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Sh. B.S. Chauhan, IG
Director, ISA, CRPF

It gives me immense pleasure in presenting the second half yearly issue of Internal Security Academy
magazine the “Inspiration-uxun" for the year 2016.

On the internal security front the second half was very crucial, Kashmir again came to unrest with the killing of
Burhan wani , the Kashmir-based Hizbul Mujahideen commander by Indian security forces on July 8, 2016 .
After his killing, anti-Indian protests started in all 10 districts of the Kashmir Valley. Protesters defied curfew with
attacks on security forces and public property. More than 100 companies of CRPF and other CAPFs were
deployed to control the situation.

On August 5, 2016, a group of militants opened fire at a market in Balajan Tiniali, near the town of Kokrajhar
in Assam. Fourteen people were killed and sixteen injured as a result of the attack . The Honorable Chief Minister
of Assam condemned the attack, calling it "cowardly and dastardly".

At around 5:30 a.m. on September 18,2016 four militants attacked an Indian Army Brigade Headquarters in
Uri, Kashmir inwhich 19 army personnel were killed. Inthe wake of'the attack, India cancelled its participation
in the 19th SAARC summit scheduled to be held in Islamabad, Pakistan. in November 2016. On Sep 29, 2016 a
surgical strike on the terrorists launch pads across the border was conducted by Indian army as a retaliatory
measure .

In LWE theatre , On Nov 21,2016 an operation was launched in the forests of Karamdih & Naurnagu village of
Latehar district of Jharkhand by 209 CoBRA Bn. 6 Maoists were neutralized including a sub zonal commander
and area commander which was a great morale boosting success for force personnel.

In the second half, Academy had conducted 19 courses in which 429 Officers participated. Academy started a
new course on Emerging Trends in Space Technology for Real Time Operations . The course was conceptualized
and designed for CRPF officers by faculty of ISRO and ADRIN with the aim to make the participants aware
about the latest technological initiatives in the area of geospatial technologies, remote sensing, GIS, digital image
processing, communication equipments.

I express my sincere thanks and gratitude to all the contributors,the editorial board and the Research and
Development Cell of ISA for their excellent support and creativity in bringing out this half yearly issue of the
“Inspiration-gvun" .Ilook forward to your contribution and valuable suggestions for marking this magazine more

informative. “Jai Hind”

July- December 2016 ISA, CRPF, Mt.Abu
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Basic Training

DEGOs Basic Training.
235" (2844

Medical Officer's Combatisation Course .
for Medical Officers of CRPF. 70 44

PR&D Sponsored Vertical Interaction Courses

VIC on LWE Appreciation for IPS
officers having 4 yrs of senice and
CAPFs officers with minimum 10 yrs of
senice.

0+ 250913

Professional Skill Development Courses

Emerging Trends in Space Technology
for Real Time Operations for ACs to IsG 6 28+0 17-22
of CRPF.

Cyber & Information Security Course for
ACs to Comdts of CRPF.

Geographical Information System
Course for ACs to Comdts. of CRPF,
Gender Sensitisation Course for ACs
and DCs of CRPF.

Special Basic Rock Climbing Course for
CRPF Instructors organised with 50+0
assistance of SVIM, Mt. Abu.
Understanding and Managing the Media
Course for PROs, 2l/Cs to IsG of CRPF.
Presentation Skills & Effective
Communication Course for ACs/DCs of 20+0
CRPF.

ToT on Human Rights for ACs to
Comdts of CRPF.

LWE Operational Appreciation Course
for ACs to Comdts of CRPF

Newly Promoted Asstt. Comdt. Course 17/07 to 05/08
for ACs of CRPF 08/08 to 29/08

Staff Officer's Course (JL) for DCs & 2-
I/Cs of CRPF.

Staff Officer's Course (SL) for Comdts &
DisG of CRPF.

Paini of Court Cases Course for ACs
and DCs of CRPF.

2540

25+0

30+0

30+0

30+0

Internal Security Courses

Internal Security Seminar cum Strategy
Mangment Course for Dy.SsP /SsP /Acs
/DCs from State Police and CAPFs,
aquivalent rank officers from Amed
Forces, Jurists, Media Parsons,
Academicians.

Reunion Seminar

Re-Union Seminar of 23rd (1993) Batch
DAGOs.

Promotional Cou
Junior Command Management Course. 15/05 to 03/06

Middle Command Management Course.

Senicr Command Management Course.

Grand Total

* Including Sunday
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TRAINING AT A GLANCE INSPIRATION “4<¢

ISA conducted 19 courses in the second half of
2016. The details of the courses are as under:

I.
2.
3.
4.
3.
6.
7.
8.

LWE Operational Apperception Course S. No -15.

Senior Command Management Course S.No-38.

Middle Command Management Course S. No 60.

Cyber & Information Security Course S. No 3 & 4.

Junior Command Management Course S. No -33.

Pairvi of Court Cases Course S. No-13.

Junior Level Internal Security Course S. No-177.

VIC on Public Order and Use of Non Lethal

Weapons Course S.No-3.

9. Medical Officers' Combtisation Course S. No - 48

10.Presentation Skills and Effective Communication
Course S.No—-6& 7.

11.Senior Level Internal Security Course S. No—110.

12.Understanding and Managing the Media Course S.
No-5.

13.Emerging Trends in Space Technology for Real
Time Operations S. No-1.

14.Training of Trainers Course on Human Rights S.
No-2.

15.Geographical Information System Course S. No 3.

16.Gender Sensitisation Course S. No—2.

17.Internal Security Seminar cum Strategy

Management Course S. No—35.

LWE Operational Appreciation Course S. No-15

The course was conducted from June 25 to July 1,
2016 in which 15 officers participated. The course is
especially designed for officers serving in the LWE
area. The main aim of the course is to provide latest
inputs on operations, training, use of technology and
legal framework under which security forces have to
function in the LWE areas.

The course also aims at improving presentation
skills, communication skills, man management and
stress management skills. Besides the in-house
faculty experts like Dr. Binny Sareen, Management
Consultant, Dr. Prem Masand, Management

Consultant took sessions on stress management and
soft skills.

Dr. DJ Singh, DIG (Trg) ISA Mt. Abu in an indoor session.

Senior Command Management Course S.No-38
This is a pre-promotional course for
Commandants of CRPF to become eligible for
promotion to the rank of DIG. The course was
conducted from June 8 to July 1, 2016. 16
Commandants attended the course. The objective of
the course is to prepare the Commandants to take
over the responsibilities of DIG. The course aims at
giving latest inputs on administration, training,
operations and soft skills to have better management
at senior level. Eminent guest faculty shared their
valuable knowledge and first hand practical
experience with the participants to broaden their
horizon. Sh Varun Kapoor, IPS, ADG (Narcotics)
Indore, Sh A S Rathore IGP (Retd) CRPF, Prof P K
Jain, Former Director, MJS University Udaipur, Sh

July- December 2016
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Sh. AS Rathore IGP (Retd) CRPF in Human Right sessions

B B Vaid, Comdt CRPF, Dr. Binny Sareen,
Management Consultant, Dr Prem
Masand,Management Consultant, Smt Manavi
Sharma Legal and HR Consultant and Sh Mukhtyar
Singh Dy Comdt deliberated on various issues.

Middle Command Management Course S. No-60

The course was conducted from July 7 to 20,2016.
This is pre promotional course for Second in
Commands of CRPF to become eligible for promotion
to the rank of Commandant. 18 officers participated in
the course. The rank of unit Commandant is most
important and responsible rank in any armed force. It
requires proficiency in administrative, operational,
training, legal and man management aspects to
become an effective and efficient Commandant. Thus
the main objective of the course is to make the
participants update on these issues and hone up their
skills to prepare them for taking over the duties of
Commandant which are full of responsibility and
challenges. Besides the in house faculty, experts from
different fields were invited to deliberate on various
subjects. Sh Rakshit Tandon, Cyber Security Expert,
Sh Mukesh Chaudhary, Cyber Security Expert, Prof P
K Jain, Former Director, MJS University Udaipur,
Prof S R Sharma, Former Dean Ajmer Law College,
Prof V V Singh, Management Consultant, Sh L N
Mishra Comdt(Law), Dr Dinesh Mehta (CMO), Sh
Mukhtyar Singh Dy Comdt, Sh Munish Sharma, ITO,
Sh Latif Sahu, Dy Comdt and Sh Munish Dutt A C
(Ops) were invited to give the latest inputs in their
respective areas of expertise.
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Prof P K Jain, Former Director, MJS University Udaipur taking a
session on management

