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NOTIFICATION
New Delhi, the 25th July, 2011

GS.R. 219 —In exercise of the powers conferred by sub-section (1) and clanse (a) of sub-section (2) of Section
18 of the Central Reserve Police Force Act, 1949 (66 of 1949) and in partial supersession of the Central Reserve Pohce Force
(Combatised Para-Medical Posts) Recruitment Rules, 1995, in so far as they relate to the posts of the Steward, Mali,
Chowkidar, Masalchi, Kahar, Table Boy, Safai Karamchari, Staff for Sister Mess, Dhobi/Washer man, Carpenter, Cook, Ward
Boy/Ward Girl, except as respects things done or omitted to be done before such supersession, the Central Government
hereby makes the following rules regulating the method of recruitment to the Combatised Para-Medical posts, in the Central
Reserve Police Force, namely -—

1. Shorttitle and commencement.—(1) These rules may be called the Central Reserve Police Force, Group ‘C’
(Combatised Para-Medical Posts) Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazeite.
2. Application.—Theserules shall apply to the posts specified in column (1) of the Schedule annexed to these rules.
3. Number of posts, classification and pay band and grade pay or pay scale.—The number of the said posts, their

- classification, pay band and grade pay or pay scale attached thereto, shall be as specified in columns (2) to (4) of the said

Schedule.

4. Method of recruitment, age limit qualifications, etc.—The method of recruitment, age limit, qualifications and
other matters relating to the said posts shall be as specified in columns (5) to (14) of the aforesaid Schedule.

5. Disqualification. ~—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered mto or contracted a marriage with any person, .
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

7. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Class, Ex-servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

8. Physical standard for recruitment.—Physical standards for recruitment of the Group “C” posts para-medical
staff shall be as prescribed for General Duty cadre.

9. Medical fitness for prometion.—For promotion from one post to another in any grade or rank or post included
in the Schedule, individual shall be required to confirm to medical category shape-1 as prescribed by the Government of
India.

SCHEDULE
Name of Number Classification  Pay Band Whether Whether benefit  Age-limit for direct recruits
the post of post and Grade selection of added years of
Pay or Pay post service admissible
Scale ornon-  underrule30of
selection the Central Civil
post Services (Pension)
Rules, 1972
0] Q@ &) @ ©) ©) ¢
1. Constable *08(2011)  General Pay Band-1 Not Notapplicable ~ Between 18 10 23 yeurs.
(Steward) *Subject Central Rs. 5200— applicable (Cut off date for age limit
to variation ~ Service, 20200 plus shall be the 1st August of
dependent  Group “C”, GradeFPay every year).
on Non-Gazetted, 0fRs. 2000
workload.  Non-
Ministerial
(Combatised)
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‘Educational and other qualifications required for Whether age and educational Period of probation, if any
direct recruits ; qualifications prescribed for
direct recruits will apply in the
case of promotees
(® ©) (10)
L. Matriculation pass from a recognised Board, Not applicable Two years
2. Notless than one year experience in catering
and kitchen management in a hotel of repute
or Defence Services Mess or other officers
Messes.
3. Should be medically fit.

Method of recruitment : Whether by direct In case of recruitment by promotion or deputation or
recruitment or by promotion or by deputation absorption, grade from which promotion or deputation
. Or absorption and bercentage of the vacancies or absorption to be made :
to be filled by various methods
(11) (12)
By direct recruitment : Not applicable
Ifa Departmental Promotion Committee exists, what is its Circumstance under which the Union Public
composition Service Commission is to be consulted in
i making recruitment
(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of :— , Not applicable,
1. Chief Medical Officer (Selection Grade), —Chairman
Central Reserve Police Force
2. Chief Medical Officer or Senior Medical —Member

Officer, Central Reserve Police F. orce
3. Medical Officer, Central Reserve Police Force —Member

@ @ &) Q) ® ©) U]
2. Constable *06 (201 1)  General Pay Band-1 Not Not applicable  Between 18 to 23 years
(Mali) *(Subject  Central Rs. 5200— applicable (Cut offdate for age limit
to variation Service, 20200 plus shall be the 1st August of
dependent Group “C”, Grade Pay every year).
on Non-Gazetted, ofRs, 2000
workload)  Non-
Ministerial
(Combatised)
®) ©) (10)
1. Matriculation pass from a recognised Board. Not applicable Two years

2. Elementary knowledge of gardening or
gardening operations and preparation of
flower beds,

3. Should be medically f,
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(13)

(14)

Group ‘C’ Departmental Promotion Comumnittee consisting of :—

1. Chief Medical Officer {Selection Grade), —Chairman
Central Reserve Police Force

2. Chief Medical Officer or Senior Medical —Member
Officer, Central Reserve Police Force

3. Medical Officer, Central Reserve Police Force —Member

Not applicable.

0] &) ) 4) ) ©) (N
3. Constable  *16(2011)  General PayBand-1  Not Not applicable ~ Between 18 to 23 years.
(Chowkidar) *{Subject Central Rs.5200—  applicable (Cut off date for age limit
to variation  Service, 20200 plus shall be the 1st August of
dependent  Group “C”, Grade Pay every year).
on Non-Gazetted, ofRs. 2000
workload).  Non-
Ministerial
(Combatised)
(®) ) (10)
1. Matriculation pass from a recognised Board. Not applicable Two years
2. Should know cycling.
Note : Preference may be given to the Ex-servicemen.
3. Should be medically fit.
an (12)
By direct recruitment Not applicable
(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.

1. ChiefMedical Officer (Selection Grade), —Chairman
Central Reserve Police Force

2. ChiefMedical Officer or Senior Medical —Member
Officer, Central Reserve Police Force

3. Medical Officer, Central Reserve Police Force —Member

() 2 ©) @ ©) © 0
4. Constable *21(2011)  General Pay Band-1, Not Not applicable = Between 18 to 23 years.
(Masalchi) *(Subject  Ceniral Rs. 5200— applicable (Cut off date for age limit
to vanation  Service, 20200 plus shall be the Ist August of
dependent Group“C’,  GradePay every year).
on Non-Gazetted, ofRs.2000
workload).  Non-
Ministeria
(Combatised)

28‘89#%)///»4
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)

(10)

1. Matriculation pass from a recognised Board. Not applicable

2. Not less than two years experiencein a similar
job in a hotel or restaurant of repute.
3. Should be medically fit.

Two years

1D

(12)

By direct recruitment.

Not applicable

(13)

(14)

Group ‘C’ Departmental Promotion Committee consisting of :—

1. ChiefMedical Officer (Selection Grade), —Chairman
Central Reserve Police Force

2. Chief Medical Officer or Senior Medical —Member
Officer, Central Reserve Police Force

3. Medical Officer, Central Reserve Police Force —Member

Not applicable.

@ @ @ @ ®)

Y

5. Constable 12*(2011)  General PayBand-1,  Not

(Kahar)  *(Subject  Central Rs. 5200— applicable

to variation  Service, 20200 plus
dependent  Group “C”, Grade Pay
on Non-Gazetted, ofRs. 2000
workload).  Non-

Ministerial

(Combatised)

Not applicable ~ Between 18 to 23 years,

(Cut off date for age limit
shall be the 1st August of
every year).

®)

(10)

L. Matriculation pass from a recognised Board. Not applicable

2. Knowledge of cleaning utensils of various
types with not less than one year experience
in a hotel or restaurant of repute.

3.. Should be medically fit.

Two years

an

(12

By direct recruitment

Not applicable

(13)

(14)

Group ‘C’ Departmental Promotion Committee consisting of :—
1. ChiefMedical Officer (Selection Grade), —Chairman
Central Reserve Police Force

2. Chief Medical Officer or Senior Medical —Member
Officer, Central Reserve Police Force

3. Medical Officer, Central Reserve Police Force —Member

Not applicable.
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mit
tof

@ ) &) @ ©) ©) (7
6. Constable  21*(2011)  General Pay Band-1, Not Not applicable  Between 18 to 23 years.
(TableBoy) *(Subject  Central Rs.5200—  applicable (Cut off date for age limit
to variation  Service, 20200 plus shall be the 1st August of
dependent  Group“C”,  GradePay every year).
on Non-Gazefted, ofRs. 2000
workload).  Non-
' Ministerial
(Combatised)
®) ) (10)
1. Matriculation pass from a recognised Board. Not applicable Two years
2. Not less than one year experience in a hotel
of repute or Defence Services Messes or
other officers Mess.
3. Should be medically fit.
an (12
By direct recruitment Not applicable
(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.
1. Chief Medical Officer (Selection Grade), ——Chairman
Central Reserve Police Force
2. Chief Medical Officer or Senior Medical —Member
Officer, Central Reserve Police Force
3. Medical Officer, Central Reserve Police Force —Member
Q] @ G) 4) G ©) (7
7. Constable  186*(2011)  General ~PayBand-1, Not Not applicable ~ Between 18 to 23 years.
(Safai *(Subject  Centrai Rs. 5200  applicable (Cutoff date for age limit
Karamchari) to variation Service, 20200 plus shall be the 1st August of
dependent  Group “C”, Grade Pay every year),
on Non-Gazetted, ofRs. 2000
workload).- Non-
Ministerial
(Combatised)
®) €) (10)
1. Matriculation pass from a recognised Board. Not applicable Two years

2. Knowledge of reading and writing English or

3

Hindi or local language.
. Should be medically fit.
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an : - (12
By direct recruitment Not applicable
(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of :— ' Not applicable.

L. Chief Medical Officer (S election Grade), —Chairman
Central Reserve Police Force

2. Chief Medical Officer or Senior Medical —Member
Officer, Central Reserve Police Force ;
3. Medical Officer, Central Reserve Police Force —Member

0 ® 0 @ 5 © )

8 Constable  12*(201 1)  General PayBand-1, Not Not applicable ~ Between 18 to 23 years,
(Staff for ~ *(Subject  Central Rs.5200—  applicable (Cutoff date for age limit
Sister Mess) to variation Service, 20200 plus shall be the 1st August of

dependent  Growp“C”,  Grade Pay every year),
on Non-Gazetted, ofRs. 2000 ‘
workload.)  Non-
Ministerial
(Combatised)
(®) ) (10)
1. Matriculation pass from a reco gnised Board. Not applicable Two years

2. Knowledge of cooking and serving.
3. Should be medically fit,

(1n 12)
By direct recruitment Not applicable

(13) ; (14)
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.

