coy location, lunch should be ready. Adjutant promptly
complied with the orders and gave a wireless message to Coy Comdr “Tiger
reaching (.) Arrange Lunch” The Commandant reached the Coy location
walking continuously for almost 7-8 hours all the way thinking and hoping
of getting good food. But to his horror, there was only a basket of oranges
waiting for him.. Probably during transmission the letter “A” was replaced
by “O” and the poor fellow arranged ‘ORANGE LUNCH’ for the
Commandant thinking that his efforts would be appreciated.

As young Company Commanders we were so amused and entertained at
the time when we used to ring up the Control Room of units located in Delhi
during late evenings . The Control Room operator invariably picked up the
receiver and started their conversation with their trade mark greetings
“Good Night Madam x.y.z Bn Control Room.”

The Subedar Major of 88 (M) Bn was a sincere fellow. A veteran,
diehard loyalist and hardcore disciplinarian. We used to eavesdrop in the
evening Roll Call Parade just to listen to his briefings and debriefings. For
him any mahila constable would be either Rani or Munni.. “Rani-Munni.
Langer food not good. Improve . Munni not coming marker. Why ? Rani
stick orderly tomorrow” Few brave girls used to snort on his remarks and he
used to wind up his Roll Call debriefing session saying "English ka aisa
Brust( like LMG burst firing)

marunga tab pata chalega.”One of the girls, would correct him promptly



“ir ji “rust nahi- Burst.”

During a get together, one of my Mess Constables said with all her
earnestness “Madam snakes serve kare ??”

Language, when seen from this innocent angle, is not complex. It is very
simple, meaningful and exhilarating when spoken with simplicity, love and
compassion. Because in this form there can never be any communication
gap and the message that is conveyed is only of love, empathy and
brotherhood. I feel so happy and delighted for having been associated with
such simple souls who were so dedicated, lovable and sincere.

GOLDIE OLDIE SCHOOL DAYS

Maiaika Vaid D/o Sh Vivek Vaid, DIG ( CR & Vig.), Dte.
Genl XIID

Holy Child Auxillium School

Oh! Those green and salad school days,
How I wish till eternity they stayed

The last two years, slipped through our hands,

Like the wind blows away the sands
The clock tick-tick ticked,

But our friendship never tripped,

The scoldings by our teachers,

Never did we take them onto our hearts deeper
‘Homework not done’ a common note for all of us
Without getting it signed,

Shamelessly the next day we entered the bus,

Every Monday morning such was the sight in

class,

Forty five T.S. Grewals and Amartya Sens appeared,
alas!
We played in crores and lacs,

Without having a penny in our own banks

“Cash A/c debit, sales A/c credit”

Helplessly we cried “ow?? Ma’m I‘m not getting

it!"

The PT,Library & the SUPW period were most awaited,




But when the teacher said ‘I’m taking it’, we almost
fainted

The love for our teachers we could never show,
But as days passed, it did grow

Life has got its twists and turns

Nothing remains forever we should learn
We wish life had a ‘REWIND’ button,
Everything would come back to its initial point
all of a sudden

But, here we are, where the road bends,

This is where our school life ends.

“LUI-NGAI-NI, A NAGA FESTIVAL”

Lakshmi Srinivasan w/o A.N. Srinivasan, IGP (Retd.)

As T have been contributing articles to CRPF Samachar on various subjects
from time to time, I thought of sharing one of my unique experiences
pertaining to a Naga Festival with the readers of CRPF Samachar. It was 15
February 2005. On that day I had the rare privilege of attending the Naga
Seed Sowing Festival called “ LUI-NGAI-NI” at a place called Senapati in
Manipur.

The phenomenal cultural diversity of Nagas lends colour to their
collective identity as the Naga people, big or small, have a culture, a way of
life and a philosophy by which they live. Like Many Tribes of the North
Eastern States of India, the Nagas have rich and colourful culture. Every
Naga Tribe celebrates every important event of their life with a Festival. “
LUI-NGAI-NI” is the Festival of Festivals celebrated during the Spring
Season signifying the sowing of seeds.

During “ LUI-NGAI-NI”, the Gods of crops are invoked to shower their
Blessings on the seeds sown so that they grow to bear fruits for bumper



harvest. The Blessings of the Supreme Deity is sought with expressions
through dances, songs and rituals. “ LUI-NGAI-NI” festival, no doubt, is the
modern form of the age old Festival of Spring. In many festivals that
different Naga Tribes celebrate, there are those which are uncommon in
design, purpose and time but the Seed Sowing Festival is the one which all
the Naga tribes celebrate simultaneously. After a great deal of studies by a
Cultural Group of Nagas, this festival had been given a modern concept by
naming it “ LUI-NGAI-NI” and its celebration given a collective shape in
the year 1987. Government of Manipur, in appreciation of the above efforts,
has declared a public holiday for the festival and the Ministry of Tourism,
Government of India has listed this festival as one of the tourist festivals of
India.

To rekindle their past glorious traditions and values for their posterity,
perhaps, the re-enactment and promotion of their dances, songs, values and
rituals through the celebration of “ LUI-NGAI-NI” could be in order in
today’s context. This rich Naga culture thus forms a part of the great cultural
heritage of India. The theme for the “LUI-NGAI-NI" festival of 2005 was
Towards a common destiny” to take a conscious & fresh view of Naga
history assuring that the conscious effort of their mind shall be an act of
faith, in what is elemental to human nature-the urge of feeling for security,
cohesion, harmony, unity and peace.

The songs and dances organised to celebrate “LUI-NGAI-NI” on 15
February 2005 at Senapati (Manipur) were scintillating and with full of
energy and enthusiasm. The Chief Guest for the function, Dr. S.S.Sidhu, the
Governor of Manipur, other dignitaries and the general public who had
gathered in large number, watched the programme spellbound and
applauded each and every item, thereby encouraging the participants who
had put in their heart and soul to present an excellent extravaganza. In the
beginning, lighting of the “ LUI-NGAI-NI” Sacred Fire followed by
blowing of horn marked the occasion.

The enchanting show organised at Senapati, (Manipur), located close to
Nagaland, reflected the sentiments of Naga community as a whole. The
colourful folk Dances and attractive folk songs were so impressive that I
have been compelled now, after seven years, to share my experience with
the readers of CRPF Samachar. I, a person hailing from a far away place in
Tamil Nadu, considered it as a rare privilege to be part of the audience to



watch and enjoy this Special Programme in an interior place of Manipur, a
disturbed area due to militancy. The planning, execution, contents,
arrangements etc of the programme depicted the cultural heritage of Nagas
and their esprit-de-corps. The hilly terrain and the pleasing ambience of the
location of the function added more beauty to remember it for ever and
always cherish the sweet memory.
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LIST OF AWARDEES OF POLICE MEDAL
FOR GALLANTRY, REPUBLIC DAY, 2013

CRPF again proved to be the most gallant police force by winning 32
Police Medals for Gallantry on the eve of Republic Day, 2013. This is the
highest number of medals won amongst all police forces in the country.
CRPF also tops the overall tally by winning 95 medals which also include
06 Presidents Police Medal for Distinguished Service and 57 Police Medal
for Meritorious Service besides 32 PMG. Bihar and Maharashtra Police
distantly followed by winning 12 PMGs each.

The PMG awardees includes the name of Late Sh. N. Manoranjan Singh,
Asst. Comdt. of 201 CoBRA Bn. During a search operation on 16th
September, 2009 in village Singhanmadgu, under P.S.:-Kistaram, in
Dantewada, Chhattisgarh the CoBRA team unearthed an illegal Arms
factory and destroyed it. While returning they were surrounded, waylaid and
ambushed by heavily armed naxalites. Sh. Manoranjan Singh helped his
party to move out safely from the ambush zone. Further upon seeing the rear
troops still trapped in ambush, he rushed to rescue them. He fought valiantly
and broke the ambush of naxals and rescued his colleagues, but in the
course sacrificed his own life for the sake of the country. Sh. Rakesh K.
Chaurasia, Asst.Commandant, Sub-Inspector Sushil Kumar Verma , Head
Constable Lalit Kumar, Constable Uday Kumar Yadav and Constable
Manohar Lal Chandra also attained martyrdom in this incident.



5.No. Name Rank
1. AVIZAO ANGAMI ASSISTANT COMMANDANT
2. ANIL KUMAR CONSTABLE
3. NAUSHAD ALI INSPECTOR
4. BHAGWANA RAM THORY INSPECTOR
5. M.C. RAYALU HEAD CONSTABLE
6. T. RAMASWAMY HEAD CONSTABLE
7. RANA NAVIN ASSISTANT COMMANDANT
8. BRIJESH KUMAR CONSTABLE
9, ASHOK KUMAR CONSTABLE
n [LATE PRATAP SINGH  (POSTHIIMOIUISIY) SITR INSPECTOR
11. LATE SATYABIR SINGH (POSTHUMOUSLY) HEAD CONSTABLE
12. LATE DEVANAND SINGH (POSTHUMOUSLY) HEAD CONSTABLE
13. LATE GAJENDER SINGH (POSTHUMOUSLY) CONSTABLE
14, LATE DIPAK CHAND DEKA (POSTHUMOUSLY) HEAD CONSTABLE
15 LATE RADHA KISHAN (POSTHUMOUSLY) CONSTABLE
16. LATE RAM SINGH SLATHIA (POSTHUMOUSLY) CONSTABLE
17. LATE PRAVEEN KUMAR (POSTHUMOUSLY) CONSTABLE
18. BAPPADITYA MONDAL CONSTABLE
19. ANEESH M.V. CONSTABLE
20. SANDEEP ASSISTANT COMMANDANT
21. | MANOJ KUMAR __|CONSTABLE
22 GOUR CHANDRA DAS HEAD CONSTABLE
23. NARESH KUMAR CONSTABLE
24, S. SREENU CONSTABLE
25, BIRENDRA KUMAR SINGH CONSTABLE
26. DEEPAK KUMAR XAXA CONSTABLE
il LATE N MANORANJAN SINGH (POSTHUMOUSLY) ASSISTANT COMMANDANT
28. LATE RAKESH KUMAR CHAURASIA ASSISTANT COMMANDANT
(POSTHUMOUSLY)
29, LATE SUSHEEL KUMAR VERMA (POSTHUMOUSLY) SUB INSPECTOR
3u. LATE LALIT KUMAR (PUSTHUMOUSLY) HEAD CONSTABLE
31. |LATE UDAY KUMAR YADAV (POSTHUMOUSLY) CONSTABLE
3l LATE MANOHAR LAL CHANDRA (POSTHUMOUSLY) |CONSTABLE

PRESIDENT’S POLICE MEDAL FOR DISTINGUISHED SERVICE

S.No. Name Rank
1. SHRI VIVEK SAHAY, IGP EASTERN SECTOR CRPF
2 SHRI ZULFIQUAR HASAN IGP, CRPF, CHHATTISGARH
3. SITRI GURENDIR JIT SINGII IGF, CRFT JAMMU
4, SHRI KULBIR SINGH IGP, NWS, CRPF, CHANDIGARH
5. SHRI UMED SINGH IGP,CRPE, JORHAT
6. SHRI K ARKESH IGP,CRPFE, BENGALURU




POLICE MEDAL FOR MERITORIOUS SERVICE

S.No. Name Rank
1. DR. SURENDRA PAL IG (MEDICAL)/MED.SUPDT., CH, BANTALAB, JAMMU
Z. SHRI PRADEEP CHANDRA DIG RAIPUR
3, SHRI SUMAN KANT TIGGA DIG, GC SILCHAR
4, SHRI GYANENDRA KUMAR DIG, GC RAMPUR
5. SHRI CHANDRA BHUSHAN DIG, GC DURGAPUR
6. SHRI BIRENDER KUMAR DIG, BOKARO JHARKHAND

TOPPO

7. SHRI KHAJA SAJJANUDDIN DIG HYDERABAD
8 DR. TADA PRAKBAKAR RAO DIG (MEDICAL)/MED SUPDT, BILASPUR

: SHRI JAYANT PAUL COMMANDANT, 91 BN LUCKNOW
10. SHRI OM PRAKASH, COMMANDANT, 123 BN CRPE, BALAGHAT (M.P.)
11 SHRI RAM SINGH, COMMANDANT, 216 BN CRPF SILDA NUAPADA

(ODISHA).

12.

SHRI BHUPENDRA KUMAR

COMMANDANT, 104 BN RAF, ALIGARH (UP)




13.

SHRI PRABHAT CHANDRA JHA

COMMANDANT, 4 SIGNAL BN CRPF NEEMUCH (MP)

14.

SHRI RAS BIHARI SINGH,

COMMANDANT, 159 BN CRPE, GAYA (BIHAR).

15,

DR. KAPUDASI SEETHA RAMA

CMO/SG, HAKIMPET SECUNDERABAD (A.P)

RAJU
16. SHRI P PETER SECOND-IN COMMAND, CHENNAI RANGE
17. SHRI PANKA] KUMAR MANDAL | SECOND-IN COMMAND, 223 BN, BANTALAB, JAMMU
18. SHRI HARKESH SINGH SECOND-IN COMMAND, 116 BN, PAHALGAM (] & K)

19.

SHRI ANIL GUPTA

SECOND-IN COMMAND, 187 BN CRPF UDHAMPUR
(J&K).

20.

SHRI NARENDRA SINGH

SECOND-IN COMMAND, 158 BN, SRINAGAR(J&K).

21. SHRI SUBHASH CHAND SECOND-IN COMMAND, 31 BN NEW DELHI
CHANDEL

22, SHRI D R SANDEY DEPUTY COMMANDANT, 100 BN, PULWAMA (J&K).

23. SHRI ATTAR SINGH CHAUHAN | DEPUTY COMMANDANT, 108 RAF MEERUT (UP).

24,

SHRI KRISHNA KUMAR

DEPUTY COMMANDANT, 185 BN, TRAL,(J&K)

25.

SHRI RAJENDRA SINGH

DEPUTY COMMANDANT, 177 BN, SOPORE ( ] & K)

26.

SHRI SATYA PRASAD UNIYAL

DEPUTY COMMANDANT, 114 BN LIDHRAN CAMP
JALANDHAR PUNJAB,

27.

SHRI LALAN KUMAR

DEPUTY COMMANDANT, 87 BN JIRIBAM MANIPUR.

28.

SHRI NARENDRA KR. SAHU

ASSISTANT COMMANDANT, GC BILASPUR.

29. SHRI M.I ANSARI DEPUTY COMMANDANT, RTC AVADI
30. SHRI K.K BHARTHAN INSPECTOR, 161 BN., SRINAGAR J&K
31 SHRI ASHOK KUMAR INSPECTOR/GD, GC JALLANDHAR

32,

SHRI SURYA PRATAP MISRA

INSPECTOR/TECH , CTC(T&IT) DHURWA RANCHI

33.

SHRI BHAGIRATH MAL YOGI

SUB-INSPECTOR/GD, 19 BN., SUNDERGARH, ODISHA

34,

SHRI KARTAR SINGH

SUB-INSPECTOR/GD , 32 BN CHURACHANDPUR,
MANIPUR,

35.

SHRI NEMAI TITWARI

SUB-INSPECTOR/GD, 66 BN GOALTORE, MANIPUR.

36.

SHRI CHIRANJI LAL

SUB-INSPECTOR/GD, 153 BN., MOTIHARI, BIHAR

37.

SHRI SANT LAL YADAV

SUB-INSPECTOR/GD, GC-I, AJMER.

38.

SHRI NARESH KUMAR

SUB-INSPECTOR/ARMOURER, CWS-II PUNE,.

39.

SHRI GULAM RASOOL

ASSISTANT SUB INSPECTOR/GD, 58 BN, WARANGAL
ANDHRA PRADESH

40.

SHRI VIJAY KUMAR SHARMA

ASSISTANT SUB INSPECTOR/GD, 72 BN., CHANNI
HIMMAT (] & K)

4].

SHRI GOVIND RAM

HEAD CONSTABLE/GD, GC, BANTALAB JAMMU




42. SHRI MIRZA HASSAN ALIBAIG |HEAD CONSTABLE/GD, 39 BN NARAYANPUR
CHHATTISGARH.

43, SHRI BINOD KUMAR HEAD CONSTABLE/GD, 165 BN, WEST MEDINIPORE
(WEST BENGAL)

44. SHRI SALAM ROPEN SINGH, HEAD CONSTABLE/GD, GC, IMPHAL, MANIPUR

45. SHRI S MACHARY HEAD CONSTABLE/TAILOR, GC, HYDERABAD.

46. SHRI RAM PRATAP SINGH HEAD CONSTABLE/ARMOURER, CWS$-3 SILIGURI, WB

47. SHRI SHIV SHANKAR RAJAK CONSTABLE/WASHERMAN, GC BANTALAB (JAMMU).

48, SHRI MANIDHAR GUPTA CONSTABLE/COOK, 71 BN KHUMULWING, TRIPURA
WEST

49, SHRI BRIINANDAN PRASAD CONSTABLE/COOK, GC HYDERABAD

50. SHRI K K RAMESH KUMAR ADMINISTRATIVE OFFICER, RAF , NEW DELHI

51, SITRI SOMARAJAN NAIR KN ASSISTANT COMMANDANT/MIN, GC BENGALURU

52, SHRI AROMAL UNNI NARAYAN |SENIOR  PRIVATE SECRETARY, NE ZONE HQ
GUWAHATL

53. SHRI JAT BHAGWAN SHARMA | ASSISTANT COMMANDANT/PS, CRPE HQRS CGO
COMPLEX, LODHI ROAD NEW DELHL.

53. SHRI P V MATHEW SUBEDAR MAJOR/STENO, CRPF HQRS LODHI ROAD,
NEW DELHL

54, SHRI JAGDISH PRASAD ASSISTANT COMMANDANT/MIN, GC
BHUBANESHWAR

55. SHRI MOHD SALEEM AHMED | PHARMACIST/GRADE-1, CH JAMMU.

56. SHRI BANSHIDHAR PANDA SENIOR PHARMACIST, CH BHUBANESHWAR

NEW SELO MODULE FOR TRANSFER OF MINISTERIAL STAFF
DEVELOPED

A separate Module in Selo Software has been developed in consultation
with IT Branch of Dte. Genl. for issuing Appointment, Transfer, Promotion
Orders of Ministerial Staff and uploaded successfully. The same has been
implemented from Summer Chain Transfer of Ministerial Staff - 2013. This
software will automatically update vacancies across the hierarchy without
error. Training on the above Module was imparted on 22nd and 25th
Feb’2013 at Dte. Genl. Ministerial Staff upto Range level offices attended
the training.

