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Sh. Kuldiep Singh, DG, CRPF inspecting the Farewell Parade at CRPF Academy, Gurugram.

Sh. Kuldiep Singh, DG, CRPF with  Parade Commanders and  Officials of CRPF.
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On behalf of the Training Directorate, I convey my sincere

thanks and gratitude to all the Officers and personnel of the Training

Institutions for timely response and co-operation for the publication

of 33rd issue of Trendsetter.

May we all touch new professional heights.

-Jai Hind-

Sunil Joon

Director/IG, ISA, Mount Abu.

Shri D. S. Rathore

DIG, Adm, ISA



MISSION & ACTION PLAN 
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I. Achieve objectives of e-learning.
II. Critical review of outdated and obsolete subject technologies and

methodologies.
III. Enhancement of training capacity by concentrated efforts for training of

trainers.
IV. Preparation of trainers for upcoming Auxiliary Training Institutions.
V. Creation of Tactical Training Hubs (TTHS).
VI. Special emphasis on skill development and multi tasking, on the job training and

selection of best trainers.
VII. Improvement and supplementation of infrastructure.

Training Directorate resolves to impart high standards of training. To open its horizons
to new technologies for virtual learning methodologies in sync with modern tools of
e-learning and to minimize the gap between training and field requirements, and also
to undertake endeavors towards benchmarking of all Training Institutions to be the
best in the country.

MISSION

ACTION PLAN 



Focus Institution - RTC, RAJGIR 

SHRI SANJAY KUMAR, DIG  
RTC, RAJGIR, BIHAR

A  BRIEF HISTORY OF RTC 
RAJGIR,BIHAR

LOCATION / ORGANIZATION AND ROLE

ADMINISTRATIVE BLOCKQUARTER GUARD
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War is life multiplied by some number that no one has ever hear ― Sebastian Junger, War

OPENING CEREMONY OF SUITING SKILL &  NAVIGATION SKILL COURSE . 

Establishment of Recruit training

Centre –5 was approved by MHA

on 14/09/2004 and established on

11/03/2005 at Haridwar

(Uttarakhand). Since suitable land

could not be acquired, RTC-5 was

shifted to Dharampur (H.P) on

15/06/2005.

Later MHA accorded sanction for

acquisition of 168.70-acre land at

Rajgir, District- Nalanda (Bihar) on

09/11/2006 for establishment of

RTC-V. RTC was shifted to Rajgir

with its headquarters at GC, CRPF,

Mokamaghat during May-2011,

due to Non-availability of

accommodation and basic

amenities at Rajgir location. RTC-

Rajgir had finally shifted to its key

location Rajgir on 15/12/2016.

ACTIVITIES

NAVIGATION MARCH PLATOON FOOT DRILL

https://www.goodreads.com/work/quotes/9737203


NEWS FROM VARIOUS TRAINING  INSTITUTIONS

.

ISA, MOUNT ABU
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“No soldier outlives a thousand chances.”                                          ― Erich Maria Remarque

One week Stress Management Program by Art of Living was

organized.

Har Ghar Tiranga rally to celebrating Azadi ka Amrit Mahotshav
on 15th August..

.

Trainee Officers of  MOCC Sl. no – 53 during jungle camp. 

Group Photograph of 28th Batch of Officers with ISA faculty

during their Re-union and Seminar.

CIATS, SILCHAR

Trainee crossing obstacle during CIAT course.Opening Address of CIAT Course Sl. no – 11.



“Everyone's a knucklehead at one point or another.”                                  ― Raymond Jones

NEWS FROM VARIOUS TRAINING  INSTITUTIONS

RESTRICTED 6

CTC, CBE

Passing out Parade of  DASO-93rd Batch. Children awareness programme organized by the Institute.

MoU with MDI for Certificate course on Business Management.

CRPF ACADEMY, GGM

Opening Ceremony of NSG Pre-conversion course Sl. no-30. Bike rally was organized Under the aegis of Azadi Ka Amrit Mahotsav.