1. Chief Medical Officer (Selection Grade), —Chairman
Central Reserve Police Force

2. Chief Medical Officer or Senior Medical —Member
Officer, Central Reserve Police Force

3. Medical Officer, Central Reserve Police Force —Member

@ @ G) 4 ®) ©) (7
9. Constable ~ 45%(2011)  General PayBand-1, Not Notapplicable  Between 18 t0 23 years.

(Dhobi/ *(Subject  Cenirai Rs.5200—  applicabie (Cuioff date for age limit
Washerman) to variation Service, 20200 plus ' shall be the 1st August of

dependent  Group MO, Grade Pay every year),

on Non-Gazetted, ofRs. 2000

workload)  Non-

Ministerial

(Combatised)




it

of

17
(%) (Y (i)
I Matncuelation pass from a recognised Board, Not apphicable Two years
2. ™ot lusy than one vear experience as Dhobi.
2 Should he medically fit
b {2
By direct recruitment Not applicable
(13 {14
Group *C" Departmental Promotion Committee consisting of - Not applicable,
1 Chief Madical Officer (Selection Grade). —Chairman
Central Reserve Police Force
Cheef Medical Officer or Seruor Medical —Membor
Oilicer, Ceniral Reserve Police Force
3 Medical Officer, Contral Reserve Police Force —Member
h 2 3 4 5 {6) {7
{0, Constable *04 2011 Genaal Fay Band-1  Not Notappiicable  Batween 1810 23 vears.
{Carpentery *(Subyect Central Rs. 5200~ applicable (Cutoff date for age himnt
to vanation  Service, 20200 phus shall be the Ist August of
dependent  Group “C”, Grade Pay every year).
on Non-Gazefted,  of Rs. 2000
workload).  Non-
Ministenial
{Combatised)
(%) {9) (1
{. Matriculation pass from a recognised Board. Not applicable Two years
2. Not less than four years experience of
carpentry work or Diploma in carpentry from
Industrial Training Instituie with two vears
experience preferably from Government
Institution.
3 Should be medically it
(an (i2)
By direct recruatment Not applicable
(13) (14

Growp 'O’ Depastmental Promiotion Commitice consisting of :—
L Chief Medical Officer (Selection Grade), ~—Chairman
Central Reserve Police Force
2. Chief Medical Officer or Senior Medical —Meniber

[ I ~ . oo Poalion My o
Clficer, Central Reserve Police Torce

3. Medical Gfficer, Central Reserve Police Force — Member

Not applicable.

-3 3 ; i -
2389 4 A1~
i/
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@ @ ©)] ) ©) ©) (7)
1. Constable 153*(2011) General Pay Band-i, Not Notapplicable  Between 18 to 23 years.
(Cook) *(Subject  Central Rs.5200—  applicable (Cut off date for age limit
io variation  Service, 20200 plus shall be the 1st August of
dependent  Group “C”, Grade Pay every year).
on Non-Gazetted, ofRs. 2000
workload).  Non-
Ministerial
(Combatised)
(8) ) (10)
1. Matriculation pass from a recognised Board. Not applicable Two years

2. Not less than one year experience as Cook.
3. Should be medically fit.

1y (12)
By direct recruitment Not applicable

(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.

1. ChiefMedical Officer (Selection Grade), —Chairman
Central Reserve Police Force

2. Chief Medical Officer or Senior Medical - —Member
Officer, Central Reserve Police Force

3. Medical Officer, Central Reserve Police Force —Member

@ o) 3 4 ©) ©) (N
12. Constable *167(2011) General Pay Band-1, Not Not applicable ~ Between 18 to 23 years.
(Ward Boy/ *(Subject  Central Rs.5200—  applicable (Cutoff date for age limit
Ward Girl) to variation Service, 20200 plus shall be the 1st August of
dependent  Group “C”, Grade Pay every year).
on Non-Gazetted, ofRs. 2000
workload).  Non-
Ministerial
(Combatised)
® ® (10)
1. Matriculation pass from a recognised Board. Age : No Two years for direct recruits

2. Possessing First Aid certificate from St. John Educational Qualifications : Yes
Ambulance Organisation or Red Cross
Society of India,
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(1

(12)

;. 50% by remustering and 50% by direct recrutiment
limit failing both by deputation/absorption.
st of

Remustering :
Remustering from amongst hospital staff (Constable/Steward,
Mali, Chowkidar, Masalchi, Kahar, T able Boy, Safai Karamchari,
Staff for Sister Mess, Dhobi/Washerman, Carpenter, Cook,
with three years regular service in Central Reserve Police Force
and possessing First Aid certificate from St. John Ambulance
Organisation or Red Cross Society of India.
Note 1 ; Where juniors who have completed their qualifying or
eligibility service are being considered for remustering, their
seniors would also be considered provided they are not short of
the requisite qualifying or eligibility service by more than one
year and have successfully completed their probation period, if
prescribed.
Note 2 : For the purpose of computing minimum qual ifying service
for promotion, the service rendered on a regular basis by an
officer priorto 1st January, 2006 or the date from which therevised
pay structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Commission.
On Deputation/Absorption :
Persons holding equivalent or analogous posts in Central
Government or State Government or Autonomous Bodies and
possessing the qualifications prescribed in column (8).
The departmental Officers in the feeder category who are in the
direct line of promotion shall not be eligible for consideration for
appointment on deputation. Similarly, deputationists shall not be
eligible for consideration for appointment by promotion. (Period
of deputation including the period of deputation in another ex-
cadre post held immediately preceding this appointment in the
same or some other organisation or department of the Central
Govemnment. Shall ordinarily not exceed 3 years).
Note : For the purposes of appointment on deputation or
absorption basis, the service rendered on a regular basis by an
officer prior to 1st January, 2006 or the date from which the
revised pay structure based on the 6th Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Commission,
except where there has been merger of more than one pre-revised
scale of pay into one grade with a common grade pay or pay
scale and where this benefit will extend only for the post(s) for
which that grade pay or pay scale is the normal replacement
Grade without any upgradation.

(13)

(14)

Group ‘C’ Departmental Promotion Committee consisting of :—

— 1. Chief Medical Officer or Chiet Medical Officer

(Selection Grade), Central Reserve Police Force
2. Senior Medical Officer, Central Reserve Police Force —Member

3. Medical Officer, Central Reserve Police Force

Not applicable.
—Chatrman

—Member

MGIPRRND—2889 HA/11-—500 Copies.

[F. No. R-IX/1/11-Med.[I-CRPF/MHA (Pers-1I)]

AJAY KUMAR SINGH, Director (Pers.)
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Hrest wow, fve (Fifhw)
NOTIFICATION

New Delhi, the 8th November, 2011

G.S.R. 308.—In exercise of the powers conferred by sub-section (1) and clause (a) of sub-section (2) of Section
18 of the Central Rserve Police Force Act, 1949 (66 of 1949) and in partial supersession of the Central Reserve Police Force
(Combatised Para-Medical posts) Recruitment Rules, 1995, in so far as they relate to the post of the Subedar Major (Sister
In Charge), Inspector (Sister In Charge), Sub Inspector (Staff Nurse), Inspector (Dietician), Inspector (Pharmacist), Sub-
Inspector (Pharmacist), Sub-Inspector (Radiographer), Sub-Inspector (Physiotherapist), Sub-Inspector (Blood Bank
Technician), except as respects things done or omitted to be done before such supersession, the Central Government
hereby makes the following rules regulating the method of recruitment to the Combatised Para-Medical posts in the
Central Reserve Police Force, namely :—

1. Short title and commencement.—(1) These rules may be called the Central Reserve Police Force, Group ‘B’
-(Combatised Para-Medical Posts), Recruitment Rules, 2010.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, pay band and grade pay or pay scale.—The number of the said posts, their
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
-Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, ete.— The method of recruitment, age limit, qualifications
and other matters relating to the said posts shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification. —No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living: or
(b) who, having a spouse living, has entered into or contractea a marriage with any person,
shall be eligible for appoihtment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
“applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
" may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect of any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.
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- 7. Physical standard for direct recruitment.—As per Part IV of Recruitment Manual, Central Reserve Police
Force, 1975 as corrected upto 19-4-20_06
- (a) Height : Formale -  170Cms.

ForFemale - 157 Cms.

(b) Chest Formale :  Unexpanded- 80 Cms. Expanded - Minimum expansion 5 Cms.
ForFemale :  Notapplicable :

(c) Weight . For male and female : Proportionate to height and age as per medical standards.

(d) Eyesight : Theminimum distance vision should be 6/6 and 6/9 of2 cyes without correction i.e. without

wearing of glasses.

(¢) The candidates shall not have knock knee, flat foot, varicose vein or squint in eyes and they shall possess
high colour vision. They shall be in good mental and bodily health and free from any physical defect likely
to interfere with the efficient performance of the duties. ’

(® Relaxation : Relaxation shall be permissible in height and chest to the Scheduled Tribes and hill peoples as
follows :

0

()

Height : Minimum height of candidates falling the categories of Garhwalis, Kumaonis, Gorkhas,
Dogras, Marathas and candidates belonging to the states of Sikkim, Nagaland, Arunachal Pradesh,
Maunipur, Tripura, Mizoram, Meghalaya, Assam, Himachal Pradesh, Kashmir and Ieh and Laddakh,
regions of J & K shall be 165 Cms, for Men. For Females the minimum height shall be 155 Cms. The
munimum height for Scheduled Tribes shall be 162.5 Cms. for male and 150 Cms. for female.

Chest : Relaxation in chest is applicable to Scheduled Tribes and hill people. The minimum chest for
this category of personnel is as under :

(a) Men belonging to hill areas specified in above para : 78-83 Cius.

(b) Scheduled Tribes of all States/Union Territories : 76-81 Cms

8. Physical Efficiency Test :

@
®)

©

Race

(@ ForMale : I mile in 7.5 minutes.
(i) ForFemale 800 Mtr. in 6 minutes.
Long Jump

® ForMale : 10 feet,

() YorFemale 6 feet,
High Jump

() ForMale : 3 feet.