Cyber & Information Security Course S No-3 & 4
This is one of the recently introduced courses to
increase awareness about cyber and information
security among the CRPF officers. The increased
dependence on internet and digital media has made
everyone venerable to breech of cyber security. This
is especially true for the police officers handling
sensitive duties. Therefore, to educate officers of the
rank of Asstt Comdt to Commandant, on these issues,
two courses were organized in the year 2016. The
first course was conducted from July 27 to August 2
and the second from Nov 7 to 11, 2016. The courses
were attended by 18 and 24 officers respectively. Sh
Varun Kapoor, IPS, ADG (Narcotics) Indore, Sh
Rakshit Tandon, Cyber Security Expert, Sh Mukesh
Chaudhary, Cyber Security Expert and Sh Manoj
Kumar Dy Comdt discussed various issues related to
the cyber security and how to ensure high degree of

cyber security in our official and day to day working.
: : i e =

Sh. Varun Kapoor, IPS ,ADG (Narcotics) Indore in enlighting the
coursc participants with cyber law

July- December 2016

ISA, CRPF, Mt.Abu



Junior Command Management Course S.No-33
This is the pre-promotional course for Dy Comdts
of CRPF to become eligible for the post of Second in
Command. The course was conducted from July 25 to
August 13, 2016 in which 30 officers attended. The
main objective of the course is to train the participants
to enable them to assume duties of Second in
Commands. The participants are given extensive
inputs on administration, accounts, provisioning,
training, operations, use of technology in operations
and latest instructions on various subjects related to
unit administration. Besides soft skills like
communication and presentation skills, man
management, time management and stress

Sh Mukhtyar Singh Dy Comdt DC (Rectt) interacting
with course participants

thereby aiming at the overall development of the
participants. The participants were also exposed to
practical situations, exercises, case studies and they
were encouraged to freely discuss their practical
experiences and problems faced by them. Eminent
guest faculty was invited to deliberate on various
issues, prominent among them were, Prof S R
Sharma, Former Dean Ajmer Law College, Prof V'V
Singh, Management Consultant, Sh L N Mishra
Comdt(Law), Dr Dinesh Mehta (CMO), Sh
Mukhtyar Singh Dy Comdt, Sh Munish Sharma, ITO,
Sh Latif Sahu, Dy Comdt and Sh Munish Dutt A C
(Ops). Besides the professional subjects, guest
faculty including Sh Rakshit Tandon, Cyber Security
Expert, Sh Mukesh Chaudhary, Cyber Security
Expert, Prof P K Jain, Former Director, MJS
University Udaipur, was invited to give them inputs
on subjects like cyber security, use of social media,
soft skills and stress management.
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Pairvi of Court Cases Course S No-13

The course was conducted from August 8 to 13,
2016. The course 1s meant for officers of the rank of
Asstt Comdt and Dy Comdts of CRPF who are
performing duties of pairvi officers in GCs or Sector
officers. With the increase in education profile of the
force as well as the increased awareness of the force
personnel, there is significant increase in the number
of court cases. In order to make effective pairvi of
court cases there is dire need to educate our officers in
the procedure of pairvi and the functioning of various
courts. With this aim, the course was conducted for
31 officers of CRPF coming from different corners of
the country. Prof S R Sharma, Former Dean Ajmer
Law College, Sh L N Mishra, Comdt (Law), Dr. D J
Singh, DIG (Trg), ISA, Sh Bhupinder Jain, Advocate
and Sh Pushkar Bharadwaj discussed threadbare,
various issues related to the subject.

Dr. DJ Singh, DIG (Trg) ISA Mt. Abu taking a session on enquires .

Junior Level Internal Security Course S No-177

This course was conducted from August 23 to
Sept 3, 2016. The course is meant for officers of the
rank of Asstt Comdt and Dy Comdts of CAPFs, state
police and armed forces. 26 officers from CRPF,
BSF, SSB, IRB, Assam Rifles and Gujarat police
attended the course. The aim of the course is to
provide a common platform for officers coming from
different organizations for discussing present
internal security problems of the country and the
strategies and tactics to deal with them. The
participants are encouraged to share their practical
experiences and problems and freely discuss their
ideas, views and suggestions regarding various
facets of internal security. This course also gives a
very good opportunity to officers to know about the
organization, functioning and capabilities of each
other's organizations.

July- December 2016
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Sh M L Kumawat, IPS, Former DGP interacting on
internal security matters

VIC Public Order and Use of Non Lethal Weapons
S.No-3

This is one of the BPR&D sponsored vertical
interaction courses conducted by ISA which is meant
for IPS officers with at least 4 years service and state
police/CAPF officers with at least 10 years service.
The course was conducted from Sept 13 to 17, 2016.
In order to make it a truly vertical interaction course,
22 officers including, 3 DIsG, 4 Comdts, 2 SPs, 2
Second in Commands, 7 Dy Comdts, 1 Major, 1DSC,
1 ASP and one Asstt Comdt were nominated for the
course. The course provides a platform for free and
frank discussions on the internal security challenges
of the country and the possible response of the
security forces and law enforcing agencies. The
course also exposes the participants to the latest
techniques and strategies for crowd control and for
tackling the public order problems. A demonstration
of use of less lethal weapons by a team of 100 Rapid
Action Force is an added attraction of the course.
Eminent jurists, media persons, academicians and
police officers deliberated on various issues
concerning the internal security of the country. Brain
storming sessions were conducted to evolve possible
strategies and tactics to deal with the internal security
problems. Justice (Retd) M S Chauhan, Sh Chaman
Lal, IPS, Former DGP, Sh M V Krishna Rao, IPS,
Former DGP, Sh M L Kumawat, IPS, Former DGP,
Prof Ranjith Thomas, Faculty of Law, NLU Jodhpur,
Sh Sadanand Vasant Date, IPS, IGP, Sh Sitanshu Kar,
DG News, AIR, Sh Raju Bhargava, IPS, IGP and Sh
Rajesh Kumar Comdt 108 RAF enlightened the
participants on various issues.
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Medical Officers' Combatisation Course S. No-48
This is one of the two basic courses conducted by
ISA. This 10 week course aims at imparting
combatisation training to the newly appointed
medical officers of CRPF. It also aims at honing up
the professional skills of the medical officers. The
course was conducted from July 11 to Sept 20, 2016.
The course was attended by 17 medical officers
including one lady medical officer. The doctors are
taught drill, weapon handling, firing, field craft and
tactics, map reading, navigation, jungle survival to
turn them into a fighting solider who can participate
shoulder to shoulder in combat situations with GD
personnel. They are also provided with the latest
inputs on medical aspects that may be required in
combat situations like causality evacuation, field
dressings, making improvised stretchers, wound
management etc. Besides, administrative issues like
office management, office procedure, CRPF Act and
Rules, recruitment procedure, AME procedure and
medical categorization are also taught to them. The
course culminates with a 7 days jungle camp in
which they are kept in combat like situation and are
exposed to various combat operations and exercises.

MOCC S.No .48 getting exposure of firing at firing range

Presentation Skills and Effective Communication
Course S.No-6 &7

These two courses were conducted from Sept 17
to 23 and Oct 17 to 22, 2016. The courses were
attended by 22 and 29 officers respectively. The
course is aimed at improving the public speaking,
presentation, listening, drafting and communication
skills of participants. This is a highly practical and
participative course in which the participants have to
make and deliver presentations on daily basis.

July- December 2016
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Dr. DJ Singh, DIG (Trg) ISA Mt. Abu giving tips to course participants
for making of effective PPT .

Exercises on improving the listening, public speaking
and drafting skills also form part of the courses. These
exercises are conducted in micro-sessions by dividing
the course into 3 or 4 small groups, which are put
under one faculty officer. Individual attention to each
participant is ensured and all participants are
constantly watched. The strong points, weak points
and areas of improvement are communicated to each
participant after the end of every micro session. The
course is entirely run by the in house faculty of ISA.

Senior Level Internal Security Course S. No-110

The course was conducted from Sept 27 to Oct 5,
2016 and 15 officers participated. The course is meant
for officers of the rank of Comdt and Second in
Command. The course provides platform for free and
frank discussions on internal security problems of the
country and the strategies and tactics to deal with
them. Officers from all parts of the country, working
in different operational theatres and scenarios share
their experiences, problems and ideas in this course.
Eminent faculty is invited to deliberate on various
issues. Sh Chaman Lal, IPS, Former DG, Sh M L
Kumawat, IPS, Former DG, Prof S R Sharma, Former
Dean, Ajmer Law College, Dr Sarvesh Swaroop, ISS,
Former Dy DG, Sh K S Sood, Former DIG, BSF, Sh
Hariom Gandhi, Zonal Director, NCB, Ahmedabad,
Smt Payali Sharma, Comdt CISF, Sh Devansh
Trivedi, Comdt Coast Guard, Sh Mukesh Chaudhary,
Cyber Security Expert, Sh Dhiraj Kumar DIG, CRPF
and Sh Jamal Khan, Comdt, Principal IED School,
CRPF discussed different subjects with the course
participants.