EXTRA COACHES ADDED FOR CAP PERSONAL IN FOUR
MAJOR TRAINS OF NE REGION, J & K ZONE AND LWE



AAFFECTES STATES

MHA, vide UO no. 27013/30/2012-PF-1V dated 11/1/2013 has conveyed
approval of Competent Authority for attachment of extra coach in following
four trains, one on each sector on regular basis for CAPF personnel,
throughout the year, for a period of one year, which will be operational
shortly

(Andaman Express runs only 3 days a week. To cover the remaining
days of week, the following trains are approved)
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CRPF PROUDLY CELEBRATES ITS 73'd
ANNIVERSARY

CRPF celebrated its 73" Anniversary at Group Centre, CRPF, Gurgaon,
in a grand function, on 1st November, 2012. Sh. Sushilkumar Shinde,



Hon’ble Union Home Minister was the Chief Guest and took the salute.
Smart turnout and effortless movement of parade contingents of 11 Sectors
from across the country and 1 Mahila contingent, kept the spectators glued
to their seats. Special demonstration of Rifle drill by Mahilas and
“Thang Ta” - a form of Manipuri martial arts, kept the spectators spell
bound.

Speaking on the occasion, Sh. Sushilkumar Shinde, Union Home
Minister congratulated the officers and men of the Force and said that the
biggest challenge before it today was countering the spread of naxalism.
While we should be firm, decisive and unrelenting in dealing with the armed
component of the adversary, a great degree of sensitivity, patience and
maturity will have to be exhibited in dealing with the general public and
extend them a helping hand. Shri Shinde said that CRPF took the initiative
to break the gender barrier in 1987 by having its Mahila Battalions, which
have done commendable job in all areas of its deployment. The Home
Minister announced that his ministry will send a proposal to the cabinet
to accord a status to retired Central Armed Police Forces Personnel,
which will be similar to that of “Ex-servicemen”

Sh. Pranay Sahay, DG CRPF said that CRPF is an Armed Police Force
of highest standard. The jawans are working under most hostile conditions
to keep the security and integrity of the country intact. He also said that till
now Force has won 1233 gallantry medals and 2462 distinguished and
meritorious service medals.



Sh Sushilkumar Shinde, Hon’ble Home Minister inspecting the Anniversary Parade alongwith
Sh Pranay Sahay DG CRPF

POLICE COMMEMORATION DAY

Police Commemoration Day is observed by all Police Forces, including
CAPFs, across the country, to mark the valiant sacrifice by gallant men of
CRPF at Hot Springs, Ladakh 10 CRPF personnel of a patrol party laid



down their lives repulsing an attack by Chinese aggressors.

This year, for the first time, Police Commemoration Day was observed
by all the Police Forces, jointly. The main function was organized at “Police
Memorial”, Chanakyapuri, New Delhi. Sh. Sushilkumar Shinde, Hon ble
Union Minister for Home, Sh. Kapil Sibal, Hon ble Union Minister of HRD,
Sh. Salman Khurshid, Hon ble Union Law Minister, Sh. Rajiv Shukla, Hon
ble Min. for Parliamentary Affairs and Sh. Pallam Raju, Hon ble Min. of
State for Defence paid their homage to the martyrs by placing wreath at the
memorial. Sh. N.Sandhu, Director IB read out the names of the 566
martyred policemen ( from 1/9/2011 to 31/8/2012) of police forces. Sh. Ajit
Seth, Cabinet Secretary, Sh. R.K.Singh, Home Secretary, Sh. Pranay Sahay,
DG CRPF and chiefs of all other CAPFs also paid homage. Senior officers
of CAPFs, Delhi Police and retired DsG of Police/ CAPFs were present on
this occasion.




SCHOOL GIRLS FROM J & K MEET HOME
MINISTER & DG
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30 girl students from three different schools of Jammu region of J & K, on a CRPF sponsore
tour of historical places of Delhi, Amritsar and Chandigarh under Civic Action Programme,
met Shri Sushilkumar Shinde, Hon’ble Union Home Minister (left) and Sh Pranay Sahay, DG
CRPF (right)

CRPF WINS 615t ALL INDIA POLICE
WRESTLING, WEIGHT-LIFTING, JUDO,
GYMNASTICS AND BOXING
CHAMPIONSHIP"

The 61st All India Police Wrestling, Weightlifting, Judo, Gymnastics and
Boxing Championship was declared open jointly by Sh. Jitendra Singh,
Hon’ble Union Minister of State (Independent Charge) for Youth
Affairs and Sports and Sh. Pranay Sahay, DG CRPF, at Indira Gandhi
Indoor Stadium, New Delhi, on 16th November, 2012. A total of over 1600
players, including around 200 women from 23 State Police Forces and 7
CAPFs ( Central Armed Police Forces) participated in the events spread
over five days. CRPF won the maximum no. of medals in the above
championship which culminated on 20th November, 2012 at Indira Gandhi
Indoor Stadium,New Delhi. In all, it bagged 26 Gold, 29 Silver and 27
Bronze medals. Haryana Police with 16 Gold, 6 Silver and 2 Bronze medals
and Punjab Police with 9 Gold, 16 Silver and 24 Bronze medals clinched
second and third positions respectively. BSF, CISF and SSB followed
them.Mayank Srivastava of CRPF did the Force proud when he was
declared the “Best All Rounder” in Gymnastic. CRPF secured 1st position



with 3 Gold, 5 Silver and 1 Bronze medals while BSF with 1 Gold and 2
silver was in second position. Sh. Mullappally Ramachandran, Hon’ble
Minister of State for Home, was the Chief Guest in the Closing Ceremony
of the Championship.

. I
Sh. Pranay Sahay, DG CRPF presenting memento to Sh. Jitendra Singh, Hon ble Union Minister of

State (Independent Charge) for Youth Affairs and Sports during opening ceremony (left) and with Sh
Mullappally Ramachandran, MoS (Home) and the winning team (right)

ANNUAL WELFARE EXHIBITION OF CWWA HELD

f " e —

The Annual Welfare Exhibition, 2012 of CWWA ( CRPF Wives’ Welfare Exhibition) was
inaugurated Smt. Gursharan Kaur, Wife of Dr. Manmohan Singh, Hon’ble Prime Minister of
India (left) and closed by Sh Pranay Sahay, DG CRPF (right). Smt Manila Sahay, President
CWWA, is also seen. CWWA is a joint effort by the wives’ of CRPF personnel, which works as an
organization committed to serve the families of Force personnel. It also lends a helping hand to the
families in need, such as those of the martyrs. 49 stalls from Group Centers across the country, RAF
and others, representing whole of CRPF, have been set-up in the exhibition. The total sale proceed
(turnover) of the three day long exhibition was Rs. 86,79,534/- whereas the total profit was Rs.
6,33,847/-, which is double that of last year. Family Welfare Centre of Group Centre Pinjore was

adjudged the best FWC, whereas Group Centre Bangalore came second.

Passing Out Parade of 43(A) batch of DAGOs



Passing out parade of 96 Direct Officers, including 4 women officers, was held on 10th November,
2012, at CRPF Academy, Kadarpur Gurgaon. Sh. R.P.N. Singh, Hon’ble Minister of State for
Home was the Chief Guest and took the salute. The Trainee Officers took “Oath of Attestation” to
serve the Nation under all conditions. Sh. Rajesh Kumar Guddu, A/C was adjudged the All Round
Best Trainee and won the Home Ministers Cup & Sword of Honour. Ms.Tensubam Bijeta Devi, A/C
was adjudged the Best Mahila Trainee Officer. Sh R.P.N.Singh, Hon’ble MoS Home inspecting the
Passing Out Parade (left) & the newly inducted officers taking Oath of Attestation (right)

“Visit of dignitaries at 197 Bn. Saranda,
Jharkhand”
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Sh. Pranay Sahay DG CRPF greets a jawan of 197 Bn.
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Sh. R.K.Singh, Union Home Secretary on a visit to 197 Bn. in Saranda, Jharkhand

Sh. Pranay Sahay DG CRPF interacting with the jawans of 197 Bn.



A view of 'Thalkobad', Saranda, Jharkhand
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COMPOSITE HOSPTIALIMPHAL HOLDS
WORKSHOP ON HIV/AIDS

A workshop on HIV/AIDS was organized in Composite Hospital,
Langjing, Imphal, on 5" November, 2012. Detailed lectures were delivered
by Dr. S.K.Parimal, DIG(Medical), CH CRPF, Imphal and Sh. Phillip, Art
Centre, RIMS, Imphal. Posters, pamphlets & DVDs on HIV/AIDS were
distributed to all units. Sh. S.P. Singh, IG M & N Sector was the Chief
Guest on the occasion and it was attended by Sh. J.N.Kohli, DIG(Adm &
Accts) o/o IG M &N, Sh. B.D.Das, DIG Range Imphal, all Commandants,
Officers and M.Os of Manipur based units.

Sh S.P. Singh, IG M&N Sector lighting the inaugural lamp of HIV/AIDS workshop at CH Imphal



36™ BATTALION DISTRIBUTES UTILITY
ITEMS
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Lighting Up Lives: 36 Bn distributed utility items like Solar Panels

36" Bn CRPF, with headquarter at Khonsa, Tirap, Arunachal Pradesh
conducted a community interaction programme for people of Laho.
Chingkhoi (upper & lower), Moktwa, Hunkan village at Dadam village
community center. The programme was attended by villagers, leaders and
school children of Dadam areas. Various utility items were distributed to the
villagers and schools. Sh B.C Sharma, Commandant-36 Bn. exhorted the
youth to shun anti national activism and concentrate on education and
become a responsible citizen of the country. He also informed that there is a
special relaxation in the recruitment criteria for the people of Tirap in the
central para-military forces and encouraged the youth to avail the
opportunity. The programme included cultural activities, interaction, and
community feast.

190 BN OBSERVES INTERNATIONAL ELDER’S
DAY



Commandant distributing utility items amongst the elders
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51 - THE BEST OPS BN

Shri Kulbir Singh, IGP, NWS giving away the Best Ops Bn trophy for 2011-12, to Shri
M.P.Bahuguna, Commandant, 51 Bn

SPORTS ITEMS DISTRIBUTED BY 83 BN



Sh S.S.Sandhu, IG (Ops) Srinagar distributing Sports items amongst youth of Pulwama, under the
Civic Action Programme organized by 83 Bn

Civic Action Programme of 58 Bn
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Farmers were distributed with insecticide spray machines at various places, including Chennur,
Adilabad (above)

58 Bn conducted a series of Civic Action Programmes to associate the
general public with the Force and help the needy members of general
population in various districts of Andhra Pradesh. It distributed Insecticide
Spray machines to poor and needy farmers at Manthani, district-Karimnagar
(A/58 loc) & at Chennur, district Adilabad(F/58 loc). It installed handpump



with bore, CC platform and water harvesting pit at ST colonies of village
Khammam Palli, Manthani, district - Karimnagar (A/58 loc), village
Kamalpur, district-Waranwgal, hamlet of village Ankushapur, Kataram,
district Karimnagar (D/58 loc), Devgiripatnam, Mulugu, district-Warangal
(E/58 loc). Apart from these, the unit also distributed sewing machines, with
stitching material to the poor and needy women of Chennur, district

Installing hand pumps and water harvesting pit at Mulugu, Warangal ( A.P.)

Civic Action Programme of 65 Bn




Free Medical Camp

S

Distribution of Study Material amongst tribal students

IPS PROBATIONRS VISIT 69 BATTALION

Shri Rakesh Kumar Singh, Commandant, 69 Bn CRPF alongwith IPS probationers on
familiarisation training with CRPF interacting with eminent theatre personality and Padamashree
awardee Shri Ratan Thiyam in Imphal



CBSE CLUSTER VII BASKETBALL
TOURNAMENT ORGANISED BY SOUTHERN
SECTOR, CRPF

The CRPF Public School, Jawaharnagar, Hyderabad organized the CBSE
Cluster VII Basketball Tournament for Boys and Girls (Under 19) from 27th
to 30th October 2012. 47 CBSE schools from Andhra Pradesh and
Karnataka participated in the tournament. The Chairman of the school, Shri
N R K Reddy IPS, IGP Southern Sector CRPF was the Chief Guest.
Mrs.Sofi Sam, an International basketball player was the Guest of honour.
The Manager of the school, Dr.C S Rao, DIGP CRPF GC Rangareddy,
presided over the function. A well synchronized march-past was followed
by a colourful cultural programme. The Principal Dr. I Anuradha welcomed
all the teams and wished that they participate in the tournament in true spirit
of sportsmanship. The Chief Guest in his address said that the CRPF Public
School deemed it a privilege to host an event of such importance and wished
that the best team should succeed. Mrs. Sofi Sam said that the Inaugural
ceremony reminded her of her school and college days when she was an
active member of the Basketball team wherever she studied. This was
followed by three days of exciting competition wherein teams were
eliminated on a knock out basis. The Girls’ team from Kumaran School,
Bangalore emerged winners while Chirec Public School, Hyderabad bagged
the Runners up trophy. Delhi Public School, Hyderabad stood third. In the
Boys category, Oakridge International School, Hyderabad clinched the
winners trophy, Jain International Residential School Bangalore stood
second and the hosts CRPF Public School stood third.



The Winning Team of Girls

PLEASURE IN JOB, BRINGS PERFECTION IN
WORK

Contributed by -AC Trg 204 CoBRA

Pleasure is not only a single word but also consisting number of meaning
witch turn our future, until the persons are satisfy with their selves, cannot
put best in related job.

CoBRA name is enough to express the strength of confidence, proud and
enthusiasm. Now it is working in very tough area of LWE. It is because of
pleasure in job every one know their duty and put their 100% to get CoBRA
(CRPF) name on the top of Para military forces.

We can see confidence is like a art never comes from having all answers
it comes from being open to all question. We work over the motto
NISHCHAY KAR APANI JEET KARO along with it believes on the price
of success is hard work dedication to the job at hand and determination that



whether we win or lose we have applied the best of over selves to the task at
hand.

‘WE TRAIN HARD TO FIGHT HARD’
TRAINING PHOTOS Of CTC MUDKHED



MEDICAL CAMP AT GRAND GEDEH



COUNTRY, LIBERIA (AFRICA) BY MFPU -1V

The Male Formed Police Unit of CRPF, a part of UNMIL (UN Mission
in Liberia) organised a “Free Medical Camp” at Junior High School,
Tuzohn Town, Grand Gedeh country, on 261 November, 2012, under
“Country Outreach Programme”. The Programme was inaugurated by Mr.
Thomas Mtasai Hofo, Grand Gedeh County. In his inaugural speech, HOFO
dwelt at length into the work of United Nations in Liberia and appreciated
the initiative of Indian FPU - 2. He also told that more such type of
programmes would be launched by UNMIL / INDIAN FPU-2 in remote and
far-flung areas of Grand Gedeh County, in near future, where medical
facilities are not available and not upto the mark. Mr. Frederic, town chief,
lauded the philanthropic work of Indian FPU-2 and expressed great
satisfaction and gratitude that Indian FPU-2 had come to serve the
community. Sh.Lal Chand Yadav, Contingent Commander, Indian FPU-2
presented first aid boxes and mosquito repellant creams to the school for
benefit of students / children and community members, to create awareness
about first aid and prevention of malaria among school children and
community members. Various dignitaries of United Nations, community
chiefs and representatives of various NGOs were present on the occasion.
Free consultancy and medicines were provided to about 800 people of
Tuzohn town and surrounding areas. Free ambulance service was also
provide to old and seriously sick patients for to & fro journey. About 1000
packets were distributed amongst people at the camp.
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CRPF doctor checking a local patient (L), MFPU men carrying an infirm patient from ambulance
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Children were all .smiles with the free food packets (L) & serpentine queues of local residents at the
medical camp (R)

Superannuation of the First Lady Adm Officer of
the Great Force

31st October 2012 saw the superannuation of Smt Radhamani Amma,
Adm Officer from Group Centre CRPF, Pallipuram, Trivandrum. She had a
long and distinguished career in the Force spanning more than thirty six
years.

As a young lady, when she joined the Force in 1976, there were no such
working facilities in CRPF which are available now. A few years into her
career, she found her life partner in Mr. Mohan Das, who retired as PS to
IGP Southern sector earlier. In the thirty six years of her service, she served
in various parts of the country. In fact in the late 80s she was the only
female ministerial staff to be posted in a Duty Battalion at far flung North
east region of Manipur, an epicenter of insurgency then. Along the way she
found time and energy to bring up her two children. Her Son is an efficient
Orthopedic Surgeon and Daughter is an able Engineer and well settled.

On her retirement many of her colleagues and subordinates felt that she
was an officer from the generation who is a strict disciplinarian in matters of
work but could be very gentle and helpful when situation demanded.
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Sh R.P.N. Singh, Hon ’ble Minister of State for Home and Sh Pranay Sahay, DG CRPF presenting
“Home Minister’s Cup”to Sh Rajesh Kumar Guddu, A/C during PoPofDAGOs at CRPF Academy,
Kadarpur, Gurgaon



Sh M.S. Raghava, IG Rajasthan Sector, CRPF called on Sh Ashok Kumar Gehlot, Chief Minister,
Rajasthan
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DG CRPF, Sh. K. Vijay Kumar poses with the sports personnel, during their felicitation ceremony



Shri Aniruddh Uppal, Spl. DG, J & K Zone presents DG’s disc to Sh. G.J. Singh, DIG (Now IG)
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TRAINING INITIATIVES IN CRPF

“I hated every minute of training, but I said, “Don’t quit
Suffer now and live the rest of your life as a Champion”

-Muhammad Ali

K.V. Madhusudanan
IGP(Training), Dte.General

Never in the history of CRPF training was given so much importance. The
continuous movement of troops from one theatre to the other, dealing with
different conflicts and deployment of even the ‘last man’ without any
reserve had naturally resulted in the neglect of training.

The highest leadership of the Force has been able to build trust in the
effectiveness of training. The involvement of leadership in evolving training
as an interesting, innovative and enabling process has popularized it. As
such we have arrived at a stage where the Force as a whole is welcoming all
kinds of training initiatives without any grumbling though there is
tremendous overstretching of both human and material resources arising out
of ever increasing operational commitments, expansion of the force and
huge vacancies and deficiencies.