() ForFemale 2.5 feet,

9. Medical fitness for promotion.—For combatised staff promotion from one post to another in any grade or rank
or post included in the Schedule, individual shall be required to confirm to medical category shape-1 as prescribed by the

Government,
SCHEDULE .
Name of post Number Classification Pay Band Whether Age-limit for
of post and Grade selection  direct recruits
Pay or post
Pay Scale or non-
selection
post
@) @ &) @ &) (6)
1. *Subedar Major (Sister 38%(2011) General Rs. 9300-— Selection Not applicable
In Charge) *Subject Central 34800+ :
*The Non-Combatised personnel  to variation  Service, Grade Pay
already working as Asstt. Matron/ dependent  Group “B”, of
Sister in charge in the post shall on Non-Gazetted, Rs. 4800
be designated as (Sister In Charge) workload. Non-Ministerial
and will draw their pay in the (Combatised)

sca

34800+ Grade Pay Rs.

ale of pay of Rs, 9300

5400

-~

b1 4RI~
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Educational and other qualifications required
for direct recruits

Whether age and educational Period of probation, if au,
qualifications prescribed for

directrecruits will apply in

the case of promotees

()

(8) ©)

Not applicable

Not applicable Notapplicable

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation

or absorption and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion or deputation or absorption, grade
from which promotion or deputation or absorption to be made

(10)

(11)

By promotion failing which by deputation
(including short-term contract)

Promotion :

Promotion from amongst Inspector (Sister in Charge) or Non-
Combatised Sister in Charge who have rendered not less than two
years regular service in their respective grade(s) in the Central Reserve
Police Force.

Note1: Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying
or eligibility service by more than one year and have successfully
completed their probation period, if prescribed.

Note 2 : For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior
to 1-1-2006 or the date from which the revised pay structure based on
the Sixth Central Pay Commission recommendations has been extended,
shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the
Commiission.

On Deputation (including short-term contract) :—

Persons holding equivalent or analogous posts in Central Government
or State Government or Autonomous bodies and possessing the
qualifications—(i) Intermediate or 10+ 2 or equivalent and must have
passed the examination held by the Nursing Council with 3% years
course in General Nursing and Mid-wifery; and

(i) Must be registered with Central or State Nursing Council as a
General Nurse and Mid-wife.

The departmental officers in the feeder category who are in the direct

line of promotion shall not be eligible for consideration for appointmen

on deputation.

Sirhilarly, deputationists shall not be eligible for consideration for
appointment by promotion. (Period of deputation including the period
of deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other organisation/department
of the Central Government shall ordinarily not to exceed three years.)

Note : For purposes of appointment on deputation or absorption basis,
the service rendered on a reguiar basis by an officer prior to 1-1-2006
or the date from which the revised pay structure based on the Sixth
Central Pay Commission recommendations has been extended, shall

be deemed to be service rendered in the corresponding grade pay or

]
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pay scale extended based on the recommendations of the Commission
except where there has been merger of more than cane pre-revised scale
of pay into one grade with a comumon grade pay or pay scale, and
where this benefit will extend only for the post(s) for which that grade
pay or pay scale is the normal replacement grade without any
upgradation.

If a Departmental Promotion Comumittee exists, what is its Circumstances under which Union Public
composition Service Commission is to be consulted in
making recruitment
(12) (i3
Greup ‘B’ Departmental Promotion Commitice consisting of :— Mot appiicable.
1. IG/Director (Medical), CRPF —Chairman
2. Chief Medical Officer (Non-Functional —Member
_Selection Grade), CRPF
3. Senior Medical Officer or Medical Officer, CRPF —Member
4, Matron, CRPF —Member
Y @ 6] @ &) (6)
2. *Inspector (Sister In Charge) 50%(2011) General Rs. 9300 Selection Not applicable
- *Subject Central 34800+
*The Non-Combatised personnel  to variation  Service, Grade Pay
already working as Ward Sister/ dependent ~ Group“B”, of

Sister in charge in the post shall on

be designated as Sister In Charge  worklocad.
and will draw their pay in the

scale of pay of Rs. 9300—

34800 + Grade Pay of Rs. 4800

Non-Gazetted, Rs. 4600
Non-Ministerial
{Combatised)

(7

8 9

Not applicable

Not applicable Not applicabie

(10

(an

By promotion failing which by deputation
(including short-term contract)

Promeotion :

Promotion from amongst Sub-Inspector (Staff Nurse) or Non-
Combatised Staff Nurse who have rendered not less than 5 years regular
service in their respective grade(s) in the Central Reserve Folice Force,

Note 1: Where juniors who have completed their qualifying or eligioility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying
or eligibility service by more than one year and have successfully
completed their probation period, if prescribed.

Note 2 : For the purpose of computing minimum qualifying service for
promotion, the service rendered on 2 regular basis by an officer prior
to 1-1-2006 or the date from which the revised pay structure based on
the Sixth Central Pay Commission recommendations has bezr

Y16l g fir -y
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an

pay or pay scale extended based on the recommendations of the
Commission.

On Deputation (including short-term confract) :—

Persons holding equivalent or analogous posts in Central Government
or State Government or Auotnomous bodies and possessing the
qualifications (i) Intermediate or 10 + 2 or equivalent and must have
passed the examination held by the nursing council with 3% years
course in General Nursing and Mid-wifery; and

(ii) Must be registered with Central or State Nursing Council as a
General Nurse and Mid-wife.

The departmental officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment
on deputation.

Similarly, deputationists shall not be eligible for consideration for
appointment by promotion,

(Period of deputation including the period of deputation in another
ex-cadre post held immediately preceding this appointment in the same
or some other organisation/department of the Central Government
shall ordinarily not to exceed 3 years.)

Note : For purposes of appointment on deputation or absorption basis,
the service rendered on a regular basis by an officer prior to 1-1-2006
or the date from which the revised pay structure based on the Sixth
Central Pay Commission recommendations has been extended, shall
be deemed to be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the Commission
except where there has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay or pay scale, and
where this benefit will extend only for the post(s) for which that grade
pay or pay scale is the normal replacement grade without any

upgradation.
(12) : (13)
‘Group ‘B’ Departmental Promotion Committee consisting of :— Not applicable.
1. IG/Director (Medical), CRPF —Chairman
2. ChiefMedical Officer (Non Functional —Member

Selection Grade), CRPF
3. Senior Medical Officer or Medical Officer, CRPF —Member

4. Matron, CRPF , —Member
16)) @ (3 Q) G ©
3. *Sub-Inspector 345% (2011 General Rs.9300—  Selection  Below 30 vears.
_ (Staff Nurse) *Subject Central 34800+ {Relaxable for Government
“The Non-Combatised to variation Service, Grade Pay servants up to 45 years
_personnel already working  dependent Group ‘B’, ofRs. 4200 in accordance with the

in the post shall be desig-  on Non-Gazetted, instructions or orders issued
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® @ 3) ©
pated as Staff Murse and workload. Non-Ministerial by the Central Government).
will draw their pay in the (Combatised) Note : The crucial date for

scale of pay of Rs. 9300—
345;00 +Grade Pay Rs. 4600,

determining the age limit
shall be the closing date
for receipt of applications
from candidates in India
(and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, the Union Territory
of the Andaman and
Nicobar Islands or the
Union  Territory of
Lakshadweep).

(7

®)

)

Essential :

®

(i)

Intermediate or 10 + 2 or equivalent and
must have passed the examination held
by the nursing council with 3% years
course in General Nursing and Mid-
wifery; and

Must be registered with Central or State
Nursing Council as a General Nurse and
Mid-wife.

Not applicable

Two years

(10)

an

By direct recruitment

Not applicable

Group ‘B’ Departmental Prometion Committee consisting of :—-

—Chairman

1.

(12)

(13)

1G/Director (Medical), CRPF

2. ChiefMedical Officer (Non Functional

Selection Grade), CRPF

—Member

3. Senior Medical Officer or Medical Officer, CRPF —Member
4. Matron, CRFF

—Member

Not applicable.
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8)] @ 3 @ ® ©
4. Inspector (Dietician) 4* 2011) ‘General Rs.9300—  Selection Below 30 years.
*Subject Central 34800+ {(Relaxabie for Government
to variation Service, Grade Pay servants up to 45 years in
dependent Group ‘B’, of Rs. 4600. in accordance with the
on Gazetted, instructions or orders issued
workload. Non-Ministerial by the Central Government).
(Combatised) Note : The crucial date for
determining the age limit
shall be the closing date
for receipt of applications
from candidates in India
{and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, the Union Territory
of the Andaman and
Nicobar Islands or the
Union  Territory of
Lakshadweep).
(7N (8 &)
Essential : Not applicable Two years
(a) B.Sc.(Home Science/Home Economics)
with. nutrition as subject or equivalent
from recognised University of Central/
State Government; and
(b) Diploma in dietetics from an institution
recognised by any State or Central
Government or Master Degree in Home
Science (Food and Nutrition) from any
recognised University of Central/State
Government.
(10) 49))
By direct recruitment Not applicable
(12) (13)
Group ‘B’ Departmental Promotion Committee consisting of :— Not applicable.

1. 1G/Director (Medical), CRPF —Chairman
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1
2. ChiefMedical Officer (Non Functional —Member
Selection Grade), CRPF .
3. Senior Medical Officer or Medical Officer, CRPF —Member
(1 @ €) @ ® 6)
5. *Inspector (Pharmacist) 10* (2011) General Rs. 9300— Selection Not applicable
#*The Non-Combatised personnel ~ *Subject Central 34800+
already working as in the post to variation  Service, Grade Pay
shall be designated as Pharmacist dependent  Group “B”, of
Grade-1 and will draw their pay on Non-Gazetted,  Rs.4600
in the scale of pay of Rs. 9300— workload. Non-Ministerial
34800 + Grade Pay Rs. 4200. (Combatised)
0 8 ®
Not applicable Not applicable Not applicable
(10) (11)

By promotion failing which by deputation
(including short-term contract)

Promotion :

Promotion from amongst SI (Pharmacist) or Non-Combatised Pharmacist
with S years regular service in their respective grade(s) in the CRPFE.
Note 1: Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying
or eligibility service by more than one year and have successfiily
completed their probation period, if prescribed.

Note 2 : For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior
to 1-1-2006 or the date from which the revised pay structure based on
the Sixth Central Pay Commission recommendations has been extended,
shall be deemed to be service rendered in the cdrresponding grade
pay or pay scale extended based on the recommendations of the
Commission.

On Deputation (including short-term contract) :——

Persons holding equivalent or analogous posts in Central Government
or State Government or Auotnomous bodies and possessing the
qualifications (1) Intermediate or 10 + 2 or equivalent; and

(2) Two years Diploma or Degree in Pharmacy granted by an institution
of the Central Government or State Government or an instit: - on
recognised by the Central Government or State Government.

(3) Should be registered as a “Pharmacist” under the Pharmacy Act,
1948 (8 0f 1948).