INSPIRATION T
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Opening Ceremony of Senior Level Internal
Security Course S. No-110

Understanding and Managing the Media Course
S.No-5

The course was conducted from Oct 13 to 15,2016.
This course aims at the media handling skills of
CRPF officers. In all, 28 officers attended the course
which included 2 IsG, 8 DIsG, 12 Comdts and 6
Second in Commands. The course was
conceptualized and especially designed by Prof BM
Bakshi, Former ADG, Doordarshan. The mechanics
of the print, electronic and social media are discussed
in the course. The participants are told about the
importance of proper media management in the
present world of information and technology. The
course also provides an insight into how we can use
the media for better image building and for
highlighting the work done by us. The course also has
sessions on drafting press notes, organizing press
conferences and presentation skills. Exercises on
organizing and conducting press conferences make
the course much interesting and helps in better
understanding and assimilating of skills. Besides

e Prof B M Bakshi, Former ADG, Doordarshan in an indoor session

July- December 2016
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Prof Bakshi, Smt Gouran Dhawan Lal, Eminent
Commentator, Host and Anchor, Sh Gautam
Chaterjee, Former Director TDSAT, Dr Ashok
Panagariya, Prof Emeritus Neurology and Former
VC Rajasthan University of Health Sciences, Jaipur,
Sh Mukesh Chaudhary, Cyber Security Expert and
Sh Sunil Arora, IAS, Former Secretary, [ & B were
the eminent faculty in the course.

Emerging Trends in Space Technology for Real
Time Operations Course S. No-1.

The course was conceptualized and designed for
CRPF officers under the able guidance of Smt Geeta
Varadan, Former Director ADRIN Hyderabad. The
course was conducted from Nov 7to 11, 2016.
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Scientist of ISRO Taking Lectures on Emerging Trends In Space
Technology For Real Time Operations Course S. No-1

The course was attended by 33 officers including 1
IG, 2 DIsG, 5 Comdts, 6 Second in Commands, 10
Dy Comdts and 9 Asstt Comdts. The aim of the
course is to make the participants aware about the
latest technological initiatives in the area of
geospatial technologies, remote sensing, GIS, digital
image processing, communication equipments and
to acquaint the participants with the latest
technological gadgets developed by ISRO for their
use in ground for effective operational results. The
course was an eye opener to the participants. The
credit goes to the senior scientists of ISRO, ADRIN,
IIRS for explaining the highly technical subjects in
user friendly language for making it easily
comprehensible for the officers operating on the
ground. The last day of the course included an area
familiarization exercise with high resolution
imagery, GPS/Navigation tool demonstration. The
guest faculty included Smt Geeta Varadan, Former

Director ADRIN, Smt Shefali Agarwal, Scientist SG,
Sh Shashi Kumar Scientist SD, Indian Institute of
Remote Sensing, Dehradun, Dr Sameer Saran,
Scientist SF, IIRS, Sh Pravin Patidar, Scientist SE,
SAC, Ahmedabad, Sh Nitant Dube, Scientist SG
SAC, Ahmedabad, , Dr A K Bera, Scientist/Engineer
SG and Sh Gaurav Kumar, Scientist SE,
NSRC/ISRO, Jodhpur, Sh Vijender Busi Reddy
Scientist SD, Dr Pramod Kumar, Scientist SG, Ms
Sujata Ghosh, Scientist SF, ADRIN Hyderabad, Sh
Shashikant Sharma Scientist SG, SAC, Ahmedabad
and Sh Rakshit Tandon, Cyber Security Expert.

Training of Trainers Course on Human Rights S.
No-2

The course was conducted from Nov 18 to 24,
2016. The aim of the course is to prepare the officers
to assume instructional responsibilities and provide
platform for understanding Human Rights and
related issues, challenges before Security
Forces/Law enforcing agencies and effective
strategies to deal with them. The course is meant for
officers of the rank of Asstt Comdt to Comdts of
CRPF. It was attended by 21 officers including 1
Second in Command, 5 Dy Comdts and 15 Asstt
Comdts. Sh M K Vyas, Former Dean, Faculty of Law,
JNVU University Jodhpur, Prof S R Sharma, Former
Dean, Ajmer Law College Sh M K Devarajan,
Former DGP and member of RSHRC discussed the
human rights related issues, limitations of security
forces, use of force, role of commanders in law and
order problems with the participants.

A course participant sharing her experiences

July- December 2016
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Geographical Information System Course S. No-3

The course is meant for the officers of the rank of
Asstt Comdt to Commandants of CRPF and was
conducted from Dec 2 to 8, 2016. 28 officers
including 1 Comdt, 2 Second in Commands, 10 Dy
Comdts and 14 Asstt Comdts attended the course. The
aim of the course is to acquaint the officers on basic
principles of remote sensing, image processing and
feature extraction methods as used for GIS along with
an appreciation of field-based data acquisition
methods that can be used to build and update GIS
spatial databases and impart training to officers on
current technologies being used in GIS. Eminent
scientists from ISRO and ADRIN, besides the in-
house faculty, were invited to deliberate on various
aspects of GIS. They included Ms Sujata Ghosh,
Scientist SF, ADRIN Hyderabad, Smt D Sita,
Scientist SE, ADRIN Hyderabad and Sh Happinder
Singh, GIS Consultant.

Ms Sujata Ghosh, Scientist SF, ADRIN Hyderabad taking
a session on GIS

Gender Sensitisation Course S. No-2

The course is conceptualized and designed in
accordance to the spirit of Sexual Harassment of
Women at Workplace ( Prohibition, Prevention and
Redressal ) Act, 2013. It is meant for young officers of
the rank of Asstt Comdt and Dy Comdts of CRPF,
wherein at least 25 percent representation is of lady
officers. It was conducted from Dec 14 to 20, 2016.
Total 23 officers participated in the course including 5
Dy Comdts and 18 Asstt Comdts. The course aims at
training the young officers about the forms of sexual
harassment, decorum to be maintained, historical
perspective, maintaining a respectful environment
and the impact of sexual harassment at workplace.
The course also provides an insight into the Sexual
Harassment of Women at Workplace ( Prohibition,

INSPIRATION T

Prevention and Redressal) Act, and Rules 2013 as
well as departmental instructions on the subject.
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Smt Manvi Sharma, Advocate explaining the vishaka guidelines

Internal Security Seminar Cum Strategy
Management Course S. No-5

The seminar was conducted from Dec 22 to 24,
2016. It is meant for officers of the rank of DIsG and
IsG of CAPFs and state police. The course was
attended by 13 officers including 1 IG, 11 DIsG and
one Asstt Comdt. The three days seminar offers a
common platform to senior police officers to discuss
the issues of internal security, national security, our
parperadness to deal with internal security problems,
concerns for human rights, the legal framework and
the internal security problems concerning J&K, LWE
areas and the north east. Senior guest faculty was
invited to moderate various sessions which included
Sh P P Srivastav, IAS (Retd), Sh Chaman Lal, Former
DG, ShM L Kumawat, Former DG and SS(IS) MHA,
Sh Raju Bhargava, IPS, IGP, Sh Mohsin Shaheedi,
DIGP and Sh Ghambir Singh Dy Comdt.

Sh M L Kumawat, Former DG and SS(IS) MHA in an indoor session
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LWE Operattonal Apperceptzon Course S No -1 5

Senior Command Management Course S No -38
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AFSPA have always been looked hke a special
power available to the members of the armed forces
deployed in disturbed areas whereas members of the
armed forces look it as legal protection available to
them for conducting effective operations. There has
always been a debate over Armed Forces Special
Powers Act both in the Northeast as well as Jammu &
Kashmir; even though it's constitutional validity has
been upheld by the Supreme Court. Public perception
of AFSPA in these states is that the law is draconian,
anti-people and gives armed forces the licence to act
with impunity and commit human rights violations
without any accountability. On the other hand
undoubtedly in the hardcore insurgency and
militancy affected areas, legal provisions must be
made available for the protection of the armed forces
during operations and as such many provisions of the
Act are perfectly valid and essential. Therefore, there
is dire need to examine whether this act needs to be
reviewed or repealed. This can be done only after
taking into account the legal aspects, security aspects,
social and political mandate and public perception.
The high powered Jeevan Reddy Commission
(Headed by a former judge of the Supreme Court and
four other members including one vice chancellor and
jurist, one former special secretary, MHA, One
former DGMO and one journalist) have unanimously
made amendments to the Unlawful Activities
(Prevention) Act, 1967 (UAPA). However, in view of
a hostile environment prevailing in the north-eastern
states and due to violence perpetrated by armed
militant groups, the government had thought it fit to
give legal and logistic protection to the Armed Forces
personnel posted on duty so as to enable them to
operate with required thrust and drive.
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Needless to state that Armed Forces (Special
Powers) Act, 1958, is operative in the north-eastern
states of India, and yet another similar Act, called the
armed Forces (Jammu & Kashmir) Special Powers
Act, 1990, is operative only in the State of Jammu
and Kashmir which has more or less similar
provisions. In addition to these two acts, there was
yet another similar Act called, the Armed Forces
(Punjab and Chandigarh) Special Powers Act, 1983,
which was applicable to the State of Punjab and the
Union Territory of Chandigarh, during the days of
terrorism which was withdrawn in 1997, roughly 14
years after it came to force. At present almost six
states Assam, Nagaland, Manipur (except the Imphal
municipal area), Arunachal Pradesh (only the Tirap,
Changlang and Longding districts plus a 20-km belt
bordering Assam), Meghalaya (confined to a 20-km
belt bordering Assam) and Jammu and Kashmir
come under the ambit of this law. Government of
Tripura has recently lifted this controversial law
which was in effect for last 18 years in the state.