After identifying the training needs of the organisation the following
steps have been taken in the recent past, which are yielding highly gratifying
results:-

e To clear the back-log of overall vacancies of the Force 14 Adhoc Trg
Centres have been established at various Centres of the Force
considering the inadequate capacity of the RTCs.

e Mahila ATC at Ajmer, IED School at Pune, Catering Institute at
Bangalore, Intelligence School at CRPF Academy and a ToT School at
Dharampur have also been set-up.

e 36 Training Nodes have been created wherein Rotational Training Coys



are concentrated.

e 03 Theatre Specific Pre-induction Trg Centres have been established i.e.
2 under J&K Zone and 1 under NEZ in addition to Pre-induction
Courses going on in the LWE areas.

e Under Ops Branch SWATIs and Pre-induction training for Left Wing
Extremist areas also has picked up great momentum.

Taking cue, different Sectors also have started taking initiatives
including training for cooks, barbers, Masons, electricians etc. The Training
Centres are vying with each other in introducing innovative training process
and embarking upon large scale improvisation. The introduction of one
minute drill has influenced the entire Constabulary in general and the
trainees in particular so much that it has removed the dullness of training
routine and injected healthy competitive spirit in the minds of the trainees.
After the initial inertia and resistance to the introduction of use of
technology, it is found that even at the cutting edge level there is great
interest in the technology application and the myth that the CRPF soldier is
incapable of handling sophisticated equipment has been exploded. Young
Constables are quite comfortable with it and enthusiastic in learning and
applying these technologies.

In keeping with the changing needs of the time, the capabilities of the
adversaries and ever evolving dynamics of internal security, all syllabi have
been reviewed and recast by detailing several expert committees.



Considering the need for a large pool of trainees, ToT courses are run at
several Training Centres and the ToT School at Dharampur is mandated
exclusively to churn out outstanding instructors.

In the matter of infrastructure also rapid strides have been made. Almost
all the Training Centres including ATCs have drill nurseries, IED lanes,
BOACGs and drill squares etc. Firing Ranges and Swimming Pools are
proposed to be created at most of the Centres. Firing practices in the ARCF
have been reviewed Audio visual methods and simulators are widely used in
training.

Several incentives have been provided to the trainers and the trainers are
doing well. All efforts are being made to make the training interactive,
participative and interesting. There is so much spurt in the training activities
in the whole Force that the whole force is now looking invigorated and
rejuvenated.

The Force has proved that with all the restraints and constraints of time
and resources it can train itself to tackle the diverse security situations



provided the leadership gets involved and sets personal example. Training is
no more seen as fatigue or punishment and there is an ever growing
awareness amongst the rank and file of the Force that situations may not
change so far as role and duties are concerned but what can change the
effectiveness in dealing with them is training. And the training enables and
enriches each one of us as individuals and as members of the Force.

CRPF FUNCTIONING - ROLE OF
INTELLIGENCE

K. Srinivasan
IG (Intelligence)

Central Reserve Police Force (CRPF), considered to be the largest Para-
Military Force in India has got historical background, right from the pre-
independence era, being the Police arm of central establishment. It was
more seen as a power to strengthen the hands of the civil police. Hence, the
intelligence component of CRPF was not given due focus. However, with
the changing security canvas, with multifarious threats emanating from
outside and within, the role of CRPF has increased manifold in J&K and
N.E. With the deployment of CRPF in L.W.E. theatre, as a lead Force,
intelligence started gaining centrality and has been considered to be an
immediate necessity.

The importance of intelligence in the governance has been well
documented in Kautilya’s Arthasastra. Intelligence becomes the soul of any
security function. The Government of India, considering the nature of work
of CRPF with its spatial spread in far-flung areas, approved creation of an
Integrated Intelligence Setup for the Force. This is basically aimed at
creating a functional structure for an effective flow of intelligence both on
horizontal and vertical platform. This will facilitate the intelligence
functioning on the concept of “build, operate and transfer” i.e. B.O.T.

Notwithstanding the sanction, the CRPF has been training its manpower
in intelligence collection, more often so in isolation. With this setup and
also the establishment of CRPF Intelligence School (CIS), the Force is



poised to play a lead role in the L.W.E. areas. The Training Modules have
been formulated for field and headquarter level and intelligence syllabi is
included in the basic training of officers and men subjected to Intelligence
Training at the inception level itself and the Specialization Courses are
envisaged for the trained people.

The “CRPF Intelligence School” has a vision - 2015 for creating a
Training Division, Intelligence Laboratory, Psy-Ops, Technical Wing and
Research & Development Wing (Intelligence Database Management).

In its endeavour to make it highly professionalized, the CRPF
Intelligence Cell has associated itself with all the leading Intelligence
Agencies such as [.B., R&AW, CBI, State Police, etc., aimed at deriving a
high level of synergy.

Intelligence, being a long-term investment, is being given utmost
priority, right from the infancy stage in which the setup exists now.

Nostalgia

A General’s Visit to Neemuch



A.N. Srinivasan,
IGP ( Retd.)

Every member of CRPF knows the history of Neemuch and it’s role in the
history of CRPF. Neemuch, the birth place of CRPF, though had the honour
of playing host to many dignitaries such as Shri Jawaharlal Nehru, Shri
Morarji Desai etc., it was during 1969 it had the privilege of receiving a
General of the Indian Army on it's soil. To be precise it was 4th April, 1969,
on which the seventh General of Indian Army, Gen. P. Prabhakar
Kumaramangalam visited the CRPF at Neemuch. The joyous occasion was
the Passing out Parade of the Directly Appointed Gazetted Officers (
DAGOs) of 1968 Batch of CRPF. Personally to me the General’s visit was
most memorable one as I was one among the 25 DAGOs who were pasing
out in that parade after successfully completing the Basic training in CTC,
CRPF, Neemuch, the first training institution established in CRPF. Most of
the members of CRPF serving in the Force now may not be knowing that
the first batch of DAGOs were recruited during 1961 and they were trained
along with the officers of Indian Police Service ( IPS) in the Central Police
Training College, Mount Abu ( Rajasthan) and the same system continued
in the succeeding years also. It was in 1967, the Basic Training for the
DAGOs was first started in CTC, CRPF, Neemuch, where the training
continued till 1974 after which the ISA, CRPF, Mt. Abu took this
responsibility.



Neemuch had a festive look of 4th and 5th of April, 1969 as this
cantonment of British time was getting ready with joy and eagerness to
receive the then Chief of Army Staff, Gen. P. Prabhakar Kumaramanglam. I
was also very curious about this visit of Army General as [ was not only one
of the DAGOs participating in the Passing out parade but was also a lucky
person who was to receive the coveted “Best in Indoor Subjects” Medal
from the Chief of Army Staff who was the distinguished Chief Guest for the
occasion. The Central Training College, Neemuch at that time was
commanded by a Commandant level officer Lt.Col (Retd.) Umrao Singh as
it’s Principal and the Passing out Parade was being commanded by a Deputy
Commandant level officer Shri K.R.K. Prasad, Vice Principal of CTC,
Neemuch. It was a prestigious parade for the CRPF in general and for
Central Training College, Neemuch in particular, as for the first time in the
history of CRPF, the Chief of Army Staff was visiting CRPF, Neemuch to
take salute at the Passing Out Parade (PoP) of 9th batch of DAGOs. On
these two days, with the Army flag and CRPF crested light blue flag
fluttering side by side atop Ochterlony House, Neemuch, wore a festive and
majestic look.

On the afternoon of the 4th April 1969, the Indian Air Force AVRO
aircraft carrying Gen. Kumaramangalam, Smt Kumaramangalam and Smit.



Kanetkar the first lady of CRPF landed at Chier Neemuch aerodrome. The
Chief of Army Staff was welcomed by the Director General CRPF, Shri
V.G. Kanetkar, IP who was also the first independent IGP of CRPF and DG
CRPF. After the introduction to the dignitaries present in the aerodrome, the
Chief of Army Staff was taken to the Station Officers’ Mass of CRPF
housed in the ever famous Ochterloney building where he was presented
Guard of Honour.

In the night Gen. Kumaramangalam and his wife were the Guests of
Honour at a dinner organised in the in the Officers’ Mess of CRPF, during
which even trainee Officers like me could also get an opportunity to interact
with the Chief of Army Staff. An unique privilege indeed!

On 5th April 1969 the ‘D’ day for our Passing Out came. Clad in tunic
we were in the Parade awaiting the arrival of the distinguished Chief Guest
who arrived at the parade Ground to take salute at the Passing out Parade.
We, 25 DAGOs of 1968 Batch who were passing out formed one Platoon of
the Parade. Shri K.R.K. Prasad, Vice Principal (A DAGO of 1961 Batch)
who later rose up to the level of IGP commanded the Parade After the
inspection, the Chief Guest presented "Sword of Honour" to Shri Mukhtihar
Singh, Medal for "Best in Outdoor subjects" to Shri Bhupinder Singh and
Medal for "Best in Indoor subjects" to me.

Shri V.G. Kanetkar, DG, CRPF, in his introductory address recalled the
various fields in which the Army and CRPF had worked together for
achieving the desired result. He expressed his sincere thanks to Army
Officers of all ranks for their co-operation and help to CRPF. As for the
CRPF, he said that this great Force had built up a tradition as a Force which
could take quick and effective action in a quiet and efficient manner without
leaving lany bitterness behind. He also informed the gathering that the
CRPF had combated in the border areas and curbed insurgency within the
country besides effectively handling law and order problems and communal
disturbances.

Gen. Kumaramangalam in his address complimented the officers and
men for their smart turnout and excellent drill movements. He praised CRPF
for its exemplary work in Nagaland, Mizo Hills and Hot Springs (Ladakh).
He recalled how the CRPF officers and men had repulsed the attack of the
Pakistani Army in the Rann of Kutch in April 1965. He exhorted the
Officers Passing out to uphold the traditions established by the valiant men



of the Force. The General told the Officers that they had a difficult task
ahead of them with many disruptive forces at works in the country. He
cautioned the DAGOs passing out to be fair, just, scrupulously honest,
tolerant & patient.

After the address by the Chief Guest, the Parade marched past the
General. The large gathering present to witness the colourful and impressive
Parade lustily cheered the 25 young officers as they marched smartly past
the saluting base. After the review Order, we young officers peeled off in
twos on either side of the dais with the CRPF Brass Band playing "AULD
LANG SYNE"

The Group Photograph of theTrainee Officers later taken with Gen.
Kumaramangalam, Shri V.G. Kanetkar, IP, DG CRPF, Shri Rama lIyer, IP,
IGP CRPF Hyderabad, Shri R.N. Sheopory, IPS, DIGP, CRPF, Neemuch,
Shri J.K. Sen, IPS,DIGP, CRPF NEW Delhi, Shri S.S. Sahni, IPS, DIGP,
CRPF, Hyderabad, Principal, Vice-Principal and Asst. Principals of CTC,
CRPF, Neemuch now occupies my personal album as a precious piece of
remembrance. This important group photograph is kept in ISA,CRPF, Mt.
Abu also The Kumaramangalams had left everlasting impression of their
visit to Neemuch and received love from all . For me it was a most
memorable occasion in life and service.

DO YOU HAVE THE ABILITY TO INSPIRE!

Rajesh Dhakarwal
Commandant (Trg.) ISA, Mt. Abu

Be what you want your trainees to be, it’s the best and modest way of
imparting training. Knowledge, skill and attitude are the three components
of training. We lay more emphasis on knowledge and skill in training
probably because it is easier to make demonstrative effect in this domain.
National training policy has laid emphasis on the need for attitudinal
training. It states that training should aim at continuous attitudinal
reorientation in the changing organizational ambience; this will help in
building up high standards of integrity, character and probity in professional
life.



To achieve this, a trainer has to live life by example and is required to
demonstrate following :-

Impeccable Set of Values: Role models live their values in the world.
Trainees admire people who act in ways that supports their belief. It helps
them understand how their own values are part of who they are and how
they might seek fulfilling roles in future.

Selflessness and acceptance of others who were different from them is
another very essential quality of a trainer. His lifestyle is a type of service

Passion and Ability to Inspire : They show passion for their work and
have the capacity to catalyze others with their passion. By their dedication
to training they are able to induce enthusiasm among the trainees and
empower them. That is such a meaningful gesture. They are always trying to
pass on to the next generation and that really inspires. The trainer must
function consistently at a level higher than the trainees. Otherwise, the latter
will suffer by making little or no progress, or, in extreme cases, by actually
regressing to the level of an incompetent trainer.

Committed to organizational goal : A training which overlooks its
organizational needs and goals can not be successful in its objective.
Trainers are usually active in their peers and generously give their time and
talents to benefit trainees and are able to bring remarkable change in
whatever they take-up.

Ability to Overcome setbacks and ability to convert reversals to
advantage: Any successful campaign is never devoid of setbacks, so set
backs should be taken as learning experiences and can be taken as tools to
overcome hurdles coming in the path to success. A trainer develops the
skills and abilities of initiative when they learn to overcome setbacks. Role
models are also linked to self-efficacy, the ability to believe in ourselves.
They make their trainees to believe in themselves and that they can make a
difference in the world!

The minimum role of a trainer is concerned with designing, developing,
conducting and evaluating learning experiences. A trainer has a lot to share
with the trainees but the things need to be illustrated and disseminated in a
perfect manner so that the assimilation level is on higher side.

Role models play an important role in inspiring others to learn, overcome
obstacles, and understand that positive values can be lived each day.
Whether you are a parent, trainer or sports coach or a leader one has to be a



role model to inspire others.

IMPORTANCE Of TRAINING ENVIRONMENT

Dhiraj Kumar
Commandant CRPF AcaDemy-Kadarpur

Training is a managerial function. Training does not only mean a basic
training or a rotational training as in CRPF context. We do it every minute,
as a Commander. By training others, you intend to bring about a change in a
person that is perceptible and changes in the workspace environment. The
change, but, might involve resistance, resistance from factors that affect the
training.

Thus, it is essential to understand that factors that affect the training are
appropriately addressed to so as to ensure proper training environment.

In an interaction with the trainee, the trainer has to establish a
relationship. Trainees need to appreciate that it is in their interest to be
trained and the training is going to necessarily improve their skill that is
going to determine their suitability in the organization.
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Training environment has to be made conducive for learning. In case key

indicators reflect some problem, there is a need to discuss it with the targets

themselves. For that:-

e Communicate regularly, understand what individualistic aspirations are
and relate that with the organizational interest.

e Create a shared vision so that everyone knows where they are going
e Improve physical environment; change can have a real effect on morale
e Use ideas from the trainees to make improvements to the way you work

e Use trainees to their strengths; consider their skill, abilities and
aspirations.

In an organization like ours, there is a resistance. We might come across
situations when our Subedar or CHM might say-

“We have always done it this way; it works.”

e “Why change?”
e “We have tried this before, it fails”
e They say yes but do not work



This is a sign or a symptom of the resistance in the change. We may
notice that there is a poor or no eye contact with the men we wish to change.

The logic did not appeal the target. So there was a resistance-

These were the signs. What are the reasons? Simply the - Commander
may be perceived as

e Is new and wants to make an is wants impression
e Seeks to change things that are unnecessary

e May not have thought well how to sell the ideas ...... lacking
communication strategy Reasons for dislike

e Personal dislike/distrust

e Fear of experimenting

e [.ow trust within organisation

e Fear of failure, making mistakes, looking weird
e Oppose establishment Possible solutions

e Explain why it is important

e Explain the method for bringing the change

e Talk individually

e Involve them to own their training.

e Discuss what needs to be done

e Acknowledge their difficulties;

e Sow seeds to get them interested

e Create a need, that the change is for them and their good.
e Listen to worries and concerns

e Have calibrated progression.

Have clear focus, communicate it and give them space to develop.



TO UNDERSTAND YOUR IMPACT

¢ Gain feedback from friends/trainees/ targets.

e Use feedback questionnaire
e Read the body language

Is your training climate sunny or stormy?

Sunny
Trainees allowed to take initiative

Team work flourishes

Trainees understand trainer’s
contribution

There is a clear direction and good
communication

Skills, abilities and motivation of
trainees are recognized

Physical work environment is
conducive to good performance

Stormy
Trainees feel boxed in

There is friction and lack of
appreciation amongst trainees

People have little understanding and
appreciation

There are conflicting goals and
mixed messages

There is little understanding

Physical work environment prevents
good performance

If sunny, enjoy but sustain it, if stormy get back to your drawing boards



Be wilful to change the environment and bring about far - reaching
improvements in training.

ADVENTURE & CRPF : A TRIBUTE TO THE
LEGENDARY MOUNTAINEER ON SEXTH
ANNIVERSARY OF TRAGEDY

Sunand Kumar, Commandant GC Muzaffarpur

The word adventure has different meaning for different people. Generally it
implies a bold and uncertain undertaking usually involving thrill &
excitement, unknown risk and dangers, unexpected and extraordinary
experiences. Armed Forces which lay stress on physical fitness, games,
sports and adventure with the aim If increasing productivity of warriors; it
has got more relevance as the spirit of adventure inculcates the ability to
take risks and bear hardship rewarded with exhilaration, sense of
accomplishment; cultivates and promotes courage, vigour, leadership, sense
of self growth; enhances the sense of camaraderie and esprit de corps. It is
also a way to relieve the post combat stress that one gets from the routine
operational duties. It aims to make the soldiers mentally tough with some
fun and mental resilience training.



— w o T

Sri Kishan (standing 4th from left) during the Flag Off of jtverest Expedition

When we think of adventure, mountaineering is one of the top activities
that come to our mind. Mountaineering is a sport for volunteers looking for
great challenges and includes trekking, high altitude climbing, rock craft,
snow craft, ice craft, acclimatisation; it involves a lot of team work with an
element of danger, hazard, planning and survival in difficulties. It creates
and fosters the spirit of risk taking, teamwork and capacity for ready and
vital response to challenging situations. It provides an opportunity to
develop the qualities of leadership, self confidence, fearlessness, courage,
initiative and helps in character building and national integration. It also
improves civic sense and awareness about environment protection. Those
who are engaged in mountaineering tend to develop a burning passion for it.