The departmental officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment
on deputation.

Similarly, deputationists shall not be eligible for consideration for
appointment by promotion. (Period of deputation including period of
deputation in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation/department of
the Central Government shall ordinarily not exceed three years.)

Hieipas s -5
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(in

Note : For purposes of appointment on deputation or absorption basis,
the service rendered on 3 regular basis by an officer prior to 1-1-2006
or the date from which the revised pay structure based on the Sixth
Central Pay Commission recommendations has been extended, shall
be deemed to be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the Commission
except where there has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay or pay scale, and
where this benefit will extend only for the post(s) for which that grade
pay or pay scale is the normal replacement grade without any
upgradation.

(12) (13)
Group *%° Departmental Promotion Committee consisting of :— Not applicable.
1. ¥G/Mirector {Medical), CRPF —Chaimman
2. Chief Medical Officer {(Noz Functional —~Member
Seiection Grade), CRPF
3. Seaior Medica! Officer or Medical Officer, CRPF —Member
(1) @ ©) “ &) (6)
6. *Sub-Inspector (Pharmacist) 54*(2011) General Rs. 9300— Selection Not applicable
*The Non-Combatised personniel  *Subject Central 34800+
already working in the post shall 1o variation  Service, Grade Pay
be designated as Pharmacist dependent  Group “B”, of
Grade-Il and will draw their pay ~ on Non-Gazetted,  Rs.4200
in the scale of pay of Rs. 9300— workload. Non-Ministerial
348060 + Grade Pay Rs. 4200, (Combatised)
{7 &) 9
Mot applicable - Not applicable Two years
(1w (an
By promotion failing which by deputation Promotion :

(including shori-term coniract)

Promotion from amongst ASI (Pharmacist) or Non-Combatised

Pharmacist with 6 years regular service in their respective grade(s) in
the CRPF.

Nete 1: Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying
or eligibility service by more than one year and have successfully
completed their probation period, if prescribed.

Note 2 : For the purpose of cowmputing minimum qualifying service for
promotion, the szrvice rendered on a regular basis by an officer prior
to 1-1-2006 or the daie from which the revised pay structure based on
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the Sixth Ceniral Pay Commission reconimendations has been exiended,
shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended bused on the recommendations of the
Commission.

On Depuiation (including shori-term coatract) -

Persons holding equivalent or anefogous posts in Central Government
or State Government or Auoteomous bodies and possessing fhe
gualifications (1) Intermediate or 10 + 2 or equivalent; and

{(2) Two vears Diploma or Degree in Pharmacy granted by an institution
of the Central Government or State Government or an institution
recognised by the Central Governonent or State Govemment,

(3} Should be registered as 2 “Pharmacist” uader the Pharmacy Act,
1948 (8 of 1948).

The deparimental officers in the fvedey category wi
line of promotion shall not be eligible for consideranos o
on depuiation.

o the divect
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Similarly, deputationists shall not be eligibi

appoiniment by promotion. {Pericd of deputation
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Magte : For purposes of appointment on deputation or abs ‘ ;
the service rendered on a regular basis by an officer prioy to 1-3-200¢
or the date from which the revised pay struciure basd
Central Pay Commission recommendations has boen ex )
be deemed to be service rendered in the comesponding grade pay or
pay scale extended based on the recommendations of the Commigsion
except where there has been merger of move than one pre-revised suale
of pay into one grade with a common grade pay or pay scale, and
where this benefit will extend only for the posi(s) for which that grade
pay or pay scale is the normal replacement grade without any
upgradation.

iended, sha

nated as Senior Radio- workload.

Non-Ministerial by the Centra

(12) (13)
Group ‘B’ Departmental Promeotion Committee consisting of :— Not applicable.
L. IG/Director (Medical), CRPF —LChairman
2. ChiefMedical Officer Non Functional —Member
Selection Grade), CRPF
3. Senior Medical Officer or Medical Officer, CRPF —Member
4. Matron, CRPF —Member
¢y @ (3) @@ 3 &
7. *Sub-Inspector 21% (2011) Geners! Rs.5300-—  Selection
(Radiographer) *Subject Central 34800+
*The Non Combatised to variation  Service, Grade Pay servents up (o
bersonnel alrzady working ~ dependent Group ‘B, of Rs. 4200 in accordance wi
in the post shall be desig- on Non-Gazetted, instructions os issued
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) G ©

grapher and will draw their {Combatised) . Nete : The crucial date
pay in the scale of pay of determining the age Hm
Rs. 930034800+ Grads Pay shall be the closing d
Rs. 4200

for receipt of applicat
from candidates in Ind
{and not the closing
date prescribed for thos:
in Assam, Meghalays,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkism,
Ladakh Division of Jamum
and Kashmir State, Lahau)
and Spiti District and Pangi
Sub-Division of Chatnba
District of Himachsl
Pradesh, the Union Territor
of the Andaman and
Nicobar Islands or the

o

Union  Territory of

Lakshadweep).
(N &) : 9
(1) Intermediate or 10 + 2 with Science as a Age : No Two vears

Subject or equivalent; and

(2) Diploma or Certificate (2 years course) in
Radio diagnosis from an institution or the
Central or State Government or an
institution recognised by the Central or
State Government,

Educational Qualification : Yes

(10)

(11)

95% by direct recruitment and 5% by promotion
Note: failing which by deputation or absorption.

By Promotion amongst Assistant Sub-Inspector (Radiographer)
having 6 years regular service in the grade and being in medical
category Shape-1. For civilian staff SHAPE is not applicable.

Note 1: Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying
or eligibility service by more than one year and have successfully
completed their probation period, if prescribed.

Note 2 : For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior
to 1-1-2006 or the date from which the revised pay structure based on
the Sixth Central Pay Commission recommendations has been extended,
shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the
Commission.

On Deputation or absorption :—

Persons holding eqnivalent or analogous posts in Central Government
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(n

or State Government or Autosomous bodies and possessing the
gualifications prescribed in Column No. 7.

The departmental officers in the feeder catogory who are in the direct
fine of promotion shall not be eligible for consideration for appointiment
on deputation. ‘
Similarly, deputationists shall not be eligible for consideration for
appointment by promotion. R

(Period of deputation including period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or
some other organisation/department of the Central Government shall
ordinarily not to exceed three years.)

Note : For purposes of appointinent on deputation or absorption basis,
the service rendered on a regular basis by an officer prior to 1-1-2006
or the date from which the revised pay structure based on the Sixth

- Central Pay Commission recommendations has been extended, shall.

be deemed to be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the Commission

- except where there has been merger of more than one pre-revised scale

of pay into one grade with a common grade pay or pay scale, and
where this benefit will extend only for the post(s) for which that grade
pay or pay scale is the normal replacement grade without any
upgradation.

1z (13)
Group ‘B’ Departmental Promotion Committee consisting of 1 — Nof applicable.
1. 1G/Director Medical), CRPF —Chairman
2. Chief Medical Officer (Non-Functional —Member
Selection Grade), CRPF
3. Senior Medical Officer or Medical Officer, CRPF —Member
(M @ ©)] @ &) (6)
8. Sub-Inspector 4*(2011) General Central Rs.9300— Selection Not applicable
(Physiotherapist) *Subject Service, Group “B”, 34800+
to variation Non-Gazetted, Grade Pay
dependent Non-Ministerial of
on workload. {Combatised) Rs. 4200
Q) (8) %)
Not applicable Not applicable NA

(10)

(In

By promotion failing which by deputation
(including short-term contract)

Promotion :

Promotion from amongst ASI (Physiotherapist) with 6 years regular
service in their respective grade(s) in the CRPF.

Nete 1 Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also




an

be considered provided they are not short of the requisite qualifying
or eligibility service by more than one year and have successfully
completed their probation period, if prescribed.

Note 2 : For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior
to 1-1-2006 or the date from which the revised pay structure based on
the Sixth Central Pay Commission recommendations has been extended,
shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the
Commission.

Cu Deputation (ncluding short-term contract) :—
Persons holding equivalent or analogous posts in Central Govermument

or State Government or Autonomous bodies and possessing the
gualifications.

(a) Intermediate or 10+ 2 with Science as a Subject or equivalent.
(b) Bachelor in Physiotherapy or 3 years diploma in Physiotherapy
from an institution recognised by All India Council Technical Education
of any Central Government or State Government.

The departmental officers in the feeder category who are in the direct
line of promotion shalli not be eligible for consideration for appointment
on deputation.

Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.

(Period of deputation including period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or
some other organisation/department of the Central Government shall
ordinarily not to exceed three years.)

Nete : For purposes of appointment on deputation or absorption basis,
the service rendered on a regular basis by an officer prior to 1-1-2006
or the date from which the revised pay structure based on the Sixth
Central Pay Commission recommendations has been extended, shall
be deemed to be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the Commission
except where theré has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay or pay scale, and
where this benefit will extend only for the post(s) for which that grade
pay or pay scale is the normal replacement grade without any
upgradation.

(12) (13)
Group ‘B’ Departmental Prometion Committee consisting of :— Not applicable.
1. IG/Director (Medical), CRPF —Chairman
2. ChiefMedical Officer (Non-Functional —Member
Selection Grade), CRPF
3. Senior Medical Officer or Medical Officer, CRPE —Member
4. Matron, CRPF —Member
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(1) @ &) 4 &) (6)
¢, *Sub Inspector 4% (2011} Ceneral Rs.9300— Selection Not applicable
(Blood Bank Technician) *Subject Central 34800+
#The Non-Combatised personnel {0 varigtion  Service, Grade Pay
already working in the post shall dependent  Croup“B”, of
e designated as Blood Bank on Non-Gazetted, Es. 4300
Technician and will draw theirpay ~ workload. Nop-Ministerial
in the scale of pay of Rs. 9300— {Combetised)
34800+ Grade Pay Rs. 4200.
(7N () %)
Not applicable Mot applicable Two years
(16 1

By promotion failing which by deputation
(inctuding short-term contract)

Rromotion :

Promotion amongst ASI/Laboratory Technician both Non-Combatised
and Combatised having 6 years regular service in the Grade of Assistant
Sub Inspector/Laboratory Technician.

Note 1 : Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying
or eligibility service by more than one year and have successfully
completed their probation period, if prescribed.

Mote 2 : For the purpose of computing minimum qualifying service for
oromotion, the service rendered on a regular basis by an officer prior
to 1-1-2006 or the date from which the revised pay structure based on
the Sixth Central Pay Commission recommendations has been extended,
shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the
Commission.