AFSPA gives power to the Central Government
as well as Governors of the State Governments
(where it is applicable) to declare areas affected by
militancy, which are in disturbed or dangerous
condition, as “disturbed areas”. It must be noted that
the AFSPA comes into effect only after the governor
declares a state, or parts of it, as disturbed. This
means that in the disturbed area, the normal
functioning of the government has broken down.
That is why the armed forces are deployed to restore
normalcy in the region.
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The word 'Disturbed Area' was though not
significantly defined in the Act. Under the AFSPA, the
authorities only need to be “of the opinion that whole
or parts of the area are in a dangerous or disturbed
condition such that the use of the Armed Forces in aid
of civil powers is necessary”. However it is not
categorically stated as to what constitutes “dangerous
or disturbed condition”. It vests powers on the Central
Government for the same. The vagueness of this
definition was challenged in Indrajit Barua vs. State
of Assam case (AIR 1983 Del 513). Hon'ble Delhi
High Court in the case opined that the lack of
precision in the definition of a 'disturbed area' was not
an issue because the Government and people of India
understand the meaning of it. However, since the
declaration depends on the satisfaction of the
Government officials, it is not subject to judicial
review. The Disturbed Areas (Special Courts) Act,
1976, however provides a clear definition. Under the
Disturbed Areas (Special Courts) Act of 1976, an area
may be declared disturbed when “a State Government
is satisfied that (i) there was, or (i) there is, in any area
within a State extensive disturbance of the public
peace and tranquillity, by reason of differences or
disputes between members of different religions,
racial, language, or regional groups or castes or
communities, it may declare such area to be a
disturbed area”.In the original Armed Forces Special
Powers Act of 1958, only the State Governments had
the power to declare an area as disturbed which was in
consistent with Article 246 of the Constitution of
India to be read with the 7th Schedule of the
Constitution of India which places “law and order”
under the State's list. The 1972 amendments to the
AFSPA took away the power from the State
government and its legislative Assembly and handed
itover to an appointee of the Central Government.

_
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The special powers of the armed forces are
mentioned in Section 4 of AFSPA according to
which any commissioned officer, warrant officer,
non-commissioned officer or any other person of
equivalent rank in the armed forces may, in a
disturbed area—

(a) ifhe is of opinion that it is necessary so to do for
the maintenance of public order, after giving such
due warning as he may consider necessary, fire upon
or otherwise use force, even to the causing of death,
against any person who is acting in contravention of
any law or order for the time being in force in the
disturbed area prohibiting the assembly of five or
more persons or the carrying of weapons or of
things capable of being used as weapons or of fire-
arms, ammunition or explosive substances;

(b) if he is of opinion that it is necessary so to do,
destroy any arms dump, prepared or fortified
position or shelter from which armed attacks are
made or are likely to be made or are attempted to be
made, or any structure used as a training camp for
armed volunteers or utilises as a hide-out by armed
hangs or absconders wanted for any offence;

(c) arrest, without warrant, any person who has
committed a cognizable offence or against whom a
reasonable suspicion exists that he has committed or
is about to commit a cognizable offence and may use
such force as may be necessary to effect the arrest;

(d) enter and search without warrant any premises
to make any such arrest as aforesaid or to recover any
person believed to be wrongfully restrained or
confined or any property reasonably suspected to be
stolen property or any arms, ammunition or
explosive substances believed to be unlawfully kept
in such premises, and may for that purpose use such
force as may be necessary.

Further, Section 5 of AFSPA provides protection to
the arrested person. According to this section any
person arrested and taken into custody under this Act
shall be made over to the officer in charge of the
nearest police station with the least possible delay,
together with a report of the circumstances
occasioning the arrest. Therefore, once the arrested
person is handed over to the police authorities, other
legal protections available to such person under the
ordinary criminal laws and the Constitution become
automatically available to him.
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It is generally alleged that these provisions are not fair,
just or reasonable as it allows armed forces to use an
excessive amount of force. Justice requires that the
use of force should be justified by a need for self-
defence and a minimum level of proportionality on the
part of armed forces. Moreover the provisions of the
AFSPA should be in consonance with the provisions
of Article 14, 21 and 22 of our Constitution. The
detailed procedure relating to arrests, detention and
unlawful assembly and disturbances is also provided
under CrPC. Therefore, the AFSPA covers the same
area or field occupied by CrPC. The constitutional
validity of AFSPA was challenged in the case of Naga
People Movement vs. UOI ((SCC 109: AIR 1998 SC
4311998) 2,). The Hon’ble Supreme Court passed an
instructive judgement pointing to certain dimensions
that may help in forming a perspective on AFSPA. The
salient features of the judgement are as follows-

(a)The Central Act (AFSPA) cannot be regarded as a
colourable legislation or a fraud on the Constitution.

(b)The powers conferred under clauses (a) to (d) of
Section 4 and Section 5 of the Central Act on the
officers of the armed forces, including a non-
Commissioned Officer are not arbitrary and
unreasonable and are not vocative of the provisions of
Articles 14, 19 or 21 of the Constitution.

(c)While exercising the powers conferred under
Section 4(a) of the Central Act, the officer in the armed
forces shall use minimal force required for effective
action against the person/persons acting in
contravention of the prohibitory order.

(d)A person arrested and taken into custody in
exercise of the powers under Section 4(c) of the
Central Act should be handed over to the officer-in-
charge of the nearest police station with least possible
delay so that he can be produced before nearest
magistrate within 24 hours of such arrest excluding
the time taken for journey from the place of arrest to
the court of magistrate.

(e)The property or the arms, ammunitions, etc. seized
during the course of search conducted under Section
4(d) of the Central Act must be handed over to officer-
in—charge of the nearest police station together

with a report of the circumstances occasioning such
search and seizure.

(a)The provisions of Cr. P.C. Governing search and
seizure have to be followed during the course of
search and seizure conducted in exercise of the
powers conferred under Section 4(d) of the Central
Act.

(b)Section 6 of the Central Act in so far as it confers a
discretion on the Central Government to grant or
refuse sanction for instituting prosecution or a suit or
proceeding against any person in respect of anything
done or purported to be done in exercise of the
powers conferred by the Act does not suffer from the
vice of arbitrariness. Since the order of the Central
Government refusing or granting the sanction under
Section 6 is subject to judicial review, the Central
Government shall pass an order giving reasons.

(c)While exercising the powers conferred under
clauses (a) to (d) of Section 4 the officers of the armed
forces shall strictly follow the instructions contained
in the list of “Do's and Don'ts” issued by the army
authorities which are binding and any disregard to
the said instructions would entail suitable action
under the Army Act, 1950. (20) The instructions
contained in the list of “Do's and Don'ts” shall be
suitably amended so as to bring them in conformity
with the guidelines contained in the decisions of this
Court and to incorporate the safeguards that are
contained in clauses (a) to (d) of Section 4 and
Section 5 of the Central Act.

(d)A complaint containing an allegation about
misuse or abuse of the powers conferred under the
Central Act shall be thoroughly inquired into and, if
on enquiry it is found that the allegations are correct,
the victim should be suitably compensated and the
necessary sanction for institution of prosecution
and/or a suit or other proceeding should be granted
under Section 6 of the Central Act.

“Law is not law , if it violates
the principles of eternal justice”

Lydia Maria Child
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Section 6 of AFSPA provides protection to the
members of the armed forces acting under this Act.
No prosecution, suit or other legal proceeding shall be
instituted, except with the previous sanction of the
Central Government, against any person in respect of
anything done or purported to be done in exercise of
the powers conferred by this Act. Similar powers and
protection (with some variations) are available to the
members of the Armed Forces under Sections 45,
1321(1) and 197(2) CrPC. Section 45 CrPC provides
limited protection against arrest and Section 197(2)
CrPC only restricts the taking of cognizance by a
court whereas protection under Section 6 of AFSPA is
much wider and extends over institutions of any
prosecution, suit or other legal proceedings.
Therefore, if the umbrella of Section is withdrawn,
adequate protection to the troops witnessing
dangerous situation would stand diluted, making
them vulnerable to legal and criminal harassment.