CRPF, the biggest Paramilitary Force of the world has also been
involved in some of the adventurous activities which include
mountaineering expeditions, white water rafting expedition, motorcycle
expedition from Kashmir to Kanyakumari, participations in car rallies etc.
However, mountaineering has been the major adventure sports which
include Expedition to Mt. Jogin I (21,211’) & Jogin III (20,070°) during first
CRPF Expedition in 1995 led by Shri S. S. Sandhu, IDAS, Expedition to
Mt. Sri Kailash (22,774’) during 2000, Expedition to Mt. Deo Tibba
(19,687’) during 2006 and expedition to Mt. Kamet (25,447’) during 2006. I
was Expedition Leader and Climbing Leader in all the last three expeditions



and participated in all of them. All the expeditions were successful except
Expedition to Mt. Kamet but it was mainly due to the administrative,
logistic and natural hazardous reasons, however, the team had reached at an
altitude of 22, 900’ which is highest in any of the CRPF Expeditions.

Sri Kishan (pink wind proof) during pre Everest training camp

During the year 2006 CRPF achieved a new milestone in the history of
adventure, when one of its mountaineers, late Constable/GD Sri Kishna of
134 battalion made successful ascent to Mt Everest (29,028) the pinnacle
on the earth, as part of Everest Expedition organised by ITBP. On 14th of
May 2006 at 0930 hours when Ct/GD Sri Kishna scaled Everest it was a
special occasion for the CRPF. His effort made him distinct in different
ways: being first person from CRPF to scale Mt. Everest, second person and
first male from the state of Haryana after Ms Santosh Yadav to achieve this
feat. Scaling Mt Everest in his first expedition at the age of 24 and the fittest
mountaineer in the expedition team. However, the celebration became
painful when on the same day evening I was informed that while descending
from Camp VI to Camp V at around 1730 hours he had slipped and was
missing. He never returned after that but after few months his death
certificate was received from the Govt. of China.

Late Sri Kishan, who joined CRPF during the year 2001 in the rank of
Constable/GD, was posted to 134 battalion. During the year 2003 when the
disciplines of Mountaineering and Rock Climbing were introduced in the
CRPF, he obtained the first position in the selection process. He secured
first position during the Basic Mountaineering Course at ITBP Institute of



Mountaineering, Auli and then qualified Advance Mountaineering Course
from Himalayan Mountaineering Institute Darjeeling (WB) with ‘A’ grade.
A man with excellent temperament, physically tough, with a strong urge for
climbing, a well disciplined soldier, technically sound, late Ct/GD Sri
Kishan had developed a great mountaineering sense and spirit. CRPF, the
largest Para -Military Force of the world, is obviously due to achieve new
heights in the field of adventure sports and ascent of Mt. Everest by late
Ct/GD Sri Kishan was a first step forward in this direction.

If one looks at the life of Legendary Mountaineer Late Ct/GD Sri Kishan
then it can be realised that CRPF and nation owe to the contributions of this
legend that he made while preserving the pride, prestige and glory. His
achievement and sacrifice is a source of inspiration and motivation to any
one of us to display courage and achieve highest goals in our field. He is no
more with us but he will continue to live in our hearts and minds forever.

Late Ct/GD Sri Kishan on Mt. Everest (29028)

CRPF Academy: An Emerging International
Training Institution

Hemant Dwivedi Dy Commandant CRPF Academy-Kaderpur
The CRPF Academy was initially carved out from Internal Security



Academy Mount Abu with a purpose to meet the demand of training a large
number of officers to counter the emerging complex Internal Security
scenario. The foundation stone of the Academy was laid on March 23rd
2002 at Kadarpur in Gurgaon district of Haryana.

The Academy envisages to impart knowledge and power to serve the
nation with loyalty for protecting peace and progress. The insignia of the
academy embodies this vision. The Cross swords in the insignia is the
symbol of “Shakti” (Power), the open book with burning flame of light is
the sign of knowledge and wisdom for service with loyalty and the olive
leaves denote peace. The motto Tejaswi Navdhitmastu’ means - “Let
Brilliance Emerge out of our Endeavours”. It has been adopted from
‘Kathopnishad’.

Since its inception, 745 DAGOs, 135 DEGOs & 37 Medical Officers
have completed their training and are serving in various parts of the country.
With passage of time and increased infrastructural facility, the CRPF
Academy slowly spread to undertake additional responsibilities by
conducting symposiums, seminars and short duration training programme.
The Utopian infrastructure also attracted the attention of International
community. As a result a United States ATA sponsored programme on
“Police Leadership Role in Combating Terrorism” was conducted in the
Academy in May 2011.

The success of this programme further led to many speculations. This
became obvious with the United Nations Reccee Team visiting the CRPF
Academy under the leadership of Mr Dmitry Titov, the UN Assistant
Secretary General in Sept 2011. The facilities and the professional approach
resulted in conduct of first ever Training of Trainers Course in Asia for
International delegates of 22 countries under the aegis of United Nations
from Nov 7th to Dec 16th 2011. Some of the highlights of the first ever UN
FPU ToT programme are being mentioned below -



Background of UN FPU ToT

Faced with the indelible mark of the largest catastrophes in human
history during World War I, dream of a better, peaceful world was the most
desirable wish. Thus, shortly after World War II, member States ratified the
United Nations Charter with the hope of freeing our world from the
possibility of war. The UN was thus created and equipped with instruments
to ensure safety of humanity from such type of manmade disasters. The UN
established several programs intended to reduce, as much as possible, all the
factors leading to outbreaks in conflicts. These did not only focus on peace
keepers, who intervene after a conflict has erupted, but also on economic
and social development, human rights, and the struggle to end world poverty
and hunger. It is certainly true that, since its inception the United Nations
has been able to teach everyone the meaning of peace. The dream of peace
in the world is becoming less and less Utopian and more and more
attainable.



The Preamble to the United Nations Charter clearly stipulates the
mission of this organization. The Preamble states that the United Nations
was founded to prevent and resolve international conflicts and help build a
culture of peace in the world.

The disturbances in 2007 Kosovo necessitated a requirement of such
kind of Training to assess, identify and clarify the actual level of proficiency
of the FPU deployed worldwide with a preparatory training for 2 weeks.
These kinds of team led to formation of a Mobile Trainers Team (MTT)
under whose supervision such training is desirable.

To ensure that all the Police contributing Nations follow universally
acceptable policing norms, such MTT has undertaken the responsibility to
train the policemen all across the Globe and CRPF Academy was chosen to
host such an important programme from 7th November to 16th December
2011.

Inaugural Ceremony

The FPU ToT commenced from November 7th 2011 and was formally
inaugurated by the Union Home Secretary, Sh R K Singh, IAS on 9th Nov
2011. On the occasion Sh Vikram Srivastava,DG BPR&D, Sh J C Dabas,
Spl DG CRPF and Sh D K Pathak, Addl DG ,Sh H R Singh IG/Director &
Sh Andrew Carpenter of UNDPKO were also present. The Curriculum was
designed for 6 weeks, to be trained by a team of 12 instructors coming from
11 countries for the benefit of 48 trainees coming from 22 countries, The



trainees were trained in the specific skills of training trainers &
compounding their respective national training capacities.

The Curriculum

Organised in 5 complementary fields of expertise, representing a
comprehensive curriculum, it consisted of:

e Basic Police Techniques and Tactics

Shooting and Weapons Handling Expertise
Public Order Management
Command Staff Specific Training

General Police Culture Betterment

This curriculum gathers the best practice learned from the various
experiences from many countries and peacekeeping missions. It does not
claim to be the most sophisticated and the only method. It does not mean to
change the techniques and tactics observed domestically in the Member
States neither being the most accurate, nor the most modern but, It works
everywhere, it is reliable and strong, simple and versatile and “it gets the job
done”.

This course was practical oriented, very demanding course not only
physically but also in terms of personal preparations and assimilation. This
Train the Trainer’ course covered Basic Police Tactics, Firearms Training,
Public order management — Technical & Tactical, Command Staff Training,
Stress Awareness, Sexual Exploitation & Abuse.
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Visit to Historical Places - Cultural Voyage

As an integral part of Cultural interaction the delegates were conducted
to historical places in Delhi, Agra & Jaipur. To give an insight into the
cultural diversity of the country a Sanskritik Parvaaz “Cultural Voyage” was
also organized in the Academy with the help of Students of Delhi Public
School, Maruti Kunj.



Closing Ceremony

The FPU ToT terminated on 16th December 2011. Speaking on the
occasion of Closing ceremony, Sh. Mullappally Ramchandran, Hon'ble MoS
Home, emphasized the importance of UN as a Global Peacekeeper. The
Minister also reiterated the importance of Indian troops in various UN
peacekeeping missions and hailed the role played by them in maintaining
peace and tranquility. He thanked the UN authorities who gave an
opportunity to host such a prestigious course first time in the country and
lauded the role of CRPF in successfully organizing the training module. The
Programme Coordinator Mr Chris Smith Sharwood in his gratitude address
thanked the CRPF in general and CRPF Academy in particular for their
cooperation during conduct of the course. Present on this occasion were Sh
K Vijay Kumar, DG CRPF, Sh D K Pathak, ADG(Trg). & Sh H R Singh,
Director/ IG of CRPF Academy, Gurgaon thanked all foreign delegates and
the guests whose inputs and support has been very vital.

There were four Indian Police Officers including two from CRPF who
successfully completed the course. They are likely to be employed for
training the middle and lower rung officers and staff of FPUS who will be
discharging their duties in various peacekeeping missions of the UN
throughout the world.

UN FPU ToT course was a very ambitious project whereby new training
standards were established which were implemented through different
phases.



e A remedial phase (deployment of MTT Mobile training teams in 6
Peacekeeping Missions, trained first in the US and later on for 6 weeks
in Moscow in 2009) and the redeployment of some of the MTT trainers
in 3 missions, in Congo, Cote d’lvoire and Haiti.

e A sustainable phase whereby the UN DPKO would create national
training capacities among all the current or potential contributing
countries.

This last phase is embodied by the course which was held in the CRPF
Academy. The Academy became witness to first ever training module in
Asia and thus the first official FPUs Training of Trainers Course, (FPU
TOT) was conducted in the lap of the Aravallis. The purpose of the course
was the creation of a cadre of international police trainers who will allow
Police Officers from all around the world to be working in the peacekeeping
environment in tune with the same operational standards and by the same
token, become interoperable despite representing different countries,
languages, cultures and backgrounds.

Based on shared United Nations values, the curriculum will make a part
of a limited number of people, capable of training other trainers to prepare
their national units, prior to their deployments in various peacekeeping
missions in different countries.

Continued Goodwill

The goodwill of the Academy continued to multiply when the second
ATA sponsored programme on Critical Incident Management was
conducted in the Academy in Jan 2012. The recent visit of another UN
delegation under the leadership of Ms Susana Malcorra, the UN Under
Secretary General to explore the possibility of longer tie up with the CRPF
Academy is in pipeline.

This conduct of International sponsored programme will go a long way
in the history of Police training in the country. The interaction certainly
leads to two fold learning process and also benefits the faculty of the
Academy. The Academy with its continuous endeavour to multiply the
facilities will certainly find itself as a premium training institution in the
realm of Police training in India.






Training and Operational efficiency

Manoranjan Kumar Dy. Commandant, RTC Avadi

Down To Earth Results requires that clear instructions and top quality
training is key to operational success; and top quality training support
materials are the pillar that success is built on.

‘Training & operation’ though seem two words, having different
connotations, somehow are connected in a bigger perspective. These are two
surfaces of a coin but when taken together have fen immense value.

Training is prior stage of operations where as operation follows
training’s instructions most of the time barring few exceptions.

Operation is implementation of training on the ground. According to a



famous maxim,“What one sows that he reaps.” This states that nature of
training which decides quality of an operation. Training is a cornerstone for
the operations in the offing.

Training has different meaning hidden in its every letter.

T-mmmmme- Temperament and tolerance
R---------- Robustness

A Attitude formation

[---m - Improvement

N--eeeomnee Nurturing

[-----mmm-- Idea formation and Imagination
N---------- Naturalization

G- Goal Achievement

The first most important contribution of training is to develop and build
the compatible temperament required for security forces in an operational
area. m/hen one joins security forces, he has a civilian approach towards life
but the training changes his temperament and way of life. Training imparts
tolerance to every trainee which gets reflected on many occasions, be it in
operation or emergent situation or any other task.

Training brings robustness in a trainee. Scientific and systemic training
prepares one to weather any condition in an operational area. He is ready to
do any Herculean task. Training helps a civilian to step into shoes of
robustness of soldier.

Before training, one’s mind is like ‘tabula rasa’, i.e. a blank slate (board).
Attitude formation is the third important contribution of training. It shapes
one’s mind into a befitting job of a soldier which is must for operations.

Training improves one’s skill and it whets and hones the traits available
in a trainee so that it becomes easy for him to tackle adverse situations
during operations.

Training nurtures a trainee as plants are nurtured in a nursery which one
day become fruitful trees and give huge returns.
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The instructions and exercises in training help in idea generations and
imaginations. There are situations in operations, when mind stops working.
In such circumstances instructions and teachings of training helps one to get
away with blocking in mind.

Naturalization is the next important aspect of training, where a person
from diverse background is acclimatized into the environment of security
forces. He is made to delearn, learn and relearn through which he sheds the
unwanted traits and wears the cloak of a soldier.

The last but not the least is goal achievement, which is inculcated in the
mind of trainees during training. ‘Nothing is impossible and Mariana Trench



can be fathomed’ are the punch lines of training. Impossible word is
delearned in training. This spirit of goal achievement gets one success in
operations.

Operation is the practical stage of training.

Whether it is ambush, raid, naka (road blocking) cordon and search
(CASO), defence or attack we need to implement our basic training.
According to a famous instructor, former Director/IGP, ISA, Shri D.N.S.
Bisht, “Training prepares trainee for the operation on the ground and basic
training plays the most vital role.”

We have umpteen no. of examples and case studies where results of pro
and reactive operations show the efficacy of the training.

In CRPF we have many examples too where sticking to basic training
earned successes. We have many success stories written by our heroes. Of
late one of our parties of 133 battalion based in lohardaga district along with
local force on a tip off went to conduct an operation as they were informed
that an important meeting of top naxals of Jharkhand would be held at one
hillock. Our party reached the place and they found that no-body was there.
When they were returning to their base they were heavily ambushed by the
naxals. Our party was not aware of the trap laid by the naxals. But the
command of the commander and the counter ambush drill by the party was
exemplary in the history of police forces. It was unprecedented. More than
two hundred 1IEDs were exploded by Naxals and thousands of bullets were
sprayed at our force. But our commander Shri R.K. Singh Asstt.
Commandant showed exemplary courage despite major injury in his leg. He
asked his buddy to tie a piece of cloth on his wound and controlled and
commanded the fire power. He and his men fought bravely till the naxals
fled. Our party didn't allow the naxals to pick even a single weapon.
Moreover we became successful in inflicting heavy injuries on naxals.

One more example is “Operation Anaconda” in the forest of Saranda.
More than 50 CRPF companies for the first time conducted operation
together in the forest of Saranda and we had been successful to build our
dominance in the bastion of naxals. This is one case which may be written
in the golden pages of history of CRPF.

In both the above mentioned cases, one of the most important reasons
was sticking to the basics of the the training. If training is improper then



operation is bound to become unsuccessful. A task can’t be accomplished,
in case the executer has failed to stick to the basics. The foundation of
training determines the course and the outcome of the operation.

Though training and operation seem two different concepts but they are
inextricably related to each other as body and mind for a soldier. Operation
theatre demands good training and good training determines mostly the
success rate of operations.
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INTERNAL SECURITY ACADEMY DOWN THE
AGES

The Chronology

Internal Security Academy CRPF Mount Abu is ape of the premier and
prestigious training institutions of the country, imparting specialized
training on Internal Security to the Officers from various organizations of
the Union of India as well as State Governments. The present location of
ISA is at Mount Abu (Rajasthan). It was functional as Central Police
Training College since independence and was providing training to IPS
Officers of the country. It was also known as NPA. when NPA moved out to
Hyderabad in 1975, the ISA was set up at the very same place and F CRPF
was given the responsibility to manage this institute. The present location of
ISA is scattered at different places in Mount Abu.

BRIEF HISTORY OF ISA

1st February 1975: Inauguration of Internal Security Academy in Abu
Lawrence School.

23rd June 1975: Constitution of the study group under Shri S. Hamid,
Joint Secretary (Police) with Shri Venugopal Rao, Director BPR&D, Shri



K.K. Diaz, Director NPA, Shri K.K. Dave, Director (Trg) BPR&D, Shri
Veerabhadriah, Director (Then referred as Commandant) ISA, Shri P.R
Rajagopal, IGP (Hqgrs), BSF as member Secretary. The study group
constituted vide Government of India (MHA) letter dated 23rd June 1975,
was to identify the objectives, functions, courses to be run, course content,
duration & frequency of the courses to be run, course content, rank profile
of trainees, physical resources available at Mt. Abu, alternative
accommodation, staff requirements, appropriate name for institution,
governing or advisory body, other connected issues etc.

28th June 1975: The 15th batch started its training at Mt Abu at the same
time after being shifted from Neemuch. It was also decided to call the head
of the institution as Director in future and not as Commandant which was
previously used. A Sub committee under Shri Veerabhadriah, Director ISA
and Shri D.S. Bhatnagar, DD (Trg), was constituted to give a report on the
terms of reference to the members of the study group for further
deliberations. The Sub committee submitted report on 12 July 1975.

24th July 1975: Based on the report of the Sub committee, the study
group gave its recommendation. The following functions were delivered.

e To impart basic training to directly appointed Gazetted officers.
e To run refresher courses for Gazetted officer of CRPF.

e To organize courses on internal security for GOs of state police
departments, Union Territories, Central Police organizations, executive
magistrates of the rank of DMs and additional district magistrates.



e To organize seminars of DISGP on subjects connected with internal
security.

Courses/Frequency/Duration to be run:

¢ Basic training of the DAGOS- 52 weeks duration — 30 to 40 seats — one
course a year.

e Reorientation/Refresher courses for Senior DySPs, ACs/Commandants
of CRPF — 4 weeks — 35 to 40 seats — 4 courses in a year.

e [.ocal promotee DySP courses — 6 weeks — 20 seats — 3 courses in a
year.

e Internal security courses for senior police officers with 10 to 14 years
service and Magistrates (DM& ADMs) — 2 weeks — 20 seats — 8 courses
a year.

e Internal security courses for DySPs with 5 to 8 years — 3 weeks — 20
seats — 8 courses a year.

e One week’s seminar for DIsG during the intervening period of internal
security courses.