On Deputstion (including short-term contract) i—

Persons holding eguivalent or analogous posts in Central Government
or State Government or Autonomous bodies and possessing the
qualifications :

(1) Matriculation with Science as a Subject or equivalent.

(2) Diploma or Certificate in Medical Laboratory Technology granted
by an institution of the Central Government or State Government or an
institution recognised by the Central Government or State Government.

The departmental officers i the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment
on deputation.

Similarly, deputationists shall not be eligible for consideration for
appointment by promotion. (Period of deputation including period of
deputation in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation/department of
the Central Government shall ordinarily not to exceed three years.)
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Group ‘B Departmental Premotion Committes

L. ¥G/Director (Medical), CRpF

2. ChiefMedical Officer (Non F unctional
Belection Grade)

3. ChiefMedical Officer/Senior Megical Officer
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WWMM%«_..._'N\\W. —
(13)
— —

consisting of ;—

Not applicable.
~—Chairman
—Meraber

—Member
e

—
[FNo.B.IX 1/ 10.M€d.H—CRPF/MHA (Pers. I1)]
NEERAJ KANSAL Director (Personnel)
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NOTIFICATION
New Delhi, the 25th July, 2011

GS.R. 220.—In exercise of the powers conferred by sub-section (1) and clause (a) of sub-section (2) of Section
8 of the Central Reserve Police Force Act, 1949 (66 of 1949) and in partial supersession of the Central Reserve Police Force
mbatised Para-Medical Posts) Recruitment Rules, 1995, in so far as they relate to the posts of the Assistant Sub.-
pector (Pharmacist), Assistant Sub-Inspector (Radio grapher), Assistant Sub-Inspector (Laboratory Technician), Assistant
b-Inspector (Electro Cardio Graphy Technician), Assistant Sub-Inspector (Operation Theatre Technician), Assistant
b-Inspector (Dentist Technician/Dental Technician), Head Constable (Jr. X-ray Assistant), Head Constable (Laboratory
stant), Head Constable (Nursing Assistant), Head Constable (Paramedic), Head Constable (Nurse or Auxilary Nurse
lid-wifery), Head Constable (Electrician), Head Constable (Air Conditioning Plant Technician), Constable (Nursing Assistant/

ah/Dresser), except as respects things done or omitted to be done before such supersession, the Central Government

1. Shorttitle and éommencement.—(l) Theserules may be called the Central Reserve Police Force, Group “C”
ombatised Para~-Medical Posts) Recruitment Rules, 2011,

e
T

(2) They shall come into force on the date of their publication in the Official Gazette,

153034 AANS S RALNEGRE 3T

2. Number of posts, classification, pay band and grade Pay or pay scale.~—The number of the said posts, their

classification, pay band and grade pay or pay scale attached thereto, shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitinent, age imit, qualifications and
other matters relating to the said posts shall be as specified in columns (5) to (14) of the said Schedule.
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4. Disqualification. —No person,—

(@) who has-entered into or confracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered intg or contracted a m
shall be eligible for appointment to the said post :
Provided that the Centra; Govemnment may,
applicable to such person and the other party to the
person from the operation of this tule.

. 5. Physical standard for direct recruitment.—as per Part IV of the Central Reserve Police Force Recrui
Manual, 1975, '

(a Height - ForMale - 170cms. - \(9\6(0 <>
ForFemale - 157cms.  — /f;ﬁ :

(b) Chest : ForMale - Unexpanded - 80 cms. and Expanded - Minimum expansion 5 cms.

ForFemale : Not applicable,

(©) Weight : For Male and Female : Proportionate to height and age as per medical standards.

(@ Eyesight : The minimum distance vision should be 6/6 and 6/9 of 2 eyes without correction i.e. withg
wearing of glasses.

(€) The candidates shall not have knock knee, flat foot

high colour vision and they shall be in good mental an,

d bodily health and free from any physical defect likel
to interfere with the efficient performance of the duties.

()  Relaxation : Relaxation shall be permissible in height and chest to the Scheduled Tribes and hili peoples a
follows :

arriage with any person,

if satisfied that such marriage is permissible under the personal
marriage and that there are other grounds for so doing, exempt’i;

For Females the minimum height shall be 155

<22 Cfns. The minimum height for the Scheduled -

Tribes shall be 162.5 cms. for Male and 150 cms. for Female,

() Chest : Relaxation in chest is applicable to the Scheduled Tribes and hill people.
The minimum chest for this category of personnel is as under :
(a) Men belonging to hill areas specified in above para : 78 — 83 cms.

(b) The Scheduled Tribes of all States/Union Temitories : 76 — 81 CIDS. + /
7. Physical Efficiency Test.—

(@ Race
() ForMale * 1milein 7.5 minutes,
(@) ForFemale : g0 mirs. in 6 minutes.
®) LongJump
(@ ForMale ¢ 10feet.
(W ForFemale : 6 feet.
(9 High Jump
() ForMale : 3feet.
() ForFemale : 25 feet.

8. Medical fitness for promotion.—For combatised staff promotion from one

postto another in any grade or rank
or post included in the Schedule, individual shall be requited to confirm to medical category Shape-I as prescribed by the
Government,

9. Power to relax.—Where the Centra) Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing relax any of the provisions of these rules with respect to any class or
category of persons.

10. Saving.~—Nothing in these rules shall effect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and other
special categories of persons 1 accordance with the orders issued by the Central Gove

TN ony : O timaa des ghalo
vemment from timc to tine m this
regard.

, varicose vein or squint in eyes and they shall posses,

im, Nagaland J
Arunachal Pradesh, Manipur, Tripura, Mizoram, Meghalaya, Ass am, Himachal Pradesh

Kashmir and Leh and Laddakh Regions of J ém%il and Kashmir shall be 165 cms. for Men,
cfus.
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SCHEDULE
Name of Number Classtfication  Pay Band Whether  Whether benefit A ge-limit for direct
. post of post and Grade selection of added years of  recruits
£ Pay or Pay post service admissible
aw Scale ornon-  underrule30of
) ~_ selection  the Central Civil
any ; .
. post Services (Pension)
nent é Rules, 1972
0.~ © o @ o © N
1. As si/stant 552*%(2011) General Rs. 5200~ Not Not applicable Between 20 to 25 years.
Sub- *Subject  Central 20200+ applicable (Cut off date for age shall
Inspector  tovariation Service, Grade Pay be the Ist August every
(Pharmacist) dependent Group “C”,. ofRs. 2800 1 - year).
on Non-Gazetted,
workload.  Non-
wout Ministerial
(Combatised)
€8S
ely
s as _ Educational and other qualifications required for Whether age and educational Period of probation, if any
direct recruits qualifications prescribed for
. direct recruits will apply in the
:g case of promotees
sh, ® — ) (10)
le;:i' ssential : Not applicable Two years for direct recruits.

1) Intermediate or 10+2 or equivalent from a
recognised Board or University; and

2) Two years Diploma or Degree in Pharmacy
granted by an Institution of the Central
Government or State Government or an
Institution recognised by the Central
Government or State Government; and

) Should be registered as a “Pharmacist” under

the Pharmacy Act, 1948 (8 of 1948).

thod of recruitment : Whether by direct
ruitment or by promotion or by deputation
bsorption and percentage of the vacancies
¢ filled by various methods-

In case of recruitment by promotion or deputation or absorption,
grade from which promotion or deputation or absorption to be
made

(D

(12)

direct recrutiment failing which by deputation/
tion.

Transfer on deputation or absorption :

Persons holding equivalent or analogous posts under the Central
Govemment or State Govarnment or Autonomous bodies and
possessing the qualifications prescribed in column (8).

(Period of deputation including the period of deputation in
another ox-cadre post held immediately preceding this
appointment in the same or some other organisation or
department of the Central Govemnment shall ordinarily not exceed
three years).

Note : For the purposes of appointment on deputation or

absorption basis, the service rendered on a regular basis by an N

p

26-3%°
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12)

officer prior to the 1st January, 2006 or the date from which
revised pay structure based on the Sixth Central Pay Commissio
recommendations has been extended, shall be deemed to

service rendered in the corresponding grade pay or pay scal
extended based on the recommendations of the Commiss
except where there has been merger of more than one pre-rev
scale of pay into one grade with a common grade pay or p
scale and where this benefit will extend only for the post(s) fo
which that grade pay or pay scale is the normal replacemen
grade without any upgradation.

)

If a Departmental Promotion Committee exists, what is its

composition

'/Circumstances under which Union Publi
Service Commission is to be consulted in

making recruitment
(13) 14 ~
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.
L. Deputy Inspector General (Medical), Central- —Chairman
Reserve Police Force
2. Chief Medical Officer (Non-Functional Selection —Member
Grade), Central Reserve Police Force
3. Senior Medical Officer or Medical Officer, Central —Member
Reserve Police Force ‘
) ) 3 ) B) ©) 0
/ Assistant 1*(2011) General Rs. 5200 Selection- Not applicable ~ Not applicable
Sub- *Subject Central 20200 plus cum-
Inspector to variation  Service, Grade Pay seniority
(Radiographer) dependent  Group “C”, of Rs. 2800
on Non-Gazetted,
workload. Non-
Ministerial
(Combatised)
® ® (10)
Not applicable Not applicable Not applicable
an (12)
By promotion failing which by deputation/ Promotion :
absorption. Promotion from amongst Head Constable (X-ra3 Assistant).or
N o P VPR AP |

INOT-COI0atis S X-i‘?l_'y' Assistaiii wiw have rendered not iess
than five years regular service in their respective grade(s) in the
Central Reserve Police Force.

Note 1 : Where juniors who have completed their qualifying or

eligibility service are being considered for promotion, their

seniors would also be considered provided they are not short of
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(12)
ch the the requisite qualifying or eli gibility service by more than one
- ; year and have successfully completed their probation period, if
u:slgz ? prescribed.
s scale | Note2 : For the purpose of: computing minimum qualifying service
ission, for promotion, the service rendered on a regular basis by an
evised 4 officer prior to the 1st ) anuary, 2006 or the date from which the
>t pay | revised pay structure based on the Sixth Central Pay Commission
(s) for | reco.mmendauons. has been extended, shall be deemed to be
ement | service rendered m the corresponding grade pay or pay scale
o extended based on the recommendations of the Commission.