The issue of need for sanction to prosecute army
officers under the Armed Forces Special Powers Act
(AFSPA) was addressed in the case of General Officer
Commanding (Army) vs. CBI (Criminal Appeal No.
257 of 2011). The case dealt with two instances of
alleged fake encounters. Five people were killed by
the Army in Assam in a counter insurgency operation
in 1994. Another five people were killed in Jammu
and Kashmir in March, 2000 in an encounter. In both
instances, the CBI was directed to investigate the
matter. CBI claimed that the people who were killed
were indeed victims of fake encounters. The CBI
moved the court to initiate prosecution against the
accused Army officers. Hon'ble Supreme Court
discussed and decided following issues:-

-
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(a) Is prior sanction required to prosecute army
officers for 'any' act committed in the line of duty? -
On this issue Court held that sanction would not be
required in 'all' cases to prosecute an official. The
officer only enjoys immunity from prosecution in
cases only when he has 'acted in exercise of powers
conferred under the Act'. There should be 'reasonable
nexus' between the action and the duties of the
official. The Court cited an example to highlight this
point: If in a raid, an officer is attacked and he
retaliates, his actions can be linked to a 'lawful
discharge of duty'. Even if there were some
miscalculations in the retaliation, his actions cannot
be labelled to have some personal motive. The Court
held that the AFSPA, or the Armed Forces (J & K)
Special Powers Act, empowers the Central
government to ascertain if an action is 'reasonably
connected with the discharge of official duty' and is
not a misuse of authority. The courts have no
jurisdiction in the matter. In making a decision, the
government must make an objective assessment of
the exigencies leading to the officer's actions.

(b) At what stage is sanction required? -The Court
ruled thatunder AFSPA, or the Armed Forces (J & K)
Special Powers Act, sanction is mandatory. But, the
need to seek sanction would only arise at the time of
cognizance of the offence. Cognizance is the stage
when the prosecution begins. Sanction is therefore
notrequired during investigation.

( ¢) Is sanction required for court-martial? - The
Court ruled that there is no requirement of sanction
under the Army Act, 1950. Hence, if the Army
chooses, it can prosecute the accused through court-
martial instead of going through the criminal court.

Thus the fact remains that if armed forces are
deployed within a disturbed area to deal with the
militants, it is necessary to provide them with
adequate legal powers to act against them and also
some protection to save them from malicious
prosecution.

The AFSPA has always been at the heart of concern
about human rights violations in the area of
applicability, such as arbitrary killings, torture, cruel,
inhuman and degrading treatment and enforced
disappearances. These human rights obligations are
analysed in terms of relevant provisions flowing
from constitution of India, and international law
sources, with particular emphasis on the
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International Covenant on Civil and Political Rights
(“ICCPR?”), the Covenant, to which India acceded in
1979. It recognises a number of fundamental human
rights, including the right to life, the right not to be
tortured or ill-treated, the right to liberty and security,
fair-trial rights, the right to privacy, and the right to
freedom of assembly. Gender based inequality and
violence is also one of the issues which cannot be
justified in the name of national security. The Justice
J.S. Verma Committee (JVC) set-up to recommend
changes in laws related to violence against women
has slammed the impunity granted to law-
enforcement personnel guilty of sexual offences
against women under the Armed Forces (Special
Powers) Act 1958. It is observed that there has been
systematic or isolated sexual violence, in the process
of Internal Security duties and recommended review
of the continuance of the Act in the context of
extending legal protection to women in conflict areas.
The alleged brutal rape and murder of Manipur's
Manorama Devi has exposed the abuse of Armed
Forces Special Powers Act in North-East India. A
commission of inquiry was set up by the Manipur
government in 2004, which submitted its report in
Nov. 2004. However, the Guwahati High Court also
looked into the matter and ruled that since the Assam
Rifles had been deployed under the Armed Forces
(Special Powers) Act, 1958, the state government did
not have jurisdiction over them, and the case should
be dealt with by the central government. Thus, the
report was never released subject to this judgement.
Recently, in December 2014, in a case filed in
Supreme Court of India, the apex court told to
government to pay a compensation of Rs. 10 lakhs to
Manorama's family.

In Manipur an organisation of widows and mothers
of those killed in 'encounters' with security forces, the
Extra-judicial Execution Victim Families
Association, Manipur (EEVFAM), had appealed to
the Supreme Court of India for justice for the
innocents killed by police commandos and security
forces, under cover of the immunity provisions of
AFSPA. The organisation has asked for an
independent probe into 1,528 cases of extra-judicial
execution by security forces in Manipur. It is alleged
that 1,528 people including 31 women and 98
children have been killed in the name of 'encounters'
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with militants by security forces between 1979 and
May 2012. Ofthese, 419 were killed by Assam Rifles
and 481 by combined teams of Manipur police
commandos and central armed police forces.
Hon'ble Supreme Court recently, while passing
judgement observed that that out of 1528 alleged
cases of the 62 cases that the petitioners have
documented, whether in each case a judicial enquiry
or an inquiry by the NHRC or an inquiry under the
Commissions of Inquiry Act, 1952 has been held and
the result of the inquiry. Whether any First
Information Report or complaint or petition has been
filed by the next of kin of the deceased. The
remaining cases (1528 minus 62) are revisited to
carry out an identical exercise as above.

Hon'ble court further held that Court Martial
proceedings can be initiated by the Army against an
offender, after the outcome of above exercise.

Over a period of time, substantial efforts have
been made to ensure greater accountability and
responsibility in the conduct of armed forces while
operating under the provisions of AFSPA. The Dos
and Don'ts were formulated by the army as
guidelines for operations, and upheld by the
Supreme Court, thereby ensuring adherence to
procedural guidelines by the armed forces. It needs
to be emphasised that human rights compliance and
operational effectiveness are not contrarian
requirements. In fact, adherence to human rights
norms and principles strengthens the counter
insurgency capability of a force. Protection for the
armed forces must be accompanied by provisions
that ensure responsibility and accountability, within
the parameters of law. It is for this reason that robust
safeguards need to be incorporated in the existing or
any new law. AFSPA should be made compliant with
international and national norms of human rights and
humanitarian law to achieve greater objective of
ensuring security by armed forces in free and fair
manner.

DR. VISHWANATH PARANJAPE 2IC,
208 BN ( COBRA)
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The fight against the red menace is not only an
intense battle of nerves but also a psychological tussle
where outsmarting the adversary is much more
important rather than outnumbering them. Therefore
it is essential that our approach towards this fight
should be rational, dynamic and commensurate with
latest naxal trends. This article is basically the
accumulation of my experiences in LWE areas
addressing various aspects of fight against naxalism.

Intelligence
Difficulties in Generating Intelligence----

1. Lack of initiative/ interest

2. Intricacies of intelligence not known to intelligence
personnel

3. Present Intelligence set-up—No accountability—-
Intelligence Fund/performance wise

4. Lack of exposure

5. Noserious efforts have been made to revamp
Intelligence Cell

6.Working on zero-risk principle/ No covert
operations.

RATIONALYAPPROACHYAGAINST/REDSTERRORS
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Remedies—

1.

Deputation is a great source of attaining
knowledge from other agencies. For Ex-Addl.
S.P(Ops) knows the complete intelligence
dynamics of a district in which he has served.
We should strengthen our Intelligence Cell by
posting him in that particular area.

. We should encourage deputations in State

Police (Bihar, Jharkhand, Chhattisgarh ) IB.

. Training. of intelligence personnel in IB/ State

special Cells.

A compact Intelligence Cell at Sector
level—This Intelligence cell should feed
COBRA and other units with actionable inputs.
Greater coordination with IB/SIB

More emphasis should be given on creating
moles rather than feeding informers which is
quite difficult & requires professionalism.
Intelligence Cell ...Special
Incentives...differentiate between performers &
non-performers --- annual assessment of
Intelligence Cell personnel

Greater financial powers with accountability
should be given to this Intelligence Cell upto
Desk Leader as every information has got a
price tag—only proper assessment is required.

Psychological Operations

Skill building programmes should be done in
naxal strong zone.

Delegitimize the Red Movement with the help
of media and intense public interaction.
Surrender & rehabilitation policy should be
advertised strongly by the local troops in the
remotest parts.

Promoting recruitment rallies and encouraging /
training youths from the naxal infested areas
for recruitment.
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5. Promoting NGOs to restore people's faith &
confidence in government machinery

6. Being the only frequently visible representative of
the state in the core naxal areas we should strongly
raise the development issues at the appropriate
forum through Commandants and subsequently the
commandaingofficer should be part of the
mechanism which decides utilization of [AP
(Integrated Action Plan) funds.