1975 — Only 5 CRPF courses were conducted.

1976: Only 6 CRPF courses were conducted — with passage of time, several
additional courses were entrusted to ISA. It also acknowledged the role of
ISA in providing basic training to CRPF Gazetted officers.

November 1987: Shri R.K. Ragala, DIG CRPF proposed for the shifting of
ISA to Hyderabad.

February 1988: Re organization plan of ISA submitted by Director R.C Jha -
strength of 346 along with financial implication/justification was also
dispatched — The new work load of courses was also illustrated to the Dte.
The theme of centre excellence for internal security training was noticed for
the first time.

July 1990 : Proposal to shift ISA to Bangalore.
December 1990: Proposal to shift to Sawai Madhopur.
March 1991: Proposal to shift to Alwar.

July 1993: Commencement of 24th batch of DAGO’s at ISA Extension at
Neemuch. The 25th batch of DAGOS also completed their basic training at



Neemuch.

1994: MHA constituted a committee under the chairmanship of Sh. V.K.
Jain, SS-ISP with a view to optimize utilization of training facilities with
CPOs on integrated basis and to reorient and strengthen the training
institution/facilities amongst CPMFs. The Committee appointed an Action
Group under the chairmanship of Director NPA for orientation in CPOs of
Director NPA for preparation of a draft report. They identified CRPF/ISA
for conducting one junior level internal security course for CPOs. All the
above referred agenda forms part of PHASE 1 of the Action group report. In
phase 2, the action group identified ISA (along with other CPMFs Training
Institutions) as a ‘Centre of Excellence’ for imparting training in internal
security. The Action group report sought to upgrade the post of IGP to that
of an ADG, creation of CELL under DC/RESEARCH SCHOLAR etc. It
expected ISA to reorganize courses for subordinates, carry out case studies,
organise courses to develop good instructors in IS, develop ISA as an
advisory body to Union/States. It also wanted an interactive course on IS for
Academicians, Journalists, jurists, army officer etc. Wanted ISA to organize
itself as CRP Trg / IS /Adm wing.

26th July 1995: DD (Trg) communicated this decision of Action group to
declare ISA as Centre of Excellence for internal security.

1995: Based on the report of V.K Jain on optimizing training facilities in
CPOs and identification of COE, the training directorate of CRPF requested
BPR&D to study the existing infrastructural facilities with ISA and to
prepare report for up gradation of the facilities so that the objectives of
JAIN COMMISSION report could be achieved.
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report. The report after having done a detailed study of available
infrastructure, staff strength, training facilities found them absolutely
inadequate and much below the requirements. The report suggested
restructuring of the staff pattern (ISA to be headed by the officer of the rank
of ADG and assisted by 2 IsG). It also suggested 28 new courses which
should be taken up by ISA in future. (Strength of 528 was proposed).

February 1997: Proposal to shift to Jaipur

1998: The recommendations of A K Bapulil report were thoroughly
examined by ISA and were found to be inadequate. The ISA prepared a
project report undlr the guidance of Shri D. K. Suri and submitted the same
in June 1998. It also commented about the need for phase wise program. It
also specified about the requirement of new infrastructure, firing range,
printing press, Training aids, courses to be run etc. The BPR&D raised
queries about the need for additional strength and other issues which were
later justified by ISA. But the project dispatched by ISA did not find favour
at appropriate level.

24th April 1999: Commencement of the training of 31st batch of DAGOs at
Mount Abu.

15/16th Sep 2000: Visit of DG CRPF to ISA Mt Abu. He was of the view
that ISA which is to be developed as COE should be located in GC
Gurgaon. ISA dispatched a draft proposal for which Directorate asked ISA



to furnish estimate on the cost of construction, recurring/non recurring
expenditure on shifting etc. to Gurgaon.

14th Oct 2000: Commencement of 33rd batch of DAGO’s at ISA extension
Pinjore.

16th OCT 2000: Case taken for shifting of ISA to Gurgaon by Directorate
based on the draft proposal dispatched by ISA.

April 2001: Following a meeting held in the MHA, it was decided that the
existing Internal Security Academy at Mt Abu should remain at Mount Abu
for other courses; CRPF may plan another academy in GC Gurgaon.

May 2001: Trg branch asked ISA to submit proposal/detailed estimate
regarding shifting of DAGOQO's training to Gurgaon which was sent by ISA
on 25th June, 1991. This also included proposal for infrastructural and staff
requirement in the backdrop of bifurcation of the Academy. A grand total of
257 personnel were proposed for the entire Academy.

May 2001: Introduction of compulsory pre promotional courses and
mandate given to ISA.

July 2001: Based on the proposal dispatched by ISA on bifurcation and
shifting of training to Gurgaon, DIG (Trg) gave a presentation to DG in
Directorate on 21st June, 201 in which the total strength was projected as
235 with a skeleton staff of 58 to remain at ISA.

8th October 2001: First batch of DEGOs training commenced at ISA
Extension Pinjore. POP of the said batch was held at ISA Mount Abu.

November 2001: Laying of foundation stone of CRPF Academy by HM at
Kadarpur.

February 2001: CNE meeting on construction of CRPF Academy at
Kadarpur. Shifting need will be met at least to the extent of 75% by transfer
from ISA Mount Abu to Gurgaon.

October 18 2005: Inauguration of CRPF Academy and commencement of
training for 37th batch.

December 2005: Proclamation of SO 6/2005 by which Director ISA will
remain as HoD for ISA and CRPF Academy. DIGP/Principal would be the
HOO for CRPF Academy.

October 2009: ISA got its strength reverted back to 162 in Oct. 2009 and
CRPF Academy became a separate entity under separate Director/IG with a



separate strength of 269+81 Asst. Comdts (probation Reserve).

2011: Additional responsibility to run Medical Officers combatisation
course and ‘B’ level law course — Pairvi of Court cases given to ISA.

2012: Responsibility to run a new course Group Centre Administration
Reorientation course for DIsG and Comdts assigned to ISA.

CRPF ACADEMY - A profile

History

The CRPF Academy came into being with the commencement of Training
of 37th batch of DAGOs from 18th October 2005 though the foundation
stone was laid on 23rd March 2002. Since then it has constantly
endeavoured towards excellence and is still in the process of developing into
a top class training institution. Notwithstanding the development of
infrastructure, the guiding philosophy remains “All that is required for
quality training is the open sky, the ground, the willing trainee & the
competent instructor.”! The rest are the added bonus. The Academy is
conscious to impart updated training as per ground requirement. The
Academy aims to produce competent combat leaders to meet the fast
changing needs of field units. The Academy works as a “Centre of
Excellence” for training the officers of CRPF.

Motto

The Academy in true sense has lived upto its motto ‘Tejaswi
Navdhitmastu’ which means —

“Let Brilliance Emerge out of our Endeavours”. It strives to train and
professionally equip the next generation leaders by imbibing the best
qualities of indomitable Combat leaders with a Human heart.

Since its inception the Academy has trained 745 DAGOs ( 37th to 42nd
Batch), 135 DEGOs (6th to 9th Batch) & 37 Medical Officers ( 6th & 7th
Batch) who are serving in various parts of the country. 191 DAGOs of 43rd



Batch are presently undergoing training & 98 trainees of 10th DEGOs are
due to commence their Training from 18th June 2012.

Objectives

The Academy has formulated the following quantifiable and measurable
objectives for the conduct of basic training.

After completion of the course, on joining the unit, the officer should:

e Maintain immaculate turnout and bearing, be disciplined and obedient
e Be physically fit to withstand the vagaries of operations.

e Be proficient in firing of various types of weapons under different
conditions; be able to site various weapons in defence.

e Be able to plan, supervise and execute platoon / coy level operations and
lead his troops in various theatres of ops.

e Be able to efficiently administer his troops and organize various
activities.

e Be able to plan, organize and supervise company training.
e Be able to efficiently manage the company office.

Thrust Areas



e Physical fitness
e Dress, Drill & Discipline.
e Weapon handling, siting of weapons and firing

e Field craft, tactics, map reading and operations including use of modern
technology

e Company administration including knowledge of rules, regulations,
procedures and training

e Moral and ethical values - an officer and a gentleman

Pursuit for Specialisation

a) CRPF School of Intelligence

The CRPF School of Intelligence formally established since Feb 8th
2012, in Academy premises has already organized professional training to
Officers and SOs of the Force operating in Various theaters

b) Law Institute

The CRPF Law Institute, is fast spreading its tentacles to sensitise the
legal knowledge of the officers and men of the Force by conducting a
capsule course on Pairvi of Court Cases

¢) Tactical Institute

The CRPF Academy is in process to establish a Tactical Lab and
thereafter an institute with ample knowledge base and skills.

Other Activities

Apart from the “nursery” of young leaders to nurture the officers to serve
the nation with honor and pride, the CRPF Academy also organises
Seminars/ Workshops ( “Media Relations in Crisis Situation” and “Policing
— Reaching Out to the Minorities”), Professional courses (Training of
Trainers Course on Tactics, Capsule Course on Non Lethal Weapon &
Training of Trainers for officers of Force), ATA sponsored Training
programmes (ATA -7420 — Police Leaders role in Combating Terrorism &
ATA-7707 - Critical Incident Management). The recent feather in the cap of



Academy is successful conduct of 46 days United Nations sponsored
Training of Trainers course for Formed Police Unit in Nov — Dec 2011.

New Additions

Owing to the importance of horses in the Forces, the Horse Riding
training has recently been added in the training curriculum of DAGOs.

The Academy is in process of instituting Adventure Sports Club to give
trainees exposure to various sports like Para Sailing, SCUBA diving,
Rafting and Mountaineering etc.

USP of the Academy

The Academy lives up to its USP “Righteousness and Quality” by
constantly upgrading the training infrastructure, aides and methodology.

Conclusion

The taste of the fruits speak the quality of Tree — The CRPF Academy
proudly owes the success in all theaters to the professionally trained young
Officers who passed out from this “Cradle”

www.crpfacademy@nic.gov.in

INSTITUTE OF IED MANAGEMENT, PUNE



CRPF established its own Institute of IED Management at Group Centre
Campus CRPF Talegaon, Pune (Maharashtra) which was inaugurated by
Hon’ble Home Minister of India Sh. P. Chidambaram on 23rd February,
2012, in presence of Hon’ble Chief Minister of Maharashtra Sh. Prithviraj
Chavan.

Landmines and Improvised Explosive Devices are most serious problems
faced by CRPF and other Forces deployed in Maoist affected states of the
country. Almost more than 70% of causalities of the Forces are due to
triggering of 1IEDs by Naxals. Institute of IED Management of CRPF is
going to have capacity of 100 participants in each batch. Out of this about
20% of seats will be allotted to other Central Armed Police Forces and State
Police Forces. At present, there is a yawning gap between need and
availability of IED trained men on the ground. To bridge this gap, CRPF has
raised this Institute which by all standards is World class.

This state-of-the art Institute is dedicated to finding ways of managing
IED threat. It is equipped with World class model room with models of all
major IED incidents across India and aboard. Its IED training lab shall train
soldiers to detect, neutralise and destroy lEDs. The institute is also
maintaining database of all IED incidents with facilities for data



management and predictions.

IEDsare the main tool of Naxals and Militants and CRPF being in the
fore front of operations against Naxals / Militants has suffered huge
causalities in the IED explosions. IED has been widely used by Militants,
Terrorists, Anti social elements for perpetuating various Militant / Terrorists
activities all over the world. Therefore, opening of the IED Institute is the
need of the hour.

The efforts made by CRPF to establish such an important institute for
empowering the first responders and upgrading the professional capabilities
of the men in uniform will go a long way in countering dreaded problems of
1EDs.

It must be remembered that CRPF is the main Counter Insurgency Force
deployed for countering Naxal problem of the country where the Force is
launching operations vigorously to bring the situation to normalcy. With the
raising of IED institute, CRPF is going to add teeth to counter Naxal
operations in a more emphatic way.

Intelligence school, kadarpur, gurgaon



The “CRPF Intelligence School” was inaugurated by Hon’ble Home
Minister Shri P.Chidambaram at Kadarpur, Gurgaon on 8th February, 2012.
Speaking on the occasion he said that the role of CRPF has significantly
changed from maintaining law and order to counter-insurgency in J&K,
LWE area and North Eastern States. Intelligence gathering plays very
important role to combat Naxalism and insurgency. Shri Chidambaram said
that although Intelligence collection is the task of IB and state police, the
Intelligence set up of CRPF is designated to collect specific intelligence
within the ambit of CRPF’s role like Counter Insurgency and naxalism. He
praised CRPF for being on frontline in maintaining Internal Security.

Welcoming the Chief Guest, Shri K. Vijay Kumar, DG CRPF thanked
Home Minister for sanctioning Intelligence School and tremendous support
for expanding training institutions and infrastructure. He said that this will
enable the Force to work in a more professional manner. Shri P.M. Nair,
Addl. DG (Operations) made a power point presentation about the
intelligence set up of CRPF. On this occasion, Director IB Shri N. Sandhu,
DG CISF Shri Rajiv and other senior officers of CRPF were present.

With the establishment of CRPF Intelligence School, the Force now will
have its own Integrated Intelligence set up right from Directorate to Unit
level. It will help a vertical and seamless flow of intelligence. The force is



planning to conduct various training programmes to train the officers and
men at the cutting edge level, besides training the trainers.

The Faculty from BSF, IB, R&AW, Military Intelligence and CBI will
train the personnel. Ministry of Home Affairs has recently sanctioned total
468 posts for Intelligence set up from Commandant to Constable. CRPF has
already appointed one retired IG of BSF as Consultant (Int.) to head the
Intelligence set up and streamline it.
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BRIEF HISTORY OF RTC- AVADI.

Recruit Training Centre-Avadi which was raised on 1t Feb. 1969 is one of
the 5 Recruit Training Centres functioning in CRPF. Apart from training
Constable/ Recruits of CRPF, this Centre has also trained personnel of
CISF, Department of Space, Customs and recruits of IR Bn Andaman &
Nicobar Island, Pondicherry Police and Goa Police.

Under the authority of MHA, Notification dated 30th June, 1968 RTC
Avadi was established at Avadi on 1st February 1969 to impart basic
training to Recruit Constables. ATC Avadi having strength of 981 recruits is
functioning under RTC Avadi. RTC Avadi has imparted basic training to
pl, -869 recruits till date. Presently 1318 recruits are undergoing basic
training in this Institution including two recruits of Goa Police. Altogether
2299 recruits are being trained in RTC Avadi & ATC Avadi. In the past,
RTC Avadi had also imparted basic training to recruits of other Forces/
Department as per details given below:-

a) CISF a 489

b) Security Guards of 49

Department of Space

c) IR BN, Andaman & - 292
MNicobar Islands

i

d) IR BN, Punduchery - 685
e) Customs Department - 127
f) Goa Police - 166

The first principal of RTC was Lt. Col. S. S. Kambargimath. Normally
Commandant used to be principal but in year 1999 post of commandant was
upgraded to ADIGP and 1st ADIGP/Principal was Sh. J.P. Chrostdoss. In
year 2005 the post of ADIGP was up graded to DIGP & 1st DIGP/ Principal
was Shri. S.M.Z. Rizvi.

Over the years, the administrative control of this institution remained



with various authorities.

AIM AND DISPOSITON

Aim of RTC-Avadi is to focus on producing highly proficient, dedicated
& loyal Constable who is confident of his ability to perform his duties in all
major theatres of deployment of the Force including proficient handling of
all weapon and firing with them.

The role of RTC Avadi is to impart basic training to 1215 recruit
Constables round the year. RTC Avadi consists of a HQ Wing and three
Training Wings. Each Training Wing has 3 Companies, each Training Coy
has 3 Training Platoons and each Training Platoon consists of 3 Training
Squads. Each Training Squad consists of around fifteen recruits.

LOCATION

This institution is located at Avadi approximately 32 Kms from Chennai
Central Railway Station and 6 Kms from Avadi Railway Station & Bus
Stand. The camp is well connected with bus and train services.

CLIMATE

The climate is generally warm and humid throughout the year. However,
heavy rain is experienced during the retreating monsoon, which is from
October to December. The winter season, i.e. December to February, is
moderately cold and warm clothes are not required.




PROFILE OF RTC, CRPF, PERINGOME

BRIEF HISTORY

RTC Peringome initially started functioning at Pallipuram on adhoc basis
with effect from June 9th 1986 and was subsequently granted regular status
w.e.f. December 1st 1986 vide Govt. Of India, Ministry of Home Affairs
letter dated 22" October, 1986. Since then it was sharing accommodation
and training area with GC CRPF Pallipuram. This Institution has been
placed under the administrative control of Inspector General of Police (Trg)
from April 4th 1991. Govt. of Kerala has allotted 275 acres of land, free of
cost for establishing RTC at Peringome, Kannur District, Kerala which was
taken over on December 28th 2000. The Institution shifted to new location
i.e. Peringome, Kannur and started its full fledged functioning wef 1%
August 2007. A quarterly magazine “BUNIYAAD” is published by this
institution with contributions from the faculty as well as from trainees.

The climate is generally pleasant throughout the year. There is
continuous rainfall during the months of June to November. No warm
clothing is required.

AIM

RTC Peringome is one of the prestigious training Institutions of CRPF,
with calculated efforts to provide excellent basic training to new recruits by
imparting 44 weeks basic training. This institution has capacity to train 1215
recruits at a time.

PROFILE OF RTC CRPF, SRINAGAR

R ecruit Training Centre Srinagar was formally sanctioned on 1st april,
1990 at Avantipura and remained non functional for initial two years due to
militancy and posted staff was diverted for operational duties. This training



center started functioning on 7th May, 1992 and was shifted to Humhuma,
in district Budgam on 29th March, 1994. It is seven kms from Srinagar city
and four kms from Srinagar airport.

Basic aim of this insitution is to impart basic training to recruits. In
addition to this, it is also conducting ops efficiency courses for valley based
units. Zonal training centres also started functioning in this institution. Total
authorised strength of recruits is 1215. Till date, this institution has trained
17409 recruits.