— On Deputation or Absorption ;

‘ Persons holding equivalent or analogous posts in the Central
public | Govemmmt or Stqte quemment or Autonombqs Bodies and
ted in 1 ‘ possessing the qualifications : (1) Matriculation with Science as

| asubjector equivalent; and (2) Diploma or Certificate (Two years

: course in Radio Diagnosis, from an Institution of the Central

Government or State Government or an Institution recognised
by the Central Government or State Government.

401 O

The departmental Officers in the feeder category who are ifi the
direct line of promotion shall not be eligible for consideration for
appointment on deputation.

Similarly, deputationists shall not be eligible for consideration
for appointment by promotion.

(Period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
department of the Central Government shall ordmarily not exceed
three years). C

Note : For the purposes of appointment on deputation or
absorption basis, the service rendered on a regular basis by an
officer prior to the 1st January, 2006 or the date from which the
revised pay structure based on the 6th Central Pay Commission
recommendations has been extended, shall be deemed 0 be
service rendered in the corresponding_ grade pay or pay scale
extended based on the recommendations of the Commission,
except where there has been merger of more than one pre-revised
scale of pay into one grade with a common grade pay or pay
scale, and where this benefit will extend only for the post(s) for
which that grade pay or pay scale is the normal replacement
grade without any upgradation. \ :

v

\

&

\
(13) ()
roup ‘C’ Departmental Promotion Committee consisting of :— Not applicable.
ity TaSpector General (Medical), Central —Chairman .

~

¢serve Police Force
hief Medical Officer (Non-Functional Selection —Member
ade), Central Reserve Police Force

Senior Medical Officer or Medical Officer, Central —Member
Reserve Police Force :

L




AN

Reserve Police Force
e
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Grade), Central Reserve Police Force

S0 @ 0 @ © ©
3. Assistant  *17(2011) -General ‘Rs.5200—  Not Not applicable Between 2
Sub- *Subject  Central 20200+ applicable (Cut off date f
Inspector  to variation Service, Grade Pay be the Ist Ay
(Physio- dependent  Group “C, ofRs. 2800 year), '
therapist)  on Non-Gazetted,
workload.  Non-
Ministerial
(Combatised)
® 9 (10)
Essential : Not applicable Two years for direct
(3 Intermediate or 1042 with Science as a subject
Or equivalent from a recognised Board or
University.
(b) Bachelor in Physiotherapy or three years
" diploma i PhySicHierapy fronyan Institution
recognised by All India Council Technical
Education of any Central Govertitrtetif or State
Government, .
(1 (12)
By direct recruitment failing which by Transfer on deputation or absorption
deputation/absorption Persons holding equivalent or analogous posts under the Centrs
Government or State Government or Autonomous Bodies an
possessing the qualifications prescribed in column (8).
(Period of deputation including the period of deputation in another ex
cadre post held immediately preceding this appointment in the same o,
Some other organisation or department of the Central Governmen
shall ordinarily not exceed three years).
Note : For the purposes of appointment on deputation or absorption
basis, the service rendered on a regular basis by an officer priorto the
1st January, 2006 or the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendations has
been extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Commission, except where there has been
merger of more than one pre-revised scale of pay into one grade with
a common grade pay or pay scale and where this benefit will extengd
only for the post(s) for which that grade pay or pay scaleis the normal
replacement grade without any upgradation,
o (13) (i4)
Grpﬁii ‘C’Departmental Promotion Committee consisting of :— Not applicable.
1. Deputy Inspector General (Medical), Central —Chairman T T
Reserve Police Force
2. Chief Medical Officer (Non Functional Selection —Member

3. Senior Medical Officer or Medical Officer, Central —Member




— o © 3) @ ) ©)
3;31 4 hssistant RQ011)  General Rs.5200—  Not Notapplicable  Between 20 to 25 years,
very Sub- *Subject Central 20200+ applicable (Cut off date for age will
Inspector  to variation Service, Grade Pay be the Ist August every
(Laboratory dependent  Group “C”, of Rs. 2800 year).
i Technician) on Non-Gazetted,
{ workload.  Non-
i Ministerial
— 3 (Combatised)
®) ® (10)
Essential : Not applicable Two years
4 (@ Matriculation with Science as a subject or
equivalent from a recognised Board or
University.
) Djplo%a or Certificate in Medical Laboratory
Technology granted by an Institution of the
Central Government or State Govermment or !
an Institution recognised by the Central
Government or State Government, =
11 (12)
0% by promotion = Promotion :

% by direct recraitment. _-

ote : If promotion or direct recruitment methods
il, vacancies will be filled up by on deputation
absorption,

Promotion from amongst Head Constable (Labggwg
or Non-combatised Laboratdry Assistant who have rendered not
less than five years regular service in their respective grade(s) in
the Central Reserve Police Force.

Note 1 : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short of
the requisite qualifying or eligibility service by more than one
year and have successfully completed their probation period, if
prescribed.

Note 2 : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an
officer prior to the 1st January, 2006 or the date from which the
revised pay structurebased on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Commission.

Deputation or absorption :

Persons holding equivalent or analogous posts in Central
Government or State Government or Autonomous Bodies and
posscssing the qualifications prescribed in column (8).

The departemental Officers in the feeder category who are in the
direct line of promotion shall not be eligible for consideration for

appointment on deputation.
Similarly, deputationists shaii not be eligible for consideration

2890 H Aln-7
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(12)

for appointment by promotion, (Period of deputation itc|
the period of deputation in another ex-cadre post held imme
preceding this appointment in the same or some
organisation or department of the Central Governmen
ordinarily not exceed three years).

Note : For the purposes of appointment on deputati
absorption basis, the service rendered on a regular basis b
officer prior to the 1st January, 2006 or the date from which
revised pay structure based on the Sixth Central Pay Commiss
recommendations has been extended, shall be deemed to
service rendered in the corresponding grade pay or pay s¢
extended based on the recommendations of the Commissi
except where there has been merger of more than one pre-revi
scale of pay into one grade with a common grade pay or pa
scale, and where this benefit will extend only for the post(sy
which that grade pay or pay scale is the normal replacem
grade without any upgradation.

o

(13)

(14)

Group ‘C’ Departmental Promotion Committee consisting of :—

Not applicable.

L. Deputy Inspector General (Medical), Central —Chairman Gron

Reserve Police Force LI

2. Chief Medical Officer (Non-Functional Selection —Member !

Grade), Central Reserve Police F orce AN

3. Senior Medical Officer or Medical Officer, Central —Member (

Reserve Police Force 3. £

I

D @ ) @ ©) © U 7

5. Assistant  4%(2011)  General Rs. 5200— Not Not applicable Between 20 to 25 years. _6_@;

/ Sub- *Subject  Central 20200+ applicable (Cut off date for age will Sy

- Inspector  to variation Service, Grade Pay be the Ist August every In,

(Electro dependent  Group “C”, of Rs. 2800 year). (©

Cardio- on Non-Gazetted, Tt

graphy workload.  Non- Te
Technician) Ministerial

(Combatised)

®) ©) (10) AT

Essential: -2 Not applicable Two years Esse

(a) I\/E@Wm with Science as a subject or 5 / (@)1

‘j .

equivalent from a recognised Board or
University.

(b) Certifjcate in Electro Cardio Graphy
Technology from an Institute Tecognised by
All India Council of Technical Education or
any State Government or Central
Government.
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; (in (12)
ling - Bydirect recruitment failing which by Transfer cn deputation or absorption :
tely deputation or absorption. Persons holding cquivalent or analogous posts under the Central
her o Government or State Government or Autonomous bodies and
shedl 3 possessing the qualifications prescribed in column (8).

{Period of deputation including the period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or
some other organisation or department of the Central Government
shall ordinarily not exceed three years).

Note : For the purposes of appointment on deputation or absorption
basis, the service rendered on a regular basis by an officer prior to
Ist January, 2006 or the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendations has
been extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Commission, except where there has been
merger of more than one pre-revised scale of pay into one grade with
a common grade pay or pay scale and where this benefit will extend

only for the post(s) for which that grade pay or pay scale is the normal
replacement grade without any upgradation.

10r

(13) (14)
. Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.
. Deputy Inspector General (Medical), Central —Chairman

Reserve Police Force

2. ChiefMedical Officer (Non-Functional Selection —Member
Grade), Central Reserve Police Force

. Senior Medical Officer or Medical Officer, Central —Member

Reserve Police Force
o <7 0 ® @ 0 © | 0
Iassistant 21*(2011)  General Rs. 5200— Not Not applicable Between 20 to 25 vyears.
Sub- *Subject  Central 20200+ applicable (Cut off date for age will
Inspector  to variation Service, GradePay be the Ist August every
(Operation  dependent  Group “C”, of Rs. 2800 . year).
Theatre on Non-Gazetted,
Technician) workload.  Non-

Ministerial
{Combatised)
®) &) (10)
Not applicable Two years
) Matrjcul gon with Science as a subject or
T ent from a recognised Board or
Wy
P (b) Gte of Operation Theatre Assistant ’

¢r Operation Theatre Assistant-cum-
terile supply assistant training.

-
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(11)

(12)

By direct recruitment failing which by
deputation or absorption.

Transfer on deputation or absorption : :
Persons holding equivalent or analo gous posts under the Centr;
Government or State Government or Autonomous bodies an
possessing the qualifications prescribed in column 8).

{(Period of deputation including the period of deputation in another ex.
cadre post held immediately preceding this appointment in the same 0
some othier organisation or department of the Central Governmen
shall ordinarily not exceed three years). -
Note : For the purposes of appointment on deputation or absorptio
basis, the service rendered on a regular basis by an officer prior to Is
January, 2006 or the date from which the revised pay structure based

which that grade pay or pay scale is the normal replacement grade
without any upgradation. :

(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of i— Not applicable.
L. Deputy Inspector General (Medical), Central —Chairman
Reserve Police Force
2. Chief Medical Officer (Non-Functional Selection —Member
Grade), Central Reserve Police Force
3. Senior Medical Officer or Medical Officer, Central —Member
Reserve Police Force
By @ &) @ ®) (6) M
7 Assistant  21%(2011)  General Rs. 5200— Not Not applicable Between 20 to 25 years.
Sub- *Subject  Central 20200+ applicable - (Cutoff date for age will
Inspector  to variation Service, Grade Pay be the Ist August every
(Dental dependent  Group “C”, of Rs. 2800 year).
Technician) on Non-Gazetted,
~ workload.  Non-
Ministerial
(Combatised)
® © an .
Essential ; Not applicable Two years -

(a) Matriculation with Science as a subject or
cquivalent from a recognised Board or
University.