RTC, PGM

Basketball match was organized by CRPF Academy.

https://twitter.com/crpfacademyggm1/status/1568613600750899200/photo/2


INDEPENDENCE DAY CELEBRATIONS AT VARIOUS INSTITUTIONS  

CTC, CBE
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“Bravery is being the only one who knows you’re afraid. “                                         -Franklin P. Jones

CIAT, SILCHAR CIAT, SVP

ISA, Mt.ABU

RTC, RAJGIR CRPF ACADEMY, GGM



BEST PRACTICES & INNOVATION IN TRAINING 

CIAT, SHIVPURI

Best Practices:
• i) The training is designed as a combination of information and 

entertainment by incorporating online video and 

digital/geographical data.

• ii) The physical and mental level of each trainee is assessed on a 

curricular basis.

• iii) Target area is identified in terms of content and trainees (both 

weak and knowledgeable) through close involvement of trainers.

• iv) Guided practice method is used to ensure better assimilation of 

the subject matter.

• v) Additional classes and sessions are organized to bring the 

selected weak trainees at par with other trainees.

• vi) Competition for the best company is conducted to improve the 

team spirit among the trainers and trainees.

• vii) Trainees make proper use of the library and e-library of this 

institute to enhance their subject and knowledge..

Innovations:
• (i) Use of various types of mobile applications for weekly test, snap 

test, entrance behavioral test as well as weekly feedback.

• (ii) Organizing team games and ice breaking games to improve team 

spirit and better coordination among trainees.

• (iii) Use of drone cameras during jungle camps and other training 

programs and tactical drills for better observation and proper 

correction after demos and exercises.

• (iv) Use of audio/visual techniques for better retention.

• (v) Amalgamation of case studies into regular classes wherever 

necessary to give real time situation scenarios to the trainees.

• (vi) Pay attention to accuracy in firing using lasers and cameras.

“ Be brave. Take risks. Nothing can substitute experience.”      -Paulo Coelho
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BEST PRACTICES & INNOVATION IN TRAINING 

Best Practices:
➢ Prominent speakers of good repute on various subjects are   invited 

to deliver lectures during various courses.

➢ In addition to in-service and basic courses organized at ISA, course 

on Skill Development for CRPF officers and BPR&D sponsored 

courses are also conducted for officers of other CAPFs, State Police 

and State Administration.

➢ The ISA Faculty shares their rich experience to the Participants 

during various courses.  Besides, brain storming sessions, panel 

discussions and syndicate presentation by Participants are also 

conducted during each course. 

➢ Emphasis upon interactive adult learning through use of latest 

technologies, multimedia and graphics.

➢ Feedback System: A system of Feedback from Participants is in 

vogue, which has now been made optional to Participants to write 

their names or otherwise in their Feedback.  

➢ Training Branch of ISA is constantly revising and updating list of 

Prominent Guest speakers. Currently, ISA has 173 Eminent Guest 

faculties in its panel.

➢ A MoU has been signed with Sardar Patel University of Police, 

Security and Criminal Justice, Jodhpur (Rajasthan) for mutual 

research and development on various police subjects.

➢ Course materials are provided to the Participants at the end of each 

course. 

➢ A mix of operational and administration subjects are incorporated 

in the Course Planner. 

➢ Group Mentor: - Small Groups are made and their activities are 

closely monitored and appropriate guidance is given to the group by 

respective Mentors.  

➢ Personal Skills: For developing personal skills small creative groups 

based on their interest are formed in basic courses.

ISA, MOUNT ABU

“Scared is what you're feeling. Brave is what you're doing.”             ― Emma Donoghue
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BEST PRACTICES & INNOVATION IN TRAINING 

➢ Initiative and Technology: To enhance leadership and professional 

skills of commanders of various ranks, ISA organizes Junior and 

Senior Level Leadership Courses, Cyber and Information Security 

Course, Geographical Information System Course and Emerging 

Trends in Space Technology for Real Time Operations.

➢ Publication/Research, Library & Development:

➢ ISA has been publishing quarterly E-Magazine on behalf of Trg Dte.

➢ More than 35,000 books on various subjects are available in ISA 

Library. E-library has also been completed and launched through e-

Granthalaya (Digital Platform developed by NIC,  MEITY for 

Government Libraries as automated in-house activities as well as 

member services and networking for resource sharing)

Innovations:

➢ ISA was the first Training Institute to start online training.

➢ Case studies form integral part of lectures taken by ISA Faculty.

➢ Syndicate Presentations.

➢ Brain Storming Sessions.

ISA, MOUNT ABU

“Courage is found in unlikely places.”                                          ― J.R.R. Tolkien
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