CENTRAL TRAINING COLLEGE-NEEMUCH,
STRIVING TOWARDS EXCELLENCE

C entral Training College-Neemuch, the first training institution of
CRPF came into existence on 1% December, 1960 for basic and in-service
training of various ranks of the force. Lt.Col. Sanwal Singh was the founder
and first Principal of CTC-Neemuch and remained with institution for six
years. In the initial stages only recruit wing was created and in 1961 cadre
wing was also added to cater to the needs of in-service courses. Training of
directly recruited SO/ UO was conducted at CTC-Neemuch only and
subsequently shifted to CTC-II on 20™ February, H969. From 1967 onwards
till 1974, this college was imparting basic training to Directly Appointed
Gazetted Officers of the force and in 1974 DAGQO’s course was shifted to
ISA, Mount Abu.

Prior to 1975, the training on various aspects of Motor Transport in the
Force was managed on ad-hoc basis either in Group Centres or in other



force's Institutions which had a varied and marked difference in general
standard of training and performance. To overcome this difficulty, the
technical training of the MT staff of the Force was centralized w.e.f. 1
January, 1976 and from the same date, the technical wing of this college
came into existence. Initially it started with the training of CT/GD for
driving cadre and later on various courses have been added to the training
curriculum of this wing.

The institution is distinguished for unarmed combat in the country and
apart from CRPF personnel, trains other Police Organisation and Central
Armed Police Forces in UAC. We are proud to train personnel of I.B.,
R.P.F. and N.C.B. in driving and maintenance courses. Our neighbouring
countries Sri Lanka and Nepal have also got few of their police personnel
trained at CTC-Neemuch.

Till date this is the only training college for Physical, Technical and
Support Weapon training of the force personnel, Since its raising, it has
trained thousand of soldiers who have done proud to CRPF in particular and
country as a whole.

The institution is conducting following pre-promotional and in-services
courses for force personnel-

Pre-promotional
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Besides conducting the above 20 regular courses,

CTC-Neemuch has been assigned additional responsibilities time and
again as per the requirement of the force as well as to train other State
Police personnel and CTC-Neemuch has willingly accepted this
responsibility

OUR PRINCIPALS



OUR PRINCIPALS




CTC Coimbatore



Central Training College-Coimbatore, CRPF came into existence on 1st
September, 1969 at Avadi (Tamilnadu), Between 1975 and 1997, the
institution shifted to several places such as Neemuch(MP), Deoli (Raj), back
to Avadi and finally to Coimbatore on 1st May 1997. This institution is
located in a sprawling and picturesque campus on the foot hills of the
Nilgiris. Within a very short span of time since its establishment at the new
location, the College has developed itself into a Premier Training Institution
of the Force surpassing the objectives in training achievements year after
year.

General Information: -

Central Training College-Coimbatore, CRPF, is located at a distance of
about 17 Km from Coimbatore Railway Station on the Coimbatore
Mettupalayam road. It has acquired 400 acres of land on the foot hills of
Kurudampalayam Ridge which is on the Nilgiri mountain Ranges. The
College campus is situated about 3 Km away from the Ooty -
Mettupalayam Road amid calm and serene surroundings which are most
suitable for imparting all types of training.

Coimbatore Railway Station falls on the main trunk line and all trains
from Delhi, Chennai and Bangalore towards Kerala pass through this
junction. Regular bus services from the railway station are available towards
Thoppampatti/ Rackipalayam bus stop.

Connectivity to Coimbatore:-

The nearest airport at Coimbatore is located approximately 31 Km from
CTC-Coimbatore. It is connected by flights to and from following cities: -

1. Chennai

2. Cochin

3. Mumbai

4. Bangalore

5. New Delhi via Chennai/Mumbai

6. Kolkata via Chennai

Coimbatore District is one of the more affluent and industrially advanced



districts of the state of Tamil Nadu in India. Coimbatore is known as the
Manchester of South India. It is one of the most industrialized towns of
Tamil Nadu. It has the highest GDP among the districts of Tamil Nadu,
even ahead of the state capital Chennai. This second largest city in Tamil
Nadu, which is located approximately 497 km from Chennai, the state
capital. It is the highest revenue yielding district in the state, next to Chennai
district. The region is bounded by Kerala state and is surrounded by the
districts of Tirupur District, Nilgiris District and Erode District. The
headquarters of the district is Coimbatore city. Except taluks like
Mettupalayam and Pollachi, all other parts belong to Coimbatore city itself.

Most of the city region of Coimbatore comes under this district.
Proximity to the city of Coimbatore has its own impact on the district, with
a considerable daily commuting population. The rural people are mostly
agriculturists, although with the advent of SEZs in the area, service and IT
industries are booming.

Places of Tourist Interest in Coimbatore

Coimbatore district is one of the biggest districts in Tamil Nadu with lot
of tourist attractions, shopping centres and places of worship.



Central Training College (Telecom & Infotech)
CRPF, Ranchi
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The history of CTC(T&IT) goes back to October 1952 when Signal
contingent of 112 personnel was put through wireless training at “Adhoc
Wireless Training Centre” Neemuch. In November 1954 ROG-III Course
was run and in Feb’1955 standard test was conducted associating a
representative from DCPW. In June 1970 vide Govt. of India, Ministry of
Home Affairs letter dated 22nd June, 1970 the Adhoc wireless training
Centre was upgraded into Central Training College (Telecom) with the
sanction of 2 posts of Gazetted Officers and 71 posts of various ranks. A
new chapter was added in the history of CTC(T&IT) when it started
functioning as a combined unit with Signal Group Centre on 4th August
1970 at Neemuch(MP). The increased sophistication and enhanced
responsibility led the decision to move Signal Group Centre/ Central
Training College (Telecom) from Neemuch(MP) to Ranchi (Jharkhand)
during December 1986 to an independent campus and later in year-2006
SGC was disbanded and CTC(T&IT) started functioning as independent and
premier training institute of the force to impart training on telecom & IT
subjects.

Central Training College (T&IT) has come a very long way from its
early beginning when only Basic courses for operator and technician were
conducted. The college continued to be premier institute of CRPF and now
imparting training to all categories viz. Radio Operators, Technicians,

Radio fitters and Cipher Operators for their basic, upgrading, specialised
and promotional courses. The scope of the training was further extended to
train Gazetted Officers required for the signal set-up of CRPF. The Radio
Mechanic Grade-I course being conducted by CTC(T & IT) is recognized as
equivalent to Diploma in Radio Engineering/ Electronics by the Govt, of
India, Ministry of Human Resource Development (Deptt. Of Education)
vide notification dated 22nd March, 1996.

To keep pace with modern technology and to promote computer
awareness among the force personnel, this institute undertook responsibility
to run basic and network management computer courses for officers,
ministerial staff and signal personnel at force level. For this purpose 04
state-of-the-art Computer Labs with terminal capacity of more than 100 are
presently being used for giving practical training in a local area network.

Keeping pace with technology, a massive drive to modernize the CTC
(T&IT) is under progress. Smart class rooms with interactive boards and



multi media provisions are being arranged for all classrooms.

At present CTC (T&IT) is offering 19 types of various technical and IT
Courses to meet requirement of the force.

FACILITIES AT CTC(T&IT) CLASS ROOMS

17 class rooms well equipped with multimedia projectors, computers,
visualiser, addressing system etc.

PRECIS CELL

One Precis cell is functioning at this institution with latest equipments
where Precis of various courses are being prepared/ updated.

MINIATURE FIRING RANGE
A Miniature Range is available at CTC(T&IT).

GYM
A well equipped Gym is available at CTC (T&IT).

PARADE / P. T GROUND

In addition to organizing out door training for various courses, Battle
Obstacles and Assault Course with 11 obstacles is fully functional in this
institution.

LIBRARY

A library is functioning at CTC(T&IT) where 2290 Nos technical and
1366 Nos Non-Technical books are available.

LABS
Following labs are available at CTC(T&IT).



i) Electronics Lab

ii) Burst Error Control for Tele printer Lab
lii) Very High Frequency Lab.

iv) High Frequency Lab

v} Line Lab

vi) Printed Circuit Board Lab

vii) Generator Lab.

viii) Geographic Positioning System/
Geographic Information System Lab

ix) Demo Lab
x) Project Lab

HOSPITAL
A well equipped 20 bedded hospital is also functioning at CTC(T&IT).

CPC/ WET CANTEEN & CO-OPERATIVE SHOP

Central Police Canteen, Wet Canteen and Cooperative shop are
functioning at CTC(T&IT) where almost all daily needed items are made
available to the trainees as well as families of posted staff.




College of Information Technology Bangalore

Creation of College of Information Technology (CIT) Bengaluru is the
vision of Shri K.Vijay Kumar DG, CRPF. His ultramodern development
plan has resulted in the functioning of this institution from 2nd May, 2011.

e The vision- To make all CRPF personnel computer savvy.
e Enhancement in the level of e-Governance in CRPF.

e Co-relation of Information Technology with CRPF operations through
GPS & GIS.

The following courses are being run at CIT

This college has trained 1949 CRPF personnel till 19th March 2012 in
various IT related courses. (Total -77 batches).

Basic Computer Course (BCC)

Specially designed to train Executive personnel, covers the subjects on basic
computer knowledge, operations, handling, Internet, apart from using

MS office applications for handling day to day administration.



Basic SELO Course (BSC)

Meant for training Ministerial QM branch staff who deal with SELO
intranet related modules towards e-Governance SELO (ERP) application
covers all activities of CRPF in various modules like inventory PIS, Finance
including mail messaging.

Global Positioning System (GPS) Course

Intends to train our troops on movement with the help of GPS equipments in
unknown terrain for effective operational planning.

Geographical Information System (GIS) Course

Specially designed for field formations and intends to train the Executive
personnel having basic computer knowledge. The aim of this course is to
understand the terrain of their AOR and for operational planning The
subjects being covered in this course are Grid reference, map scale, using of
various GIS softwares, Integrating GIS with GPS for effective planning and
operation etc. This course started during Nov. 2011 as desired by DG. Six
batches have completed training in GIS.



VPN/Web Mail Course

This course is meant for Signal personnel providing communication cover
to field formations where intranet Selo is not extended. Participates are
imparted training on communication for day to day messaging using VPN/
WEB Mail through Internet.

As a welfare measure this institution also arranged to conduct Basic
Computer Courses for lady wives and wards of CRPF personnel .

SEL.O Inventory Course

Specially meant for inventory Management of Executive Bns using VPN.
So far 499 personnel have been trained through this course.

In addition to the above, 9 Officers of GOs’ Technical Course have been
given IT training and practical exposure in IT related CRPF applications,
study tour of various IT/ Communication giants like Infosys, Motorola,
BEL,ITI ,IIS, ISRO etc. also organized for the officers to give them
exposure.

Future Planning

In its futuristic plan, with the expansion of infrastructure, ‘College of IT” is
going to impart training in Computer & Network Management, Basic
programming, Net foundation, 3D/Animation etc. for CRPF personnel for
handling the future IT related development and challanges in CRPF.

Proposed Courses



e IT Awareness, Security and Management
e Basic / Advanced Programming Course

e Hardware Course

e Networking Course

e Data Base Admin Course

e Web Designing / Development Course

e Animation Course

e [T Administration Course

e Cyber Security Course

e Tie up with Bangalore based IT / Electronic Enterprises for Diploma
Courses

OTHER PROPOSED ACTIVITES

e Release of e-Newsletter with IT Tips & Tricks

IT Competition Range Level / Sector Level and Force Level
R&D Cell for IT and related fields

Workshop on IT and related topics

ISO Certification

EMERGING WOMEN

She walks with raised head,
With her eyes looking straight,
She has her principles,
Unafraid of anybody!

She has a lofty



And knowledge based pride,
Such cultured women,

Don’t falter from the chosen path
She drives ignorance away.

She welcomes the bliss of life
With learned mind,

This is the Dharma

Of Emerging Woman.

English translation of Tamil
Poem ENVISIONING WOMEN OF INDIA
Of Maha Kavi Subramaniya Bharatia.

PROFILE OF THE ADDITIONAL TRAINING
CENTRE KHATKHATI

Motto ----- Train to Survive Survive to Fight Fight to
Win



Additional Training Centre, Khatkhati became a reality on 1st June, 2011
within the precincts of the Group Centre Khatkhati. Due to non availability
of training slots in RTCs and huge numbers of recruits are to be put through
for basic training during year 2011, it was decided to impart basic training
to recruits in newly created Subsidiary Training Centre (S.T.C) as per IGP
(Trg), Dte Signal dated 29th March, 2011 and IGP NES Signal dated 2nd
April, 2011. In compliance of the directions of Trg. Dte and IGP NES, the
STC KKT was established in GC campus to impart basic training to newly
appointed RTs/GD and tech/tradesman under supervision of DIGP, GC,
CRPF KKT. As intimated vide IGP (Trg), Dte signal dated 27th October,
2011, it was decided that training centres temporarily created for recruits
basic training and named as STCs should be called as ATC (Additional
Training Centre). The decision taken in the meeting held was 20th
September, 2011 in New Delhi, chaired by Union Home Secretary to review
the sanctioning, raising and training capacities in CPAFs-re-naming of
existing STCs.

Khatkhati is a small village in Bokajan tehsil of Karbi Anglong district of
Assam bordering Dimapur, Nagaland. ATC Khatkhati was formed to cater
for qualitative training requirement of the force.

At the inception, the whole area of ATC Khatkhati was covered with
dense elephantine grass, throny shrubs and huge thick undergrowth. It
consisted of large tall trees with thick canopy covered with vines and
creepers. The entire area was cleared and made ready for starting a new
establishment called ATC Khatkhati.

At present 727 recruits of the first batch and 207 recruits of the second
batch are undergoing training at this ATC. The likely date of passing out of
the first batch is in first week of July. The 1st batch of the recruits have
undergone 44 Weeks of rigorous training, they are being put to intensive
and extensive indoor, outdoor and jungle warfare exercises. Besides
personality development involving development of mental faculty,
broadening the vision, essay competitor quiz competition etc are held at
regular interval to make the recruit a fine combatant. Almost all the lectures
are taken on the PowerPoint slides on the smart board along with supported
movies, snippets; clips downloaded from YouTube which are shown to
recruits to have the clear concept of the theory and also it’s application on
the ground.



Innovation/ Initiatives at ATC Khatkhati

The training area of the ATC Khatkhati is gradually modified and several
new initiatives and innovation came up due to hard work of the training
staff. Metamorphosis of the Battle Obstacle & Assault Course (B.0.A.C)
was done, the B.O.A.C was erected in 2004 and for the last 07 years these
obstacles were not in use, thus rendered rusted, corroded, useless and in in
ram shackled condition due to heavy rain extreme moistness and huge
dampness. These obstacles were cleaned, renovated and metamorphosed by
the physical training staff of ATC Khatkhati. As on date there are 18
obstacles in the B.O.A.C area. An Improvised Battle Obstacles Assault
Course (I-BOAC) was erected with the help of the locally available
materials and to have the experience of the obstacles in the left wing theatre.
An Improvised Explosive Device (IED Park) was erected or give recruits
the exposure of different types of the mechanisms of the I.E.D and to have
exposure of the do’s and don’ts of the [.LE.D. A new Drill Gallery will soon
come up in the training area of the ATC Khatkhati for practice of the basic
drill movements of the recruits and to refine their movements. Multifarious
designs of fieldcraft and tactics are also soon be reality in Field and Tactics
Park (FC & TC Park) of ATC Khatkhati. A River Crossing Pulley is also
established in ATC Khatkhati to remove fear of the water and confidence
building. A platform for the Slithering Exercise is also in the final stage of
completion. After its completion recruits will be given the practice of the
Slithering. A short firing range is also renovated for the recruits. One
Minute Drill is performed by the recruits to make it One Minute Excellence.



Recruits during dry practice at ATC Khatkhati

Motto of ATC Khatkhati is “Train to Survive, Survive to Fight, Fight to
Win”. The training centre is well endorsed this motto in letter and spirit. As
ATC Khatkhati is the only recruits training centre in the entire North East
Zone. Several dignitaries including Director General C.R.P.F Sh. K. Vijay
Kumar also visited this training centre and applauded this sincere effort to
the basic training of recruits. We at ATC Khatkhati assure to strive to impart
excellent training to recruits which will transform them into professionally
competent and well trained soldiers and to be the part and parcel of CRPF —
a force to reckon with.

“I hated every minute of training, but I said, Don’t quit. Suffer now and
live the rest of your life as a champion.”

-Md. Ali World Champion Boxer



ATC TARALU A SUCCESS STORY OF
ENDEAVOURS AND INNOVATIONS

S B SINGH
Dy COMDT ATC TARALU

The Taralu (226 acres) was almost lost to CRPF due to land disputes and
stands taken by various authorities. Due to concerted efforts and projecting

the case in correct perspective in various courts and to the state Govt. it was
re-allotted to CRPF.

The rugged jungle area of ATC Taralu was converted into a training
institute by creating infrastructure, mainly on self help basis. During the
year 2010-11, 212 Bn under went Basic training and moved out. The Basic
Training of next batch of recruits started in May/June 2011 with 1115
RT/GDs. The task was tough as virtually nothing was available but due to
the persistent efforts, hard work and dedication by the officers and men of
both GC Banglore and ATC Taralu things started taking shape and the
training of RT/ GDs started in the right earnest.

The land at Taralu is now being used by ATC and Dog Breeding and
Training School. Following infrastructure has been created till the last
count:

(a) Four sheds of 2500 Sqr feet.
(b) Two barracks.



(c) 6 bathing ghats with water storage capacity of 1.6 lakhs Litr.
(d) 6 kitchen blocks with smokeless chullahs.

(e) Toilet blocks (140 toilets)

(f) Obstacle course by using locally available material.

(g) Internal Road within the campus.

(h) Electrification by using LED lights

(i) Play grounds-4

j) Guard room.

(k) Reverse osmosis plant for purifying drinking water.

(I) Parade ground.

(m) Construction of officers residence.

(n) Construction of rappelling and slithering tower.

(o) Construction of Jungle obstacle course.

(p) Availability of water sports facility (Motor boat available)
(q) Installation of solar lights.

(r) Construction of basket ball ground on self help basis.

In addition to above achievement, the bushes were cleared and 16000
useful saplings have been Planted. Work is in progress to plant 20000 more
saplings for which pits are being dugout.