7. Empathize rather than sympathize.

Optimum Area of Responsibility / Mode Of
Deployments

For CRPF Coys--- 10-15 kms radius (Dominance)
For CRPF--- Naxal Transit Routes & Core Areas (No
specific limits)
Deployments---- securing the support line & then
entering the woods

Age Profile

LWE AREAS- DC/AC/SOs not more than 35 yrs. ;
ASI/HC not more than 40 yrs. ; constables not more
than 35 yrs. (preferably)
CivicAction Programme (CAP)
1.Intelligence purpose—Coy. Comdr. 40%
2.Psychological -OPS --- CO+OC—30%
3.Conventional --- CO---- 30%
Medical Support
1. Reluctance of combatized Medical Officers/
medical staff to accompany the troops to the
operational bases should be dealt strictly.
2. For getting quality treatment even in difficult
areas we should enter into contract with best available
local doctors by remunerating them appropriately.
3. Memorandum of understanding for cashless
treatment with major private hospitals at various
state capitals/ cities for not only battlefield injuries
but also for serious diseases.

District Agencies/IB/SIB/ Coordination between
District Level Unified Command (DLUC)

1. Being better equipped technically & specialized
agencies, definitely Intelligence Bureau/ State
Intelligence Bureau has got some edge when it
comes to intelligence Therefore, with greater co-
ordination we can not only strengthen our
intelligence part but also raise the level of execution
which is our sole USP.

2. As mentioned earlier being the only frequently
visible representative of the state in the core naxal
areas, the DLUC provide us the appropriate forum
where we can apprise the district authorities about
the real scenario and the required remedial
measures.

3. Effective and persistent psychological-operation
requires contribution from various Distt. agencies
and security forces.

4. With the DLUC catering for the needs of SFs
becomes easier.

5. With the recent policy of combating naxalism and
proceeding development works simultaneously ---
the need of effective DLUC with appropriate
representation from the District & SFs is undeniable.

Pre- Induction Training.

1. Night operations: Emphasis should be given to
night exercises/ night navigation/ approach to
training in darkness

2. Navigation: In addition to conventional map
reading, use of Google Maps , calibrated SOI Maps ,
use of gadgets and advanced GPS should be taught
to the lowest formation also.

3. Time Management: synchronized team-
movements time bound mock exercises with
special emphasis on synchronization of various
participating teams

4. Emphasis on [ED's/explosives.

5. Enhancing Firing Skills: Quota of practice
ammunition should be raised so that each & every
formation can fire with every weapon available
without any hitch.

6. Signals Training.

7. Learning legal intricacies involved in a naxal
operations.




Operations

1.Naxal Platoon formations: Small teams &
intelligence based operation, surgical strikes,
outsmart rather than outnumber them.

2. Naxal Coy. Formations: Targeting naxal transit
routes / core areas, emphasis on intelligence, COBRA
teams executing sustained operation, where to fight &
where to leave concept.

Intelligence based, specific teams, specific training, if
possible area specific teams.

e Effective decision making authority to the field
commanders.

e Overcautious approach and Zero Risk Policy
adopted by higher officials ---- dampens the spirit of
field commanders which consequently makes our
troops defensive.

¢ Outof turn promotions for non- gazetted rank

e Coy. Commanders / AC/DC should be given the
authority to give monetary rewards to CT/ GD
instantly so that the motivation level of the coy
remains sky high.

® Priority in deputations / foreign courses / choice
posting

e Medals for serving in LWE areas for a specified
period

e Railways concessions alongwith family members
every year while posted in LWE areas ... Interest free
advance on leave once every year

e Rewards for max. participation in operations / Best
Scout / Best Firer / Best navigator / Endurance / other
operations related matter at Bn / coy level ....
Recognition for operations

Harshpal Singh
Dc, 207 Cobra Bn

Knowledge is
having the right
answer.
Intelligence is
asking the right
question.
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The early twenty-first century has seen resurgence
in insurgencies and in counter-insurgency warfare.
Despite this, most western militaries are primarily
structured to fight conventional wars. Modern
offensive air power with its far-reaching and decisive
strategic effects is well suited to conventional
warfare, but there is a lack of understanding of its
capabilities and limitations when applied to counter-
insurgency warfare.

During Operation Iraqi Freedom, air power
delivered devastating battlefield effects leading to the
swift defeat of Iraq's conventional forces. When,
however, the enemy transitioned to insurgent warfare,
there was a limited understanding of how air power
could best contribute. This was evident in the actions
of the US 3rd Infantry Division who released their air
liaison element soon after the capture of Baghdad,
wrongly believing they had nothing more to offer.
The application of offensive air power needs to be
explored and developed so that it can contribute more
effectively to the counter-insurgency campaign. We
argue that it is crucial to understand thoroughly the
fundamentals of counter-insurgency warfare before
employing lethal force. In examining this notion, we
will look to answer the question, 'How does the use of
offensive air power best align with counter-
insurgency theory?

The paper will provide a framework for
understanding how offensive air power can best be
applied in support of counter-insurgency operations.
It will show that an appropriate offensive air power
strategy can only be developed by thoroughly
understanding counter-insurgency fundamentals.
Further, it will examine the strengths, weaknesses and
risks resident in the application of each of the roles of
offensive air power. The capabilities required to
undertake these roles will be also important.

INSPIRATION m

ROLE OF
~ HELICOPTERSIN =
" COUNTER INSURGENCY

Platforms, Sensors and Weapons in Counter-
Insurgency Warfare Platforms: The framework
for evaluating the effectiveness of offensive air
power tools in counter-insurgency operations
indicates that some platforms will be better suited to
the counter-insurgency role than others. A caveat to
this discussion is that each specific theatre will have
its own unique terrain, weather and threats.
Accordingly, some platforms will realise certain
advantages or disadvantages due to these variables.
This should be a consideration for air power
planners, but a detailed breakdown for each potential
theatre is beyond the scope of this paper. The
following evaluation will instead consider generic
strengths and weaknesses of various platform types.
The considerations which are discussed below could
then be tailored for specific theatres.

The platforms which are most suitable for
counter-insurgency operations are those which are
the most survivable, can be deployed as required
within the theatre of operations, have good range and
endurance to provide long-term coverage over a
broad area, and have the capability to carry suitable
weaponry, sensors and communications suited to
accomplish the mission. There, in way so that should
be platforms which can deliver weapons accurately
the risk of fratricide and collateral damage is
minimised.
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Helicopters in Insurgency: The main advantage of
helicopters is their ability to operate at low speed near
the ground. This allows them to operate close to both
friendly troops and potential targets. This proximity
enables helicopters to maintain sensors on a target or
in a target area with minimal manoeuvre or loss of
contact. With less chance of visual misidentification,
correct targeting is more assured. Sensor capability is
maximised due to closer ranges and the slow rate of
movement of the platform. Helicopters normally
carry direct fire low-yield weapons, which makes
them well suited for operations in areas where
collateral damage is a concern. By operating
primarily at low level and slow speeds, helicopters
can also operate more effectively with lower cloud
cover and lower levels of visibility than fixed-wing
platforms. The low-level and low-speed capabilities
of helicopters are their source of strength and also
their source of weakness. Operations at low-level and
low-speed make helicopters vulnerable to attack from
the ground. Insurgents are unlikely to have highly
capable surface-to air missiles (SAMs), but will likely
have access to some form of low-technology tactical
anti-air capability. Infra-red (IR) SAMs, such as the
US Stinger and the Soviet SA-07 series, are prevalent
among many of the world's insurgent groups. Even
when helicopters are equipped with the latest missile
approach and warning systems (MAWS) and IR
decoys, they are still susceptible to attack with low-
technology weapons, such as heavy calibre machine
guns and rocket-propelled grenades. For insurgent
groups lacking any early warning technology,
helicopters make attractive targets as they are easily
detected visually and aurally. There have been many
occurrences when helicopters have proved vulnerable
to insurgent attacks. During counter-insurgency
operations in Panama in the late 1980s both
helicopters and fixed-wing aircraft were used for
CAS, but it was only the helicopters which received
battle damage.

In Context of India: Medium lift helicopters
(MLH) MI-17 1V fleet was inducted in BSF in 2003
and ALH (Dhruv) in 2010. These helicopters were
procured under J & K action plan. Earlier this fleet
was mainly used for air logistics and communication
tasks. However, in the last few years their
employment and the scope of their utilization has
extended to include disaster relief, special heliborne
operations (SHBO)

for the National Security Guards, anti-naxal
operations, counter insurgency operations, air-
maintenance of remote border out posts, casualty
evacuations etc.

The government recognizes the increasing use of air
dimension in addressing the internal security
challenges in the country. Air assets provide the most
effective assistance to the internal security
challenges.

Jai Hind

Shree Niwas Sharma
DC (Pilot), 119 BN.CRPF

If you are in trouble anywhere in the

world , an airplane can fly over and

drop flowers, but a helicopter can

land and save your life.