(by Two years of dental hygienist course
recognised by Dental Council of India,
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(I

(12)

By direct recruitment failing which by
deputation/absorption.

Transfer on deputation or absorption :

Persons holding equivalent or analogous posts under the Central
Government or State Government or Autonomous bodies and
possessing the qualifications prescribed in column (8).

(Period of deputation including the period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or
some other organisation or department of the Central Government
shall ordinarily not exceed three years).

Note : For the purposes of appointment on deputation or absorption
basis, the service rendered on a regular basis by an officer prior to 1st
January, 2006 or the date from which the revised pay structure based
on the Sixth Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the recommendations of the
Commission, except where there has been merger of more than one
pre-revised scale of pay into one grade with a common grade pay or
pay scale and where this benefit will extend only for the post(s) for
which that grade pay or pay scale is the normal replacement grade
without any upgradation.

(13) 14
Group ‘C’ Departmental Promotion Committee consisting of ;— Not applicable.
1. Deputy Inspector General (Medical), Central —Chairman J
Reserve Police Force
2. Chief Medical Officer (Non-Functional Selection —Member
Grade), Central Reserve Police Force
3. Senior Medical Officer or Medical Officer, Central —Member
Reserve Police Force
Z
7 o) @ ©) © 0
8 Head 4%(2011)  General Rs.5200— Not Not applicable Between 20 to 25 years.
Constable  *Subject Central 20200+ applicable (Cutoffdate for age will -
(Junior ~  tovariation Service, Grade Pay be the 1st August every
Xray . dependent Group“C”, of Rs. 2400  year).
Assistant) on Non-Gazetted,
- workload.  Non-
Ministerial
(Combatised)
‘ ®) 0) ' (10)
854 Essential Not applicable Two years-

iricuksThn with Science as a subject or
“Lanivalent from a recognised Board or
| versity; and

floma or Certificate of two years course in
Yio diagnosis from an Institution of the
itral Government or State Government or
institution recognised by the Cenira

yernment or State Government,

PHAN-8
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- ®)

Desirable :
tral Diploma in Medical Laboratory Technology
and granted by an Institution of the Central

Government or State Government or an Institution
recognised by the Central Government or State

Govemment.
an (12)
By direct recrutiment failing which by Transfer on deputation or absorption :
deputation or absorption. Persons holding equivalent or analogous posts under the Central

Government or State Government or Autonomous bodies and
: possessing the qualifications prescribed in column (8).

one § (Period of deputation including the period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or
some other organisation or department of the Central Government
shall ordinarily not exceed three years).

Note : For the purposes of appointment on deputation or absorption
basis, the service rendered on a regular basis by an officer prior to the
Ist January, 2006 or the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendations-has
been extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Commission, except where there has been
merger of more than one pre-revised scale of pay into one grade with
a common grade pay or pay scale and where this benefit will extend
only for the post(s) for which that grade pay or pay scaleis the normal
replacement grade without any upgradation.

{*‘”“*\»,
.
13) (14)
— - Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.
8. 1. Deputy Inspector General (Medical), Central —Chairman ‘
i Reserve Police Force
ry

2. ChiefMedical Officer (Non Functional Selection —Member
Grade), Central Reserve Police Force

3. Senior Medical Officer or Medical Officer, Central —Member
Reserve Police Force

) ) @ © ©
- *125201L) General Rs.5200— Non- Not applicable  Not applicable
~ *Subject Central 20200 plus Selection

to variation Service, Grade Pay

dependent Group “C”,  ofRs. 2400

on Non-Gazetted,

workload. Non-

Ministerial

(Combatised)
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(1 (12)
By direct recruitment failing whickiby. Transfer on deputation or absorption : -
transfer on deputation or transfer Persons holding cquivalent or analo Bous posts under the Centra

Government or State Government or Autonomous bodies an
possessing the qualifications prescribed in column (8).

(Period of deputation including the period of deputation in another ex- &

cadre post held immediately preceding this appointment in the same or |
some other organisation or department of the Central Governmenf
shall ordinarily not exceed three years).

Note : For the purposes of appointment on deputation or absorption
basis, the service rendered on a regular basis by an officer prior to
Jannary, 2006 or the date from which the revised pay structure bas
on the Sixth Central Pay Commission recommendations has be
“extended, shall bedeemed to be service rendered in the correspondin

. grade pay or pay scale extended based on the recommendations of th

Commission, except where there has been merger of more than on
pre-revised scale of pay into one grade with a common grade pay

which that grade pay or pay scale is the normal replacement grad

‘without any upgradation.
(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable,
1. Deputy Inspector General (Medical), Central ~—Chairman

Reserve Police Force

2. Chief Medical Officer (Non Functional Selection. -—Member
Grade), Central Reserve Police F. orce

3. Senior Medical Officer or Medical Officer, Central —Member

Reserve Police Force
ny @ 3) @ ® ©) Ui
\% Head *8(2011)  General Rs. 5200— Non- Not applicable Between 20 to 25 years.

7 Constable  *Subject  Central 20200+ selection (Cutoff date for age will
(Laboratory to variation Service, Grade Pay be the Ist August every
Assistant)  dependent Group “C”, ofRs. 2400 year).

on Non-Gazetted, "

workload.  Non-

Ministerial §

(Combatised) §

®) ©) (10) , %

Essential: Not applicable Two years -y
() Matricanlation with Science as a subject or B

equivalent from a recognised Board or e

University; and

(2) Certificate of Laboratory Assistant’s Course
granted by an Institution of the Central
Government or State Government or an
Institution recognised by the Central
Government or State Government.
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® O 10
~ Netapplicable ' Not applicable Not applicable

1 (12)

By promotion Promotion :

. ‘ the requisite qualifying or eligibility service by more than
year and have successtully completed their probation period, i
prescribed. i

Note2 : For the purpose of computing minimum qualifying servicy
for promotion, the service rendered on a regular basis by

officer prior to the 1st J anuary, 2006 or the date from which the
revised pay structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Commission.

(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of ;— Not applicable,
1. Deputy Inspector General (Medical), Central ~—Chairman
Reserve Police Force .
2. Chief Medical Officer (Non Functional Selection —Member
Grade), Central Reserve Police Force
3. Senior Medical Officer or Medical Officer, Central —Member
Reserve Police Force . '
@ ) &) @ ) © U,
J 11. Head 36*(2011) General Rs. 5200— Not No Between 18 to 25 years.
Constable *Subject Central 20200 plus applicable (Cut off date for age will be
g_g (Paramedic) to variation Service, GradePay - the Ist August every year).
‘50 dependent Group“C”,  ofRs. 2400
on Non-Gazetted, :
; workload. Non-
: Ministerial
(Combatised)
(8) ) (10) -
L 10+2 or equivalent from a reco gnised Board Not applicable Two vears

or University.

2. Diploma in Pharmacy from recognised
Institution and registered as Pharmacist
under Pharmacy Act, 1948 (80f1948).
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. an (12)
_ . Directrecruitment and 50% from deputation or Contracutal As prescribed under column (11),
basis from Army, other Central Para-Military Forces or {Penod of deputation including the period of deputation
- Central or State Police organisations, State Government in another ex-cadre post held immediately preceding
and Central Government Hospitals. this appointment in the same or some other
" 2. Head Constables having qualified Nursing Assistant organisation or department of the Central Government
— £ or Advance medic course from Army or Central Para- shall ordinarily not exceed three years).
? Military Forces recognised Hospital or Institutions and
ser | also have experience as a Nursing Assistant in any Central
in ‘ Para-Military Forces for last five years may also be
i considered to fill the vacancies if required. However, such
| Head Constables (Nursing Assistant or Paramedics)

1 should fill the vacancy(ies) only in circumstances when
4 Head Constables (Paramedics) with Diploma in Pharmacy
are not readily available, which will be temporary in nature
| and will revert back to their original cadre or Trade once
repatriated from National Disaster Response Force.

3. The Army pelmﬁons or
uccessfully completed courses recognised by Army as
equivalent to the educational qualifications prescribed
or these posts of Paramedics will also be eligible for
uch posts provided that such courses or qualifications
are duly approved and recognised as equivalent by any
Central or State authority like All India Council of
echnical Education.

Note : For the purposes of appointment on deputation or
bsorption basis, the service rendered on a regular basis
y an officer prior to the 1st January, 2006 or the date
om which the revised pay structure based on the Sixth
entral Pay Commission recommendations has been
xtended, shall be deemed to be service rendered in the
orresponding grade pay or pay scale extended based on
e recommendations of the Commission, except where o
here has been merger of more than one pre-revised scale
f pay into one grade with a common grade pay or pay

or which that grade pay or pay scale is the normal
placement grade without any upgradation.

>

. (13) (14)
roup ‘C’ Departmental Promotion Committee (for selection and Not applicabie.
confirmation) consisting of :—

1. Deputy Jospsecior General (Medical), Central ~ —Chairman
~PegrvePolice Force

fMedical Officer (Non Functional Selection —Member
ie), Central Reserve Police Force

for Medical Officer or Medical Officer, Central —Member
:rve Police Force

>HR|N-9

]
|
|
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L O ) B @ © © 0 S
2. Head 36%(2011) General Rs.5200— Not No Between 18 to 25 years. 13.
Constable *Subject Central 20200+ applicable (Caut off date for age will
(Nurseor to variation Service, Grade Pay the 1st August every year
Auxilary dependent Group “C”,  ofRs. 2400
Nurse on Non-Gazetted,
Mid-wifery workload. Non-
Ministerial
(Combatised) —
® . O (10) Es
1. Matriculation examination pass from a Not applicable Two years @
recognised Board or equivalent. .
2.4 Auxiliary Nursing Mid-wifery course from a ®
F iSed institution.
3. Registered wj tral or State Nursing
Council a5 General Nurse and Mid-wife.
(11) (12) —

Direct recruitment and 50% from deputation or Contracutal
basis from Army, other Central Para-Military Forces or
Central or State Police organisations, State Government
and Central Government Hospitals.

Note : For the purposes of appointment on deputation or
absorption basis, the service rendered on a regular basis
by an officer prior to the 1st January, 2006 or the date
from which the revised bay structure based on the Sixth
Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or Pay scale extended based on
the recommendations of the Commission, except where
there has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay or pay
scale and where this benefit will extend only for the post(s)
for which that grade pay or pay scale is the normal
replacement grade without any upgradation.

As prescribed under column No. (11).