The salubrious climate of ATC Taralu, hilly terrain, jungle area and the
available water bodies is a picture perfect and ideal condition for training
activities. It provids for training on multiple fronts, which is systematic and
the need of the prime for a force tasked with multiple role which is transient
in nature. The RT/GDs at ATC Taralu are trained for physical and mental
toughness and assessed fairly and judiciously. Training given to RT/GDs is
highly intensive with discipline instilled in them. The stress is on
developing them into a jungle fighter brimming with confidence which the
country looks at all of us. The training methodology is in sync with
requirement of present security scenario. Following are the initiatives of



ATC Taralu in the training and activities related with it:-

(a) Availability and conduct of jungle exercises in the daily schedule before
the jungle training due to the availability of jungle ambience conducive
for early familiarization and jungle craft indoctrination.

(b) Jungle obstacle course is completely camouflaged and concealed on
which the trainees practice regularly.

(c) Slithering and rappelling practice for all recruits.
(d) Computer education for all RT/GDs.

(e) swimming training to all RT/GDs due to the availability of natural lakes
abutting the camp.

(f) Tree plantation drive being carried out in a phased and planned manner.

(g) Crossing of water obstacle course training for all RT/GDs in the near by-
lakes.

(h) GPS training of officers at CIT and further GPS training of instructors.

(i) Teaching the art of brick making and for construction of machans all
RT/GDs.

(j) RT/GDs excelling in PT are being used as PT Instructor as a motivational
step.

(k) Five recruits from each coy are being trained in basic dog handling.

Thus story of ATC Taralu has been of success, achievements, innovation
and leadership in the right perspective which truly signifies the phrase
“where there is a will there is a way”. It speaks gloriously about positivism,
initiative, dynamism, commitment, genuineness, all forming the core of
leadership.
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DOG BREEDING AND TRAINNG CENTRE,
CRPF, TARALU.

D J SINGH
COMMANDANT PRINCIPAL DB&TS TARALU.
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CRPF is the largest paramilitary force in the world. We have requirement of
1389 dogs and with the revised authorisation the requirement will increase
to 3096 dogs. CRPF was dependent on local breeders to meet its demand of
pups which were further trained by other CPOs/army. However these
agencies were unable to meet our requirement. Thus there was a long
standing requirement for setting up a dog breeding and training school for
CRPF. It was due to the relentless efforts and futuristic vision of our
honourable DG, Sh K Vijay Kumar, that the project was principally
approved in the meeting held under the chairmanship of Hon’ble Union
Home Secy at Dte Gen CRPF on 1st June, 2011. It was decided to establish
CRPF Dog Breeding and Training School atTaralu, Bengaluru.

WHY TARALU

e Taralu is near Bengaluru, 20 km from the heart of the city.
e 55 km from GC, CRPF, Bengaluru campus.

e 220 acres land available out of which 40 acres given to Dog Training
School.

e Moderate climate.

e Good terrain for all kinds of training.
e Away from habitat.

e Adequate veterinary cover available.



OUR PLAN

There is no veterinary cadre in CRPF but Sh D J Singh, Commandant,
who is a qualified veterinarian was given the responsibility for setting up
DB&TS at Taralu and was appointed first Principal of the school. The
officer was sent to other CPOs, RVC Meerut and other private breeders and
trainers to gather necessary know how. Since we were required to start the
project on turn key basis it was decided to enter into a two year contract
with M/S Stealth Paws, Bengaluru. The firm is reputed for breeding and
training of Belgian Shepherds (Malinois) dogs. This breed has a greater
edge over other breeds like German Shepherd and Labrador due to their
high intelligence, sturdiness, greater adaptability to varied climatic
conditions, good sniffing power, good agility and greater learning power.
These dogs can be trained for multipurpose role i.e. sniffing, tracking and
attack.

Taking all factors into consideration a MoU was signed with M/s Stealth
Paws in August 2011. The firm supplied a Brood stock of four female and 2
male dogs, basic equipment for training and three trainers. Thanks to the far
sightedness and vision of Hon’ble DG, CRPF, 15 more pups were procured
and brought to the DB&TS along with the breeding stock of 6 adult dogs on
27th August 2011. The formal training of the first batch of dogs and pups
started w.e.f 1st Sept 2011. The school pas formally inaugurated by the
Hon’ble Home Minister, Sh P Chadambram on 5th Dec, 2011.

INFRASTRUCTURE

Starting from a scratch in August 2011 the basic infrastructure has been
created at Taralu camp due to the relentless efforts, guidance and personal
involvement of Sh NRK Reddy, IPS, IGP Southern Sector CRPF and Sh K
Arkesh, DIG, GC, Bengaluru who were instrumental in bringing up the
infrastructure on self help basis in record time without the involvement of
CPWD or any other agency. So far following projects have been completed;

e Fencing of kennel area.
e 54 kennels for dogs.

e 5 whelping kennels.

e 2 pup kennels.



Water supply system.

Dog training obstacle course.
Rappelling tower.

50 ft x 50 ft indoor training shed.
Veterinary hospital/ office block.

ACHIEVEMENTS IN TRAINING: The dogs are being trained in
following skills:

Agility.

Bonding.

Basic obedience.
Smoke/fire/gunshot desensitization.
Attack/bite work.

[.E.D. detection.

Infantry patrolling.

Laser training.

Rappelling.

Water training.

Refresher training of 10 ITBP trained dogs started from 5h Dec 2011.

BREEDING ACHIEVEMENT'S

Out of the four breeding stocks one bitch has delivered a litter of seven
pups on 15th Nov 2011, second delivered 15 pups on 12th Dec 2012 and
the third delivered 8 pups on 15th Feb 2012, the fourth bitch delivered 9
pups on 28th March 2012 and the fifth bitch delivered 8 pups on 13th
May 2012.

Thus 22 pups were born at DB&TS and the strength of dogs has

increased from 21 to 61 in six months.

The far sightedness and futuristic vision of our honourable DG. We are

progressing towards creation of a world class dog breeding and training
school which will make our Force self sufficient in breeding and training of



dogs. Within the next two years we target to train 10 master dog trainers and
ten breeding experts, train 100 dogs along with 100 dog handlers and
assistant handlers and create necessary infrastructure for breeding 100 dogs
per year and training 250 dogs annually. Thus CRPF will gain the capability
of running DB&TS on its own and become self sufficient in meeting the
requirement of pups and training of dogs in the next two years.

ONGOING TRAINING ACTIVITIES AND
VISION/ MISSION OF ToT SCHOOL,
DHARAMPUR (H.P.)

1. INTRODUCTION:-

The “Central Reserve Police Force” of India is the largest Paramilitary
Force in the world. Maintenance of Internal Security of India, the largest
democracy, requires CRPF troopers to be trained to meet the theatre
specific, multifarious, complex and dynamic challenges. Due to the rapid
expansion of the Force and setting up of various training facilities, huge
deficiency of “Quality—Instructors” to impart training, inter-alia, in the field
of Weapons and Tactics arose. Instructors who are equipped with the
requisite Knowledge, Skills, Attitude and Habits and who are willing to go
that extra mile to train, groom, and develop the new recruits as well as the
troops undergoing rotational or pre-induction training, professionally, for
efficient and effective performance of their duties; and during all this,
placing SERVICE & LOYALTY above self, are required dearly. Hence,
need was felt to organize Training of Trainers Courses, where instructional
capabilities in Weapons, Field-Craft, Tactics & allied subjects could be
imparted to potential instructors of the Force, to make good the deficiency.

b) With this requirement in mind, Training of Trainers course, which
was, hitherto being conducted at CTC-Coimbatore, was expanded to two
more training centers viz., CTC- Gwalior & CIAT School- Shivpuri and a
separate ToT School was setup at Dharampur, District Solan, Himachal



Pradesh in July 2011, for conducting ToT (WEAPONS & TACTICS)
Courses. This ToT School was placed under the administrative control of
NWS. The 1st ToT Course started on 25th July 2011. In the beginning, two
officers, two SOs & 15 trainers were attached from other Training Centers
for running this course.

2. DHARAMPUR CAMPUS:-

Situated at an altitude of more than 1500 Meters on a steep hillock,
surrounded by pine trees, Dharampur camp of CRPF has a history dating
back to the colonial era. In 1911, the Consumptives’ Homes Society,
Bombay, with liberal grants mainly from three persons namely, Sirdar Sir
Chinubhai M. Runchhodlal C.ILE Baronet of Ahmedabad, Behramji
Merwanji Malabari and Dayaram Gidumal C.S., founded the King Edwards
Sanatorium here. During that period, patients suffering from tuberculosis
used to come to this place from all over undivided India for treatment and
recuperation. Many cottages/ huts in the camp are of that period and are
made by the families of the patients as a grant to the sanatorium. This
sanatorium kept functioning till 1960s and in 1971, the SSB took over and
established their Group Centre in this camp. This camp was taken over by
CRPF in 2004. Initially, the camp was guarded by one platoon of 98 BN &
in 2005 Recruit Training Centre-Vof CRPF was established here, which too
subsequently, shifted to Rajgir (Bihar) during Nov’2011. Now ToT School
is functioning at this location within own arrangements under the
administrative control of IGP, North-Western Sector, Chandigarh, running a
ToT course in weapons and tactics.

3. MISSION OF ToT SCHOOL:—-

The mission of ToT School may be summed up as:-“To train the Trainers
of Weapons, Field-craft, Tactics and Allied subjects, so as to equip them
with required knowledge, attitude, skills and habits and to develop them as
master-trainers for imparting Basic/In-service/Advanced Training from
constables to officer-trainees of the Force, for internal security duties in the
country , as per their dynamic training needs; thereby making them all,
professionals”.

4. VISION OF ToT SCHOOL:-



The ToTs are envisioned to be raised and developed as the ‘Center of
Excellence’, for preparing Master-Trainers, in consonance with the results
of the analysis of dynamic training needs of Force personnel. The Force
personnel are and will continue to be deployed in three major operational
theatres of the country, namely, the J&K, the North East, and the LWE areas
in near future. Imparting instructional capabilities to trainees for meeting the
field requirements calls for a center with Training-Wing as well as a
separate Administrative - Wing, in support of training effort. Both the wings
are to be appropriately staffed, equipped and officered as per the number of
master-instructors to be groomed annually. This has to be decided by the
Training Directorate, CRPF. All the faculty/directing staff members posted
at ToTs would invariably be outstanding instructors with “I” grading. It is to
be developed as the alma mater of the Master Trainers of the Force.

5. INFRASTRUCTURE:-

a) ToT School has a 156 men barrack and old cottages to house the
Training and Administrative staff of the Institution. It has a hall with a
seating capacity of 200 personnel, another classroom for around 100



personnel, a PT Ground, Sand Model Room, CLP & squad posts for
Weapons Training, facility for basketball, volleyball & foot/hand ball etc.
TOT School is surrounded by hilly forest areas which are natural training
ground for Field Craft and Tactics, Map reading/ GPS, and various drills.
However, substantial infrastructural requirements like BOAC, Firing Range,
Library, Gymnasium, computer rooms, modern Class rooms, Training
Halls/drill sheds, all weather Squad-Posts, Subordinate Officers’ mess,
GO’s Mess, Canteens etc. are require to be setup at the institution for which
necessary initiatives are under process. The idea is to make the ToT School
self - sufficient in terms of training and related infrastructure.

6. MODERNIZATION:-

With the induction of modern weapons, equipment like GPS and new
technologies like GIS, IT etc, it’s very important that our instructors are also
well conversant with their use. They are required to be comfortable in the
use of modern training aids like multimedia projection systems, smart-
boards, digital visualizers, internet etc. for training purposes. Hence,
modernization of training environment in ToT School is important and
effort in this direction have already started.

7. ONGOING TRAINING ACTIVITIES IN TOT SCHOOL.:-

a) The ToT School conducts course, of 6 weeks duration. The course content
broadly covers Training - Psychology, Training -Methodology, Training -
Aids, Methods of taking classes, Instructional practices, Physical Training,
Drill, Weapons training, Support Weapons & Special Equipment, Jungle
Warfare Training, Minor tactics & CI ops, Map reading & GPS, and First
Aid.

b)The ToT School has successfully completed five courses of ToT (Weapons
& Tactics) for SOs/HCs/CTs of capacity upto 150 trainees, in which total
452 personnel have successfully qualified. The 6th course of 150 CT/GD
(Ex-LDCE) has commenced from 30th April, 2012.

c) The prime objective of Course is to develop instructional capabilities of
trainees. They are taught conventional methods of training like - how to
conduct classes on weapon training, PT, drill, Tactics, sand model briefing,
TEWT, and indoor classes. However, since creating and maintaining



interest in training is the key to successful learning, due focus is given on
how to make training interesting, teach innovative practices of training,
making low cost and innovative training aids etc. Special sessions on how
to conduct training with constraints of — time, space, manpower and
teaching-aids are conducted. Improvisation in PT, BOAC etc. is also
taught to trainees, mainly to broaden their vision to illustrate that the prime
requirement for constant training is—“the will to train”. Trainees are made
to share their experiences as well as operational achievements so as
develop this institution as a platform for sharing of best practices.

d) Trained soldiers having qualifying field experience undergo this course.
Hence, focus of the training here is to enhance skills for instructional
capabilities e.g. in Drill, apart from teaching qualities of a drill instructor
and methods of taking drill classes, due consideration is given to teach
constructive fault-finding and correction. These are the attributes which
distinguish an excellent instructor from a good instructor.

e) Similarly, new training concepts and training with fun methods like one
minute drill, ABCDEF - firing range drill, fun games, team building
games, AB exercises etc. are also duly taught and practiced by the trainees
as. ToT School strongly believes in the concept of “Learning by Doing.”
The focus of Training - ‘Methodology adopted’ at ToT School is on
participative learnings, where every trainee is encouraged to participate in
the learning process.

f) ToT School is striving to organize Training Activities in modules, wherein
all co-related subjects/activities/methodologies are being integrated and
imparted together for better learning, e.g.-Map reading/GPS/Navigation
modules are taught as an integrated module.

g) The training methodologies being adopted in ToT course are
lecture/discussion, demonstration, simulation, case method etc. depending
on the subject to be taught. For fostering a sense of competition and
achievement amongst trainees, learning exercise competitions with prizes
for achievers are being organized. Projects are assigned to the trainees
individually as well as collectively. As a Trainer is the most potent and
important training-aid, the training processes in ToT School are focused on
developing their personality attributes akin to a Guru who earns the respect
of his disciples.



COUNTER INSURGENCY AND ANTI
TERRORIST SCHOOL DAYAPUR, SILCHAR
(ASSAM)



TRAINEES DURING ROOM-INTERVENTION EXERCISE

Counter Insurgency and Anti Terrorist School, at Dayapur, Silchar, Assam
came into existence on 23rd Feb’05 as authorized / approved by Ministry of
Home Affairs (GOI) vide letter dated 14th September, 2004.The school
caters for imparting specialized advance training in counter insurgency and
combating terrorism. The Institute is located at sprawling cluster of small
hillocks surrounded by beautiful picturesque tea gardens at Dayapur, Silchar
District-Cachar (Assam). It is also the transit point for visitors/transients of
three neighboring states of Mizoram, Manipur and Tripura.

LOCATION : The land for CIAT School, Silchar has been purchased
just adjacent to GC, Silchar which has an area of 198.88 Acres but presently
CIAT School, Silchar is functioning with-in the campus of GC within,
Silchar located at a distance of 18 kms from Silchar Railway Station on
Silchar-Kumbhigram road. The school is also connected by air. Airport is 16
kms from CIAT School. Silchar Airport connects all the Capitals of N.E.
States and Kolkata. Silchar is connected by rail on broad gauge track from
Guwahati to Lumding and from Lumding to Silchar on meter gauge track.



MANIPUR
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There are two trains departing and arriving at Silchar every day from
Lumding. To come to Lumding we need to take a train on Guwahati
Dibrugarh section Guwahati to Lumding is four hours journey in normal
trains. Lumding to Silchar is 12 hours journey, Alternatively, a number of
buses leave Guwabhati for Silchar and it takes 12 hours to reach. This route is
considered more convenient.

A SCENIC VIEW OF CIAT NEW LAND

AIM:



Area specific training to companies.

e Training to officers and men of the force on counter insurgency.
e Training to state police & other CPO’s on need basis.

e To prepare force personnel to carry out Anti-naxal & Anti-insurgents/
terrorists operations effectively.

OBJECTIVE:

e To improve physical fitness with a view to sustain long duration
operations.

e To improve standard of firing & develop confidence on individual firing
skill and handling of weapons.

e To instil confidence for night operations.

e To prepare for self contained long duration operations.

e To impart knowledge on jungle warfare.

e To impart knowledge on explosives.

e To prepare trainees to make optimum use of maps and GPS.

e To improve knowledge on C.I. Tactics and bring attitudinal change
towards C.I1.Ops.

CLIMATE:
Silchar town lies close to the tropic of cancer in the northern hemisphere.



The climate is typically tropical with humidity rising up to 85%-90% at
times (during summers). Mercury normally does not fall below 10 degrees
Celsius. The area witnesses heavy and unpredictable rain fall from April to
September. Months from October to February are comparatively pleasant
whereas, rest of the period is sticky and humid.

TRAINEES LIVING IN VIVOUK

ORG CHART : CIAT SCHOOL SILCHAR
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TERRAIN: Silchar lies in a bowl with hills all around. The CRPF

campus has low hills full of thick jungle with heavy undergrowth. Besides
this, tea plantations can also be found abundantly in and around Silchar.

LIVING ACCOMMODATION: Presently CIAT School, Silchar is
functioning from the campus of GC Silchar, however a land adjacent to GC
Silchar has been purchased for CIAT School measuring 198.34 Acres. At
present there are 75 Different Sizes Pre Fab Huts which accommodate both
trainers and trainees, apart from stores/offices etc.

A view of CIAT trainees residential area
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A view of Composite Hospital

MEDICAL FACILITY: A 50 bedded Composite Hospital is available
in the campus. A public health centre is available in Udharbond, 4 kms
away from the camp and for higher treatment medical college (SMCH) is
available in Silchar which is 22 km away from campus.

RECREATION AND SPORTS AMENITIES: Recreation room with

facility of TV., DVD, Table tennis, carrom, chess, newspaper, library,
volleyball and badminton courts are available in the institute.