- Igor Sikorsky
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'PEER TO PEER ASSESSMENT: A VALUE ASSESSMENT"

“Peer assessment requires trainees to provide either
feedback or grades (or both) to their peers on a
performance, based on the criteria of excellence for
that performance or event which trainees may have
been involved in determining”.

Nancy Falchikov
University of technology
Sydney, Australia

Introduction:

In the past years, quality assurance and quality
improvement in basic training and other in-service
courses have become increasingly important in
CAPFs. Different procedures have been introduced
for evaluating quality at the level of Training
Institutions in which Peer to Peer assessment is the
newly introduced method.

Aims:

The main aims of Peer to Peer assessment are to:
B Increase trainees responsibility and autonomy in
assessing themselves in training curriculum.
# Strive for a more advanced and deeper
understanding of the course matter, skills (their own
capabilities) and processes (methodology of the
instructors).
#» [nvolve trainees in critical reflection (situation
based tasks and exercises).
» Develop in trainees a better understanding of their
own subjectivity (needs and requirement of CRPF)
and judgement (selection criteria in specific tasks).

Advantages & Disadvantages:

Trainees individually assess each other's
contribution using a predetermined list of criteria.
Grading is based on a predetermined process, but
most commonly it is an average of the marks awarded
by the instructor.

Advantages

Disadvantages

e®Agreed marking criteria
means there can be little
confusion about
assignment outcomes and
expectations.

®Encourages trainees'
involvement and
responsibility

®Encourages trainees to
reflect on their role and
contribution to the process
of the task and ground
work.

®Focuses on the
development of trainee's
judgment skills on given
situation.

®Trainees are involved in
the process and are
encouraged to take part
ownership of this process.
®Provides more relevant
feedback to trainees as it is
generated by their peers.

oIt is considered fair by
some trainees, because
each trainee is judged on
their own contribution.

When operating
successfully can reduce an
instructor's marking load.

® Additional briefing time
can increase an
instructor's workload.

® The process has a degree
of risk with respect to
reliability of grades as peer
pressure to apply elevated
grades or friendships may
influence the assessment,
though this can be reduced
if trainees can submit their
assessments independent
of'the group.

®Trainees will have a
tendency to award
everyone the same marks.

®Trainees feel ill equipped
to undertake the
assessment.

eTrainees may be reluctant
to make judgements
regarding their peers.

At the other extreme,
trainees may be
discriminated against if
trainees 'gang up' against
some other team member.




The Peer to Peer Assessment attempts to measure
following qualities:

®» Emotional maturity (Cognitive Skill)
3 Sense of responsibility (Affective Skill)
B Team spirit (Affective Skill)

B Adaptability (Affective Skill)

» Emotional Maturity: Emotional maturity refers to

ability to understand, and manage, our emotions.
Emotional maturity enables to create the life as we
desire. A life filled with happiness and fulfilment. We
define success in our own terms, not societies, and we
strive to achieve it.

Relevance:
» A trainee is supposed to accept responsibility for
mistakes.
* A trainee should share the credit for effective
decisions.
* He should always be ready to help his teammates
more and criticizes less.

» Sense of Responsibility: Sense of responsibility is
the sincerity of a trainee, with which responsibilities
are discharged, particularly when not under
supervision.

«In an operation, we may find a situation wherein after
conduct of a raid, a trainee finds a treasury open with
lots of cash & jewellery. A trainee is supposed to be
responsible enough to inform his seniors and ensure
handing over to the owner.

In a similar situation a trainee is expected to behave
well with ladies and elderly persons in an emotionally
charged operational environment so that force is not
defamed.

Relevance:

* A trainee is supposed to behave responsibly
particularly when not under supervision.

« In a challenging operational environment, a trainee
should feel personally responsible for his task and
duty and he should put in his best effort to complete
the task to the best of his ability.

* Cl operation based on small teams, i.e. buddy pairs,
where all members are expected to be sincere and
responsible.

S

B Team Spirit: To observe the degree to which a
trainee extends help and accepts help, for the
achievement of Team Goals.

+ All the activities of CI operation is a team event
and trainee lacking team spirit will adversely affect
the team performance.

* Buddy system has been enforced in the forces so
that both the members can look after each other both
in operations and routine activities.

* A trainee is injured due to heavy fire from the
extremists and the team members decide to rescue
him by risking their life is a perfect example of team
spirit.

Relevance:

* While undertaking difficult and dangerous
operations, trainee need to function as a team, in
unison and with near perfect coordination.

* For such a high standard of team work, an
individual trainee should be willing to unhesitating.
He provides help to team members and have no
reservations in accepting help from others.

* A trainee needs to function as a team with perfect
coordination among each other.

= Adaptability: To test or measure the speed with
which a trainee adjusts to a new environment and
becomes an effective participant.

* Ateam has moved from Sukma to Bheji & Gurkha
for a mission in highly adverse and sensitive areas
of Chhattisgarh. The trainees quickly acclimatiz
themselves and immediately operate to deal with
the crisis.

*A team is flown to deal with a crisis situation and do
not get adequate support from the first responder but
the situation demand to adjust and operate in
national interest.

Relevance:

* A trainee needs to adjust to new operational
environment and become effective participant
learning from his past experience.

* An adaptable trainee can deliver in operation when
he has to operate in coordination with the first
responder.

* This attribute helps in cordial atmosphere in the

group.



The process of mutual assessment also strengthens
inter-personal relations, understanding other’s
perspectives and provides a realistic assessment of
one's strengths and weaknesses.

Conclusion:

One particularly promising instrument of quality
assurance and development is Peer to Peer
Assessment. Peer to Peer Assessment can build a
formative, development-oriented approach and aims
at supporting CRPF in their efforts to offer high
quality training. The focus lies on the promotion of a
culture of continuing quality improvement in an
atmosphere of openness and mutual trust between a
Trainee and Instructor that contributes to enhancing
in the requirements of CRPF. Good practice is valued
and encouraged in a dynamic and motivating process,
from which both the curriculum of training reviewed
and the peers can benefit. Its focus is on a practical
approach: it offers directly implementable guidelines
for all instructors who want to introduce Peer
Assessment in their quality assessment and
development procedures.

Rupesh Kumar, Dy. Comdt., 217 Bn

Evervone is a
genius. But if vou
judge a fish on its
ability to climb a
tree, it will live its

whole life believing
that it is stupid.

-A KEinstein
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Does your work place stress you out?

Maybe your desk is too messy or your colleagues are
too loud. Perhaps your boss is always looking over
your shoulder, the dated technology gives you anxiety
or you can't stand the fluorescent lights.

Whatever the culprit, there is a good chance that it is
affecting your attitude and performance.

So while there's a lot we can do about things like
organization and our interactions with co-workers,
we probably have very limited control over things like
office décor and communication style among upper
management.

However there are things we can do to minimize
stress, no matter what is causing it.

s, Wit N
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Here are nine tips for creating a stress-free work
environment.

1. Add personal touches: - If your work place
stresses you out, it may help to add personal items to
your desk, cubicle or office that have some special
meaning to you. These could be photographs, art
work, books, lamp etc.

2. Keep your workplace clean and organized: - It
is very difficult to focus when our desk is filled with
papers, files, note sheets etc. So try to clean &
systematise the desk.

3.Learn to handle or ignore interruptions: - There
may be interruptions by our colleagues or juniors who
constantly stop by our desk to chat or discuss. It is
necessary to handle them in a right way.

4. Adapt to changing: - There may be so many new
changes occuring in our office work, like so many
signals are of such nature that require immediate

reply

to higher offices. It may create an anxiety. To adapt to
these things it is required to handle these situations
smoothly.

5. Add plants to desk: - Integrating plants in the
work environment not only beautify the environment
but has been proven to reduce absenteeism and
stress.

6. Be a good communicator: - Poor
communication often causes confusion (and
therefore stress) in office, especially in our CRPF
culture. If you are stressed out by a co-worker who
talks on the phone too loudly or a boss who is always
looking over your shoulder, figure out a way to
effectively communicate your frustration or
concerns. If they know their actions are causing you
stress, they might be willing to make changes.

7. Incorporate relaxation exercises in to our
work day:- If you are allowed and it doesn't distract
anyone around you, play soft music, stretch
occasionally or go for a walk. You won't be able to
get rid of everything that contributes to your stress in
the workplace but you can implement relaxation
exercises when you are feeling tense.

8. Change the layout of your office: Using the
ancient Chinese art of placement, place your desk in
the command position so that you can see all around.

9. Redecorate:- You might not realize that things
like lighting, colours and décor are causing you
stress but there is every possibility of same, so
redecorate.

Sherry Burton Ways says-“Yellow promote
intellectual activity, while, blues & greens are more
restful. Earth tone colours encourage warmth”.

Kill the fluorescent lighting in favour of softer,
more ambient lighting. Invest in a decent chair, an
ergonomically correct desk and glare screens.