(Period of deputation including the period of deputation
in another ex-cadre post held immediately preceding
this appointment in the same or some other
organisation or department of the Central Government
shall ordinarily not exceed three years).

(13)

(14)

Group ‘C’ Departmental Promotion Committee (for selection and
for confirmation) consisting of ;—

1. Deputy Inspector General {(Medical), Central —Chatrman
Reserve Police Force
2. Chief Medical Officer (Non Functional Selection  —-Member

Grade), Central Reserve Police Force
3. Senior Medical Officer or Medical Officer, Central ~Member

Reseive Police Force

Not applicable.
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@ ) ©) M

13. Head 4%(2011)  General
ibe | Constable  *Subject Central
ar), | {Electrician) 1o variation  Service,
"7 dependent  Group “C”,
ﬁ on Non-Gazetted,
workload. Non-
Ministerial
{Combatised)

Rs. 5200~ Not Not applicable  Between 20 to 25 years.
20200+ applicable {Cut off date for age will
Grade Pay be the Ist August every
of Rs. 2400 year).

8)

©) - (10)

Essential :

(@) Matriculation or equivalent from a recognised
Board or University;

(b) Diploma in Electrician’s Trade from an
Institution ofthe Central Government or State
Government or an Institution recognised by
the Central Government or State Government
preferably from Government Polytechnic or
Industrial Training Institute with certificate
of competency. . __—"

- Not applicable Two years

(1)

(12)

By direct recrutiment failing which by
transfer on deputation or transfer.

Transfer on deputation or transfer

Persons holding equivalent or analogous posts under the Central
Government or State Government or Autonomous bodies and
possessing the qualifications prescribed in column (8).

(Period of deputation including the period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or
some other organisation or department of the Central Government
shall ordinarily not exceed three years).

Note : For the purposes of appointment on deputation or absorption
basis, the service rendered on a regular basis by an officer prior to
Ist January, 2006 or the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendations has
been extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Commission, except where there has been
merger of more than one pre-revised scale of pay into one grade with
a common grade pay or pay scale and where this benefit will extend
only for the post(s) for which that grade pay or pay scaleis the normal
replacement grade without any upgradation.

PO ¢}

a4

“eputy Inspector General (M adtcal), Central
serve Police Force,
mef Medical Officer
rade), Central Reserv

ienior Medical Officer
teserve Police Force

i

e i

Grolqu;,s?ﬁéﬁarﬂnen@l Promotion Committee consisting of :— Not applicable.

——Chairman

dection ~—Member

~Member
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Vi 4. Head 4*2011) General
Constable *Subject Central

(Air tovariation  Service,
Conditioning  dependent Group “C”,
Plant on - Non-Gazetted,
Technician)  workload.  Non-
Ministerial
(Combatised)

Rs.5200—  Not ' No Between 20 to 25 years.
20200+ applicable (Cut off date for age will
Grade Pay be the Ist August every
of Rs. 2400 year).

&)

® (10)

Essential : .
() Matriculation or equivalent from a reco gnised

4o Board or University.
N =

(b) ' Diploma in refrigeration and Air Conditioning
from a Industrial Training Institute or
Industrial Training Central recognised by the
Central Government or State Government or
three years apprenticeship from a recognised
Institation of Central Government or State
Government,

Not applicable - Two years

(11)

(12)

By direct recrutiment failing which by
deputation or transfer. ..

Transfer on deputation/transfer :

Persons holding equivalent or analo gous posts in Central Government
or State Government or Autonomous bodies and possessing the
qualifications prescribed in column (8).

The departemental Officers in the feeder category who arein the direct
line of promotion shall not be eligible for consideration for appointment
on deputation. Similarly, deputationists shall not be eligible for
consideration for appointment by promotion. (Period of deputation
including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other
organisation or department of the Central Govemnment shall ordinarily
not exceed three years). The maximmum age limit for appointment by
deputation shall be exceeding 50 years as on the closing date of receipt
of application. The maximum age limit for appointment by deputation
shall be not exceeding 50 years as on the closing date of receipt of
apphication. :

Note : For the purposes of appointment on depufation or absorption
basis, the service rendered on a regular basis by an officer prior to
Ist January, 2006 or the date from which the reviscd pay stiucture
based on the Sixth Central Pay Commission recommendations has
been extended, shall be deemed to be service renidered in the
corresponding grade pay or pay scalc cxtended based of 5.
recommendations of the"Commission, except where there has been
merger of more than one pre-revised scale of pay into one grade with
4 common grade pay or pay scale and where this benefit will extend
only for the post(s) for which that grade pay or pay scale is the normal
replacement grade without any upgradation.




37

(13) (14)

Group ‘C’ Departmental Promotion C ommittee consisting of :— Not applicable

L. Deputy Inspector General {Medical), Central ~—Chatrman

Reserve Police Force

2. Chief Medical Officer (Non Functional Selection —Member
é Grade), Central Reserve Police Force
- 3. Senior Medical Officer or Medical Officer, Central —Member
Reserve Police Force
5
- ,
R »

W & @ 6) @ ) © )

15. Head 21%(2011)  General PayBand-1  Not Not Between 18 1o 23 years.
Constable/ *Subject Central Rs.5200—  applicable applicable  (Cut off date for age will
Steward to variation  Service, 20200+ be the 1st August every

dependent  Group “C”, Grade Pay year).
On Non-Gazetted, ofRs, 2400
J ~ workload.  Non-
, Ministerial ‘
(Combatised) : )
(8) ) (10)

1. Matriculation pass from a recognised Board; Not applicable Two years

and

e bovgn

ey foles
mw\glm I-ld);} M‘(g ””“‘V"{* .

recognised Institution of Central Government

2. Diplomain Food and beverage services from a }
or State Government.

(11) ’ | (1)

By direct recrutiment failing which by Transfer on deputation/transfer :
deputation or transfer. : Persons holding equivalent or analogous posts in Central Govemnment

or State Government or Autonomous bodies and possessing the
qualifications prescribed in column (8).

The departmental Officers in the feeder category who are in the direct
line of promotion shallnot be eligible for consideration for appointment
on deputation. Similarly, deputationists shall not be eligible for
consideration for appointment by promotion. (Period of deputation
including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other
organisation or department of the Central Govemnment shall ordinarily
not exceed three years). The maximum’ age limit for appointment by
deputation shall be exceeding 50 years as on the closing date of receipt
of application. The maximum age limit for appointment by deputation
shall be not exceeding 50 years as on the closing date of receipt of
application.

Note : For the purposes of appointment on deputation or absorption
basis, the service rendered on a regular basis by an officer prior to
1st January, 2006 or the date from which the revised pay structure ;
based on the Sixth Central Pay Commission recommendations has -
been extended, shall be deemed to be service rendered in the
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Group ‘C’ Departmental Promotion C ommittee consisting of :— Not applicable
1. Deputy Inspector General (Medical), Central —Chairman

Reserve Police Force
2. Chief Medical Officer (Non Functional Sel ection —Member
Grade), Central Reserve Police Force

3. Senior Medical Officer or Medical Officer, Central —Member

Reserve Police Force
|
| e |
UL ) @ 6 ©) 0
15, Head 21*(2011) Gengral PayBand-1  Not Not Between 18 to 23 years.
Constable/ *Subject Central Rs.5200—  applicable applicable  (Cut off date for age will
Steward to variation  Service, 20200+ be the 1st August every
dependent  Group “C”, Grade Pay year).
on Non-Gazetted, ofRs, 2400
/ wortkload. Non-
: Ministerial ‘
(Combatised) : ’
®) ) (10)
1. Matriculation pass from a recognised Board; Not applicable Two years
and

e bovgn q‘r I

clos
M7f o ol g rrenaed

recognised Institution of Central Government

2. Diplomain Food and beverage services from a z
or State Government.

a | | 12

By direct recrutiment failing which by Transfer on deputation/transfer :
deputation or transfer, : Persons holding equivalent or analogous posts in Central Government

or State Government or Autonomous bodies and possessing the
qualifications prescribed in cohimn 8).

The departmental Officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment
on deputation. Similarly, deputationists shall not be eligible for
consideration for appointment by promotion. (Period of deputation
including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other
organisation or department of the Central Government shall ordinarily
not exceed three years). The maximum age limit for appointment by
deputation shall be exceeding 50 years as on the clo sing date of receipt
of application. The maximum age limit for appointment by deputation
shall be not exceeding 50 years as on the closing date of receipt of
application.

Note : For the purposes of appointment on deputation or absorption
basis, the service rendered on a regular basis by an officer prior to
Ist January, 2006 or the date from which the revised pay structure

been extended, shall be deemed to be service rendered in the

based on the Sixth Central Pay Commission recommendations has =
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only for the post(s) for which that grade pay or pay scaleis the norm
replacement grade without any upgradation.

(13) o (14)
Group ‘C’ Departmentaj Promotion Committee consisting of :—— Not applicable,
. Deputy Inspector General (Medical), Central —Chairman=
Reserve Police Force *

2. Chief Medical Officer (Non Functional Selection —Member
Grade), Central Reserve Police Force

3. Senior Medical OfﬁcerorMedical‘Oﬂicer, Central —Member
Reserve Police Force

@ &) @ 6 ©) U
ix716. Constable 333%(2011)  General Rs. 5200— Non- Not applicable  Not applicable
(Nursing *Subject Central © 20200 plus Selection
Assistant/ to variation Service, Grade Pay
Ayah/ dependent Group “C”, -0fRs. 2000
Dresser) on Non-Gazetted,
workload. Non-
Ministerial
(Combatised)
® ' © (10)
L Not applicable - Not applicable Not applicable
(11) (12)
By remustering Remustering :

Remustering from amongst Ward Boys/Girls with three years
regular service in Central Reserve Police Force and qualified two
months basic medic course in 100/50 bedded Composite
Hospitals. el
Nete : Where juniors who fave compleied their quaiifymg a
eligibility service are being considered for remustering, their
seniors would also be cousidered provided they are not short of
the requisite qualifying or eligibility service by more than one
vear and have success fully completed their probation period, if |
prescribed.
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Group ‘0 Departmental Promotio
L. Deputy Inspector General (Medical), Central
Reserve Police Force

2. Chief Medical Officer (Non Functional Selection
Grade), Central Reserve Police Force

3. Senior Medical Officer or Medical Officer, Central —Member
Reserve Police Force

—Member

{F. No. RIX.1/10-Med. [I-CRPF/MHA (Pers -II)]
AJAY KUMAR SINGH, Director (Pers.)