Details of Coueses Rvn

SLNO COURSE SL.NO. OF COURSE NO. OF PERSONNEL TRAINED

01 TACTICAL LEADERSHIP COURSE 01 210
02 | JUNGLE WARFARE 01 45

03 |PITRG OF BN & COY 03 1127
04 | RPSF 02 287
05 |SPO 07 1006
06 |GPS 08 346
07 Pl TRG CORRA 07 2303
08 | DAGOS 37, 40TH & 42 BATCH 03 277
09 | QAT COURSE 13 2188
10 | CIAT ORS COURSE 16 1110
1 CIAT GOS/SOS COURSE 25 692
12 | CIAT COMPACT COY COURSE 01 294

TOTAL 9885 TRAINEES




A trainee during BOAC exercise

OTHER INSTRUCTIONS

DISCIPLINE:- All trainees are expected to maintain high standard of
discipline. Consumption of liquor is strictly prohibited. Trainees are not
permitted to go out from school for any reason except after seeking
permission of the authorities.

WITHDRAWAL FROM TRAINING:- Units are requested to ensure
detailment of eligible and suitable personnel only. Personnel who do not
conform’ to the laid down standard or found unable to undertake physical
strain are liable to be returned to unit. Trainees who are medically unfit or
suffering from any disease are permitted to undergo training.

DISPERSAL:- Trainees are dispersed immediately after termination of the
course in small groups. Advance rail reservation can be made by the trainees
at their own convenience. For arrival and departure the school will arrange
TPT from Railway station/ bus stand to CIAT School and vice versa. The
Units are requested to monitor the dispatch and arrival of their candidates at
their level.

CARE AND CUSTODY OF ARMS/AMMN: For all the courses, except
Units/coys undergoing training, the institution provides kote facility,
Arms/Amns.

COURSE GRADATION: Each trainee is awarded grading on the basis of

his performance assessed during the course and assessment report of DS
duly approved by Principal CIAT School.

PRE-COURSE TRAINING: Units / formations sending personnel for
training at CIAT School imparts four weeks pre-course training for physical



conditioning
Miscellaneous:-

(I) Pre-course training of candidates is dearable as per para 3.14 chapter 3
of training manual.

(I1) The candidates should be in possession of requisite money to meet their
Expenses.

(IIT) The requests of administrative nature such as Bio-data particulars of
trainees, past posting particulars, ACR Resumes, enquiry questionnaires,
etc. asked by units will not be entertained.

(IV) Pre course Medical examination is compulsory for CIAT & QRT
courses.

The personnel undergone CIAT Course should not be detailed in CIAT
Training for QRTs subsequently & vice versa.

OUR MOTTO: It is our endeavour to impart tactics training against
terrorism / insurgency / LWE keeping in view the field requirements. The
adherence to joining instructions mentioned above will help us a great deal
in our efforts to work in consonance with our motto of

‘KNOWLEDGE, SELF CONFIDENCE AND AGGRESSIVE SPIRIT’.

COURSE CALENDER : THE FOLLOWING COURSES ARE RUN
IN THIS SCHOOL
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A trainee crossing 9 feet ditch during BOAC

Principal, CIAT inspecting jungle camp harbour



CoBRA trainees in CCR competition

]

Volleyball competition of CoBRA trainees

COUNTER INSURGENCY AND ANTI
TERRORISM SCHOOL CENTRAL RESERVE
POLICE FORCE SHIVPURI

Within 2 years of its raising, CIAT School CRPF Shivpuri has carved out
a niche for itself in the field of training. Inaugurated on 13th Nov 2009 by
Honourable Union Minister of State for Industry and Commerce, Shri
Jyotiraditya Scindia, the institute was raised under authority of MHA, GOI,
letter dated 1st September, 2009 to hone the specialised skills of men and
provide focused orientation for conduct of Anti Left Wing operation at
tactical levels. It also aspires to develop itself as Centre of Excellence for all
encompassing Anti Left Wing strategic repository for MHA/CAPEF’s and the
state Police.
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The school has already conducted 14 CIAT courses, trained 18 Compact
Coys of Maoist affected areas, 4 Quick Action Teams (QAT) of Delhi based
units and provided specialised Jungle Warfare training to over 100 officers
of 42nd Batch of DAGOs. It also has the distinction of training 208 and 209
CoBRA Bns which are effectively rendering their services in the field.
Reposing confidence in the quality of training being imparted and
acknowledging its superior performance, the Training Directorate CRPF has
assigned additional responsibilities of running Training of Trainers Course



(ToT) and the Special Jungle Warfare course for potential trainers.

Within a short span, the institute has catered for all the training
infrastructure, including BOAC, Slithering Platforms, Sand Models, Central
Lecture Posts, temporary Firing Range, rich library and high tech Class
Rooms. A number of innovative methods have been adopted which
includes, videp conferencing with the field commanders, 7 days Jungle
survival exercises, modules on Rock Climbing and Slithering, besides
TEWTS. The institute has indigenously developed moving targets of
various kinds, an initiative which was flighty applauded by the DG CRPF
and their prototypes have been circulated amongst the whole Force.

Almost more than 2 years of uncertainty, it has been finally decided to
develop the institute at Shivpuri and accordingly the work relating to
infrastructural developments has gained momentum. The LOP has been
finalised in consultation with NBCC; the agency approved for constructing
permanent buildings at CIAT school Shivpuri and the work is likely to
commence in a couple of months.

With the raising of proper infrastructure, CIAT Shivpuri is all set to
become one of the most sought after and premier institution of CRPF — The
realisation of dream......







‘As hard as Rock’: A trainee during rock climbing session

CRPF CELEBRATES VALOUR DAY

Sh Jitendra Singh, MoS Home along w1th Sh K Vl]ay Kumar DG

CRPF and other senior officers on the occasion of Valour Day CRPF
celebrated it’s Valour Day on 9th April, 2012. The main function was held
in New Delhi where Chief Guest, Minister of State for Home, Shri Jitendra
Singh presented Police Medal for Gallantry to eighty four (84) CRPF
personnel, including thirteen (13) posthumously. It was on this day in 1965
two companies of 2nd Battalion of CRPF repulsed the 3500 men strong
Pakistani Brigade at Sardar Post in Gujarat, in which 34 Pakisani soldiers
were killed and six valiant CRPF personnel laid down their lives at the call
of duty. Since then, 9th April is observed as ‘Valour Day’ every year. A
short film on the valour of CRPF personnel was also shown on this
occasion.

At the outset, an urn containing the sacred soil of Sardar Post was



garlanded by the Chief Guest. Congratulating the gallantry medal winners,
the Minister said that CRPF is a highly motivated Force and high on morale.
He informed that MHA has allotted more funds to the Force for
accommodation. The govt. is also focusing on modernization of the Central
Armed Police Forces. Praising the role of CRPF Shri Jitendra Singh said
that what really matters is what change one can bring in an organization. He
said that CPRF can boast of the fact that it has the 1st Mahila contingent
which has gone abroad, on UN mission. He said that CRPF has won highest
number of medals for achievements amongst CAPFs. Welcoming the Chief
Guest, DG CRPF, Shri K. Vijay Kumar said that CRPF is a multi-faceted
and versatile force. He laid emphasis on leadership, command, training and
preparation to face challenges. DG, CRPF said that with the support of
MHA and Central Government in general the Force will grow from strength
to strength. Vote of thanks was given by Shrij P.M. Nair, Spl. DG
(Operations).

MoS Home presenting Police Medal for Gallantry to the wife of one of the martyrs

On this occasion, an All Women Pipe Band was also launched by the
Chief Guest The Band is commanded by Sub-Inspector / Mahila Darshana
Kumari.

WORLD’S FIRST ALL WOMAN PIPE BAND (IN ANY
PARAMILITARY FORCE) LAUNCHED

CRPF launched the World’s First “All Woman Pipe Band” (In any



Paramilitary force) on the occasion of ‘Valour Day’. The band comprises of
25 women from Mahila battalions, CRPF and is commanded by Sub
Inspector Darshana Kumari. Shri Jitendra Singh, Minister of State for Home
presented colours to the Band. The Woman Band presented an impressive
display on this occasion, under it's commander, also called “Major of
Pipes”.

Twelve members of the band played the pipes, five drums while the rest
played other musical instruments. The Chief Guest was overwhelmed by
their performance. It is not out of place to mention that no other Paramilitary
Force in the world has a Woman Band and CRPF is the only force to have
this unique distinction and is another feather in the cap of Woman
Battalions of CRPF, which already have many feats to their credit.

Melodious Mahilas : The All Women Pipe Band impressed the Chief Guest with their power packed
performance

VALOUR DAY CELEBRATIONS
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Shri S.N.Sabat, IGP ( Ops.) Orissa taking salute at Quarter Guard of GC Bhubaneshwar ( left) and 61
Bn. officials planting tree at unit location ( right), on the occasion of Valour Day

SCHEDULE FOR ADMISSION IN ITC WAZIRABAD, DELHI
FOR SESSION 2012-13

Following courses will commence at ITC Wazirabad, Delhi from 1st
August, 2012-

a) Mechanic-Motor vehicle
b) Electronic mechanic

c) Mechanic Radio and TV

d) Welder ( Gas & Electric )

Eligibility

Mechanic - Motor vehicle / Electronic mechanic Matric with science and
trade maths

Mechanic - Radio & TV trade Matric with science
Welder (Gas/Electric) 8th Pass

Age limit 14 to 40 years

Fees Structure



Sl.No. Particulars Ward of CRPF personnel | Ward of Ex-servicemen/brother/
relatives of CRPF personnel/
civilian
1 Tution fee ( per month ) 1300/- 1500/-
2 Admission fee ( one time ) 1000/- 2000/-
- Annual Charge ( per annum ) 2000/- 3000/-
4 Caution money (one time ) ( Refundable ) 1500/- 1500/-
5 Mess advance (one time ) (Refundable) 1500/- -
6 Lab/workshop charges ( p.a.) 500/- 1000/-
7 Water/Electricity charges (p.a.) bUU/- bUU/-
8 Raw material ( p.a.) 500/- 1000/-
9 Annual exam charges ( p.a.) 500/- 1000/-
10 Registration fee ( one time ) 600/- 600/-
1 Identity card ( one time ) 100/- 100/-
12 Student fund ( p.a.) : 700/- 1000/-
13 Hostel charges (p.m.) 500/- e
Total Rs. 11200/- 13700/-

Auth.: DIG (Welfare) signal no. A.M/2012-Wel-Edn.-ITC (21) dated
21/5/2012

5th Bn. celebrates Raising Day

.....

s 4
pdant 5th Bn. meeting the families of officers and
W the occasion of 550 Raising Day

Shri Jaisdev Kesri, Commandant Sth Bn. meeting the families of officers and men on the occasion of



s5th Raising Day

55th Raising Day of 5th Bn. was celebrated on 1st March, 2012 and was
accompanied by multifarious activities.

The four day activity filled bonanza included a two day complimentary
“Goodwill Health Mela” association with multi super-specialty Park
hospital, Centre for Sight Eye hospital and Yes Bank, was organized from
27th to 28th February, 2012 at New Sahibpura park opposite to Bn. HQ
campus in a grand and befitting manner. 827 locals and CPRF personnel and
their families benefited from the Health Mela. In the evening, a “Public
Display of Brass Band” at District Centre Janakpuri, New Delhi and Jazz
Band Show at New Sahibpura Park, Mahabir nagar was organized for
entertainment of general public and projecting a positive image of CRPF.
On the Raising Day on 1st March, 2012, a “Gala Cultural Programme” was
organized in association with Song and Drama division at unit HQ in a
grand manner. Sh. P.M.Nair, Special DG was the Chief guest on this
occasion. A “Souvenir” was also released on this occasion.
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Once the site of bitter battle and contested terrain, now the Khobramenda
turned out to be a welcoming site for the security forces. The 191 Bn
organized massive civic action programme on 1Ist March, 2012, at
Khobramenda by taking the needs of locals into consideration. There was a
massive and spontaneous response from the locals to attend the civic action
programme, which was hitherto, under the grip of naxal threats, because of
fierce encounter on 19th April, 2011, between the troops of 191 Bn CRPF



and naxal dalams including Khobramenda dalam, Korchi dalam, border
platoons — A and B Devri dalam of adjoining Gondia district. The encounter
ensued for about 4 hours with irreversible losses to the naxals and 191 Bn
losing one brave HC/GD Mahender Singh. Though the losses of the naxals
are many and the results are backbreaking to them they immediately came
out with a phamplet that they have suffered only 3 losses which include
their top military commander, Nagesh and other senior cadre - Mangal and
Manju and recovery of their weapons etc. The naxals after the said incident
tried to recover from the shock and have established KKKCC (Korchi-
Khurkeda-Khobramenda Coordination Committee). But it did not give them
any psychological edge, as the locals have seen the losses suffered by them
and the way naxals ran for their lives, the locals started defying naxal
decrees. So, to regain their hold, the naxals resorted to a spate of killing
innocent youth in the name of informers. In the light of the above brief of
the incidents preceding the Civic Action Programme organized by 191 Bn.,
the massive respon|e of the people had its own significance. Because of the
difficult terrain and the ease with which naxals can evade confrontation and
still can pressurize the locals to support them for all logistics, the
Khobramenda village gets its significance. But the Civic Action Programme
gave us the mode to get into their civic life and their defiance of naxal
dictates will go a long way in normalization of the situation and combat
ambience in favour of security forces. The Civic Action Programme
preceded continuous operation for 3 days by 6 coys of the Unit and
encirclement of the area. The target beneficiaries were well worked out
through careful information gathering. At the outset the community needs
were addressed by distributing syntex / water storage tanks to meet the
summer water storage problems, Secondly, the community cooking utensils,
distribution of blankets to the aged and sports/ gym equipment to the
Ashram school sent a positive message among the public. Besides above, bi-
cycles for girl children to facilitate trekking of long distance from home to
school, sewing machines for women to eke out their income, school bags to
all the children of the area and inverter for the school, so that even during
the power cuts their studies can go unhindered, were also distributed. The
programme ended with distribution of sweets and request by the locals for
more such facilities in the future. The initial apprehension about the success
of the programme faded in no time when people started gathering in large
numbers and the interaction proved very useful and a boast to the Police-



Public relations.

DG visits 161 Battalion

DG interacting with jawans of 161 Bn. (left) and witnessing an arms demonstration (right)

BL.OOD DONATION CAMP AT 144 Bn.,
SRINAGAR
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ood donation camp and encouraged the jawans

INTER BATTALION “QAT COMPETITION”
OF KHATKHATI OPS. RANGE ORGANISED

QAT competition of Inter Bn. ( Ops.) Khatkhati Range CRPF was
organized in 155 Bn., CRPF , Bokajan, Assam from 20th to 22nd March,

2012. In this competition, teams of six Bns. of Khatkhati rnge
(20/30/34/119/142 and 155 Bn.) participated. Sh. Chamu Singh Kathait,

| Shri R.R Mehrda, IG Visitedl the BI



DIGP ( Ops.) Khatkhati Range declared the competition opened. He
emphasized on the improvement of physical endurance of Force personnel.
All teams competed in three events (point to point exercise, BoAC and
endurance race), with full enthusiasm and zeal. In the competition, 155 Bn.
secured 1st position while 142nd and 20th Bn. followed suit with second
and third positions respectively. The closing eremony was presided over by
Sh. V.J. Sundaram, Second-in-Command of 155 Bn., CRPF, who also
distributed the prizes and commendation Certiflcates to the participants.

Shri C.S.Kathait, DIG(Ops.),Khatkhati taking salute of the competitors
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MEETING OF WARE HELD ON 14TH APRIL,
2012 IN R/O ALLOTTEES OF
“BRAVEHEARTS” HOUSING PROJECT AT
RAJNAGAR EXTN. GHAZIABAD

In a meeting of Governing body of WARB, held under the chairmanship of
Sh. K.B.Singh, Member Secretary-cum-IG (ITBP ), the following was
decided :-'

A) COMMISSIONING OF SEWAGE TREATMENT PLANTUS

It was unanimously decided that since the following is agreed upon at
Para 1.1 (I) of pg. no. 5 of builder buyer agreement, “that the allottee will
have to pay the External Development Charges and/or any other charges of
whatever nature and interest thereon if any, imposed by the Central/State
Government/Statutory Bodies applicable in addition to the Basic Sale Price.
In case of any increase in the above said charges, or if any additional charge
for any extra amenities/safety measures included but not limited to Sewage
Treatment Plant, Solar water heating System and piping for that if any
recycling of water if required by Pollution Control department or any other
charges levy, tax, fee, cess etc. of any nature is levied or imposed by any
authority, in future or retrospectively, with respect to the Project, the same
shall be charged to the account of the Allottee on prorata basis and be
payable to the company on demand” It was also agreed upon that the builder



will give this in writing that he will complete the said project in all respects
and handover the flats to the buyers by 20th December, 2012 and no further
extension will be allowed. The builder will be fully responsible for
construction of STP as per the specification and guidelines of UP Pollution
Control Board.

B) UPGRADATION OF VITRIFIED FLOOR TILES INSTEAD OF
CERAMIC TILES

It was decided and agreed that the interested allottee may contact with
BPPL directly if they desire to upgrade the floor tiles. If any other
upgradation required other than the approved specification in buyer-seller
agreement, they may contact BPPL directly and also decide the price of
vitrified tiles with BPPL.

Members who could not attend the meeting due to any unavoidable
circumstances may project their consent through letters with authorized
signatures to the WARB office, CGO Complex, Lodhi Road, New Delhi —
110003, within 30 days or it will be presumed that they agree with the
decision taken by the present allottee on 14th April, 2012 and ad-hoc
committee.

AMENDMENT TO STANDING ORDER 63/2001

FOR READ

Existing entry of Para-4 of “Govt. servant who while on

Chapter-1l of Standing Order attachment/temporary transfer is transferred to

No. 63/2001 the same station where he remained on
attachment/ temporary transfer will be eligible
for composite transfer grant under the
provision of SR-116-B and GOI (2) below
SR-114 read with Para-34 (iii) under Chapter-
22 of Swamy’s Master Manual for
DDOs/HOQOs which states that, “if a
temporary transfer initially made is revised as
regular transfer, full transfer TA benefits will
be allowance drown for the days of halt till
revised transfer order is received, will be



adjusted.”
Auth.: DIG (Adm.)/Dte. order no. A.IX -1/I~Accts.(TA) dated 26/4/2012



Medal recepients of Cyclothon, organized in the run up to Valour Day, pose with Sh. P.V.K. Reddy,
IG, N/S



SI/Mahila Darshana Kumari and the Mahila pipe band contingent salutes the Chief Guest Sh. Jitendra
Singh, Hon’ble MoS for Home,in the occasion of Valour Day
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