“Protect your best asset which is you, while you
work”.

So, these are certain criteria to create a stress free
office environment but the most important thing in of
our forces i.e., “SELF-DISCIPLINE”, which gives
you more confidence and good confidence

automatically reduce the stress.
ALOK SHARMA

DY. COMDT.
227 BN. CRPF
IRLA: - 6539
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Jungle training is the most crucial part of any

training, more so in the case of basic training of
Departmental Entry Gazetted Officers of CRPF,
who are selected from amongst the Subordinate
Officers having put in at least four years of
service. Some of them even join as constables and
later elevate to the rank of Gazetted Officer after a
grueling competition by clearing the
Departmental Entry Subordinate Officers test and
Departmental Entry Gazetted Officer test. In
nutshell they are quite well trained and it is a
challenge for ISA to impart them new knowledge
and skills in addition to what they already know.
Thus it is always an endeavour at ISA to find out
what they don't know and what new can be taught
to them to make the training more meaningful and
interesting.

INSPIRATION 'TA

DEGO’s
14 BATCH
JUNGLE CAMP
b A MEMOIRS
A few days before the commencement of jungle
training of DEGO's 14 Batch, I held a brain
storming session with them to find out how we
should go about for their jungle training. In fact,
such sessions are held before start of every
specialized subject of DEGO's training like drill,
weapons, field craft, tactics etc. This is done to
ensure that we do not waste time on repeating the
basics and concentrate on the aspects they do not
know. So, in this particular session, I could sense
that the trainee officers were quite skeptical as to
what new we could teach them in the jungle
training. All of them had done jungle training in
the basic training, those joining in the rank of
constable having done it twice. Thereafter most
of them had done courses like CIAT, pre
induction training of COBRA etc. There was one
particular officer who said that he has done jungle
training six times. That surprised me. He told that
he has done it twice in basic training i.e. as
CT/GD and DESO and he has conducted four
training programmes as a trainer. So after this
session I was pretty much clear that all of them
knew the basics very well and we will have to do
something different for them to make the jungle
training more meaningful.

I discussed the matter with my superiors and my
staff. After a lot of deliberations we planned a
strategy for meaningful conduct of the jungle
training. I decided that we will not go in for the
conventional jungle camp, where a proper camp
1s established by pitching extendable tents. A lot
of time 1s wasted in digging of morchas, snake

July- December 2016

ISA, CRPF, Mt.Abu



trenches and catering for other arrangements like
messing, toilets, bathrooms etc for the trainers
and trainees in such camps . Such arrangements
require a lot of administrative arrangements and
the trainers are primarily bogged down with it
thereby loosing focus on the training part.
Moreover, under such arrangements the
flexibility in training is lost because after every
exercise we have to return back to the camp. To
overcome these constraints a dynamic jungle
camp was planned. The main features of this
jungle training are enumerated below.

1. Dynamic Camp

As discussed earlier, the concept of fixed camp
was done away with and the camping site was
changed on day to day basis. Light weight
portable tents and sleeping bags proved to be a
valuable asset for this. One tent was given to four
trainees with the idea that three of them would
rest in it while the fourth will be on sentry duty.
The tent was carried by them in turn during all
movements.
2. Dry Ration

Making arrangements for messing of trainees
and staff was also done away with. Everyone was
issued dry ration which had to be carried in the
back pack. The jungle training was of 14 days
duration so it was decided to issue ration for one
week which was replenished after the end of the
week. No readymade ration like tinned food,
noodles, poha, upma, suji halwa etc. was
provided. Instead chana, peanuts, dates, raw
vegetables, rice and dal was given.

3. Self Cooking

The trainees as well as the trainers had to cook
their own food by using firewood from the
jungle. This was done to make them proficient in
lighting fire without revealing their position and
to teach them how to cook nutritious food like
khichdi, rice and dal. They were not even
provided stoves, camphor tablets etc. The luxury
of eating cooked food was extended to them only

INSPIRATION 'TA

once in a day. They had to manage with chana,
peanuts and dates for the remaining part of the
day. The time of meals was also staggered a great
deal to break the routine.

4. Water discipline

Each trainee was given four liters of drinking
water per day with which he had to cater for
drinking, cooking, cleaning of utensils and doing
his daily chores. The batch was lucky to have
their jungle training in the cold month of
December which ruled out chances of
dehydration with this meager quantity of water.

5. Bathing and change of clothes

Bathing and change of clothes during the
jungle training was prohibited. So the trainees
were not allowed to shave, bath or change their
clothes for fourteen days. Realizing the futility of
such chores, many of them stopped even
brushing their teeth after a few days. However
they were extended the luxury of bath in a
mountain nallah on the last day of the jungle
training .

6. Breaking the myth of medication and food
supplements

The trainees were not allowed to take any
antifungal powder, mosquito repellant,
moisturizers, hand wash, sun screen, glucose,
rehydrating mixtures etc to make them realize
that one can survive without them.

7. Navigation

Great stress was laid on improving the
navigation skills. The advantages of integrated
approach i.e. the use of map, GPS and astro-
navigation was made clear to the trainees by
exposing them to different situations. All
exercises and movements during the jungle
training were co-ordinate based. Names of
locations were not used. Only coordinates were
used and the trainees were made to navigate to
the given location using various navigation
techniques and equipment.




8. Night movement and navigation

Night movement and night navigation is
always a big challenge for every field
commander. Therefore stress was laid on this
aspect and after a couple of days most of the
movements and exercises were conducted during
night.

9. Noise control

The importance and advantages of noise
control was made clear to the trainees by
stressing on this aspect throughout the jungle
training. By the end of the training they were able
to move and take LUP without making noise.

10. Briefing and debriefing skills

Detailed briefing and debriefing was done for
each exercise wherein the issues were discussed
threadbare to bring out the good work, flaws and
lessons learnt. Each trainee had to do this in
rotation so that everyone could gain proficiency
in briefing skills.

11. Proficiency in use of explosives

Special sessions on handling and use of
explosives were organized to remove fear of
explosives and to inculcate the practice of
handling and using the explosives safely and
effectively. The trainees were taught how to
make simple [EDs, series IEDs and how to

Map reading class under progress.

INSPIRATION 'TA

diffuse them. The effects of different explosives
in varied quantities were practically shown to
them and they were also encouraged to use them.
The jungle training of 14 days was organized
with focus on the above aspects. The exercises
and movements were designed keeping in mind
that most of the DEGOs would be deployed in
the LWE areas where they should be physically
fit, mentally tough, proficient in field craft and
tactics and master of their weapons and
explosives. Efforts were made to instill
confidence in them which is a must for every
ground level commander to lead his men in
difficult situations and areas.
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Trainee officers cooking their meals.
Though the trainee officers were a little
apprehensive in the beginning of the camp and
they faced lot of hardship during the initial days,
but as the camp progressed they slowly
acclimatized and became fighting fit in combat
like situations. The confidence gained by them
was tremendous and they are now ready to lead
the troops in any operational theatre, particularly
the Special Operations Zone of LWE areas. All
of them will soon be going to their units for
service of the Motherland. I wish them best of
luck for a bright and prosperous career ahead.

Dr. D J Singh
DIG (Trg)
ISA.
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F vent Gallerp INSPIRATION “GJV

Statue Inaugurations Ceremony of Medical camp organized at Jawai village
Late Shaheed Chatra Ram Meghwal on the occasion of CRPF Raising Day 2016.

rs S
- Sl

Sh. B.S. Chauhan Director, ISA taking salute at Quater Guard
on Independence Day 2016

Sh. B.S. Chauhan Director, ISA paying homage to Shaheed Pramod Kumar Comdt, CRPF in
a function organised at Bharat Mata Naman Sthal, Mount Abu.
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Mount Abu Parikrama, by ISA cycle club as a part of  Rashtriya Ekta Diwas oath at ISA Mount Abu on
awareness programme on 23-09-2016 31'0ct 2016

RAF equipment display at ISA, Mt. Abu during

on VIC public order & use of non lethal
weapon course, S No - 3

Diwali Celebrations at ISA, MT Abu
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B.S. Chauhan
Director/IG ISA

/W
”1SA FACULTY )

Prashant Jambholkar

Dr. D.J. Singh
DIG (Training) DIG (Adm.)
1 P.K. Singh |

Commandant (Training)

Kuldeep Singh Manoj Kumar Pushkar Bharadwaj Mool Chand T.M. Kargeti Vishal Patidar
DC (R&D) J DC (Training) DC (C&E) DC (QM/MTO) DC (Adm.) DC (Building)

Babu Lal Pareek Dr. Rajesh Nirwal R.K. Raigar Devendra Singh Vikas Pandey
AC (R&D) MO AC (M) AC (Hqr) AC (Building)

July- December 2016 ISA, CRPF, Mt.Abu






