INTERNAL SECURITY ACADEMY

“Power through pursuit of knowledge” is the sole objective

of this Academy. The Academy endeavours to impart professional
knowledge, inculcate skills and attitudes and develop values and
norms i serve the nation bette:

Sit ght of 1220 meters it i he Hill of
Wisdo: Pinnacle’. Importa d Jain
pilgrim are located here. Temple
constru 11th and 13th centu: in white
marble. Nakki Lake is believed to have been dug by the Gods
with their nails. ‘Brahma Kumaris World Spiritual Centre’ is
located in this city. Besides there are a number of temples, sight
seeing places, gardens and picnic spots.

The Internal Security Academy (ISA) was established at
Mount Abu (Rajasthan) on 1st February 1975 after shifting of the
Central Police Training College (later rechristened, Sardar
Vallabh ational Police Acade bad. ISA
took ow ies from NPA which hired or
owned € Abu Lawrence Schoo. 5 Acres),
which ain Academy Campu ased by
CRPF in 1979.

Constructed in 1849, Abu Lawrence Asylum was founded by
Major General H.M. Lawrence, K C B (Agent to the Governor
General in Rajputana from 1855 to 1857) and later converted to
Abu Lawrence School in 1854. He died on 4th July 1857.
According to his last Will, the Abu Lawrence School was
dedicated to East India Company where he served for over 35
years. ilding including out ilt at a
cost of . Primarily, the school de refuge
and vo tion to orphans and ren in a
good cli

“Never Give In” was the motto of the school. The Abu
Lawrence School was a co-educational institution providing
accommodation to 48 boy and 32 girls and was partly
maintained by imperial funds and partly from private
subscription fees and interests on endowments. The managing
committee comprised of the Government General’s Agent (The
Resident) of West Rajputana State, the Superintending Engineer,
the Chi: i u, the Commandant itorium, Officer
Comm: Station Hospital an of Abu.
Inspect School of Bombay dia used
to visit eriodically. The staff f a Head
Master, tress and three Assistai .

Children of pure European parentage used to get precedence
over those of mixed parentage for admission in the school.
Donors could nominate children for admission. Proportion of
their donation’s fee structure was in accordance with the ranks
in Army. For withdrawal, 14 days advance notice was essential.

After the First World War (1914 — 1918) East India Company
took ¢ ion of the wards of old wrence
School ring the war. On 15 948 a
trainin, ndian Police Service et up at
Mount , the college was hou arracks.
Abu La ol was closed on 30th 950. The
premises of the school building were acquired for housing its
offices, class rooms, library and Rajputana Hotel Estate for its
officers mess. After the shifting of Central Police Training College
in its rechristened version as SVP National Police Academy to
Hyderabad, the Central Reserve Police Force took over the
complex to establish the Internal Security Academy on 1st
Februavi 1975.
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To hone the combat skills of the officers of
CRPF with the requisite knowledge and combat
skills for enhancing operational efficiency in LWE

and other conflict theatres.

The participants would be able to have:

AIM

SCOR

e Awareness of the complex & complicated

operational challenges in LWE and ways

and means to mitigate.

a forum for

lons and dissem f new
de and innovation matters
concernlng security response to Left Wing
Extremist’s violence.

e Utilize participants’ expertise on specific
aspects of policing through experience

the participant! latest

ues and technologi ancing
operational efficiency.

e Help appreciate Human Rights issue and
the Role of Police.

e Planning, conduct and supervision of

specific on the joﬂ) at the

el.

p soft skills for f high

performer teams to meet operational

challenges.

frank

CAPACITY- 25

ommandant to Co.t of the

BLOCK TIME TABLE

Duration of the Course. 06 Days

of working days. 06 days
:“rlods in a day. 09 periods
of periods. 54 periods
Duration of period. 40 minutes

FOGY
tures / Presentatio
e studies.

Panel discussions.
Table top exercises.
Brain storming
Open sessions

up discussions
kshops
play of training fil

|mp055|ble unt|I |t s done.

Nelson Mandela

CONTENT OF
Leadership ipative

Developmental and Combat Leadershlp

e Motivational Techniques and Creating
High Performer Teams.

e MBO - KRA at Unit level, Training &
Development-Empowering Subordinates.

Stress manage distressing
techniques
Soft skill games ise Left Wing

Extremism and role of CRPF-
Contemporary view point and suggested

remedies.
e |atest intelligence reports regarding
Internal Security Collection /
-obtaining actiona-lgence in real
time in fields theatres) and
counter intelligence

presentation/discussion.

e Use of technology/hardware/ software aids
in enhancing ops

efficiency-

presentation/discu
Briefing on depl
Google/digital/ T
an over view.
e Planning and execution of OPS — TWET
SOP of all theatres- discussion,
documentation of Ops data (SOP in case
in Naxal

of recoveries by CRPF).

Current challeng i

affected areas and

Case  studies successful and

unsuccessful ops of all theatres and
lessons learnt.

ith the help of
, GIS System-

e Human Rights and Role of Police and
igh Courts and
CRPF

Security Forces
, parameters of

Latest court order.
- Supreme Courts r
Fundamental of
progressive training in CRPF, LWE

theatre  specific  rotational training,
conducting Pl training, On the job
training, SWATI training etc- Presentation

& discussion. -




